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A 30-year collaboration of passion and compassion
brought ideas to life.

Dama translates Small Business Corporation’s compassion
of bringing our local businesses’ passions to life through
this sensory book. The play on textures from the cover,
down to its pages, stands for the progress that is felt in
every small win during the pandemic, and in the three
decades of services in between.

From stitching the first letter to the next, the cover
embroidery reads a tangible mark of these successes.
The threading design is sewn into the fabric, stating a
capitalized “DAMA” to symbolize the impact that is not
only seen but also felt. The needlework cover is the first
in SBCorp’s Annual Report history, conveying a humble
but deep-rooted presence in the face of unprecedented
times.

With the concept of such presence, having MSMEs
represented in the elements of this book shows the
bond built and further strengthened between them and
Small Business Corporation. Reading through will let you
feel how this partnership produced dedication beyond
livelihood and financial support. The appearance of these
products keeps their efforts alive and real.

Reminiscent of how this book feels, thirty years of
progress will continue to touch the lives of our local
vendors and the readers alike. A toast to this anniversary
will keep the passion alive in the present and in a
boundless tomorrow.



in transforming the financing landscape o
Philippine MSMEs, putting themat-the forefront
of inclusive economic growth. e

MISSION STATEMENT

Our Mission is to relentlessly champion and bridge
the financing needs of the neglected business
segments of the country for their sustained
growth.

In the delivery of our mission, we commit not to
contribute to the cycle of debt poverty and to
ensure no pilferage in the use of NG investment.
We also commit not to duplicate already existing
interventions in the financing industry especially
those mainstreamed among private industry
players.

SERVICE PHILOS0OPHY

Ferocity in the mission, Kindness towards each
other.

CORE VALUES

Matapat sa Bayan

(faithful and trustworthy service to the country)
Magaling at Maabilidad

(competent and innovative)

Bayanihan

(community in unity)

Mapagkalinga sa kalikasan

(caring for the environment)

Ll
TR OMALL BUSINESS

Con PR ATIN
T A TN Tk SHEME LA A GO TO GROW

Atter 10 years. the SBCorp identity gets & timely
refresh with the utmost respect to the legacy of
impact the institution has brought to Philipping
HSMEs. With balder, retrafitted elemenls adapted
for a digital world, the new logo introduces
aBCorp &s the government agency

“Where Philippine MSMEs Go to Grow.”

True 1a 3BCorp’s history, the logo stands for
Bayanikan among the Philippine HSHEs, the
bovernment, and SBCarp itself, represented by the
three figureheads interlinked in a circle.

The color black represents Government and (LS
authoritias, power and strength in providing
HaMEs with the level playing field they deserve.
Green represenls 3BCorp and its mandate 1o fight
for the neglected business segments of Philippine
HSMEs by  building  effective  financing
alternatives. Orange represents the MSMEs-who
are creafive, hardworking and continuously
aspiring tao serve their family, their community
and the country.

CORPORATE LOGO

WHERE MSHEs

SOCIAL OUTCOME
OBJECTIVE

To cause prosperity among MSME segments
traditionally considered unfinanceable, thereby
increasing economic diversity and inclusion (we
define unfinanceable segments as enterprises
which despite their being an on- going business
are not able to access finance at non-usurious
rates).

L |

Micro and small agri and aqua enterprises
Micro retailers
Small island economies

Indigenous people (IP) - owned enterprises
First-time small businesses

P a0 T

TARGET MSME SEGMENT S

MSMEs requiring rehabilitation arising from disaster
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=mall Business Corporation [SBCarp) i the resull of the merger
kelwaan the Small Business Guaranies and Finance Corporation
|SBGFCY and the Guarantee Fund lor SHEs [EFSHE) under Executive
Oecer No. 98 issuad in Kovaember 2000 SBCarp's locws 4 1o pravide
micrn, small and medium enterprises {RSHEs) with much needed
agccass bo finance 1o help tham graw their businasses, Il has sevaral
programs fof (he HEWME markel: wholesale landing o smaller
financial instilutions, cooperatives and foundalions and refail or
direct lending 1o NSHEY

PROGRAMS AMD PROGRAN BEMEFICIARIES

CORPORATE FUNDED PROGRAMS

Ueing i15 own corparale funds, SBCarp is engaged 0

2] Reguiar Retail Lending far duly registerad HEHES and
i) Venturs Capital for selacted start-up MEHEE.

Progrom: Beguler Retall Lending
Priorily Baneficiaries: Targatad Micrn and Small
tnlefprise Markals

Pragrom: Vemture Capilal Program
Priorily Beneficiaries; Salected Start-up MENEs thrud Parkner Stale
Universitigs and Collegad

NATIONAL GOYERMMENT-SUPPORTED PROGRAMS

Progrom: Erlerprise Rehobilitation Financing
Priorily Benaficiaries; MSHEs wha suffered business reversal from
calamily.

The program was initially funded by corporate londs when il staried
in January 2004, SECarp alletied araund PhPEDD.0 million In suppart
of M5HEs badly alfected by Typhoon Yolanda:

In response, the Kational Bowernment [ME] granted P2EO millien
cradil risk suhsidy Lo SBCorp.

Program: Pondo sa Pogbaboge of Pog-asenso (F3)
Priority Beasliciaries: Microenigrprises who-ara economically active

Tha Nationzl Gavernmant implementad 115 B3 Fund for microenlerprisas
[HEs] slarking 2017 viz & GAL altocation for SBCorp,

The strategic objective is to provide all MEs that are economically
active in all 81 provinces and 4 districts of the National Capital Region
throughout the country, the opportunity to access credit at more
reasonable interest rates capped at 2.5% per month.

Not more than 5% of the P3 fund was allocated to higher risk
sectors such as internally displaced persons (IDPs) arising from war
in Marawi, killed and wounded in action (KIA/WIA) soldiers or their
families, MSMEs affected by the temporary closure of Boracay Island
and MEs affected by earthquake in Batanes.

Program: Baoyasihan CARES

The Bavanikan CARES iz a governmenl program (hal aims Lo aseisl
micen, small, and madivm entefprizes (NSHES| recaver fram Lhe
adverse allactes af the pandamig

The Bayanihan 1o Recover as One Act or Bayaniban 2 Ael has direcled
SBCorp 1o expand ils  existing loan proarams  for MSHEs,
cooperatives, hospltals, louwrism, and OFWe alfacled by Cawid-H
pandemecand by othes sacig-gcanomit revarsals.

Ownership and Lagel Stotus

SBCorp is a government corporation created on January 24, 1991 by
virtue of Section 11 of RA No. 6977, amended on May 6, 1997 by RA
8289, otherwise known as the Magna Carta for Small and Medium
Enterprises. SBCorp is under the policy program and administrative
supervision of the Small and Medium Enterprise Development (SMED)
Council chaired by the Secretary of the Department of Trade and
Industry (DTI), the primary agency responsible for micro, small and
medium enterprises in the country.
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FROM THE
PRESIDENT
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My warmest greetings to the Small Business Corporation (SBCorp)
as it celebrates its 30th Anmiversary.

This milestone is.g testament to your commitment to contribute o
this administration's ‘efforts in fulfiliing oor national development
agenda; BY empowering oor micro, small and medium enterprises,
which constitute more than 99.5% of our country's businesses, you
engble them fo play an imporiant role in achieving inclusive
gronomic growth

| hope that through your crocial support for the Pondo 53 Faghabago
at- Pag-ssenso Program and the Sayanihan 2 Act, you will further
contribute to the recovery of HEREs amidst the challenges browght
by the COVID-13 pandemic.

Together, el us ensure continuous stimubus support for our smadl
businesses and &id in generating jobs forevery Filiping,

| wish you a meaningful anniversary at mabuhay kayong lahat

THE PRESIDENT OF THE PHILIPPINES



MESSAGE
FROM THE
SECRETARY

@

—— KONSYUMER

The Department of Trade and Industry offers our warmesi
congratulatinns fo the Small Business Corparstion (S8Corp) as
you ceiebrate your J0th Anniversary.

For three decades now, SBCorp has heen a reliable partner of OF)
in epsaring the collective growth of our Aation &5 you provide
fingngial support fo cur coontrymen that empower them to five
productive and meaningful lives. s OT|s finencing arm, you have
provided Micra, Small, and Medium Enterprises (MSMEs) acoess (o
much-neaded financial assistance that enahle them to realize
their potential as vitel contributors {o the economy,

The growth and deveiopment of the MEME seclor haz always hasp
amang the Departmant’s priorities. That is why sven hefora the
pandemic, OT1 has bheen providing essistance such es training
mentarships, microfinaneing, digitalization, -equipment suppart
and market development for enferprizes le bacome compatitive.

Amang these programs is the Pendo sa pagbhabage at Pag-asenso
[P3} managed by S8Carp, which has been the banner program af
Presidenl Rodrigo Roa Duierte’s edministration {o provide NEHEs
access fo much-needed finance. And when the pandemic siruck
you have heen et the forefront af helping businesses get back op
their feet through the lgunch of the COVID-T8 Assistance to
Restart Enterprises [CARES) program, which offers loans with pe
collgteral reguirement and at zera interest raia to HEMEs. This
program. alzo Includes microfnancing for businesses in Lhe
tourism =sector, displaced, repairiated, or refurning Overzeas
Filiping. Workers [OFWs) affected by the pandemic fhel wish (o
rebuild their lives bera in the Philippines,

Jdust receptly, the Php % billion microfinancing-allotied for the
Hayanihen CARES is nearing full uiilization of its funds and has
assisted mare than 30000 businesses, This great feaf would nof
haya been posgible without the tireless service and dedication af
the men and women of SBCorp, who have ambodied DT1's mankre
of Berbisyong Higit pa 58 Ingasaahan in this time of change and
uncertainty,

This year's theme, "Kasilient, Determined and Groweng & 50.° is-nol
only 8 1estament to the achievemants.of yoor arganization in the
past year hul akso proof of your unwavering commitment ta upldf

the fives of our people, & we face the challenges akead. Jef us
remain steadfast in our shared sspiration to build hack a ketter,
mare grosperous, and more inclusive post=pandemic future for
all Filipinos,

Again, congratulations and mabuhay!

9 &
SAl ey

DFFICE OF THE sECRETARY



MESSAGE
FROM THE
ACTING
CHAIRPERSON

SBCorp has always been at the forefront of helping the Filipino
MSMEs grow. Its inclusive financing programs help micro and
small enterprises not only during normal times but also during
calamities and disasters.

It supported the recovery of small businesses devastated by
typhoon Yolanda in 2013. In 2017, SBCorp launched the Pondo
sa Pagbabago at Pag-Asenso or P3 program to provide micro -
enterprises with a more affordable alternative to the usurious
5/6 financing scheme.

At nitong panahon ng pandemya, mas naramdaman pa ang tunay
na malasakit ng SBCorp para sa mga maliliit na negosyante.

Through its CARES Program or Covid - 19 Assistance to Restart
Enterprises, SBCorp extends zero- interest and collateral free
loan with extended grace period to MSMEs and tourism enterprises
affected by the Covid - 19 pandemic, including repatriated OFWs
who want to establish start-up livelihoods.

We salute the Management Team under the leadership of
President and CEO Luna Cacanando for inspiring the men and
women of SBCorp to give their best to serve the financing
needs of the Filipino MSMEs.

Cangratulations on your J0th Anniversary!

ACTIRG- CHAIRPEREON, SRCORP
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TRHEL AT

Tre yanr 2021 & the dnd yoar of the Covid ¥ pardemic which has comdirued o adverssty
affiect the glskan. Ths has feleqated mest seqmeats af the Philipgine economy to sfil encoabar
ligniticant ehafengas i recovenng fram (e cripping effects of ms widesprisd Baath s
BCONDMIC FE3STBT.

Emall Busieass Corporation |SBCorpl @5 the Gosernmant twead and Controlled [eporabian
{ROCE ) with thu vision fa provide Fdancing alleenatives fo the unfinancrable mgments of Philippine
FEHES impleimented priograms, prefects and [nmatie intisthees 1o hidp 1n the recoveny efins ol
the goverrement. In parbcular, the Carporation warked on prowiding mesningfiud impect b addeess
the sociseconomic rowersals experienced by HSHES & mandsied by BA 11454 ar the "Bayanitan
1o Recower a3 Oee Act” | Bayanihen 2 Actl 58Cerp conlinued 1o expoand its linancing programs aad
budd epon Furtker enhancing kan gregrams and products (f aresdy desstoped in 20300 1 slen
extended (2 linkages and partmershigs in order to qrow |t outresch sad further Intrezes the
peness of MEMES b the tinsaols programe of the egency

LETH MOMTH PAY L AN PROGRAN

This program was launched in partnership with the Department of Labor and Employment
(DOLE) to help qualified enterprises finance the 13th month pay of its employees. To further
accommodate other qualified MSMEs, the Corporation expanded the coverage of this program to
cater to its existing borrowers in good standing before the end of 2021. A total of PhP77,940,000
amount of loans was released to 461 qualified MSMEs under this loan facility in 2021.

BUETANTMG TRADE AMD ACCESS TO PRMART FOOD AND LMK ENTERPRISES
{STAPLES) PROGRAN

The STAPLES Program caters to MSMEs in the retail food market's value chain that are key
players in the supply chain of an SBCorp-accredited Fast-Moving Consumer Goods (FMCG) food
manufacturer/ producer/ supplier, down to the retail segments of the market.

The program aims to provide support to the Government's goal of achieving food sufficiency
and availability by assisting MSMEs in replenishing their working capital and fund other business
purposes. The STAPLES Program likewise aims to help in saving jobs and assisting this particular
business segment contribute to a more significant share in the development of the economy. This
Program was implemented through partnership with several major FMCG companies.

L {ntal PhPRIE SRS ammat of fans mas isleaszd a nimI:EI'q.:Hiﬂl MEHES i M unies e
SIAPLES Pogram.

PARTRERSHIP WITH THE DEVELGFHENT SANK OF THE PRILIAANES

To further expand its market reach, SBCorp signed a Memorandum of Understanding (MOU) with
the Development Bank of the Philippines (DBP) in 2021 to establish a strategic client referral and
management system for the efficient implementation of both DBP's MSME RECOVERY Program and
SBCorp's CARES Program.

Both financial institutions committed to developing marketing strategies and conducting joint
promotional activities to better promote its loan services.

FURTHERANCE OF IT-ENABLED SYSTENS

In 2021, SBCorp took on the challenge as it worked towards delivering its financing services
to MSMEs despite the continuing national health emergency restrictions. The client onboarding
or loan application process which was made possible through the internal development and
deployment of a fully online loan origination system was subjected to continuing enhancements.
Internal processes of credit evaluation - from credit checking, financial performance/business
verification and loan releasing have also been implemented through ICT-enabled systems. These
working systems, while not without concerns and challenges in terms of implementation, have
allowed SBCorp to successfully implement key government programs to assist MSMEs in all parts
of the country.

The CARES Program hae been the powernment banner progrem S0 provide loane bo HSHED
adversely gitected by the pasdamic. The CARES TREVEL pmgram contine=s to be implemenies
under a.fully online Inan origination spstem with suppont promsses wlizing 2 combination of
inlerrally develoged Drade and online-hased appicsions:

O the other hand, undar the Pands s Paghehage 3t Pag-Asense (P31 Pragram. atotalof PRRETY
hitinn waz lami out to 23281 MEMEs as of 208, This piemsesing povermment microtinancing
program which staried = 20T confnund fo provido s=akerest lsans 1 ekerprises and Bolp
tham ginsl these esisess and ant ho eonstrained |0 acoess s Al Lo g rates

SRCorps commitmesnt to deliver on Its mardiate |5 also reflected In s GLG-approed
Carporate Seorecand, (n 2090, the Corporation was ahks fo raceive 3 tatad rating of 22815
{eureenth subject o GEE vaBdation] which is s Gih pear of Iesching be 307% maik,

In: ferma af tofed portfodio. the 1odal outetanding batancs for all the lendeg programs of the
Corparation stond 2k P 11L.2€ hilon This s & markesd incraase of arcund P&D bElien or mees
than ha#l {51037 from the priviows year 08 of F1LI7 Bllon. Such achirsemant bas betn pade
despiie e worowade seonbeic raversal and 2ignificenl challesges @ move e Tusss under the
I]I:IIE'I'II'I'IE[-I’!WEI] resictions.
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The Corporation was likewise able to maintain its IS0 9001 certification for the head office including the South Luzon
Group, and North Luzon Group, and then secure an ISO certification for the Mindanao Group. This now leaves just the
Visayas group as the sole unit needing to secure IS0 certification for 2022; which will elevate the entire Corporation to
the roster of ISO-certified institutions.
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CORPORATE
GOVERNANCE

OVERALL CORPORATE GOYERNANCE STRUCTURE AND PRACTICES

SBCorp, as a government-owned and controlled corporation (60CC), s fully compliant with the
provisions of the Code of Corporate Governance for GOCCs under GCG Memorandum Circular
No. 2012-07. SBCorp is committed to the standards of good corporate management and the
provisions of its mandate pursuant to Republic Act No. 6977, as amended by Republic Act No.
8289, and further amended by Republic Act No. 9501, otherwise known as the “Magna Carta
for Micro, Small and Medium Enterprises”, as well as the Philippine laws that are of relevance
in this context.

SBCorp aims to establish a system of management and control that is accountable and is
geared toward creating sustainable, long-term value and to ensure transparency for all
stakeholders. Its corporate governance framework is reflected through its organizational
structure that defines a governance hierarchy led by the Governing Board with its delegated
duties and responsibilities through the five (5) Board-level Committees, i.e. (1) the Corporate
Governance Committee, (2) the Board Audit and Compliance Committee, (3) the Finance and
Risk Oversight Committee, (&) the Information Technology and Platformification Committee,
and(5) the Board Committee on Venture Capital Review. These board committees are supported
by oversight units namely, the Internal Audit Group, the Office of the Board Secretary and Chief
Compliance Officer, and the Enterprise and Risk Management Group who directly report to the
Governing Board but administratively supervised by the Office of the President and CEQ. The
Office of the Board Secretary provides logistical support to the SBCorp Board as well as the
Board Committees.

INSTITUTIONAL VIABILITY

J 'SBtorp adheres to the globally accepted governance principles and best practices, as the
I agency maintains the Board's independence from Management such that the Chairman of the

Board, and the President and CEO of SBCorp are two distinct individuals with clearly defined
duties and responsibilities. The Chairman of the Board assumes leadership and monitors the
Corporation’s adherence to good governance policies, as well as the overall performance of
the Corporation. While the President and CEO of SBCorp, directly manages the day-to-day
operations of the Corporation and executes the policies and strategies approved by the Board
in pursuit of its institutional goals and objectives.

More specifically, the President and CEO, directly supervises SBCorp's three sectors - (1)
Financing Sector, (2) Corporate Support Sector, and (3) Strategy, Systems and Communications
Sector. In addition, there are other units which report directly to the President and CEO,
namely, the Office of the Executive Vice President, the Office of the Chief Finance Officer
(Controllership Group), and the Office of the Strategy Management. In addition, the President
and CEO also manages administratively the three (3) oversight committees which are the
Internal Audit Group, the Office of the Board Secretary and Chief Compliance Officer, and the

Enterprise and Risk Management Group.

SELECTION PROCESS FOR THE BOARD

The selection process of the Members of the Board of SBCorp emanates from Republic

At Ko, 10148 zlen Enmam 23 "An Act 1o Promote Finaecial vaabiiey and Fiscal Oscaline B
soeernment-0wned and Contrefied Corporations D6DCCE) and to Serengzhen the Rode of tha
Hate In its Gommance and Ranagesend to fake Them Aore Bospansive [ the Yeeds of
Puldic Interes! and for Diber Pocposes™ which provides thal af appointiee dirgcion of FHICCs
shal be appeinted by the Fresidesd of the Bepublc of the Peilipgines rom 3 stanlist of
maminess prepared by the Goversanee Commission for GOCCe [GEGY whn mest the FiE and
Proper Rule and suchather qual¥icabans which the 506 may deteming.

The President and CEO of SBCorp shall be elected by the members of the Board from among
its ranks. However, the would-be President and CEQ will only be qualified for election if he/
she meets the requirements under the Fit and Proper Rule, and if he/she is appointed by the
President of the Philippines into the Governing Board of the GOCC. The President and CEQ
shall be subject to the disciplinary powers of the Governing Board and may be removed by
the Board for cause.

COMPOSITION OF THE BOARD

A3 presciibed in the “Megna Carta tor Hizro, Smal and Medum Ergeeprises” {Republic Act Ho.
35041 the Brard ot Direciors of 5H Corpreatinn zhail he coenposad of elewen (1) memiers. 25
loloms;

1 Thar Becretary of Trade and industiy

I The Beerstary ol Feance; sed

e

Hine Appoiectve Directors to bo sppointed by the President of the Philppises
prowided Bt the cammnn sinckholders shal hava the right W recoremeand in
the hoversant Dammistnn for GECCs (GLE] T of the B dppeetive Direchars i
ot o e respeciive common stockhaldings o be among Ehese inciudsd
i e shairkst o be ssbmilied o e Fresidest

e Pressdent of the Philippnes erall apoaint the Chairmes of-the Board from amoaq 1=
ranks. The Presadem/CED shall be eleciad annuzlly by the members of the Boand from among
is rankis

The ea-nlficio members of the Boand of (rectors may desgnale ther respecive sliiemales
wivs shall be ofticisls pref erably Rt in rec 10 e, and wihdse pils chad he conzidered as
the acie of their principats.

All members of the Board, the President and CEQ, and other Officers of the SBCorp shall be
qualified by the Fit and Proper Rule (GCG M.C. No. 2012-05) adopted by the GCG in consultation
and coordination with the relevant government agencies, and approved by the President, and
which include by reference the qualifications expressly provided for in the SBCorp Charter
and/or By-Laws.

To maintain the quality of management of SBCorp, the GCG, in coordination with the DTl shall,
subject to the approval of the President, prescribe, pass upon and review the qualifications
and disqualifications of individuals appointed as Directors, CEQ and other Executive Officers
of SBCorp and shall disqualify those found unfit.



In determeéning whether zn individual & fit =a3 proper T boid
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THE CHAIRMAN OF THE BOARD

The Chairman ol the Board shall preside aver all meslings of the
Board amdifor of the atockhol@ers and shall hawe the powers and
cufizg as the Hoard may prescribe. The syprecesd role in tha

Corporetion |8 deseriged =& follows:

L The Chadmen stall precade over 3l raquisr meetings of the Bosed
and sisckboldere. Hevshe may asocall specal mestings of the Board
it s discretion, i iackls matiers requirmg ungant Board action

L The Chaeman in corsuEation with the President/CED and Corporabs
Senebary, shall approve the ageida for ol Board mestings, provided,
et all matters requitig Bosrd Approval endorsed by & majority
vobe of the membars of the appropriate Board Committaps and of
the Hanapemers Commithen shall be sutzmatically included & the
apenix

& The Chairman, in coecdiaten with the Comparate Bapretary, shal
ensure thai complece and relevant infarmetion are raremiied o
the Bosrd within 8 reasorable Bme:

4, The Chakman shall perform such othes powars and fuscions as tha
Bonrd may determine corsonanl with histher specfic duties and

responshiEties,

BOARD DVERALL RESPONSIBILITY

The SBCorp Board of Directors assumes certain responsibilities to the
Corporation’s various stakeholders - the Corporation itself, its stockholder, the
National Government; its clients, its management and employees, the regulators,
and the public at large. These stakeholders have the right to expect that the
institution is being managed in a prudent and sound manner. The Board
of Directors is primarily responsible for the approval and oversight of the
implementation of the Corporation’s strategic abjectives, risk strategy, corporate
governance and corporate values. They are also responsible for the monitoring
and oversight of the performance of senior management as the latter manages
the day-to-day affairs of SBCorp.

The SBCorp Board sets the overall policies and strategic directions of the
Corporation, which serve as the guide of management and operating units in
the day-to-day operations. Moreover, the SBCarp Board provides the oversight
functions in the Corporation performance, and champion good corporate
governance by strong adherence to ethical standards and compliance with
legal, institutional and regulatory requirements. The Board also ensure that the

Corporation remains accountable to its various stakeholders.

Fembers of the Board of Dimciors are expocied bo abide by the fallowing;

1. Conduct fair business transactions with SBCorp and ensure that
personal interest does not bias the Board decisions. A Director should
avoid a situation that gives rise to conflict of interest or compromise
his/her impartiality. A Director shall not use his/her position to make
profit or to acquire benefit or advantage for him/herself and/or his/
her related interest;

st me such informatan weiheis suthoniy of the Board:

2 Ensure the continuing soundness, effectiveness and adequacy of
SBCorp's control environment.

CHANGES N THE BOARD DF DIRECTORS

Mr. Santisgo 5 Lim reslgned se & Board Member sdfective 57 March 2021
He wag raplacad by My, Elvira L Bo on Kovembee 8, 2021,

Hr, Valtaire B, Hapame was apprinted 25 & Aoard Member on Jens 8L 207,
wice Kity. Ferdinand [ Tolerding,

ANNUAL PERFORMANCE OF THE BOARD

an annisd parformance evakestian of 2l members of the fnsrd shal e corducies
iing the Performance Evahiaticn fof Depches {PED] prescribed by &5 |G
ML, 2004-15E The PED shall coeer Al Hppeintive Oirectors as the basss for the
datarmisation of whether they chall be recomenended [ reagpoiniment. |¢ ghall
alea power the Ex-0ificlo Dirmctos ar their Mernates far purpoaes of being sble
in eport o the President the performancs of such Ex-(ificiz Direciors as well
25 1 alfime the GUG o deesinp and svehm a3 good pvernance sestem lor Ex-
Ofcio Dredas m the GOCT Sefiarn,

Another performance tool and in compliance with the requirements of BSP
and GCG, the Performance Scorecard of SBCorp’s Governing Board as well as
for Board-level Committees were made to measure three Key Performance
Indicators: Meetings and Participation, Transparency, and Quality of Governance
for Board; and Meetings and Participation, Transparency and Performance of
Mandate for Board-level Committees.

Thia PED and Perfoemanze Scorecards are necessarg fmle i enheacing the
Boards professionalisz and a8 ussfol incentive dnr Board Hembers in dewda
sulfacies lime and offort Sother duties. Theevatuatiorshad @50 be mstrumantal
i dewdopisg etfective and appropriste inductian and Iraining grogiass for new
&ad exleling membess al the Hosrd.

LIST OF STOCKHOLDERS AND STOCKHOLDINGS
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DIVIDEND POLICY

Under Section 16 of Republic Act No. 6977, as amended by Republic Act No. 8289,
and further amended by Republic Act No. 9501 otherwise known as the amended
“Magna Carta for Micro, Small and Medium Enterprises” states that “To allow for
capital build-up, SBCorp shall be given a five (5) year grace period on dividend
commitments beginning on the date of effectivity of this amendment. Thereafter,
it may only declare as dividend not more than thirty percent (30%) of its net

income and the rest withheld as retained earnings.”

O0sRF  (Directors,  Officers,  Siochholders: and  thelr  Related
imteresiny POLICY GOVERMSE LOAKS/CHEDIT ACCOMMODATHING TO
PARTMER HECR] FIGARCILL INSTITUTIORS {MF12h

The following policies apply should an SBCorp Director or Officer have any form
of interest and/or hold shares in a Partner MFI:

L If the subject Partner MFI wishes to avail of a loan
credit accommodation from SBCorp, the concerned director or
officer should immediately inhibit him/herself from participating in
the deliberations of the proposed loan or credit accommaodation;

|il

Any transaction between SBCorp and such Partner MFI,
regardless of amount, and other policies of SBCorp to the
contrary notwithstanding, shall be elevated to the Board for
approval;

=8 Any and all of the foregoing policies shall be effective and extend
up to one (1) year after the SBCorp’s director or officer has
disposed of or has been released from his/her/its shareholdings
and/or interests in the Partner MFI.

RENUMERATION POLICY
Board of Direciors

The Board o Bveztars & entitied in e doBownn comaenzation: (al Per diems
for foard meetings attondad, (k) Per @oms for Boand Committee maetings
altenid=d (c] Perfarmence Dased lrcemlives, and (] Remsbuirsabie Enpenses.
These compenastions are pravided fer in Be Directons’ Compensation System
OGS ) under GE0 Nemarasdum Croular Moo 3005-01

Seninr Mananemend

Remsaratian Policy of Small Business Corporation (SBCorp) is aligred with the
Comgenzalinn and Pesition Chssficalion Spstem [CPCE) under Exetutive Drder
K. 150 elfective 06 Dciober 2070 Priee ks the istusnce of the Edpéutive Order,
5B Cong's Remuneration Palicy wal slgned with the Kationsl Gowsrnment's Salarg

Standardization Law {S5L]

The compeasaten package of the Senir Management congists of:

Bazic salares, etandard sllewances, benefae and Incentives lke
Persannzl Economes and Relied dlowance. Clothing dliwance, Hid-
Tigs Bonus, Yesar End Bonus, and Cash Gill

Specilic pur pese allowances and benediis: such a8, Represpeialion
Mizwance and fransgaristion Aliowence {RATAL Extraordinzny amd
Mscefareous Expenzes (EHER, Communication Mkswence™, and
Special Counsel Afmwvance arp atsn given fo Sanioe Hanagemant
wrduer specilic mnditioss related to aclual gerfarmance of wark at
prestnbed rales

Emall Buginess Corparstion also provides aeands and Incentivet tn
fis Sanior Hanagament through the grant of B annua Performence
Pased Benus (PERL Productvity Esbancimest Incantive (PEIL G
A enfive, and Fromam om Mwands and Incesthes (of Sefvioe
Exealienoe [PRASE fwhich sre Feked 1o onganizationsl and individual
p=riormanee.

SBCorp Remuneration Policy includes indirect compensation like
the share to GSIS, Philhealth, Pag-1BIG, Provident Fund, and various
leave benefits authorized by the CSC.

Thase g |n accordancs with e (susaces from the Natiansl Government
agencles |0ffice of the President of the Phifppiszs BdministrativelExpoutive
Ordarsl, Hemomndum Cinculars issued by the Depariment of Budpet and
Hanagument [DBH1 Civl Service Commission (CRCL and Governarge Commission
for GOCCs (BCEL

*Erterizinment and Pramodangl Expesse ender the fatanal Soeevnments Salary
Soendarcizotio Lam

“'Manke Mowence pior fo esuance of E0 150

RETIREMENT AGE AND SUCCESSION POLICY
Beard of Drpetars Kat Applcatie
Sanior Management:

Under Section L2 Republio Act Moo TE4L the compaizory retirement 2ga s
5 years okl

SBCorp approved a sustainable strategy in leadership continuity to ensure
a smooth transition in leadership and all critical positions in case of

anticipated or even unexpected personnel movement/loss.

“



SELF-ASSESSMENT FUNCTIONS

Internal Audit Group

The Internal Audit Group (IAG) is in the process of gradually adapting the
2020 revised Philippine Government Internal Audit Manual (PGIAM) wherein
applicable provisions were updated and incorporated herewith for Board
Audit and Compliance Committee (BACC) approval.

To ensure its independence, the IAG reports functionally to the BACC and
administratively to the President and CEO.

Rl

Inbprnal aud 5 an integrat part ol tha intomal contra sstem of public sarvice
erisniations, HE seoge ic brost and braslves &l manieis eleting [0 operafons
sudii aml mansgeseent conirol Anong sthers nermsl Audl encompeasses il
evaluation ofthe degrepof compllanceof supervison o conboslwits | ews, rules and
ragdations gowerning the apsrations of the aqency, the'appraisal of the atequacy
cf intnmal conirols aed e eialuation of the rezdls ol sperations, facosing sathe
eflectisendcs ol comtrols of geraling and Sppot Seviers UNEL/sysiame in the
Etialnment of Goency objectives.

The Internal Audit Group (IAG) is established by the Board of Directors, and its
responsibilities are defined by the Board Audit & Compliance Committee (BACC)
as part of their oversight function and in adherence with the Revised PGIAM
2020.

Ax the acsigned unil & the appraieal of the miernal conired syetem within the
smsnization. the G head lsaccountzhle W the BALL Eor the eflicient- and
alfection opesaton of \he inlarmal dedil Asclion

Under the Rewiséd PRIEN, the lesclions of the BB are =5 Tolires:

&  Advise the BYCE on ad matters refating to mansgement contral and
oparations awdts;

B Conduct macagesant s sperabons madits of the agency unitions.
progrars, prajects, ackyvities with oulpuls and defermine tho degree
af corrgilance Witk [he mandste, solicies, qovemmest regulstines
ectablished objectives. systems Bnd procedures!processes and
comraciual nhigations:

c.. Feviaw and appraiss systems and pmcedums. oeganiGalonal
SITLCTUFES, Sssel managememt pactices, Hnsscia snd mansgesen|
FeComids, resers and perlonmane standardss

& Analyze and evaluste management deficlencles, and asslst the
top managamant (g9, Hankom} by recommending realistic
couises of action: and

B Perfoem such other relsted duties and respansibilfes as may ha
assigned or delegated by the BALE or s may be Tequired by law.

Inthe comduct ot infermal audi wark, the mtzrngel aust staf chall:

o, Comply wilh (he goveroments Cofe of Comduct and
Erhical Srasdards for Pulllic Officisls sl Emplayess;

b, Powes the knoatedge, skilk, technical and hanetional expestice;

o heguine the ghille In desting with paople and pommesnicating audin
findinge and recommendations and refated issoes affactively;

d;  Requlardy sgeove their tecknical competenoe Ehisugh a program
of pnef esipeal develapment:

B.  Exsrcise due professional dillpence in perorming their dutleg

f.  Kesp the canfldent allty of infarmation

g.  Maintain miomal audit recards and

f.  Fisiher [earaaik in perloeming the iernal s Tunstion,
Autharity

Ihe estabiztement of the mternal 2udll tunction ie Based on the Padipnine
Constibation, l@ws and related lsauances. Hence, basad on the audi chiectes
amd sihject o complionce with the ntarsel securisy mlices of public service
oiganications; Bteenn! auditors shall have Tull Iree 2nd unrestticted aocess 1o
al functings, premises, atcate, persoenel, recofds and offel dooomeants snd
irdormation that the |80 bapd conalders necessery in undariaking intena auda
actilties.

Al tecords, documentadion and infaimation accessed & 1He coursa of
underiaking Intersal audit activities shafl e wsed sslely Tor the cengduct
of these activitles. The intemal audior shall respect the conliéentialily of
Informetion scgsmad In the course of perfarming the sudit actvitles and
shall mot use or dicless any such informastion without proper and spacitic
autheeity, unless there & a legal or prelessional rght or &y 1o disdese

The WG head and the individual isfernal audit stafl are mesponsible and
atcoumable for mantzining the menfidentiaily of the isdomation ey meceie
during 1he cowree of thes wom.

In caes the MG racessss 3 request for a copy of intemal aud pans. reports
ard other refated or suppering documants the mpesting onlily, whethar
an Inteinel o externsl party, Skould onlp be ginen he Ssme Ser gpoopsr
aultveization 2y the SALC. In pdSton, socees o such documents shad b in
proordance with egenay-speciflc podcks on security of Informition and
disdnmae

Reporting Precess

The W8 fs an Inteqral part of the sgency which providss sssksfance to and
parfores functions as provided by law and delegatad by the BECE &e such, the
WL shal mpmt to the Board Audd & Compliance Committen of the Goeeming
[zard ol the corporation.

Fhe audif report sets out the findiegs in spgropnlste format; prowides the gecss
of gvldance gatherad e arrive 1 the audh findigs and the moommendatian:

rienal tadit shal consder impementng 2n audif rating 2ysiem. The rating
sysiem faclilnies coreeying o the Boand a rossstant and concise assessmant
o Bhe met vish pos2d by the orea of function sudited. Ml written aud® reparls
shoald redlect the aszigned rafing ler She sess audited or proriize the sdil

findinge.

The final sadit repori shall ke presented to the BALL whe decides on the
disiritatian of the audil report based on tha ecommandation of the BA Hesd,

b ease the BADD detdet net te set on the lindisgs of the NG |s.q. non-
eetribotin of report or non-|mpementaton of recommendstiosalbased on hizl
Far soend descration the fatter showd sbide by the decision of He principsl

Subesaquently, i tha 85 opls W eolify aulthorfies auside. Bo agency of ils
Tindings mlach oy irmodee Traud, dishonesty, of misuge of soency [Eesouroes The
dactries ol exhsestion of admirstrathe remedies sl be adosted.

A0 shel| conduct Talie-up - & moniiorag and lepdiack sciivy undertaken b
ensure the extest and adequacy of praventlvs'tomective actons taken by the
managamen tn addrass the insdaquaces idantifsd during the apdit

i the event af nom-implementation of recommendaliondinadegaabe actios
by ouddessiprocess owsers, G shall recommend speropriate legal ondl
o management remedies dor pon-implemessation of recommendsabions and
iradeguate preventiveicnmective actinm

Ee=dts ol the audil Tellow-up shall be mooeded and reperied i oider 1o appriss
the BALE of the stafug al actiods en the 2pprevsd recommensaiiomne.

(fiz2 of e Chisd Comalance (ficer

Thi (Hice of the Ceel Complance Oificer & an Independant nfl froes the
busrass o opeeational azpects of the Corporation which diecily reports b
ihit Govereing Board thia the mandated Board Madit and CompEance Commitiee
[RACCY Thes conanipaiional sef-ug ensines the wmdegendence of (he Comgliance
Oifice from the businecs or opesatingl aspects-of the Corporation

The function of the Office is to oversee and coordinate the implementation of
SBCorp's compliance system on a corporate-wide basis with the Regulatory
Bodies. The responsibilities of the Office include the identification, assessment,
monitoring, reporting and controlling of compliance risks.

i



a2 gt the functione of the Ofice is ta manitor 28 Carporstion’s complsnce
with the betl-Honey Lavrderng Bequitions including the remla reporting
tn the Anfi-Horey Loendresing Goancll {GHLG) of both covered and suspicions
transacliong.

The Oifice of ihe Chid Compliance Ofices, wnning paraliel with the ntemal
AU Tunclion, &re axgacled Lo 4 ] e he MECEssary loods mepadad by the Baand
and Hanagament In fransforming 5B Gorporation bz a fully-comgdlant finarcial
msiihdion

Cerporabe Complance Manual

The Compliance Manual documents the compliance structure and the policies
and procedures that pertain to the Compliance Program of SBCorp. It includes
a description of the responsibilities, policies and procedures that pertain to the
Corporation’s Code of Conduct and Compliance Program.

The Compianes Frogram sefs out the pleseed aciiities ol the compEsnie
furction, such az the revies snd implementetion of specific policies ard
procadure; complancs Tk assessment, camplance testng. edicating shefl
on complisnce matiers. monitoring cemplance rish meposurgs and reporting
1o the Aoard thromgh the Enard Audit and CompEance Cammittes. Tha program
gcanutes i risk-Bazad approach sed have aoprazdlafe covirahs aeross Busaess
and weits,

Muoney Laundeneg and Teroriam Financing Prausstion ®rogram (MTPF]

The Money Laundering and Terrorism Financing Prevention Program (MTPP) of
SBCorp was approved by the Board on August 1, 2019. The MTPP Manual contains
the general requirements of the Anti-Money Laundering Act (R.A. 9160) and
Terrorism Financing Prevention and Suppression Act of 2019 (R.A. 10168), their
respective IRRs, other AMLC and BSP issuances.

As part of SBCorp's internal policies, controls and procedures on MTPP, the

Corporation has the duty to take appropriate steps to identify, assess and
understand its Money Laundering and Terrorism Financing (ML/TF)risks. Further,
the Corporation shall be responsible for 1) developing sound risk management
policies, controls and procedures, to enable them to manage and mitigate the
risks that have been identified by the AMLC or BSP; 2) monitor the implementation
of those controls and enhance them if necessary; and 3) take enhanced measures
to manage and mitigate the risks where higher risks are identified.

fho Board of Girectors, through the Board Budit and Complance Cammiiee
Eaercis e sight in he implementation ol the HTPP, with (B DiTece of (e Chiel
Compancs OHicer being the sad implementor.

The Imglemantatian of pedcles and mezeses on Cistomes Due Dilgerce
Cistomer unfification Process (Hnow Your Custemerl Transsction Monitoring

and Reparting are wital kays in the presention of ALTF nsks

The Office of the Chief Compliance Officer and the Human Resource Management
and Development Group are responsible for the formulation of an AML Training
Program aimed to provide efficient, adequate and continuous education program
for all SBCorp personnel, including officers and directors.

The Internal Budit Boup is responsibie for the periodic and ompreheisine
evaalion of the Anti-Meney Leundering & Terrarism Fisandng Preventian
rik manajemeat framewark.

Reced Keepisg and Dagilalizatics ol Customer Receeds

A policy on Record Keeping and Retention Requirements and Digitalization of
Customer Records, in accordance with the AMLC Regulatory Issues (ARI) A, B, and
C No. 2, Series of 2018 is adopted by SBCorp. Customer identification records and
transaction documents of covered persons are maintained and safely stored as
long as the account exists. Records shall be retained as originals or copies in
such forms that are sufficient and admissible in court pursuant to existing laws,
rules and regulations.

i [Dinitakzacion of Cusbemer Records

A0 customer mcorde shal be digialzed in sccordzece within the
timgfnes et induding those perlainag o 2ccomts sxisting priee W
tie implementation pericd theresd, b exchiding cumtamer records ol
cosed sceaunts beyord the fhe [Shpesr eoord-keeping requinement
of the ALY as amenided, sed it Implemanting Rules and Requistians.

h  Develspmentaad Acress in Central fatahase

h ceniral datahase of custemer mecoeds shall be developed and
maisizEned o the Hesd DHice The CsEl Compliance OHioer sadov ils
duky auihorzed oificen! represeniative shall kave direc iImmediaie and
unimgedsd access in the catabase

c Security and intemity of the Bztabaze

SBCorp shall ensure compliance with prevailing laws related to data
privacy, data protection and security in developing the database, and
the adoption of retrieval procedures.

Effectiveness and fdequacy of Internal Conlrol Sysbam

Through the creatian of the &ifferees Board commitiess serving as oversaghd
over specilic amas af conzem, the ef fectiveness and adegiacy of Inbernal
rontrnl systems in 2ach of Ehees aress ars srsures

CONSUMER PROTECTION PROGRAM

The lezwanice of Bangko Sentral ng Pilipnas (BSP} Crodar Mo BT Seres of 2014
- B3P Reguiations on Financial Corssmar Profection ssxderscares thal financsl
congenel protection 5 the fendemental nesporsitilily of B3P - Supervisad

Financlal Insttutions’ (B5F 12l carporate govemance and ulbore.

A3 such, al barksand covered instiutions should ke govsrned by the Dast servce
winciples snd athical business prastices a=d ohssrie the Consumar Protection
Sandands in dealing mith thee cesiomers

SBCorp, as a BSP-supervised Financial Institution and attached agency under the
Department of Trade and Industry, fully subscribes to the protection and welfare
of its clients/customers in all its business dealings.

Caesummer Protection Dvirgigh! Function
&  [Roles aad Respoesibdiling of fhe Board Senior Hanagement
Heard af Swectons

The SBCorp Board of Directors shall be primarily responsible for approving and
overseeing the implementation of policies governing major areas of SBCorp's
consumer protection program, including the mechanism to ensure compliance
with the said policies.

Ihe rales of the Boand of Oirecbors shall isclode the Ioboessng:
al  Azprove the {oasemer Frotection poficies;

Bl Agprove risk assesament siraingas refafing fo sHostne recourse by
1l consuTer

cl  Provide adeguate resaurces devoled o Corsumer Praleclio
dl  Bevew the spplcable palices perdodicaly.
2enio Penagemen

ine Serior Mznapement, o the cther hand, shall b= resporsile for the proper
mplemantation of the Consume Pooleclion polices ad pocsduns duly
appnoved Ly the Bosrd. 85 rale sha akso loces on ersiwing & feclive managemenl
o day- -y Gansumes pratecton sclivizies,

8. Consumer Prodection Risk Hanagement System

The Consumer Protection Risk Management System (CPRMS) is a means by
which SBCorp identifies, monitors, and controls consumer protection risks
inherent in its operations, which include risks to both consumer and SBCorp
itself. The CPRMS shall provide the foundation for ensuring SBCorp’s adherence
to consumer protection standards of conduct and compliance with consumer
protection laws, rules and regulations, thus ensuring that SBCorp's consumer
protection practices address and prevent identified risks to the Corporation and
the assaciated risks of financial harm or loss to customers.

3



Consumer Protection Standards

In all its dealings with its customers, SBCorp is expected to observe
Consumer Protection Standards relative to Disclosure and Transparency,
Protection of Client Information, Fair Treatment, Effective Recourse and
Financial Education and Awareness. The standards should be embedded
into the corporate culture of SBCorp, enhancing further its defined
governance framework while addressing complaints that are inimical to the
interests of the customer and which may cause reputation damage to the
Corporation.

Consumer Assistance Management System

Customers should be provided with accessible, affordable, independent,
fair, accountable, timely, and efficient means for resolving complaints with
their financial transactions. In the establishment of an effective Consumer
Assistance Management System, SBCorp is expected to 1) develop internal
policies and practices, including time for processing, complaint response,
and customer access, 2) maintain an up-to-date log and records of all
complaints from customers subject to the complaints procedure, 3) ensure
that information on how to make a complaint is clearly visible in the SBCorp's
website, 4) Undertake an analysis of the patterns of complaints from
customers on a regular basis, and 5) Provide for adequate resources to handle
financial consumer complaints efficiently and effectively.

CORPORATE GOVERNANCE CONFIRMATION STATEMENT

The Small Busingss Corporafion sirictly adheres to the principles of gond corporale governance, As nne of the
government-owned ar conltrofled corporations under the oversight of the Gowernance: Commission for
Government-Dwned or Controlled Corporations (GCG, sBCorp, its Governing Board and all of its officizls and
emplayess, confirm its full compliarce for the Year 2031 with the Code of Corporate Governance fagdied by the GCE
which was made operational through the SBCarp’s Manual of Corporale Saverngngs,

STATEMENT ON REVIEW OF FINANCIAL, OPERATIONAL
AND RISK MANGEMENT SYSTEM

The Small Business Corporation’s Board dudit and Compliance Committes |BACC] and Finance and Hisk Owersight
Gommittee [FREC) reviewed the recommendations of the internal hudit -Group, Office of the Chief Complance Oficer
and the Enterprise Risk Hanagement Group for celendar year 202 involving Financial, Operations! and Risk
Wamagement prior to endorsement and approval by the Board,

rr...ﬂ
vV
DiR. JOELAY T. DOCTORA DIR. ARNU
Chairm
Board Audit and Complianoe Committen Finance and Ris

STATEMENT CONFIRMING ADEQUACY OF INTERNAL CONTRO LS

The fincings, observations and recommendaticns of the. Internal Audit Group and the Office of the Chief Compliance
fficer for Calendar Year 2621 were revigwed try the Small Business Borporation’s Board Audit and Compliance Commities
(RALCH and found as adequate,
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WHISTLEBLOWING POLICY

In its efforts to carry out its governance in a transparent, responsible and
accountable manner and with utmost degree of professionalism and effectiveness,
Small Business Corporation has adopted & Whistieblowing Palicy, the details of
which may be viewed an ils website [hilps://sbeorp.gov.ph/carpornte-governances).
The Pelicy applies to its Directors, Officers and employees including workers under
contract of services and consultancy agreements. The Paolicy contains the
repariable canditions, reparting channels, the procass for hancling whistleblowing
reparts; confidentiality and pratection of the whistleblower against retaliation.

Whistleblowers are encouraged 1o utilize the anline reporting channel (SBCORP
WHISTLEBLOWING REPORT FORM) via Small Business Carporation’s website to submit
reparts elactranically while a1 the same time ensuring their anonymity and the
canfidentiality af their reports. Alternatively, reports may also be submitted via
mail lo:

5BCorp Integrity Monitoring Committee (SINC)

Small Business Carporation

18/F 139 Corporate Center, 138 Valero 51, Salcedo VYillage HWakati City,
Philippines 1227

CORPORATE GOVERNANCE COMMITTEE
MAJOR INITIATIVES AND ACCOMPLISHNENTS FOR 2021

The Carporaie Gorersance Committee convened five [B] meetings in 201 s major initiatives
and accomplishmen|s for 1Be pear are 43 foblows:
&, Discussed and endossed 1o 1o Gavarning Board Tor apprevalicansideration the fallswing:
1. Fromation of VP Josefing Flores fo SWF for Strategy, Policy and Systema Sector [3PES]
2. Hirimg of Hr, Yictor Limbingan, Jr. op CO% tohelp Aanegement supervise innovation and
Edwacacy Broup
5. Hiting of Hr, Gerard Espinas 1T Experthas Chial of Stall 1o Presidant /CED
4. Selaclion af Hew EVPICOD
b. Defegation of Chairmarship of Selected Management-Leve] Committeas to EVMCOD and
Pheae-out of Rish Hanegement Dommittes
B Operational Risks In Documentation ol Application lor Reguiatory Reliel Heasure
7. Beassipemont al Group Supeevigers in view of 3 Incoming Retlrement of Thies Seaiar
Ncarse
A. Application of Wr. Wictor Alfansn &, Limlingan as Seclor Head of Btrategy, Folicy and
Communications Office [EFice of Srateqy Managemsnt]
8. dppHcatien ol Atty. Candice Ellzabeth & Cabrido as Group Head ol the Legal Bervices Broup
(136}
10 Hiting of Ar. Robert €. Eastillo on COE te help Managemsni-sugervise Innovalien and
Advocacy Group
I, Recemmendation lor the Appeintment of He Julketa 5 Calimlim a5 Group Head of the Human
Rezsaurce Management and Development Group
12, Recammendation for the Appaiatment af Br, Mare Julney 5, Taelagiag as Groug Head of the
inlgrmation Technokogy Groug
13- Recammendation for the Appointment of Hr, Robart €. Bastio &5 Group Head of the
Innosztion and Advocacy Group

8 Blseuzzed and noted the fallowing:
1, Betirgmeant o EVRICOD Heldin Akanie
2. Cose of Fragdelent BIR Documents submitted under CARES Program
d. Appropriztensss of Disclosuse on 4BRA
&_ Farthcaming Retirement of Three 2enior Bfficers and Reguest of dcling Chisf Risk Officer o
g Eveniually Relieved of Fusctian
b, Data Privecy Comcern an Survey Conducted by COA on GBCorp Borrowe s



BOARD AUDIT AND COMPLIANCE COMMITTEE
MAJOR INITIATIVES AND ACCOMPLISHMENTS FOR 2021

Fhe Board Budlt and Compliance Commiltee convened = (B} meatings in 2021 its major Infliailve
and accomplishmeals lof ke year ard a3 lollows:

INTERNAL REDIT GROUR

&, Discussed end endorsed the follawing for appreval andfor far consideration:

I, knnual Rudit Plan Tor CY 2001

2. Resulls of dwdit on SLG Colkatersl Cusladianship

3. Results of Awdit on Documenls and Businese Yeritication Process - CARES Program

. Fropoaed IT Rizk kssessmant Heazurement Methodology

h. Results of dwdit on 1T Servery

0. Resobts of Awdit an ROPA REnagement and Sales Contract Hecoivabies masaged by CAE3E in
coardination with Bagional Lending Broups {RLGs)

1. Reaults of Audit on Loan Becovery thru Filing af Legal Actions

B, Awdit Plan for OF 2620 Status Repert with Reguest for Amerndmeni

8. Results af &udit on Lean Monliaring and Sub-Loan Vallcation of Tes (100 P53 HFls a5 menaged hy
Hindsnan Graup. North Luzen Graup. 5001k Lezon Grawp, and ¥izaras Graip

N0 Resulls o fudil &n Lozn Implamentation asd Mositaring - CRRES Program Pard 1

T, Results of Audit on Leave Administration Procese

12, Resulte af Audit an Loan Implemeniation and Honitaring - Loan Velidstion Process of CARES
Program Part 3

13, Resulle of Follnw-Up Audit on AMLA Complancs

B. Discussad the fellowing for infermation and notation:
1. Ennuzl Report om Intesnal Audit Actiwitizs for CY 2020
2. Internal dudit Tracking Reporis
« bs of 22 February 2091
= ks ol 70 hugust 200
= ks of 06 Becemhber 2021

OFFICE OF THE CHIEF COMPLIANCE OFFICER

T, Annual Exil Conference wilh the Commission on fdudil
2. Agency hccountabifity Timelines far 2021 PER

e

FINANCE AND RISK OVERSIGHT COMMITTEE
MAJOR INITIATIVES AND ACCOMPLISHMENTS FOR 2021

The Flpance ang Risk Owversisht Commizes convened fve {50 meetings: fn 2021 1ts-majot
initiatives and sccomplishmenis for the year are as follows:

8. Discussed and endorsed ta the Governing Board for appreval/censideration the follawing:

12020 Year-and Ist Closing Financial Statements

2. Loan Loas Pravizioning &s of 51 December 2020

5. Financial Perfarmance a5 of Narch 2001

4. Reviged [orporale Dperating Budges CY 2021

5. Loan Loss Provisioning for the "Pondo sa Paghabago at Pag-asenco® [P3) Program a3 of 31
lecember 2030 :

. §tatus Repart of ROPA Dispasal for Y 2001

T, Sratus Fepart on AECaunts 1ar Write-0re in ¥ 2021

B. Treasury Investment Dplimization

8. Realigiment Bazed on DEM-Approved Corporate Operating Budget I‘l‘.‘-lilElI for CY 2021

0. Historica! Dulstanding Balance and Fast lue per Frogram plr.fﬂﬁfiuul Lending Sroup

1, Firencing Sector, Enterprige Risk Hanagement Group (ERME], &na Plenning and Pollcy
Managemant Graup |FPRE] mbjor sbseevations and analysis rebative 10 the reparted
Histarical Dulstanding Balance and Pasi Gua per Regional Landing Groap

12, Update addressing the concerng rizing from the J4Tst Govarning Board Weeting relafive to
the account of Cyprea Intmﬁ-ﬂ&lnl inc.

13. Compliance on the deliserabie !rm e Hirutes of the Su0ih meeting ol the Governing
Baard relative tn the acenunt ot Eu—-nupdnn;y Inc.

14 Urgont Recommandations on Frauduloel AzcountiDocumants

15 Writing-off of Bncallected hocoents

B. Dizzussed and noted the folfowing:
1. Breakdown of P15.0 88lion Loan Parttalio Targel for CY 200
2. Updata on P187 B still for dewnload by DEM 10 S8 Corporation
3. Update on issuance of Certificate of Stocks on PE.03 Bitlian Hew Equity
4. Update on the BiR [:.au
h_ Finzncial Ejarr:rlml: .ﬂ.’l:ll-.ll.ll]l![ N
B Past Dug Rate [PORY ReportiGrose and Mat of Provigioniag]
T. Update an ROPA Partiolio a3 of Jrd Quarter 2021 and Sales Contract Receivables [SCR)
B. Financial Siatement as of Ucfober m !I]'ﬂ
8. Szmmary of Past Dus Accounis with 309% Lass Provigioning/Aflowance for Credit Losees



10. HOPS updates

11, Status of Falled ¥E Acesunts

12, Statws Roport en hecounts Endorsed to Eoliociion dgoncy

1% ftuhé Report of Accounts Endorsed to LS6 Rendered in 2020

BOARD IT AND PLATFORMIFICATION
COMMITTEE

MAJOR INITIATIVES AND ACCOMPLISHMENTS FOR 2021

The Bnard 1T ani Platormification Committen convanad fouf (4] meetings in 0.
Its major initiatives and accomplishments for the year are = fallows:

A. Discussed and endersed 1o the Governing Bsard for approval/considerstion the lollowing:

1. Sw0T Analysis. Initkal Blumprint on Fintech Roadmap and Rationalization of T Greup

7. Special Ordor: Batiosalization of the Functions and Manning of the Information Techmolagy
Graup and Conduct of Review of Existing Applicaiion Systems anc Inirastructure Support

L Epeﬁlal Grder: Craation of &d Hoc Team for flayelopment of Application of Payments

%, Epecial (rder; Hanagemeat of the IT Repoirces and Fonctions-of 3mall Business
Corgnratisn

5. Reguesl for Special Audil on SECoep IT Servers

& Letter to Bobe re: Nemorandum of Agreament |HOA| dated February 27, 2015

7. Rationatization and Upgraging of Servers Infrastructuse [Main Site and ABRO)

&, Provlzior of Laptops 12 aisn cover Field Offices

9. Praposed Information Systems Strategic Plan (1S5P] far Pering 2021 1a 2023

B. Discussed and noted the foflowing:
1. Communication Update: SBCorp= Hew Domain
2. Update on Application of Peyment S}Hm
4, Update on 1T Reyiew
&, Update on Application of Payment System
5. Update on-Aecount Monitoring System
&, BRS Yersion for STAPLES Lending Program
7. Decapmissioning of ohaslete seprvers
B B-Fear Piatformification Program Journey Map
g, Update.on dpplication of Payment System {AP5]
10, Temporary Transfer of 1T Servers from Globe Dala Center to Pampanga Office
1. Requisition of Colocatien Service for $BCorp Site Recovery and Back-up IT infrastructure

12, Requisitien of Intermset Bandwidth Service far Hetwork Booess to S8Cerp Site Recovery aal
Back-up T |alrasirucivre

13. Requisitian of Wicrosall OMice 365 Buginess Plan!Microsall Yisko Plan

14 SHE OTPF Subscrigtion with Savings from Cost - Lo zwitch from existing providers to Twilio

BOARD COMMITTEE ON VENTURE
CAPITAL REVIEW

MAJOR INITIATIVES AMD ACCOMPLISHMENTS FOR 2021

The Bosrd Commitiee on Yenture Capital Review convened Dwo (21 meetings in 203, 18 major
initiatives and accompliskments for (he year are ae failows:

A, Discussed and endorsed to the Governing Beard for epproval/cossideration the fallowing:

t, Confirmation of Guldelines when S8Corp Invests i Commaon Shares an ¥esture Caplial
ALEGUNTS

2 Bratug Regord of Venture Capital decoun s {Binkd, Ing, and Elkitach, lng.|

3. Update pn Failed Yenture Czpital dccounts

L. Rewlzed Rapid Orowth Hanual

5. fe-gllocation of the CY 3019-2020 Budged and Praposed Budget for CY 2031 ol the RARID
brawth Progact

B. Dpaning of Segarale Bask Aecoun) wilh LEP Tor the BARID Giowlh Prajecl

E. Discuased and aoted the lollowing:

I, Exlt Mechanisms for 8B Corgoration’s Investments under the Y0 Program

2. Bewtus Repoet of Mestuee Capltal Recounts (Binkd, lac. and ElBigech, ne.)

5 Updates on Mackeling of Venburo Tapitel Accounts and Yarious Anchor firms wnder the
BAPID Growth Preject

& l'pdate om the Plan of Amending the Articles of tncarperatios ar By-Laws of Yenlare Capital
Accounts Binhl. Inc:and Efbitech, |nc.

b, Procedure |s Amending 18e Artieles of [acorparation or By-Lawe of Venfure Capltal Aeeoants
Binht, |m¢. and Elbitech, Ing:

B. Loan Request of Bishi Inc. with the Landbank of the Philippines



RISk
MANAGEMENT

L RISK MANAGEMENT POLICY

The Small Business Corporation (SBCorp) pursues
adequate and effective risk management systems
commensurate to its risk-taking activities. Towards
this end, SBCorp aims to implement best practices
in Enterprise Risk Management (ERM) across its
systems and processes.

L ENTERPRISE RISK MANASEMENT
FRAMEWDRE

The ERM Framework of SBCorp was formally
established with the approval by the Governing
Board of the ERM Manual through Board Resolution
No. 2282, s. 2016 dated 10 March 2016.

Financial institutions are in the business of taking
risks. SBCorp - as the organization charged
primarily with the responsibility of implementing
comprehensive policies and programs to assist
micro, small and medium enterprises (MSMEs) by
way of providing access to finance, among others -
has risk taking as an integral part of its business. Its
ability to manage risks thus allows the institution to
live up to its mandate as provided for under Republic
Act No. 9501, otherwise known as the Magna Carta
for Micro, Small and Medium Enterprises.

As a government-owned and controlled corporation
(60OCC) administratively attached to the Department
of Trade and Industry (DTI), SBCorp aligns itself to
national goals and objectives for MSME development
asoutlined in the MSME Development Plan 2017- 2022.
This provides the context by which the Corporation’s
ERM Framework operates.

SBCorp’s Governing Board and Senior Management
effectively drives its ERM, with the former being
charged with approving and overseeing the
implementation of the institution’s strategic
objectives, risk strategies and corporate governance
while the latter manages day-to-day affairs.
Together, they set the tone for managing risks
across its systems and processes which is shared at
all levels of the institution.

The engine driving SBCorp's ERM vehicle is the

linkage between its Strategic Planning, Risk
Management and Capital Management Processes.
This is anchored on four (4) key components, namely:
1) Risk Organization and Governance; 2) Processes
and Policies; 3) Data and System Infrastructure;
and, 4) Risk Measurements. These components
undergo a continuous cycle of improvement where
design translates to implementation and is regularly
monitored for enhancement. Thus, ERM is subject of
an iterative process and takes on a dynamic form
that adjusts to the dynamic risk environment and
responds to both internal and external factors and
changes in its business model.

[H. ENTERFRESE RISK MARAGEMENT ROLES
AND RESFONSHILITIES

The following key principles guide SBCorp's approach
to ERM:

Finance and Risk Oversight Committee (Board-level)

The role of the Finance and Risk Oversight
Committee (FROC) is to set the direction and
overall risk strategies. It provides oversight to the
Management of SBCorp, led by the President and
CEO (P/CED), ensuring that risks are managed across
the Corporation in a timely and appropriate manner

President and CEQ

The President and CED maintains wtimate
accounishility for Ehe  managememt of the
institutions risks, ncluding issaing direclives o
their management, The MCED lhewke authoripes
and awns the ERH Policy and [ssues finad appraval of
the ERM risk appetite statemenis.

Bisk Heaogement Committes (Monegemeni-level)

The Rish Management Committes (RHEC) refers
fo the existing Management Comeniftes. wiil the
participation of the Chief Rick Offices (CROL It g
& management-level committee chaired by the PV
CED. It is tasked 1o overses the devetopmenl and
implementalion of processes used Lo analyde,
prioritize, and address rishs scross the institution,

These risks include the typical risks faced by
a financial institution (e.g., credit, market, and
operational risks), along with emerging risks
that could impede SBCorp's ability to achieve
its strategic objectives. The RMC is broadly
responsible for ensuring that risks are managed
to create value and, in a manner, consistent with
established risk appetite and risk tolerance levels.

Group Heods

Growp Heads: (GHsl collectively called as Hiddie
Hamanement, Serves as the uhimate riak owness
Groups will adopt and follow the ERM Frameworhk
and the ERM Policy &nd participate in enterprize
widse risk managemen! ellorts ard parforam rizk
maragement activities  within  1heir  respoctive
aifices. LHS are mesponsible lor |||'-;|||,-:-'|'||1|'Ii|||;|
conziaient rigk managemerd pracifces in alSgnment
with thiz policy.

11 b5 the responsihifity of the GHs to disaggregate the
enferprise-tmnal nsk :||::-|:||!!||f“ slatemenis kg anll-
specHic risk limits, where applicable, They will slso
asalzt the ERY Unit In-cresting ad hoc risk anafysks
teams fo serve as subfect matter experts during the
risk idandilication and analysis process,

Chief Risk Officer

The Chief Risk Officer serves as the principal advisor
to the P/CEQ on all risk matters that could impact
the institution’s ability to perform its mission. The
CRO is responsible for the design, development and
implementation of the ERM program of SBCorp. The
CRO, in conjunction with the ERM Unit, will lead the
institution in conducting reqular enterprise risk
assessments of business processes or programs at
least annually and will oversee the identification,
assessment, prioritization, response, and monitoring
of enterprise risks. The CRO will take an active
role in strategic planning and integration of risk
management principles across the enterprise.

ERH nit

Thiz refers 'to the existing Enterprize Risk
Manapement: Bioup. The Unit leads ERM activities
gnier tho sapeevislon of 1he CRO. Such activities



inchude developing and maintaining ERM policies, proceszes,
procadutes, lools, and lformation sysiema: leading ellarts 1o
oerfarm enterprise. fisk identification, sssessment, prioritization
reporting. and monitoring: and. establishing ERA communication al
all leveks and for gethering date and developing risk reports.

. HMARAGENENT OF MATERRAL FINANCIAL RISKS

SBCorp is exposed to a variety of financial risks such as market risk
(including currency risk, interest rate risk and price risk), credit risk,
and liquidity risk. The financial risks are identified, measured and
monitored through various control mechanisms. This is to adequately
assess market circumstances, thereby help avoid adverse financial
consequences to the institution.

This is to likewise ensure that SBCorp performs its developmental
mandate as a Non-Bank Financial Institution (NBFI) and not merely
duplicates what the mainstream players in MSME finance (e.qg., private
banks and financial institutions, government financial institution,
etc.) are already doing. SBCorp develops and operates its financing
programs along these lines, to optimize the utilization of National
Government investments by not contributing to the cycle of poverty
and debt for small business owners.

Over the years, SBCorp’s understanding of the nature of our unique
role in MSME finance has deepened, which can be seen in its
innovative and countercyclical product offerings as well as in how it
evaluates risks and allocate limited resources.

The Cosposalion’s risk management policies for sach linancial risk
tactor are summarizid holow;

Credit Risk

In view of its mandate to safequard the interest of the public and
contribute to the promotion of stability in the economy, SBCorp
manages credit risk at all relevant levels of the organization. The
Corporation defines credit risk as the risk that the loans granted to
borrowers and/or other financial institutions will not be paid when
due, thereby causing the Corporation to incur financial losses.

SBCorp therefore exercises prudence in the grant of loans over its
exposures to credit risk, taking into consideration the developmental
objectives of the Corporation as mandated by the Magna Carta for
MSMEs. This is managed through the implementation of the borrower
risk rating and monitoring of loan covenants in the loan agreements.
The borrower risk rating is being used, among others, as basis
for determining credit worthiness of loan applicants. Further, the
Corporation mitigates such credit risks through the acceptance of
eligible collaterals as secondary form of payment.

Operatioaal Sisk

Cognizand thal operaisnal risk j= inherant in all activities. products
and. serices, and 15 closely 1ed nowith other types of risks, 58
Corparathon monitors Fisks arlsing from Inagdequase ar fabied Interral
paacesses, peogle, and systems or from external events such as
natural and man-made disasters. Towards this end, the Gorporation
conducts a Risk Control Self-Assessment [RCSA) to assess Inherent
operationsl rlsks and the design and effectivenese of mitigating
codqitrafs, and residual rish.

ERNG validates the RCEA ewercize fo determine, among others, the
completerses and apprapriatensss ol (he idantified rish evenis
aml g potential inpact (o operatiens as wel a5 10 identity and
understand risk trlggers.

An Internal loss tatahas2 which can be fed back nte the operalional
rizk management process to sccumulate history of operational risk
lpsges is absn baing operalioralized. This allows a quantilied view
il Ancurrng risks 1|..||'|'||I'||:| 15am (eba waluable sowrce al Imlarmation
for zesedsing expasure to operational risk and the effectivensas of
internal controks,

Busmoss Cantimity RISk

Given SBCorp's developmental mandate and crucial role in the
Philippine financial system particularly during a crisis, it is
important to ensure that its operations can withstand the effects of
major disruptions. The Corporation therefore delivers its message of
commitment, service and integrity towards its mandate as defined
under the Magna Carta for MSMEs.

Guided by its vision, mission, service philosophy and core values,
SBCorp acknowledges the need to establish, implement and maintain
appropriate procedures for managing the immediate consequences
of disruptive incidents with due regard to the welfare of employees,
clients, and guests, operational options for responding to incidents,
prevention of further loss or unavailability of prioritized activities,
and recovery and resumption of business critical and mission
essential functions.

At the onset of the COVID-19 pandemic, SBCorp immediately puts
in motion its business continuity plans which revolves around
its countercyclical role during a crisis, when private financial
institutions become risk-averse and private financing contracts.
Nevertheless, the Corporation commits to the attainment of the
following business continuity objectives as it delivers its mandate:

8. Tosateguard human (ife

B To ensbfe effective decizion-making and communicstion
during incidants;

B I i*'|'||:i-|"|'||{'|'|t & peEn 1o ','||J_||,|"i! and acapt even I resdurces
arg ponstralnad;

d. To =nsure that waorkplace  policies are responsive
anuitable, complizat, and sdaptabis:

[ To roelinee dEp&I'II}EI'I-.":'p an & specific Dusness eritical of
mizssian essentla function-halder:

t. To develop 3 cleas, measurable, fair, and practlicabbe
Performance Hanagement System specifically designed for
remate work bo afign with the crisis ar pandemic situalions
and ensure that individual and team perfarmance dovetails
Into orgenizational goals; and,

g To ensure contineous Improvement of the organkzstion
through public service continuity managemant.

SBCorp's business continuity plan now evolves into Public Service
Continuity Plan (PSCP) which aims to reduce the impact of adverse
effects of public health emergency to SBCorp's service delivery
and continue to perform its essential functions. The PSCP outlines
the strategies to ensure continuity of operations during disaster/
calamities.

Horket Rick - foferest Rufe Fisk and Fareign Exchange Risk

SBCorp anticipates, measures, and manages its interest rate
sensitivity position to ensure its long-run earning power, build-
up of its investment portfolio and avoid economic losses. Special
emphasis is placed on the change in net interest income/expense
that will result from possible fluctuations in interest rates, changes
in portfolio mix and tenor.

The Corporation manages ils currancy risk agains! toregn aschange
e Muchsations an its foredgn cerrency denominated bosowings
through & Forelgn Exchamge Risk Cover {FYRCH secured from the
lepartment of Fingnce at & given cost for 1he teem of the loan, The
Corpovation’s exposuare to marked rick for changes in interest rales
relates primarily 1o the Cosposation’s loans Trom various. fngsnizl
institutions - fally paid as of Seplamber 203

Lipuitiry Rizk

SBCorp seeks to manage its liquidity profile to be able to finance
capital expenditures and service maturing debts. To cover its
financing requirements, corporate and P3 funds shall be intended
to utilize.



o

Ly parl of itg liguidity risk management, the Corposation regulardy
evpluates Ing projected and aclual cash Naws and institutes Bgwidity
rick controls. It alse contirously asesses conditions in the financial
markets far opportunities to parsue fund ralsing activities, In case
any requirements arige. Fundraizing activities may include bank
ks and capital markel issups,

2021
GO GREEN
REPORT

k-

Emid the prevalence af health threalzning situation wniil the end
of 2021, 5B Corparation has been cansistent fo its commiiment in
serving MEM LS throwgh CARES Paogram, bovernmand- prescribed work
profocols and restrictions on Community Duarantine Alert Levelshave
bieen ohaerved and yei corparate productivliy was achleved withom
compromising its manpower wetare,

Giwen 1he quaramtine and aert level restrictions in the workplace,
our operationad expenditures slightly increased from 2020 1o 2021
howeyer, Go Gresn princlples: were continuowsly applied in our
glectricity, paperfcopler and fuel consumpiien,

|, ELECTRICITY COWSUNPTION

For 2021, although guarantine lavel restrictions gradually softenad
the workplace capacily only reached a maximum o 600, With this
ol electiicity corsumplion In 202 slightly increased by 56 % from
that of J020. The incresse most have hesn attributed to the lifting of
Klert |leved restrictionz where government ampioyess were afowsd 1o
rapodl fooffice ik accordance with the latest |ETF racommendzstions.

Hrooghl By limeted number of emphoyses wera allowed to work
In the office untll yearend 2020, computers and printers’coplers
were not fully wtilized and alr conditioners, LED Bghts energy
zaving refrigerators and vecuwm cleaners were used regulary

by quadrant. Diginlection dong using UV lamps, oione-lriendly
{CFC-free) disginfactant spray and Bquid soap 0 compliance in Go
Green campalgn. We saved 28% of electricity consumption in 2021
compared to our dtilization n 2015

ELECTRICITY

2019 2,850,000

2020 1,898,330

2021

2 PAPER CONSUMPTION AND COPIER RENTAL CHARGES

The paperless commitment of the Corporation was practiced during
the implementation of work from home arrangement from 2020-2021
which initially done by way of creating photocopies and scanned
copies of certain documents. As such, our paper consumption and
copier rental increased by 15.64% as against the 2020 recorded
figures. The increase in the paper consumption must likewise be
attributed to regularization of some documents that were needed by
SBCorp's regulators.

PAPER 7 COPIER

L4100, 000 -
200,000 «
1,000,000

1]

00 -
L00,000
E00, 00

202 050 08

= PAPER 12,783 70,88 ITR BB
|®TOMER | 213#™ |  BEGIR: 241331
wCOMER | GEBAB 634,997 ESEETY

I FRELCOMSUNPTION

With the use of office vehicles for employees’ shuttle service, fuel
consumption in 2021 surpassed the 2020 by 46% and 36% for
2019. The increase of fuel consumptions must be attributed to the
commitment of SBCorp to employees in providing shuttle service
for the safety of all employees in reporting to office. We patronize
sustainable energy fuel products which reduces emissions in support
to Go Green campaign.

FUEL CONSUMPTION
1TH7 A0
550,000
476,080
-
N 2020 rulf ]
gim | wan | e
: WO OF LITERE I LR [ 5 ES T Al
PLEO &POIUNT e R 1M.005 L5,k




EEPLNLN. OF THE PRIAPPEYER

COMMISSION ON AUDIT

0] MW AT AT ST, (AT BT I'r.||:|.l'l'l'|1I:lH."F

INORPEYEEYT LT TOW S SEPOms

'Wa heinio audiled the tinencisl siatemenis of Smad Buginess Bussanjer and Finmco
Corparstiss 28 Corporatinn} which comprise [k statiments of Gnancial pasition
as Al December 31 H021 and 2030, and the statemants of comprenansivg ncom,
statamants af changes In aquity sl stataments of cash flows far the yeers than
endad, and nates fo fineclel - siatemaniz incloditg. & shimmary of sgnilidsad
atenuring puicies,

in our eginion, vcapt for the effaces of the matters described in the. fingis far
{upkthed dailen saction ot aur regart, the finenclzl e1atemante present dairy, in all
mairial respecis. the flnencigl positian of 38 Corgarstim st December 31 200
‘and 2020, and i1a linercisl pecformance and ity cash Fows far the years then ended.
i nécordasen with Piilipgine Finsseis Regarting Standords {FFREsE

Bisis far fan¥fied Opinion

The aiouris gresented i the finenciel stafements of levesimesi ih Tressoey B
stated 81 PLTST billion in CY 7021 and PSS00milion in CY 3020; ireestmest in Tresgay
Bands stated 38 PLAYE bilkan in CY 2009 and PAIEATS millisn in CF 3020, Caphal
Moten efated al PIOS. milfan in (%2 2020 and 3020; Acconts :
FYA 1BE midion in CY 2001 ana F3E.A41 millien i CY 2020: Meles Beenaie s
i"l'L'!EE'hIH:I:IhII‘I' 2001 wruf FLIOE Bilken in CY Hﬂmﬂﬂlhﬁh}uﬁ&kﬂﬂﬂ
:lFﬂfﬁl ﬂhm LY 207 and FEEE.TIEml'Enn [pﬂ!ﬂi[iu‘lﬂ-qw
by ondetarmingd- amuints hecaose of ha mon-proviginn of M.

Crodit Lngs [ECLY. PFRS 8 on Flvanciod instrumpats ?lqhnmhinuﬂuﬂinm
mhmutﬂuﬂnhlmmnrlmmthmm'gwml.

We conducted eur sadils i ascordenco with Intersational Standards of Sapremn:
Audit Instisutions {15341s] Dur msporsibilities under those. standands ane forther
dugcnbnd In tha dudbors D.m'l'lﬂllh fr the Aedfit &f fhe Fleanziol Sptonents
sechion of oor report, Be ars indaperdant of tha 58 Corpacation in accordance wah
il Cone HMHU_MEEM“H Commigsian en duds Oifces and
Empiayes (Cede of Filica) fogetner with the thical requisements thal ore izlevent.
in aur audif of tha Financial statemanis in I,hﬁ'ippihﬂ and wo hava Fuffiled our
ethar ehical raspansibilies in apcordance with these mourements and the Cade

Etmece. Wa belime that fa audit podanca me have obtaieed 15 sefficiest aag
peliata i prowide a basts lor cur guaklied opinon

nsibdifies ol Fensgemesd md Those Chomped witk Governonee far the
fncind Sndemests

agement |5 meponslbis for the praparation and falr presentation af e
financial sratemests in epardence with PRRES, and tar such iffemal conrs
a5 managenent determings i fecessery 1o enshile thi prepecation of fnscie
stniemenis that mn free from matenal missistement, whesher due @ Trosd o
BT OT,

In prapating the linencisl stetemens, matagemend & reaponziie o7 asaesiag
the EB Corporafion’s ablily o monlinue a5 a geing. concem, disdosing as
apsiicable, matlers refaind In goieg concrn and using the gonn coeceen hesis
ol accomiing unass management sither Indemds fo llquidate the 5B Comorathn
or bo cease oparatioes. or hag no realistls aliematlve it de

Thage chaiged wilh Qreemesce. aé fespobsibie fof owersesing [he 3B
Lrrporation’s finarcind reganing process.

deinors Mesponsibiirias far tha Ak o4 the Finnso kel Sotemen s

Out obyeclives are b2 abbein resssnoble astursece abaul whetber the linsncis
elafemenls as 2 whale e free lom meletal misststemen, mhefher due Do lrsad
or &ror, and o issug an audior's regor Shat includes owr opinkn, Reascrabls
assurance kg Algh kval of assurence bul is ot @ quamntes that an-audi
conducted in-eceardance wliv 155018 will slmeye detect @ meterial miseisiensen
mhed i exjets Misstatements can &ice fom fraud of siror-and ane cossjdersd
material if. indvidsally or mihe aggr egate, they could reesonably bo especied o
influence the acanamic decisions ol asers iakos an tha hesis of these Binangial
HEEmane

#s-part of an&udil in aocordance with ES3AL, we sxercise pialesionl judgmen
ard mantain pralessiznal skeplicEm thioughaul the sadil. We alm:

»  |deniity and assess the rigks of malerls misscatenen of ihe {inmcisl
siefemanis whether due 5o Fraud er armr, design and perferm audil
precediies Feaphsshie 10 thoee ritkd, and obbeln it evidence thet b
miflicient and sgproarizie Lo provide a hasis lor our eginion Therish of nol
deiecting a materinl misslatement resulting from freud is higher than far
aneasulting fram eror, s frand may Imeoive colssisn: fargary, Intantional
oirésslins. miareprasantatione ar the ovemide of (aterne conired

= (bfain an understanding of inlema! conirol relevant o the - audil
in erder bo design audil procadwres thal are spprogrisie in e
cicumstances, hul ani for the porpose ol Qupressing an apinin
on the elfeciveness ol the BB Coeperations iMemal comred

- Evaluate the appropristeness of accounting poficss usad and tes
ragsanablensse af accounting estimares and redgded discloeures made
By manaqemeni;

# - Cancludeon the aopropristiefoss ol mansgiements wse of the going conoerm
Basis of pocounting ord, basad on the audit avidence ohtained. whesher &
matarizl uncariainty selsts retated to events or cond|bons thef may cast
sigritican doubl en ke 5B Carporations ahilty wo confines as 4 paing
concem: Il me coschife 1hai & melekal moeriainly Raste, we ane renuired
%o drew atiention in owr audior's regord &o the related disclaswes inothe
tinancial staiamants or, if such disclasires an inmdagoats, b moddy aur
opinien ur coaa keions are Daeed on the auds evidence obiaieed up 3o
fhe date of our gadibars regor. Howewar, fuiune everis of Conditiors may
caise the 50 Cofperafion (o ceass |0 canlinue as & going concern: and

« Evalugle tha oAl prasmntation, strecturs and content of the leancial
gtatments: Including the  disclumk, - and  whathar  the finanglal
slatements represent T wdetlying tresssctinng and svenis 1h & mandar
1hat échieves fain preseniation,

We cemmunicate with those charged with goeemance regarding, ameng othar
mattere. the planned scope and fiming of te aurit sed 2lgeidicant sl findings.
inchuding sy sigaificant deliciencies in kigmal comrat Phat we identiny duing
aur audil.

W aleo provige these changed wiih greernance with a staiemant that we hae
comgted with relevars sthical eeguirsmests ragarding Indegerdanca, asd §o
communizate sith thém all retstianships and othar mallers thet may resssnably
B howght: to bear en oo independence, @sd whére appiceble relaied

saloguands
Eapart on Mher Legsl and Baquiatery Bequiremants

Oer audits mere conducted - for the perpose ol Tarding an opinion on the besic
linancid stataments raben 2= a whole. The sepplemestasy infarmation i Kale 30
fo tha financial statemants is prasanted far porposas ol Hiliag with the Bursau
of Iniemai Revenes and |5 2ot a requingd part of the basc finomind siolemanis.
Such supplarentary infermation i ihe responaibfty of the Memagement of 53
Car paiatinn. The Sulementary inlonsation hes baps 3I.|1'.1Eﬁ|!'ﬂ- i the sudifing
procoderes apglied in the aust af the basic linsecisl stafempnts. Inaur apinmn,
except; for the effects of the matters deacribed in the Besis for fusliffed Gpinian
sechian of our regord, the eupplamaniary ifomation iz fairly statad. In &l
materizl raggacse, inrelatan 1o the baec Ninzncisl Eisipmanis tasen as hoe,
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STATERERT OF HANAGEMENT'S RESPONSIBILITY FOR FINANCIAL STATERENTS

Tem managemant of Small Business Guarantes and Finance Corporativn
is respossible for the preperation aad feie presentation of the financial
statement:,, ivcluding the schedulis sitached therein, for the years ended
Dacembar 31, 2000 and 2020 In accordance with the prezeribed financisl
raportieng framawork indicated therew and dor such internal controd ag
managument deterrsines is necessaey 16 gnable the prepssation of financial
statements thal are Fres fram material missiabemest, whether des to fraud
of B,

In prepanmg the financizl statements, mensgament is respansible far
assesming the Corporation's ability 10 contisae &5 a geing toacern, disclosd
rg 25 applicable, metters reteted %0 going concesn and using (ke going
concens bz of accounting unless masagement eicher imends co liguidate
the Corporation o to cease operstions or Red no reslistic shernsilve to do
50,

The Boart of Directors is responsible lor overseeng the Corpofalion’s
financial reporing process.

Tt Baard of Directors reviews and approves the financial statements,
ircluding the schedules atfached themin, and submils the @ame o e
sraphnlders.

Tra Commieston on %wdd, through (e authorized reprasentathes hae
sudited the financial statements of the Corporation pursuant ko Saction 2
Articie |2-0 of the Philippine Cansfitulian and Section 75 of the Presidential
Decres Mo, 1685, oiherwise knomn & The Ssvemment Laditing Code of Dl
Frlippeney. The audit was cadducted in acosdance with |ntemational
Srandards of fuprame tudi atintions, and the auditor, s it report o the
Einged of Dirsctors, has expressed ks opinioe upon emplation of sech audit
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SMALL BUFSINESS GUARANTEE AND FIMANCE CORPORATION
{SMALL BUSINESS CORPORATION)
NOTES TO FINARCIAL STATEMENTS
{in Philiggine Pesn

1. GEMERAL INFORAATION

The Gmall Besines Guaraniee and Finance Carporalion, commenly knosm as
Email Bugwmess Carporation {5B Corporaisn] is & govemment corporalian
cregted on January 24 1991 by virtuz of Section 1 of Republic Act {RA] Mo
EATY. amendad on May B 19497 by B4 Ho, BZES, ntherwise known as the Magna
Catta for Small-and Hedium Exterprises (3HES] 50 Corporation is under
the poficy program and administrative superwision of the Hicro, Small aad
Medium Enterprise Development (MEHED} Coureil ol the Depaetment ol Trade
and Industry (OTIL the primery sgency reéaponsihla for the promotion aad
development of Micro, Small and Kedum Enterprisas [(MSHES] in the eountry

{in Hay 23, 3008, the President of [he Philligpires signed iro lew 88 Mo 8501
entitied Wn dct ta Froesete Enrvepreneurshlp &y Svengihening Developarent
ond Aslstonce. Progromea te Miene, Smoll pogd Pedfum Seols Enterprices
dmanding for e Pwpose Repatlic Act Ko, B477 o5 amandea, edherwise inown
i the Mngng Carta fed Sonil and Fedium Enferprises’ ond for otber porposms”
The Jaw, amang others, increszed 50 Corporation's suthorized capitel sock
from FS bilen te PO billion, Section 15 thersel, amending Seéctien 1 of &4
Ho. 877, states that:

“Crentinn of Smoll Business Garnntee aad Finonse Corpeytion
- There it herely crested & bady corposate I he kows &
the Smell Buziness Ouzrantee and Flnance Corporatian,
hersinafter rebested to g5 the Small Business Corporation
{58 Corporation which shall ba chargad with the primaey
respanibisy of implemending comprefiensive policies and
pragrams o skt H5RES n &1 areas including but aed Emitad
i, finente and information servlces, taining and marketing.”

5B Corpgration's mandate & 1o provide aocess too finamcs, financial
managemen] and ragacity Buikfing 1o HSHEL N Bas sevnral programs
for ihe MEME markel - wholesale lending o emeler lirancial insdintions,
cooperaiiees and foundations; retall or direct lending to FMSHEs; od
quarantee programs for Farger banka to cresr HEME deana mithot collsteral
or with insutficient coaseral, 58 Corporation, also. provides financial
management and capacidy beiding for rural hanks with fis Barawer Rish
Raling Syslem pragras

However, onJuly 25, 208, Executlye Drdar (ED) Ho. %2 was zed mandating
the creation of a single antity handiing the gevermmant guarantes: system
Under the said £l within one vear from (e eflectivity ihereol, Che

=

quaranies-related functione: programsa, funde, sesete and labllittes of the BH
Lorporation, ameng others. shall be transferred to tha Trade and Invesimens
Dgwelopmant Corporathon of the Philippines, now known as the Philippine
Guaraniee Corporation {PHILEUARANTEEL Dn August J1, 2008, all assets,
lahillihes, hende sed gearanies fumetion of 38 Corporstion was tratsfered
b PHILGLAEANTEE (m compliznce with EO Ho. 58,

In Hevembier 20010, the Mationsd Gavernmant (NS previded additional Gapital
infusian of FE.080 Billion fo 56 Corporalion in complasce fo the provisos
al ‘RA- Mo 134, An del Providing far COWD-19 Response bod Recowery
[ntervantipes: and Providing Hephoniams éo Accelerote the Recovery omd
Bolstey the Resifency of the Milioping Econpmy, Frovding Fonds Thersfor,
and For thor Purgeses”. The capital Blusion aims o provide additios
[umés Tor the COVID-1A Assisiance |0 Resiart [eierpises {CARES| Program
and other |endieg pragrams of the Corporetion to assist in the restan of the
HEME Industry during the pandemie.

Coping ug with the operational eMects of the CoV10-13 Pandemic

The pendemic required thai 58 Corporatios rasponds in waye which map
Feen fe consdered inconceivable pre-pandemiz; given its dewmlopmental
mandala and crucial countarcrelical role in tmas of orsis. Ao imparfasly,
{hse Coot poralans pandemic respoiss 15 lully aligned sed adapted 1o adtes
the unlgue chalienges presented by resticted mobifity and lelowlng strict
heafth and s2fety protocols.

Tha fntegaing demanded a damatic atcelefation towards eparationg noms
ikl alaw For enhanced alignmeant, pace snd perlormance, Duloomes 1181
moiild heve nomusly lakes yesrs 1o achiese Lok place within monbhs,
sometimes even within weeks, Traditenaf consiructs were dismantied In
favor of aglity tn tackle the wnprecedentad and unforszeen markatplace
dishigtinns. Towards this and, 5B Coegeraties implomentnd Ehe fallowing
iniriatives and early pabey s&one

Devenped and Implemenied a Pendemic Business Continuity Pran
{BLPY o protect ifs emplyess and dsap its core and mission-
essenlial busmess aperalions lunctioning during the pasdoema;

s Ensared rhe it workplage policies during fhe pandemic s
respansive, eopuiiable adapiable, and compliant 10 nations and
lncal public hessh recommandathons;

Implementod a¥ernative work asrangemonds leg. werk from
home, skeleban workforce, el and pravided. adequaln suppart
mechasssms 1 55 Corporalion persensal;

»  |dentdied key business procesess and resources required for 1 1o
adequately perlarm Its mardate dering the pandemic. particularky
the immediale precessing and diskarsemant of stimules fimancing
to pandemic-srickes MSAEs under (ke COWIDRE A=istance fo

Restart Enteeprizes ntrerwese known =3 the CARES Program;

«  [reated functional 4d Koo Teams (eg. Document Yerifecztion Team.
fBusmass Yerification Team, Loan Releasing Toam. and Credit Review
Team) specilically desigeed 1o allaw For nemode work and sdapted
lo respond to Gve recowery and nehabilitation needs of the HSHE
sector; and

«  |everaged on ihe momestum of the new aperating envioament &o
scchlmwate (ke prganization’s platformifecation: plan, Secluding the
faunch of & Tdly ondie= laan application spstem and defiberate shill
1o digirae loan disbwrsements.

The principal oHice of 52 Corporation iz at Uth and 16th Poors. B8 Lomperate
Cerdlnr, 128 Waleie 51, 3alcedo Wikage, Hakalf Ciy, & has four mogionaé
lending offfces: 127 desk atfices and 58 fisdiphovincid effices within the
Phikippines, Hargower comglement is composed ol 80 repuls employess
three co-ferminows, 150 contrachealiconiract of serslces and 36 agercy-
Rired persannal for CF N

The financial slatements of The 58 Corporalion as sl and lor the year ented
Decemier 31, 200 including the comperative Enanc sl stgtements ag o s
for the year ended December i, F000) were approved and authorized for
ezeme by SR Corperations Anard of Oirscters

[ROD)

X SUMMART QF SIGRIFICANT ACCOUNTING POLICIES

The sgnificant acciunting palicies (et se wsed (n iBe pregesation af the
financlal ssatements ars summarized belew. The policies are consistently
appfiad to 2 the years pressnted uness otherwlse stated,

21 Basis ol Nnaschsl statemants prepsnallon

fof  Sterement of Compkmce wih Philssine Flesncin! R2porting
Standords

The accampatying financisl stalamants of 3E Darparation
for i%e peare ended December 3, 307 and 3070 have hees
prepared by spalying accounting policies in accodance wiih
the Fhilipping Minaaclal Begorting Stendaeds [PFRSE PERS are
izsurd by the Financial Reporting Standands Couscl (FRC]
and apgmved by the Philippine Board of Accoustancy (B0}
hazed 2 Internationa Financial Seponing Stasteds ises
by the Intemationel &ccounting Skandards Board (1AEE)

The financial siatements. haw tesn prepared using the
measurement hazes speciliod by PFRS Ter each type of aset

th
g 1]



ikl

fel

lizzibty. (ecome and s¥penss. The messurement bases ars
muorz fully described in the acooumténg policies that follow.

Presenbation af Fimancis! Sigl ety

Ihe financiat stalements are presented |n accondzncs with
Philippine dccesnting Stamcard |PAS) 1. Preseniation o
Financial Statemenis. 58 Corporation pressnts all lems ol
income and experses in asngle Stalement ol Comprebersive
Income (5011

Starting January 1, N8, 3B Corporastion adopied the
quidedimves faid down under COA Sircuke Ho, 2077-006 dated
Necenher 12, 2007 on the preparation ol financial stalements
and ather fhesrcial reports and fsplemaniation of the PFES
by gawetnmant cosporatiors classifled as Commercial Pubibs
Secior Entities (CPSEs) Under C0& Rosclution Koo 3000
01 cated Jangary 0, 20E0D 58 Corgoeation is classifed
B a CPEL Accordingly, the 3B Dorporatish modified (he
predentstion of the prior years' amounts 10 conform 15
currant pears presentation,

For e suzcoading yeat and parl ol the continuing aducatian
of finance staff. 3B Corporgtion mill commisgion ihe servicey
ol & consullant to provide guidasce far ils Contraflership
froup In the formulation of peliclesfpoidelinas for the
mipesement, classification, measunsment, and reoognition
ol financial insirumants, 1o inchede impairmen| Insses, aad
appropiiaieness of ils 1ax compliance actiities. Whils this
was initlaly schedulad lar the year, the COVED-E pendemic
reatricted cartaln actlvites 10 b undertaken during the year.

In £¥ 3021 and 000, 28 Cofporation &d nal adapt the PFES
16, Lesmes due i The dhart-1erm nalure of e comraces:

Adoytion of the Comeission on dudit Revised Char! of &scousts

In comglance wilk COA Circular Moo 207-00% dated July
FF- TON-E8 Corporstion adoposd iha BLA in P& 13l halanoe
for ©Y 207 and 20200 Gemeval Ledger and Subsidiary
lehyer arcounts were spaivied amd mapged to the RCA. 5B
Corporation’s acoourting framewnrk &5 designed ta provide
clear and ruliable information regarding ihe achisdement
ol = aperatisal ohjeetives. campliant with the applicabls
PFRE:

(o) Fanetional oo Prosentobiog Cameacy

Tease fsmancial siatemenis e pressnied in Philippine
Pesn, 5B Corporation’s fundlional and préseniztion camency,
ead ol walugs represent ahislubé amounis eecept when
oiherslze ndicabed.

liems included in the limecial Statmments of 58 Corporation
e measwred wsing iS5 Ffunclional cunency. Funcliosal
currenty s the cumency of the peimary econamlc
envirgnment In which the Corporation oparates.

2.1 hdoption of mew and amended PFRES

Descuzzed below are the refevam ieformetion abest these
amendmeats and impravemesie.

Elfecive in 031 that are mievast 10 38 Corporation

il PFRS 16 COvE0-M-relsted Hent Concessiers.
The amendment exempts |pesees From heveg 1o
congider imgevidual leaes contracts to determing
wholter el concassiong  GECUrfing: a5 a
diret congeguence ol the COVID-E pandemic
arg eass modifications and alows lesseps 1o
aecount fer guch rent cancepslons ae i they
were Mot wase modificatione. 11 applies i
COWVEN-E-rulated mnt copcessnns . fhal educn
lease paymests due an or Before June 30, 2031,

il Emendment to PFRS 16, COWID-9 Rentrelated
Concessions beyond Juno 34, 2071, The amsedmess
prowides a  ane-pear oxlensos  Beyaed  June
50, 7071 in respones to thé on-phing Econamic
chadenges resulting from the COVID-19 pemdemic.

fiiit Amendment 10 PAS 1 and PFRS Practica Statemens
7, Disclomrn Indialiio - dccounting Policies. Thae
ke amendments e FAS T include: (a) ts @aciae
marerial scounting pokcies ralner than gignirficesd
actounting podclas &) clarify that accoanting
policies rolsted to Ermaterid fransactions, othar
pwents of comditfors are themeslves immatssial
and need st be distinssd: and [e] clarity that
not 2l accounting poficies that retie 10 material
transactions  other. evesls or conditees ase
ttemsehms material S0 Ehe financial statements.

(i Beencments to PAS B Detinition of Lccounting
Estimates The amendments: clarify what changes
in accounting estimates ame aod how  thase
dilter lrom changes in sccounting policies and
correcdions of ermare. Under the new defisition
scounting estimates Bre “monetary - amoceds
in financid s1atemenic hat ame  subjact o
mEasuETEn] | certaty”,  Entities . deveind
soolnlg estimales il accounling policies rrguire
ems in financial siatemests to be measems o
wiry that Invodves mezsurement uncartamty. The
amendmente clarify that 2 chasge i zccounbing
wtEmale 15 results from new Infermation or new
ey eiopeuents & nol & correction ol an errof.

Ib} Effectii In 20 that iz rof relavant to S8 Corporation

The 58 Corporation mated the folloving smendmant te PERE
mhich is effeclive fof anndal periods beginming en or alter
Jdanuary 1 207k

fv) Amencmante to PFAS % Busiress Combinabions -
linfindlinn ol a Bssiness, The amandments claidy
e mirimemn equiements o be & bosiness
femave the assessment of & medhel perticipant’s
abily to replace méssing elements, and narrow the
dedinition of outputs. The amendments alm add
padance b0 -aseess whather an acmuined process
8 substastive and 09 Musiate examples, &
attonal falr value concentration 12t is introduces
which permits 8 simpliied asspeament of whether
o acquired sel of activities and agsats is not a
asinns

lcl EHective for reporting persods an-or after January 1, 2052

Tha &8 Carpuration nobed the follswing amendments 1o PFRS.
which arn efective for aseeal parinds begenning on or alter
January 1, 2072, spphearion of which bo the Corparation mill
bie determined betore Implamentation:

(i} Amandmants to PFRS 3, Refemnce to Conceptual
Framedork. The -amendmenls arg  inkonded
in replase @ refetence to the Frasewsel for
the Preparation &nd Presentafion af financial
Statemends, Issued In 1989 with 3 reference
o the Concepmal Framewerh dor Fioancisd
Reporting, which was isseed in Harch 3018 withoul
signifiessly changing ILE requlrements

k. |
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Amendments 1o PAS 16 Property. Plant sed
Engioment - Procesds before Intended Use. The
amandment would prohibitsn eniity from deducting
lrom the cost of 2a (besn of plant progerty 2ed
equipmeant (PFE] any praceeds from sellleg [Teme
produced while Beinging that asset tn the lozatian
ard condition necessary for It fo be capable of
ggmraling in (he manmer ®iended by Hassgument,

Amendment bx P&E 33 Onerous Conlracts - Cost
of Fullfling @ Comtract. The emendment clerifies
the -standard regarding coske that 3 company
should include as the cost of [ifilEng a canirac
when astessing whethss & contract is oeerous

Amendmant fo PAS 1, Claesilization of Liabllitks ac
Carrent or Mon-Cument: The amerdmant indende in
clarify a1 the classification of a liabilityas gither
current or non-curtenl is besed on (ke entilys
pights &t the end ol the regedting pesfod; and make
claar the link batsween the seitlemeant of the Eakliy
and the outflow of resources from the entity

Amendment 10 PA&5 12 Defested Tex ielabed
f Basets and Llahilitees aising from & Singhe
Traneaction. The amendmenl clarifies that the
imitial recogmition exsmption doas w0l apgly 1o
trangactions in which equal amminis of deductible
andd 13xalile bengorary difléences sise o inilial
recogaiian.

l4} Effactivity Deforrad Indefinitaly

Amendments to PFRS M, Consolidsted Financial
Jlalements, amd b PAS 28, Inwestment in
dssnclates and Joint  Ventures - Sales ar
Coegribubon of hssete hatween am Ievestor and
Ms Bsgociabes of Joinl Yenbwa. The amendmints
10 FFRS 10 require 1ull recagnition In Ehe inestors
financlal statemems of geins 01 losses arkaing oe
the sale or contribution of aszats that congtfute &
ssiness a5 doficed in PRRS 3, batwess an invester
and ils associale or joind vmnbre, Accondiegly,
the partial recessitinn al gaiss ar |osses [ie, o
the estent of the eneelabed Inyestor's Inkeresis B
an ae=0ckate of foint veniure} only applles o sake
or confributisn of assets thal do nob consiRube
2 |lusingzs. Cofrespending  amendmends - have

heen made o RS 20 to reflect thage changes: In
additiom, PAS- 28 has been amended to cleeily Hhes
whun defermining whather assets that are sold
of coniributed, consfitete a business, an entily
shsll casider whether the sale of conlsibution o
those geaets (2 part of multipls srangements tha
shvodd b= accounted for 35 a Segle trapsaction:

On January 15 2008, the FESC postponed the
orlgingl eMectve date of January 1, 2006 of the
caid amendments untl 1ke 1SR has completed its
hroader rewiew of the resaaech project on equity
aceousting that may ressk in the simplificetion
ol eccountEng for such transactions and of olber
aepects ol sccounting o sssaciotes and jodnd
verkures,

2.3 Current and Non-Darres) Chassalication

The Corperation pressnis ssseld-and fahilities (n 5FP based on curres
and non- cwrent clagaification.

An assot {5 cufremd when it is: {f] ngected [o be:ceafized o intnndad
bo b -sald o consgmed in normet operating cycle (1] Bl primaily
For tve purposs ol tradiag (i) expected te be realized within feele
muontt=3 after reporiing dabs; or (iv] cash or cash eguivalents, wnleas
restricied from being exchangad or used tn-sattle a lishility for at laas
T manths afler reporting date. R other asels afe clasified a5 non-
curfent,

A ligbifity | current when: [if It & sxpected to be setiled In the normal
operating cychk: {ii] # is hald primarily for the.purpose of trading il it
is due 1o he setbled within 17 monihs alier regerking dale; o 1iv] [hiem
1% no yreondilisnsl ighl 10 defer (B sefllement o the Hability lar &
lezst T months afer reporing date. &1 aiher ligbilities gre classdiad
BB P CLTTERT.

Deferiad Lim assiels and labillies aon classdiod as pan-curren! assals
and Nebikties FEIIEEH'IE“‘.

Cashand cash eguivatsts

Cazh and cash eqewalents comgpiize ol cash en kand and in banks,
working funds, desmand depssite with short-tsem, highly liquid
Investmienis that are readily eonvertible to & Known amount of cash
and are sublect to an InsSgeedicant risk of chaages In walug, having
been witten three 2] months of maturty when placed or acguingd,

15  Financial eacets

a Classification and initial measurament

Fimarcial assits sre classified &1 inlfal recognltien, &= either
subseguently meagured ot amotized cost, at Fair Yalue thenugh Other
Comprehansie Incoms (FITOCI, or at Fair Yzlue through Predit or Loss
[FYTRLI. The classification of financial assets al inifsl meognition
degends oo Be huginess model for managing nancial sssels and their
canfrectual sash Mew charscteristics. N cemaln conditfans are met
the clasaitication of an azset may sebaegquently nead 10 be reclacalfied.

It is migially measured al its fair value plug. in e case of-a financial
a=sel nob af FYTPL, fransachen costs Where assely are messuied al
fair value, geies and (osges are either recagnized entiraly in profit or
loss {FNTPLY ar recognized in sther comgeshansiue Income [FYTOCHL

B Subspguent measurement

Fimarcial assets ae messured ab amortized cost U both of the
foliowing conditions are met: {i] the a3eet ie held to colieck contractusl
cash flows: and (i} ike contractus! terms of the irstrement g mise om
spocilfied dates locash Hows that are solely paymants of grincipal and
inerest wn the principsl Amount ouistasding,

Firarcial sseete i amartized oozl are subcequenty measursd using
the alfactive intarest rate |EIRY mathod and are subject to impairmant.
Gaing and sses am recsgrired in profil o Inss shen the as=ed is
desecogrized, modied of impaired

58 Corporstion clasalfied cash and cash equivalents, receivables and
immsimants in treasury bills and treasury bonds &5 financial assats at
amadfiznd cost,

Frmanclal asses are meassred at FVICCL 0F both of the follwsng
cond&lons are met: (1) the ss828 13 helid; the objectye of which s
achigwed hy hoth collecting contractual cash Hiows and salling financial
assete and (il the contractual terms of (he instrumenl give s o8
specileed dares o cagh floms thal are solely payments of pencipal nd
Interest on the princips! smount oulstanding.

Firarcial nsssss af FVTOC are subsepently measared ot fair walue
inlerest income are. calculaled usemg the EIF method, and foreiga
eichefde qaing mnd lastes and impairmest are recognized & peafit
of foss. Changes in fair value of such assets gs a1 repbeting period
&e recogniied as eliber unmealleed galns and losses b (01 2nd
ascumulatad in dair value roserves under equity, On de-recognition,
cumulatim geirs aad lnimes are Smclly reclesfied o0 retained
EArAingE
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S8 Corporation has no financlal 2szets gt FUTOCE ag of December 11
Tt and 2020,

Financial 2ssets al fair walue throagh profil or dess inclede financial
sgsets held for trading, lseecial sscete Sesignated upon Initial
recopnition &t b valug throogh profit o lose or finenclal meeete
mandatorily required m be meagured at {air value. Financial aszets are
classifeed az hald for trading I Py are soguimd Tor 1B purpnse ol
geling or repurchasing in ihe near ferm.

Derivatives, Inchaling separated embodded derivstives, are alw
claesified ag held for tradmg unless they are designated 3 elfective
Fadqing rstromaenis. Financial assets with cash flows that are nol
solely payments of grincipal and interesi are classifed and measuned
an | g vilwe through predit or bags; irespective o the busisess model
Nolwlthstandiag the criterfa for debt ssbrumeate fo be clasesdted al
amnriizad cost or at fair wlue through QIC1, 25 deseribed abous; debl
msLumants mary Bedesignated at fair valoe theough prolin ee less o
milial recognition if doing S0 eliminales. or signdficantly redupes, =
accountieg migmatel,

Financial azsets af falr valug through profit or loss are camiad i Hs
statnmunis of financial pasition al fair walue as af repsdting period
wilh net changes T air valug recognized i ihe prali or bss

B Corparation classified [ts Foresgn Exchenge ik Cover, g derlvadive
financial instreme=d as financial assats at FYTPL

&, Berpesgmition

& financial agset {or, where appdcable, & part of & finencial asset o
part of & gresp of financial assets| is derscognizad whes: i) the right
10 tecrive cash Mews Tram the asset h.atllpilld;uliij the Cofporaling
b= iransleried s right 1e recelve coth Msws fam 1he Ageet o has
assumed &n-obligation to gay the received cesh Nloms @ full withoot
materid deley fo & third party under g pess-throoegh armangemant
and nither 5B Corparation has tansfarred substantially ad the rigks
and tiewands ol Be asiel, of B sthei trandeced noi retised
substanizally 21l 18 richs and rewsnds of e aseel hul ke Translermed
controd of ke assel.

Receivables

5B Colparalions receivablss are nid-derivative azete wilh Hxed o
determisaile payments that are nod quoted In an aclive makel Thess
arg Indtlethy recogedzed at fiafr value when cash b= aManced for dimct
Inanz to particigating fmaacial instituticas (conduits) and indivigual
o romeets, After ivdtial measwement, these are subseguently measured

a7
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at amortized cost isng e eHective miereat mathed less prowsion for
Impairment. The amorfization s incuded under interest income from

loans and receivables in the 5C1, The losses arising [fem mpsimmest!
allewance fer daubilal accownts are recopedzed in the SC1

Inventories

Invesinries ae fangible items with cost below the capiializstion
Enreshold far property and equipeeeat and . are (nitally Tecended &
coit Theee ftema are recognized a& exgense In full upen iseasnce io
and ugers. Unissusd imentaries ars raquisdy presesied in the Monthly
Investary eeport for menitaring purposes,

Wom-Current kssets Held for Sele {NCARFS)

REEHFS are hooked initially at the suistanding balance o the Inan
less allowance far impairment phes bansaclion costs incemed upon
aoquisition, &ier classification a5 Han-curresd assels held lor sale,
they are messured & the lowes of camying amouit aed 1 vabee fess
coats ko eall and ehall be tested for impalrment

Investment Praperties

Investmienl properiies are szquired azsats ar resf and sther progertie
acquired {ROFR| By the 58 Cosparation throwgh dackon en pego o
toreclosure im setament of loans undaer the various lkeociag facilities
ol thi Corporation,

investenend properties are inlEsly recarded ot cosr, which incldes
direcaly attributable costs Incurred. Ssbsequent o Inftal recognitan,
inyestment properties axcapt Lad are stated at cost less acoumulatad
depreciation and accumulated imgairmanl lessas. il any. The
fdepreciable smeond 16 alecared wing & siraight-Ree melkod oves
the remaning wsetul llle: Lend i subsequently measwed a1 cost less
accumdated impalment, il any.

Investmenl proparties o appragrdl every e yars to dotermine
whethes [mgairment exist: imaediale reappraicsl may be ondertshen
Il there iz evideace of matetizl decling in wale=. 11 the recowerzhle
amount/appralsed walue I less than W% carrplng amoont, the
ditference is rocagnized &n tha 501 as impaimsant Ings.

An Emestment profeny is derectqrized upan digpesal or when no
Putufe ecanmic Derafits are espected from its dispocal. Any geins oo
loez=s from the retirementor disposal of an irvasiment are recognized
in profit or kss i the pesiad of retirement or disposal,

LG fmvectments indoint Vestures

Immsimanis - = joint wentures arn investments throegh  démct
cwrership ol equity instruments of imestees and are ecorded at cosl
&5 At date when the investos entity Bseomes a party be the contraciual
purowlsiare of the Ingtrument. S0 Corparatiom dies not take nperetional
capirading, orstrateqic positions with Its Invesbees,

I ikere is chjecie evidence that an impairment (05 -has been incurmed
i Ehe pguity instromesl, the aesount of lmpairmant B messured as the
ditterence habween the carrying emoust of the fnancisl aeset and the
present value of astimated future cazh flows dizcounted at the cierent
meatkut rate of return far @ similar firancial 25881

L1 Ortier Inweetments

in

58 Corporation’s other investments e similany recognized initially
al cost when Ewestmenl is made. Periodic. asesmenl & made
in delermine & impaitment losses are incurred. The pocess s
determaning (mgamment losses in (ol ventwes & saplied. Losses
afiaing from imgabments)aliowsnca for impeirment are recognized in
the LI

Froperty and Equipment

22 Corperatlon® deprecisble properties are sieted et cost |ess
azcumulated- deprecisdion and any impairment in wakes, Pursuast b
G0 Circolar Mos, 2077-00% ard 2016006 dated Becember 13, 2007 and
December 28, 2016, respectively. & capilalizstion threshald of F18, 0080
is applied & the merdmin cost of &0 indhidual sssel bo e recognized
a5 property and equipment. Tangible items baimw the caplialization
threshald are accountsd for o inventories

The inllial cozt ol pragerty and equipment cssists ol B% purchase
price, including taxes and eny directly atiributable coss af brieging
the =est fo e woerklng condtion and stended use. Expenditoras
incarred afier ftems of proparty and sqwpmant have baan put inte
operation, such as repairs and mainktemance, are charge:d agaos!
eperalinne B ihe yess @ which e costs are Ineurad. When propety
&0 pruipmeal e ietied or olhenwise dispoded of, (e ost end the
related accumulated deprecistion and amartization are remmeed from
the aceounts. and any resulting gain or Ings is reflectod as income or
loss in the LI,

Oepreciation f= computed using the Etreighi-line method over the
estimated uselul lives of the respecilve assets (cost less residual
walue over usetul fifa) Lrasehoid improvements are amortized oves the
shorier of 1ke lermes of the covering leases and (b extimated gsefil
lives of he imamvemsenie

'
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Trarapartaiion egaigrred T T ymary

ke carrying walues of the property and equipment are revewsd far
impaimant when mants or changes in circomstances indicale thal
the eaTying walee may fo? be repmerssie. I any of weh indicalion
exisis EI'II]'ﬂl'IEI{-E'I'!'I:B”fmI] vEluEs piceed thesaibmated 1ecoverghl
SmiMnt, @0 mgaarmant bess s re-:uqnlzedln the SGI

Finaneial Lisbilities
&  [inilial recognition and messorement

Financial Eabdities are chassified at initiad recogeétion, either as: (i)
financial liahilities sl FVTPL; [5i) Yoans and barrowings: il payakles
or (iv) desivatives designatsd as hedging insirumests im an slfectie
Fadge, &3 approprizce. Ml Hnescial lisbiities zre recogniz=d nilally at
falr value and, In the czse of lngns and Berrowings and payables, #=1 ol
gancty attributablo transaction ests,

B Gubseguent measifement

&zr Inltial recognision. (mferest-bearing kzans and borrevings are
subsmqmmtly measyred at amortized cost wsing theE18 mathod, Gains
and lesses are recogoized inoprofit or loss when the EobiRties are
degecoonized ot well ge thrsigh the EIR amortizailon procese.

dmartzed cost iE calodated Dy tading Into account aew -discount: ar
gEmiom an acquisiiion aad fees o costs that are-an integral parl
af the R The ER aenartization is mclhided as finance cosls in the
statement of comprehenshe income.

This - categary generally aopkss to. interesi-bearing lpars 3ad
Eorrowingz acceemis peyable and accroed sxpenses

On the otfesr hand, abter inltial recagndion, financial gesrantes
contracts e qubgegoenily messured &1 the highar of: (1} the amoun
of 1he toss allowance determined in accordance with PERS 8 and {ii]
the amaenl infially recognized less, when approprate. the cemulative
aimount of income recegnized in accordence ‘with (e principies ol
RS 5.

2.4

& [e-recopmition

i financind Hability s resoved when it is extingeished. that is. mhen the
ohligation specified in the contract iz either dischaeqed cr comcelled o
it [ PFRS O] Where there has bess s sechange between gartie
ol dabd Instruments with coefetaniially diferent beama. oF There foed
been 3 substantial mod¥cation of the terms of an existing financial
liahifity. his transction is accounfed for a5 an estinguisheent of
tive ariginal Mmascial liadikty aad the recognition o a new Nrascial
liabifity. A galn or leas from extingalshment of the eeiginal iraacial
Hatility 1 recogeéized [nprafic or Soea: [PERS 81

Impairment of Assels

Ascets arg |mgaired | cerrying amount excéads the amount te be
repoeeral through wse or gale of the aset. ba asssesment te made
at each Statement of Financial Positiom (59 daie whather Ehere =
ohiective svidence thal a spocific financial or non-Feeecial asse
mayhe impaied, ¥ such evidénce edisls any impairmenl los s
reseqoized in the Stl.

m]  impoirment of Francis nesete

If there is evidence that an impairment loss on assets not held at
FVTPL (loans and receivables carried at amortized cost) has been
incurred, the amount of loss is measured as the difference between
the carrying amount and the present value of estimated cash flows
discounted at the original EIR. The carrying amount of the asset shall
be reduced either directly or through the use of allowance account.
The allowance recognized for expected credit losses (ECL) are based on
the difference between the contractual cash flows due in accordance
with the contract and all the cash flows that SBCorp expects to receive,
discounted at an approximation of the original EIR. The expected cash
flows will include cash flows from the sale of collateral held or other
credit enhancements that are integral to the contractual terms. The
amount of loss, on the other hand, is charged to the SCI.

If in subsequent year, the amount of impairment loss decreases
because of the event occurring after the impairment is recognized,
the previously recognized impairment loss is reversed. Any subsequent
reversal of the impairment loss is recognized in the SCI.

SBCorp implemented beginning 1 January 2020 simple loan
loss methodologies fundamentally anchored on the principle of
recognizing ECL. As such, SBCorp adopted the ECL madel in measuring

15

credit impairmentfalowance for credit fosses eyen belere objective
evldence of impairment becomes apparent. Furthes, i compliance with
the reguwemants of FERS S, 50 Corporation comsidernd gast evenis,
current condiions and [omcasts of lutuie econdmic condilions B
seasaing impalrmesi.

Revizion to this policy inoLese-loss Estimation Hechodolgy was
propased in Qecembar 2020, The revisies, amang others take
into consideralion the appEcshle -lean lnss provisioning guedelines
cansidering the pandemic related reguistory fesessees of the BSP fs
supervisory expactations per-B3F Hemorandum Yo, 2020-06F and the
“Hayanibarn dct”,

bl dmpairmesd of non-froncis ossels

Whare an Indicater of impaimant exlste. 58 Corporstion miaksz a
tnrmal estim=te of recoverals amount. 4n asset’s recoveratie amount
i e higher of an asset's cash-generading enil's Mair vades less cosls bo
selland By value Bn use and is determmed for an individaes o=t unless
the assel doeg not generale cash Inflows (et are lagely mdependent
ol thoss from cihar aazets o group of aesate. Impairment keses are
recognizad in the 501 in (hose pgense catenories congistent with the
funcison of the impairad assels

I i subsequent year here §5 an mdication (ha1 previousty recogniped
impabment logsen mey oo longer exlel or may heve deareatad, 8
previnisly recagnized imparmant loss is mversed if fare has heem a
changi-in estimates wsed in deteeming The assel’s mecoverabd amount
since the bsn impainment logs was recognized, 8 thai is the case, he
CATYay Bmount ol the assel is incragsed Lo (68 recoverabie amaount.
That Increased amount canapt excesd the camying smount that
would have bean determined, nel of depeeciation, Bad no imgairmant
loss been recognined fae the astel in prior years. Such feversal is
pecagnized in the 01

Da-recoqgnition of Financial Instrumanés
I'u.f Franciy osels

A financial az=et (or, where 2pplicable s pei ol & financial asset or part
ot @ grous of shmilar financial aszatsl i derecognized whan:

= The righls fo recoiie cash Mews from The asset have expired:

» 5B Corporation retaims the right to receive cash [lows
from the asset, buk Bas assamed an obligation to pay
them o full without material @elay fo @ third parky
under a “pass-through” arrangement; o
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+ 5B Cosporation has wassfermed ite rights fo receive cash fiows
from the asset and either (2] has translerred substantisly
all ifre rizks and rewards of the asset or (b) has nelther
transforrad nor retainad substantialy all tha wisks and mwards
of the 2usel, But has trarslered conlrol of Ehe assel.

When 58 Corporation hes transterred |ts rights o fecefve cash fioas
{rom an asset and has nefher transferred nor retziesd setstantially all
the risks and rewands of the &ssat nor transéemed control of the assat
the asset i recogningd to the exbend ol the 2B Caorporation’s conleuing
mynlsement bn the assel.

bl Finoneia! liobiiies

& finnncial liability & derecognized when the obEgation under Lhe
lability is discharged o canceled or hed expired.

Fair Vatue Heasurement

Fair value & the price thel mould Be received to sell an asssq ar
pand Ep lranster @ iﬁ]ﬂil' in an ﬂr-ﬂ-EI'I!f Iransscisos belnenn marhet
particinents af the measurement date,

Tha Faie walue maasgamant {5 based on the pressegtian that the
Iramsacton to sefl the awsel or transler the liabilily teaes place sither
[2] im the principel marked tee the aasel or lability, o (b in the sésence
of a prircipal market, In the most advastanesus markel for the assal
ar liahility

The [en walue ol aa assel of a liskaly is measuned useg the
sssumptions thal market panicipants would wie when pricing e
gazat of llabliity, assuming that the markat peeticipants act in thesr
Eest sconomic interest,

Astpls and |Eshilivies for wiach Tair wakee is messsuned or disclosed
In ihe financial stabements are categosized within the fair viis
Féerarchy, described & follows, bazed on te lnwegt lewel Input that is
significant bz the fzir vakie mearmmment 25 a whaole;

&  Level 1- Quoted [unpdfisted) matkel gices In sctive markels
1or idesfical ass=1s of liabilites;

B Level 3 - valeatinn techniquss for which the lowast lnwsl input
thal & signilicant 1o B fair value measurament is dinectly or
I'I.ﬁ"EI'."U'.' nhseryabie; and.

g Level 3 - valheatlon technigues for which the Sswest level input
thatis significast iz the fair vaks measuramant iz unabssreahlz

For-assets and Esbidies thal are recognized in the [Enaacial
sBtemenis on @ recurring bagss, SH Corporation d=iermines
whather translers Bave ccourrsd between Levels In the Rerarchy
by re-assessing cateqorization [besed on the lowes level nps
that ks significast to the fair salue measurement as a whale) a2
thee &nd af eseh reporling period

21 Revenue and Expenss Recogniline

Revenue is recogaited lo the eient thal it is probedle shal the
ecaneeie lenefiis wlll lom and the revenue can be mliably measred,
The tellowing apecitic recognition criteda must slio be met belore
TEWENUE i5 FeCognized:

fa)  infevest o inpes

Interest 2ol cmdlar mcome derived from tinancial instruments
measured at amortized cost and interest-aearing finanelat instrumants
isrecorded at the ETR method, EIR &5 a measurament techmigue whose
purpose i& ko calodlate smertised cost and allocate infeiest revenue
el the relevant time perisd 58 Corporation uses the supected credi
lesg impairment model besed on the Bangks Sentrat ng PlEpinas [BEP}
Liroulzr Mo, 1071 an lpan classificztion

Inberes! incomve, processing fees and penallies due & delsped paymest
arg ecognized upon celaciica.

o) invesiment income

Interest on inferesl-Gearing placements and securiliss are recognived
as the inferest scciues, aking inbe account the eflectin yield an such
aeaets, Thiz Includes gaine and losses from falr valus megearaments,

v)  Swryice fees

SE Corporstion ssopied & different lncame stresm (n Bhe form o
sarylipe fees for CF 2020. Aa part of the Corporstion®s meponze 1o
arsiet the MEHEs during the pardsmic, Inan facilities aimad to restan
businessns more provided with fes- inlerest rate with minimum
eeruice fee whith are recognized a% an aplront chaige This ntame
BiTRAM Was camied on for O 2021

Employes Banafiis

5B Corporation has a Preyident Fund cansisting of conlributions made
bt by If2 gHicars and emgioyess. Corgesate contribation s vested to
thie empdayee after competing fva years of service (n 80 Corporatian
Dstaily of the empleyne banafits are discupsed in Kore 251,

L9 Lessss

The new accounting model under PFRS 16 requires a lessee to
recognize a ‘right- of-use asset’ and a lease liability. The right of use
asset is treated similarly to other non-financial assets and depreciated
accordingly and the liability accrues interest. The new standard brings
most leases on-balance sheet for lessees under a single maodel,
eliminating distinction between operating and finance leases. Lessor
accounting however remains unchanged and the distinction between
operating and finance lease is retained.

210 Provisions and contingencies

Previsioea: are recogaized wieno |&) 58 Corporstian has @ present
oddigation [legal or constructive] 23 & result of & past avent: (b} It ie
pichable that am outllom of resources embndging eosromic benptis
will b= required 10 sedthe the shdgation; md () a mliable s5Emaie con
B2 made af the amount of the ohligation

Comtingent Bateitles e mob recognized but ace disckeaed In the
financial statements unless the possiity of an nuthow of raspurces
embedying reonamic benelits is remate. Conlingent assels afe nol
recognized bui are @=closed in the Tesncial satéments when &
Enlom of econamic benelits i probaks,

Ingome taseg

T e pense recognized in pralin o ks comprisas the suim of delerred
tax and current fae mol fecegnized in oller comprehengye income or
girzcty In equity. H any.

Currenl fax a%tels or lahilites comprige thn=e claims fres, of
ﬂlﬂ-l]ﬂ['ﬂll'll I8, Tiscsl suthoriies I‘Ehlil'l-q 18 I curfent of |.|r|ur
reparting period, that are uncoliected or unpaid at the reporting date.
Ty are calcuiated accanding to the tax rates and tax |aws applicabla
1o the fiscal periads in which ey mlals, based on the nxabia profit for
thir year, Al changes 0 curiend lay assels or labilies afe recognited
&% 4 combirent ol 1aK EXpenss I Ehie SCL

Oeferred tax |5 provised using B halance shest method oo terrporary
giftorences ot the talance sheat date between the tax Gase of asseds
and fiahililes and thoirf carrying smeasds [of financial negerking
puipades. ndsr the Balance sheel method, with esstain excepliens,
deferred tan llabliies are reeopeézed for all taxable bemporary
differsnces and delerred fax assets which are recognlz=d for all
degictible temporary ditterencas aad the carry-forward of unused 1o
lesses and uomsed tax credifs be the extent-that it & probable (hat



lewadle profit will be aeslable againet which the deferred mcome fax
2358t tan be utEzed

The carrying amouni of deterred tag assets is reviewed ol the end of
each reporting period and reduced Lo the extent that it & probabbe
thet qufllciant taxable profil will be avadlable to aliow 88 ar parf of the
defemad tax assel to be wtilized.

Oelerred lax eszets and liahililkes are measaed ol (he lax rales thal
&g expecied fo apply to the period when the seset B realized of the
lighillty ¥ getfled, besed on tex raies and tae lawe that haws hess
enacted or sabstamtively enacted by the end of the reparting period,

Hosl changes & defened tan sssets or liahifilies are recogoiied as
& componest of tax epense in the SCL Only changes in delerred
fax aesals or Habllities thed refate 1o & change In walue of a=sets o
lighilities are charged or credited directly to equity,

2.2 Forelgn curnemcy trassactions

5B Carporation’s accognting recorde are masntalned in Faliagéns Pasn.
Forpign curmncy transactions during the year are fransiated into the
funcimeal curancy al sachasge rales (ASP tale] which appredimate
thoge prexailing on fransaction @stes Foreign curmency saing snd
fosaes resuling from the seltement of soch irassactons and from
the tranalation 81 year-end exchange rates of mongtary sacaie aed
lizhilities dennminated in ferign currencise are mengnizad in-the 501

£.23 Events after the Reperting Period

fubseguent avests that provlde: additional Informstion about
5B Corgoeations financisl pesition at the and of the reporting
daln lndju:ll'nq avenish arn relloched En the Fnancial slatermess
Subseguent Bvenls thal are non-sdjusting enents, I any, ae disclosed
when materiad o the financia statements.

8 EAG RIFICANT ACCOUNTING JUDGHENTS AND ESTRHATES

The pegparalion of (P& financial stelements In accordsnce with PERSS
requires 58 Corporefion o meke estmates and assumptions thal eftect
the reporied amaunts of rezources, lablites, Income and axgenses aad
sEchsure of contingent resources and contingast liahilitas, Future avenss
ey nccur which will cazen the assumptions used inarriing af the estimates

tn change.

Estimates and |udgmants are costinually evalested and ame basad o
Péstorical meperience and giher factors, Encluding espectations o fusure
gyerds thal are Befieved bo Be rezsonable under the cecumstances. Whik

the estimates are based on the mest refiable cata avallable. actual resulre,
in the near 1erm. could differ signiticantly from hese astimates depending
upon ceEtain events and uncerainties including

« The extent fo which SH Corporaties can maximize the sale and
repoeries from the sesste t acquires a2 borecloeed From Boerow ers: and

« The progabdity of recowery thioegh successiul Bwsuils asappropriate
anainst relevant parlies.

31 Contingemcies

38 Corporation is carrently invobed in various legal proceedings, The
estimale ol ihe prakahle cogsis For the resolulion of (hese claines hes
been dewsloped in consultation with counsel heesdfing and monitering
the defenae b thesn matters and |z hased upan 2nanalysls of patential
resils.

AE Corporation is & parly o various legal cases and excepd For the
Bif Final hssessmant Hotjce (FAN} Tor faxsbie yeer 2006, 1L doas mo
belleve that these proceedings: will hpve & matesial adwerze effect
on ite fimancial positian, |8 is pessihle, howsvar, that hature results
al toerations could be matprially alfecied by the ckanges = the
Begimales.

Un December 20, 301, the EI% lssued a FAR ta 5B Corporation fon
deficidncy tax amounting to P14 million, Da Juse £, 3019, 58 Corporation
courtar ffed a Mandlestation wilk Hotion fo Suspend Procemdngs
hielede the Degarimeal of dustice (B0} Bles ahnogd twa yeers with no
resolitions from the DO the Cosparatioss’ Board of Direiors decided
to withdraw the petition and resums the relovestigation with tha QIR
The petition for withdrowal wae sent om March ¥, 2021 Ag of year-
and 2071, Tha reques) Tor reisvestigalion was granied by BER and the
disaission resumed an Ehe 168 guarier of CY 2022 A= & result of the
recenciliatien and soreement, paymants mere maide on the Ind quarken
of 202,

(. the othor kand, theee ane Crimiral Camplaints Tod Viclatos of Batas
Famhangs Bk, 22 Invelving ihiee borrowers, thetl iF resolved posiively
in tavar of the 58 Corpedation will resull in the pessible collection of
P53 milkion

1.2 Financial asmet o amorileed cost

3B Corporation clesedfles non-derivaiive finsecial assgrs wiih faed
or determinable paymentz and feed maturhy as financiad assed &1
amnrtized cost, This financial agsat s initizdy moasured at Fair value
plus {ransaction cosl, Contractual cosh flows &e scldy paymemt

of -prencspsls aed inberas? and Rl under & Fold 10 coBact madal
Setsenuent mezsurement is camied 3 amortized cost. Clazsficaton
of fmancial assets mouires ssraficant judgmesd, In making fhis
judg=ent 5B Corporation eveluztes #s intention and ahility to hold
such Investments to maburlty. If the Corporafion falls to eep these
frweetments to matarity other taes in certaln gpeciin elroumstancss
i will bz required to reclazsify the amtire pertfolio oo 2vailzble-for-sale
fmesiments, The inwestments would, (Pevelom, be measured al fair
value sod sok-al emortiped oot

11 Mowanca for loan impairment!doubiful eccoomis

E8 Corpoeation rewiews ity lnans and recuivabies (o assess polonialy
encollectible  receiwabiles annually, In detesmining the lesel of
slomance, 1L mekas judgments as 1o whether theve arp absereabis
devsbogment wsd Infarmation Indicating 8 messurdble dacresss in
the estimated futpre cash flows from the ‘oans and recrivables. 58
Comparation stmeives B3P criteria and guidalines oa (ke classlication
ol receivaliles in pslalfishing specHlic lnés loss reserves!provisioning.

3% mpairmant besg on property and aquipment

GH Corporation assesses. impalrment an assels whensver
EvENIS OF CRENQES In CRCUMEIANCES Indicats that {he caErying
amount of an asasl may nob be recovershle. M recognizes am
imgalrment lo=s/provislon for probabie doss whenever the
carrying amount of an asse! smcseds the recoverakle amount,

A CASH AND CASH EQUIVALENTS

The account conslats of ihe follwing:

Aol TN P pwyay B | Tl E Lk i Rp—
¥ 204 BTk

Bbrree et 1 STt L P AT ST S e i
Eakd i hakd s N |
Ll Wi ke i Dairangy BALITEED G 1,554, 196, i
Cucth b mack-Faralyn Duemnep £ TR . SALIED
[k BRaindiidy E L1032 060 i ]
1/5eaa 551 AESABER

Cosh on bavd mepresente cofactiors by the Czzh coflectng oiticers on the
last working day ol tha year that am for deposid an the (rst working day of
the secceeding pear

Cazh In bank perfaln to deposis with goeernment barks for peyrodl end
corporate operating fumd which pam interest al rabes hased on average
monthly deposit balances. B alsn Includes hegh vield savings account
mezturing within 80 days from iransaction dabe wilh inberes) rengeg fram

%
il



145 ta 150 per cent per aanam for 2000 znd 1220 to 115 percent per aonum
for 2000 (Wote 241

Decetase in ke cash in Besd-local currency is dee o fhe loan felgases made
and sumilezde funde nol yet sarmarked lor gpecitic purpo s s tempoearly
Imested In chart-term treasury bils and otkar nwestments.

Csh pgwieolmis icludie shaii-Eerm lima degposils maturing within 90 days
from the lsme of porchase with interest rates of 146 fo 150 per ofal per
anaum.

5 INTESTRENTS

This accous consists o (e folowing
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Flageeinl as=el & FYTFL repressnie (ke [sir yalie of the Foresgs
Exchange Risk Cover (FXRCH of 3B Corporation’s Borrowings frem
multiateral agancies amounting to PGS millien In CY 2020 which
is treated a5 a derivativa financial strament,

Under the Memorandum of Agréement (MOA) dated danusry 17 and
I, 2008 b=tween 5B Corporation and the KG fheough the OOF, the
latter guarantees and assumes the farelgn exchange risk refating be
50 Carporatiss’s formign currency denominatesd bonmwings from the
HOE and KIW. In ceesideration thores!, 5B Corporation shall pay the
K3 & guarsntes 1ee ol bne per ceal pee annum 558 an FIRC fee of

three per cent e annum.

Mo amount of FYTPL for Y 203 a5 the (dficiel Develoomend
Assistance {004} loans from bath the ADE and KMW were fully paid in
Saptembier 2000 ahead of R maturlty,

Finonciw Azmere or amortized cest

Funds which are nol yel earmarked for Scan rekases, operating
ard erher sdmindstrative expenses are temporsdly dmesied in
‘qovernimant- securities congleting of shori-teem Tregesry Bz and
Hinh Yield Savings docoent [HYRAL Fived Rate Treasury Motes and
Retall Troaswry Bands and Tier 7 Cag#tal Wotes with (b Land Bank of
the Pridipgines [LEF|. Buresu of the Treasary [BTr] and Develapment
Bandof the Fhilippines [DEP] respectivety. These imesiments, which

Feve warlous materity dates aver three months fram ranzection dete
2t imerest ratee ranging from- L35 1o 6.5 per cent ger annum for
E:'I‘IEE"I. l:l}nsrilurlhu [nﬂnllnu

wessmanly ln frausany bl { 1TETIEESEE 51200000
vesamenis 1o ireasary banks P L IBL08S B, 456 TES
Capital Males WE ORI WE.A00.030
— - L

{ s L0 A0 T8N
Cureeen P ] ssioone
Her-curmesi | 1686 591,301 : BIEATEY

& «
Invesiments o Jaint Vasiures

mvestments in Jainf ¥endwes represemt the Corpamation’s Joeént Vestures
Frograemy, an equity financing program  for SHEs which calks for the
participation of a private sector sentoene or 20 equity capital company which
wlll maich the eestmenl of S8 Carparation | selpcied SHE coeporationg.
The amount |z presented net of Its allomanc: amounting to #0485 médlon
for Both L5 0020 aad 2020,

3 Corporation, in cooperafion with vafimes BHE cofporations invested
FA.T60 million In grefemed desres and PISO3E millen & comman chares
halding 1125 be 43,15 per cenf eenership with minor cantrodling interest and
returns to muestments through dividends. The naturs of husinesses endar
0 investmest account wore engaged in (Be manulacture of acmstic and
padded Tabric wall and ceding Sysiem; Citronsla Home Essences and Insect
frepelizet orgaeic ferfilizer manufscturing: fabirication, rendal aad trading
qenerzior gets, caiering and lodging houss services; sesweeds production;
micrn propagation of plaating materiale: and commercial padustion of
Al Tlcon

S8 Corgoratien Invected in the inbewing companles:

(]
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Wais B Railen i P ATIZEON: 0i  Imso
B0 Bepoum: Powai Trading lac, i LESLEDE § 351,610 ; 1
Egitande Ventarey loc E o =mnoonl EMAM:  &E0D
Ebites, Iee. i Imanoord of 5000000
Enail It P £pa0c0 i 0: sgndn
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MLLAACE K5 4T OCCENME 30, 1 S rhEiiE IR

dther imvestmants pertain to PLOT skocks raceived upan app¥cation of telephane
fines amoenting to POUKT milfian as-at Decemkar 31 3521 [Ses Nate 211

B RECEIWABLES - NET

This account constzte of the foliowing
: - : s
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ACPC fe: CALF roprosends unclasmed sdminisirative lees ag af June 1
2001 freem ACPC Tor the CALF which was iranzlarmed 1o Gusdsn sad Rursl
Credi? Guarantee Corporatian (QUECANCOR] on June 18 2001 Parsuant
to Section 5 of Uepariment of Agriculiwse (043 ddminisiratsve Order Mo,
I, sewims of 200, the transiar of -said CALF camies an obigation (or
FUEDNRCOR, atached asa colatila, 1o answer dor the Eakility o soch
fund In secordence with MOA Sxted. March 1, B30 betwess 08 - ACPC aad
the Buerssiee Fund for Small sod Medium Enterprizss (GFEREL sow 58
Corporation], 1kat is the payveent of aeministrative feos. However, when
Dmdancor was closed, (heir assacs were pul under the receivership of
the PO To date, the Corporation is il awadting POECS resolution of the
payment of Quedansee’s oradibos.

Forthe forke cipims, im September 3000 twe 008 |paes (A0E and £7W I wers
paid by the Corporation ahaad of 315 mawrity. Paymesd of e rebtive
FARC and Guaraniee Fee {0 the Bstional Gavemment weve paid six moaths
ugdront, thus the cleim for relusd e the weespended portiea of the
paymer.

58 Corporation has a car plan pragram for officers undar @ inase pechass
nrfangemend, The smortizabion is-periofically dedscted from the pegrall
baged on the preferred amartzation period Bo not ts exceed 10 years.
One= am officer resigng hefore the mafurity of the leaze purchacs
arranpement, the halance is bo he deducted from all payables to the
officer, |n the want that sech pafabdes are nod sulliciont (o fully pay
£he 26 plan, ihe balance may he ssoetized for & reakimum period af five
years under the prevalling market nterest rate.

Nofes recevmble refers fo loans extesded By SE Corparation to banks, other
!iHHI'IHI'Iu Instingtions &nd MEHE direst horowears a7 &n inleress fag [ﬂ-‘l]i:l]
from 2eno-imisresr rate to 30 per cent per annum for relending wrdsr s

=

ezclal lending programs for MEMES. I caralstz of the followng Ioans. ne

of .I]mlannr.
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Whike 5B Coeperation revlews Its notes recehables o assess polentlaly
uncedactithe maceivabies annuely. a monthly accrual of allewanca for
impairmes] accounts is recogrized in the financial siatemests 1o cshion
12 aine-iise [ump sum gftect af the yearly prodisioning requirement. The
szhd menthly accruals of eliowence for impaiment has been bedpsted
and refiected In Degartment &f Budget and Management [DBM) Farm Mo
3 ander the Kon-Cash iems af the 202 appreved COB of 5B Corporatinn

The pefisfic impsimmant complies with the genesal provisioning
resquirement of the BEF amd PFRS 0. Upon review of i annual
provlsioning requiremsnd, the booksd provilaning Iz adjusted ta the
risgaired: prowizonieg For the yeas whareby efthar addiional allowances
ane recognized or reversed i the eves! a decrease in provisioning
reguirement & enouniered

interest receivadle represemts acorued erest receivatle from the following
invesimants in govemmant-issaed debt instrumonts -and notes receivable
that ane st to be callecied at the ead of the peal.
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The aczaimt periaing to intrz-fund receiveidesipayabies Betwesa funds
represeniing advances 7egulark monibered on a periodic basis

Dividends recsivabie represents cash dividends due from: invesiments oo
Epifanie Verures, Ing [Fee Mode §) amewsting lo PREOSOD &g of December
A1 202 and 2020,

Salny contioct trcelimble am recaivables Trom disposd of NEAHES Throwgh
termamanialnoes amounting Eo PTEE0% 550 and FleB56186 a% of December
31 200% and 2020, respeitivel.

{rfer racssnbies melude the fnliowing:
g 0L
Mizglkrayeces! Chaimes N 208 LoD
Oum Mgm altcars ard e paryeesy L1LY - r LANE IS
1o eSS 34K HD

dso¥owpaces partain ta LW disallewances which are already Finaf and
executary, hooked & receivables 2o being collecied from resacsible
aflicers and emplogees thro falary deductions.

T INVERTORIES

This account pertains to office supplies investory hedd Tor cossumplion
awaiting jscwsece 1o end-ugers amountisg to FI91064 aad PIZEE0L ac al
Opcember 51 W03 and J000 resgecthvsly.

[ HON-CURRENT ASSETS HELD FOR SALE

This abcoest consigls ol ROPL through forecloswe of meangeged groperifes;
dacion en paqo arangements, or SCR resclsalons, where the foremost
objactie i immediats dispasal generally under cash of ferm sals
fransactions, ameunting fo PIOLTALTYS and PATIOSHED s o December J1
T e 20D, respecimely,

"



] OTHER ASSETS

Thés accourt comsists of the fellowing:
3 :i'u:u
I e Rt _|'h'|'-|'| rﬂhlﬂhlﬂh[l.-M-lhThh'l-lhunr
Preparmesits T10E, 286 RIT4E00
Dapeadin i LES 0N 1ARLAR
T i 14,353,478 GBI
i Ft ] SR 1244550
Ascumitaleg imparmpnt oy .5 |9, 70 R (RE e
CaT g g aeoant § 15 BRI EELITE
Eareni 1,168,758 AT
Wo-cuiraed i EIT3Aa 52E1I7E

Frapoyments significent increase pertaing to the recess fax paymants made

daring the ydr,

flepesits pertalm to secority and guarantes deposit lor rental and ofher

contractuat okligations.

Dters conskt of unservicsable properiies with an ongoing implementation
ed disphzal plan which were provided with allewases for impairmant luss
amourting e PR millios asd PLEGEE mion far OY 208 and 2000

reapectively.

18 PROFERTY AND EQUIPHENT - NET

This acosuml consists of he Folfawing:
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FIMANCIAL LERRILITIES

Tﬂ: arcoeni consisis of tha foflowing:
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Tha Cerporatien’s immsimant properlie: arfse fom scquired asets from

ST aatnulled sccounts, These &g aseats kel are nol geailable for immediane

sale s the same kciude asesis under Hilgation making &= ssi2 highly

imarotable.

12 DEFERRED TAX ASSETS
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Mxtes payoble mepresents the obfigstions of SH Corporation to one
remzining fingncial ingtiution arising from its Bswaece of HAHE Notes
in the nature af promissory nobes deamed as aknrmalive comgliance bo
the mandaiary allseation provision snder Section 13 of BL Ne BI7T, as
amended by BB Has: B268 and 8501, In 2018, the provision of the s on
the alternative compdlance bothe mandatory allecation saplred. Todate,
only ane PN emaing puistanding which will matura by tha 3rd guarter
of CY 2022, The pramissery note carries interas! rate of 153 per cant
Per BNAEL



{letesds of the acoounk a2 Fobows:

B R e 1
w E 'E— 2| * aile |
Bl e R L PR R S RS P
CEraem ! TLHIRED ! E2 GhE
Vos-carmani : | e [ 1
i T | 117 Ak
interest Papoble reresents acerued intsrest edpenss on domacdc a8
farelgn horrowings AE foliows:
':"'""’"“ - . . - Faabdd s bbb b e b e
P eyt e i L o T L U e L P s
Halan Dapplapriaec Bank [AIE] ] IITOR
Iares et | Fakel far dgtiealieal i
Dewwigpenwrl [ITAR) ! 151L15) ! 1EN
| b syl « AL Kales | MEEL I 15,111
= D
R LR | | ERL RN

ﬂ:l'ﬂ.;fﬁ'nndm'hu'n: Fopnble consisis o 50 Corporation’s batrowings os
[ [HE

Al il = B L T TR TR e e -
: 2091 L a04n

Bt o e e e e e
1s2ns pupukle - Borestic -1FA0 L% [IRE JEELAN

Legns papukle - Famigy H

AR i | 181, 107352
L] g (PERELEE]
o | Hniie
Tt LS A EERTIEY LY
for-carmeni MR i HI

Significant decraas in the B2 Bond! Loans Pagable & a resull of Tully
paying Q0E ases ahead of il5 loan maldeny d&ie Mrom ihe A0E =8 KN
tue to 98 g 2avings Irom gueranies and interest cost. To dste, the
belance perlzies to the remaining 008 kan undar the (AL,

et emalimd loss an ForEx trassiation amoonting PLAIE Tor CF 2050
antl nel regised gain of FELAZ0 milion for CY 2020 weve recognized in
stabement ol comprehesdive incoms,

Het unrealized loss due to vakistlon of derlvatlves end deferred
oplicr amounting 1o P and PAEEE millon for £ 2021 and CY 2020
respeclively, won recogaized in stalemant ol comprehensive incoma,

Thefoan from the international Fumd for Agricultural Development|S6l)
15 8 subskdiary loan fram the Repabisc of the Fhillppines [REP) in pess
amount eqeivalent to W milkon Special Drawing Righes (E0R) o finance
iFe implementatinn of 1B Rural Micro-Enterpriss Promotion Prograsame
{FEMEPR]. The loas i & 75- year [em indusive af Bight yeers grace
peried on princiesl regayment end carnles an (mierest rabe of 475 pel
cent per-anmem papabls on a semi-anawl basks. The RUMEPRE was

campleted in Decamber X1 2004,

Tha baan from AD6 15 & USSZH milken (JPYETSE Billen| denominaled
Inan o EHE Development Supporl Project guaranieed by the ROF. The
toan & on & 15-year ferm pagabie with & grace gerlod of 38 monihs and
carrips a0 iferest rate of JPY LIBOR plog 0080 per cent par annum and
a cammitment fee of 075 par cent per annom on $he urtiized porilon
ol the laan, The comnrsion rite of JPY 1@ Peso as at December 35 2020
wes al PILERSE, The lonn was Fully srailed ol o J0EE

T b frome tee KEW s 2 ETLT miltlen denominated lean for the purpose
of financing loan far micre, =madl and medinm-z=red private anterprises
Ipcated mainly in Hadasan and Wisayas, Tha kaa is quaranieed Sy
the ROF and Bears ancinterest rate of 0.75 per cenl per asnum plus a
cammitment fee of 0.25 per cent per saies bazed on the undisbursed
loan emounl. The loan 3 belng amoriized on 8 seml- semusl basss tor
&1 years with a principal grace perind of 1 years. The conversion rate
ol Eurp to Pesg-as al Decesber 312020 15-PHATE2E, The ks was fully
ayailed of in 200

in congideration of the gowernment quaraaiee end sssumption of the
toreign sxchange risk far bioth toses, 58 Corperation in adehion to tha
quarantes fos of onp pef cont. shall pay the K an FXRT Tee of three per
cent of he dilfersnce between he weglied syerage interest cave{WAIR}
end fotal caat of tunds {which Ecludes BIB cost, quarantae fee and 5H
Corporatien's operational expense/apread| whickaver & higher besed
ot the milslanding principal bal%nace of the lpam

Az &1 Decerley T, 2071, The sutstanding hatance of M0 snd KIW leans &
il Both loans were fully pid ahesd ol #sieen smeturity In September 200,

Finanpig! Linbiliieg Designpted of Foir Woles throagh SunplosdProfit or
DelicitfLoss
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Fimanche! lnb¥ftles daglpmated of FRTPL repracents the talr valup of
the FERC nf SE Corporatisns borrowings frese multilsieral agencies
merearking o #1564 million in #HEFD is treated a5 danivative inancial
ireEl T e,

Tee fair wmlog changes on the FERC am: reported &n the 350 48 &

Decamber 51 20010, the outstanding sodional amount of FXAL smaunted
Fa JFT1E9.258 million and £5.750 miian,

is al Decemier 3, 90 the carrping vaue ol 2B Corporalion’s
finencial assers and Habilities az rellested n the SFP and related notes
approsimate (fs ragpective fair value as ot regarting date. Speciicaly
the financial Mability at FYTPL is caried ai its Level 1 fair value of
F25T.6X0 milion as al Decamber 31 2020,

1 INTER-AGENCY PAYABLES

This sccount comprses nhligations or liabilities due io- government
aprncinsinskilbgions reaking 10 curresl o prioe peviod that s unpaid as
&l regorting date, such as paymests {or statubory and reguistory obligations.
It san includes payable to otter Hational Bovemment gencies [MEA) ar b
oiher furds & foliows:
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The fue 1o Mg gcoount pertadng 1o the novatlon Fund, & component of
the |FAU-fundad Rural Agro-Indusirial Partnership for isclughe Jevefopment
and Growll (RAFID Grawth) Profuct transteried by the Dapartmant of Trade
wrdl Indusivy, beie (e Fxncuting Agency. RAFID 2 8 Mve-vear project which
Al be provide sirateglc enabling coaditlons for the sestainsd gromis
ol sprhcultere-based MEMES in agricabtural commodity valus chalng with
backward linkages to small farmars and job creation sffects, Tha manstarmed
fund 1o 58 Corporition mpresents the Hirsi-year alecation tar the Frojecl o
e iegiementes for equity Finande s gusified invesies SHES sgerating I
Mimdanan,

15. INTRA-AGENCY PAYABLES

This acesust perising s imra-fosd peysbies hewean funde represenEng
aSyances monitered on & periome basis
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16, TRUST LIAZILITIES

This actount pertaing to-securly depesits in the form of pedormance
Bonds or cash lor guaranty in Ehe ameunt ol P1ITLIES and PLETI20 Tor
CY 200 and CF 2020, respecilvely. Sald securlty depasit ie fewed 0 58
Corparation by tha winadrg bidder &= & quarsniee agairat g tallure t mest
the obEgations im the comract

1% DEFERRED CREDITS/UNEARRED INCOME

This dccound refers Do unessned Income from capisalized Interest and
charpes of a restructored boen, When an accouest becomes past dee 2ad
b5 granted wilk apprved restraciuring agreement. accrued isterest Is
reconded with a corresponding sel ug of the Rability accmand,

SE R R s

e R W : o § 2020
i ————— A TR P S i I e e "
Rocgbat laas st bivnen :! iR LR LIS EAT
oo miee a) fearsai H LRI : LA2EN
i TSNS 11862008
18. OTHER PATABLES
Fés pooourd conclsts of the foflowing:
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Ungtistrifuben cafectines account represents e accemolated enicantifed
imler-branch deposits made B0 ihe 50 Corpofation bank accounl which
remalng unidendifled. Proper applieations of depociis are dubsequesily
faken wp in the hooks wies ientiticstion and verlflcation procesees are
culy satizfied,

Dividends popabde represents deficency daidends for dnidend years 20
2nd 2078 were paid |n the lirgt quarber of J021L

fther prppives account consksts of amaunt payable o the Originating
Sinancial Institution [IFE} fee their-shara in e pocesds from salefdisposal
of Toreclosedfaoguired properties of 58 Corporalion whetein 0F) has equily.
It ale ieciudes smeunt payable for terminated cosas whersia the judgment
Wi rescdered gainsd the S8 Corporation,

- SHERE CAPYTAL

3l Corporafion has an authorized capital siock of F10 billien divided into 60
million comman shares and 30 millinn predecned shares both with 2 par value
ol FI00 per shace.

[(akails of this account-ame a5 {oflows:
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ln Dul}m‘urﬂﬁ T3, the BOND pm-rd Bnard Hu:dutlnﬂ{ﬁrﬂu. I°|J‘E which
providud tRe tarms and cenditions of the proferred stock, to wil: {al with
& Meed annusl dhvidend of esghd per cesd: (b with parth:|gating ihosts &2
to dividends; e} with witleg rights; [of conwsriible into common Stocks
within ten years from date of &5 31 the opiian of the holder amd (e) with
resteergtion rights after the Tapse of the tem (K year perod from date of
issue ol the option of the holder. The regesgtion price shal be based on the
adjusted book valuz of the stosh at the Cime 2 redespdion.

{n Sephember 26 2003, the BOD passed and agproved 88 Ko, 1074 which
supprseded BR Ko W3 serms of 1953, and ratdEied during the 55 Sonsal
Stackholders Meeting on-Janusry 23, 3005, The spptoved new featees of the
preferred stochs are as follows:

3, Preference Im the peyment of dwldends & accondance
with 1he prnciple of egquity with commen -slackhokders ‘in
the declarstion amd distribwtion ol cofporsie  dividesds;

b.  Prefersnce @ the clam sgainst corporste azset In the svent of
dizzalution or bankrugicy:

i Each share ol 25 outstanding prelerred stocks #5 enlilled o a
walg durln:g atocahialders I'I'IEEEI.'!;

g Extitied to esercise (s presmpbeve right bo increzse sharehoidiegs
through t5 puivalent usssupd common shares

& [Enlitled to o Board seal in accordance with Section M and 3 of
B Mo, BETT, oo amended by B4 Ho. B22%; and

i The sgeropriated postion of tRe rerained earnings i the amount
of Pl5GE million mpresenis unissued shares comnspording 9
the camulative dividends ol the piefesred shareholdess [B5I5 &nd
E85) represanting b3 cumulative divideads fram January 2002
10 Becembar 3, 2000 in 2003, the amounts of PREET] millon s
previously approprizted retained parnings were released o 556
apom pivsemtation of i certificate of =tceptance.

On Sugust & “20M, BR Mo, 2079-08-2304 appreved the tresster of all
guarantes-ralsted funcilons. programe, funde, sgats and lablliies of 58
Camparation o the PRILGUARSNTEE pursaant to EO 5B, serias of 2008 Tabat
azsnts fransterred amoumtad to FIT.45 million taken drom the equily of the
HE

{n Movember 10, 3300, the Wb b= compliance Wit the provisions of B
Yo, k34, nthevwise known as the Baysnihan dct 3, infussd capital in 58
Camparatins amausting in PEOAD belinn aémed &5 additinnal hesding far s
CARES pragram and aiher lssding facilities of the Corporation.

Treggury sbochs were scguined from the redemption of the 400,000 common
shares of FHB past 21 e par valus of P00 per shame, sxcluding penalty for
wnpaid subscriplions. Paymem was made an Decambei #5, 2020,

. SHARE PRERILH

The sham premiem partaEng b B additional paid in capial representing
ton puf feal pvcess of g for shares isoed by SB Carparatiena fo the NG for
fhe GFEAL meeete turned over 1o 58 Corparation pirsuant o ED Mo 78 dabed
Juy 30, 5000 which mandated the consalidation of GFSHE 08 Small Business
Guerartes Fimance Corporation with tha latier a3 the survidng entiy.

n RETAINED EARNINGS
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T enadie) hislanee of Retained Earnings (HE) i compoted of Apgropriated
&nd Urzggeopriated RE. Spprogeiated BE balance for €7 2021 is #5133 billion.
Thés |5 the continuing Yending fund balance of the P53 hed amounting (e
FEO03 billinn 2ed o P30ETS million agpropriated Fund For the slock dividends
e ared b 2005, fill far issuanch.

{in e other hand, Unappropisted Retained Eamdngs & composed of
accumulated met operating imcome Befom extra-ordinary lessas amouniing
0 PIETHTS milkes for CY 2071, and enire-ordinary losses amouniing 1o
PFIO0EN milion doe fo iranststion edisstmests of [orpign Wans sad
derivativevaluation,
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Sagnificant Increase M Fass and commission iscome 2 attribotatde
the Increased fending portolio for the year by 55 0er cent.

FLIY milkea for CF 200 and mose tor CY G020, 1t 830 Englodes
unrealized gains due te vzluation of dervatives and deferred opton
premium amgaiing to PEEET milllon for CY 2020 amd none far
CT-2031,

13 Mker Non-Oparating Income

I

Rescetlpomous ingome inclades scome fom: Baquio Reitakiatson
Actions [or & Vibranl Epsnonry - Economic 3timules Pachage | BRAK -
E28) lacility ard ether mizcefaneous income lotaling F1638478 &nd
PEIMEZHA2 Tor ©F 202 and C¥ 2020, respaciiely.
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2, INCOME
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281 Personnel Servlces
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Being & governemeRni-owned: and antioied Corporatioa primeriy
mandated to proide, among others, fnscing to the REHE sachor
imcoma generation is mostly darived from #s lending speration,
which Ecludas Badh seryice and Busingss Btoma,
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1.2 Gains
Thés acoownt consists of the folloming:
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Bmimon ForEy accodmt includes realized gains amourting o
P2.000 million and PLADS milfien for CY 2021 and CY 30000 respectivedy.
I-als Inchudes unreaBeed gsins dug o ForFa rssstalion of andesying
loreign bedns ameunting b POSE milken and FYS.E17 mdlion for CY
0 and ©F A0, respacthiely,

Bpia fram changes in fod wolee of finonsol malrumants nchides
realized qaing bpen payimest of ForEx fish cover emounting o

Sgréficant Increzse in ke Halntenance and oiher operating expenses
petaing to salaries of additiorsl fired centract-of-servics empioyees
lor the current year (o camy oul the Carporatioa’s lending operations,
peyment of geoes receipls by a5 & fasult of ceevice fees Ehalged fo
foan releszes Incurrenca of additinsl utilites and training fees dus
1o more ralaxad community guaraating guidelings,
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Pl i the Ouferte Admlinlstrations fagehlp pregram aimed & providing
econnmie and smplogment oppartunities through the secauragemest of
entregeenenrchip. The: program 2 to prevdde microeaterprizes with an
altgrnative ipurce of fmancing thal §5 sy o acoess and 3l reasonabhe
cusl Eo bosst {he dewelopment of enirepresesship in the HEAE s=ctor

C¥ 200 ks P fifth yesr of operetion. P3 funding 1s included =5 a Tlar 1
funding of P10 bilios with a Tier 2 funding of PSO0 miliion, The mobikzabion
fund for the year was at 75 par conl of e subsdy.

Frasemed below g the Two-year comparative Tusd balance with breskdewn
of uu:-enaar& Incurrad far the prograss mgdementation:
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The furd balance at year-emd forms part of 1he Appropriated  Betalned
Eamings to ersure continuous celivery of activities undar the #1 grogram.

26, EHPLOYEE BENEFITS
81 Provident fund
iy

| ful-time employens of the 38 Camporation nccupying plantida
poaitioes who hawe rendered at deast slx [B] months of contmoes
sarvices with 3B Corparation a5 plantila persoanelshall automaticaliy
B pligibile lar membership in.the Tumd.

fund Imglamentstion

The providant fund ts-a defined contribation plan made &y both 16 58
Cotporalion and its odlicess and employees. The afsies and business
of dhe fund e @rected, managed snd admdnisterad by fs Beard of
Trustese

Each memisr shall asthorize 5B Corporation to desucd and withhald
& I end of gach manih a portias of his basic manthly sslary &5
By contrikution b the Fund. 5B Corporation s the otk hand, ehadl
gexy 10 ihe Famd 8 coamarpert monthly conbribution eguialent 1o &
cartam percentane of sach member’s Basic Manthly Salary,

Upan retirement, death of resignalion, the emplogeear Nis b wil
receh from ihe fund psyments egoivalent 1o hig confributions, bis
praportienate share of the corporate confribugions and Inwsstmens
garnings thergon

The erestion of fhe provident Tosd was authorzed by the BOD par
BR Mo. 398, sevkes of 1997, as smended by the DB |n s |etter dated
Harch 15 300L This = coralstent with Section 15 (i) of BA 3501
[Sectinn 11eé BA, 6277, an amanded by Rob, B2EE and B4 G501,

26.2 Retinesent bensfits

Retimment Eenofits are awailable to quakfiod empleyees under any
one ol the leilowing lews
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26.3 Terminal lssve benefits
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This represents The cash value ol ke accamolaied vacalion and sick
leave creding of emplogees, B0 per cent ol widch can be mongtiped

I LERSES

% Carporetion leases the premises which sere & 15 esfension offices
Cebl, Daves, Haguio and other desk effices in the differsil regions of Ehe
cauniry for a-period of one year end hae'the opilon 1o resew pech |pases
ander cerlain berms and conditions.

2 8 RELATED PARTY TRANSACTIONS

Az of Bacember 31 D0, the composiion af the Hoend of Direciors of Small
Husirezs Corporation ik a5 foloes:
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Egy Hanagemant Persannel Remuneration and Compensation

The key Hanagemant p.r;u-rlnﬂ_ of Emall Betines=: Corporalion are the
President! CED, Dipruthe Vice President, Sectod Minsgers and yarisa Biaos
Mamagers, and Managers! Corporate Execalve Officers of the ogeratmg and
support groups. |

R AR R



Meanwhile. the total remuneration received oy the memiers ol the Board ol
Direciors amounted b PLEIEWE and F2ODED for ©F 204 and CY A0
respEctinly,

. FINANCIAL RISK HANAEEMENT

B Comporation i exposad to 8 varety of financial risks such az market
risk [incuding currency rish, inbeest rate risk and price sisk), eredit risk.
and liguidity risk, The financial rishs see sdendilied. meassed and menitored
throogh  varieus contral mechanisms 1o sszess agdeguately ihe markel
circumsiances fo ssold sdverse financisl consagiences. This |s S0 ensure
that 58 Corporation performs s mandate 25 2 goversment-owned aad
contoiled corparation [S0CE and nol marefy duplicates whal the private
secior and other GOCCs are alieady doing. This & 1o likewise opdimize e
wtilization of NG favestments by not centributing 1o ik cycle of goverty aad
delt for mek business swners.

ERHG conducts an mdepanden! review of The ageeoprizieness of the
clasification and adequacy of 1he Slmsance for credin losses N slives 1o
peumptly recognize, [dentily deteviorating credil eaposures and detemiine
apgeopriabe ACL &t all imag. The foan clagslficetion and provisiaing 2m
n asogt hoth gaantitative and qualitative Facinrs im the determanztion of
=B Comperation’s chedil exposuee, risk quality and conseguesly, the bl of
LLP b B allocated 1o individus! accounts, QuaniEarkye Tactar & basad Mrom
the status &% ageing af acosssts generated theaugh the ITG-HIS Past Doe
Regart, Dualtativa validation on the other hand I8 based on the resdt of
scoount monitering asd other relevant informatian gethersdl pecformed by
the respactve Regional Lending Groups. Diring the validation serciee, the
principles ol recoqnizing exgected crsdil loss (ECL) i dentilying impairment
wis atopted in arder 1o promate prudence and [ransparency consistest with
thie PFRS 3 Guldefnes on impalmmsant, Independent account-ivel walldation
gxarcise and projact visit by ERMG ot the variogs BlGs/borromprs was not
paelarmed i wiow ol the COWD-8 restriclions,

3B Corparations risk manageseal policiss for each fenckal risk factar are
summarized belkaw:

a.  Credit Rich

in wlew of Itz mandate to ssdequard the inferest of the pubbc
anid coafribute bo the promotion of stability in the economy, 58
Corporation mamaqes coodit risk al all

relevant levels ol the orgemzatisn |t dafines credt risk as the
riek That 1he Wans granted 1o burowers anddor ather financial
institutions will not be pald when gee, thersby, causing incurmence
of finmncial lnsses,

SE Corporation therebene swsrcises pregence (nothe grant of
Ipans over fis expesures to credit risk, faking Intm corsideration
ity developmantal obfecthes as mandated by the. Magna Garta
far MEMEs. This .is managed though the mglementation of
the bormewer sk ratisg and menitoring of loan covensnis [n
the lnan agreemsste. The Borrowes righ rating & Being ucad,
among athers, as basis for determining credis woerthiness of loan
applicans, Fusther, 58 Corporation m&igales such credil risks
thigugh the acceplssce of efigible coliaterals as secondary Torm
ol peyment.

b.  Market Risk=Interast Rate Risk and Fareign Exchange Risk

36 Corparation anlid paies, measures, and maneges its inferesi
rate sensifivity positlen to ensure s long-ras eaneesg power,
bulld-up of It3 Enwestment portfolio asd avebd economic losses.
Specizd emphass is placed on the channzin net interzst incomed
pxpanse Ehal will resill from possibie Mectualinas i inleres]
raies changes in portfalio mix ssd 1enor.

5B Corporation menepss fe currency rieh sgainat foraign
eschange rats llugteations on its foreign currency denoménated
harrewings. Shrough a FERC secured [rom the DOF ab a gomn
st dnr the eenm ol e baan Mowing formand however, with the
prepayment of s Compieation fonsin denpeinaied loans i
year, no cwency rik wil be geperienced as the rameining loan ks
undar s functineal cerancy, {In the otber hand, 5B Corporation’s
pxpasure e market risk fot changes in inbevesl males miakes
primariky bo s leans Trom viriows MiasesEal ingtitutions,

c.  Liguidity Risk

SE Corparalion-sseks tn manage il liquidity grofile 10 be akin
bh finance capitsl Exgses®lures and service mahslag delis. Ta
crer s lisarcing regeremants, It miends to w=e int2maliy
generated funds aac avafiable tog-term and short-term credi
Faciitine

A part af ito ooy rick management, S8 Corparation regulerny evalustes its
projected and-atiual cash flows and institutes Hguldity fisk controd, 16 akaa
contirsausl assesses conditiens la the financial markets for opportunities
b purss fund raising antivities, m case any reguirnments anise, Fundraising
aciiities may include bank loans and capital markel issuns.

30 SUPPLEMENTARY WFORMATION REQUSRED BY THE BUREAL OF
INTERMAL REVENIE

Fresenled below is the supplementary infcemation which is required By the
B Revisee Regudstion Koo 15-200 1o be disclozed ag parl of e noles
fn fenzecial etatzmants. This supplemsstary Information le oot 2 requirsd
disciosure under FFRE

Requisements ander Revenss Requlatien Mo, 152010
Keraunder e the informatien on tawes, duttas and license fess pals

or azcrued dunng the faxabie vear K17, Tha tages and licenses paicd
accrond during the yes are as follows:
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i Dpcambar ¥, 3018, {he BiR issued @ F4N 10 5B Corporation for
diliciency tax amounting o PTH milken On June & ¥[8, 3B
Carporation couster fied & Manifesiatian with Matioh (o Sospesd
Frocesdings before the Degartment of Jistice [D0JL Alter slewost
bweo years with no resclution fram the [0 the Carporations™ Hoand
of Directors decided to withdraw the pelifion and mpeme the
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resnyEEtins ton with the BIR. The pedition foe withdrees| was sent on
Harch ¥ 201, The remuest for reinvestipation was granted by BIR
and tre discussion esumed on tha 138 quarier of EYE0EE As a resull
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UFEL. BLESILA L. LANTAYORA
TN CHAIEERSOrS, SHORPIATION
OEFABTMENT OF TRALS AND
ALHIRY HEPRESEN TATTI
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Usec. Blesila A. Lantayona is 62 years old heads the DTI Regional
Operations Group (ROG). Prior to her appointment as Undersecretary
of the Department of Trade and Industry, Usec. Blesila A. Lantayona
was the Assistant Secretary of DTI-ROG, in- charge of Kapatid
Mentor ME, Shared Service facilities, Industry Cluster Enhancement
Project, Great Women Project 2, among others. She was conferred with
the DTI Innovator Award during the 2017 System on Performance
Rewards and Incentives (SPRInts) Huwarang DTl Awards, the annual
recognition program for top performing Officials and Employees
whose outstanding achievements and exemplary demonstration of
the DTI values transformed the organization into the “Agency of
Choice”.

Usec. Lantayona earned her BS Degree in Agriculture major in
Economics (cum laude) from Xavier University (Ateneo de Cagayan),
Cagayan de Oro City as scholar of the Filipino Banana Growers
and Exporters Foundation, Inc. She was fellow of the European
Union-ASEAN Scholarship Programme and holds an MBA Degree
in International Business from Ecole Europeenne des Affaires
(European School of Management) in Paris, France.

Treas. Rosalia V. De Leon (61 years old) currently serves as Treasurer
of the Philippines. She directs the formulation of policies on
borrowing, investment and capital market development and handles
the formulation of adequate operations guidelines for fiscal and
financial policies.

Prior to her designation, Ms. De Leon served as the Alternate
Executive Director (For the constituency of Brazil, Colombia,
Dominican Republic, Ecuador, Haiti, Panama, Philippines, Suriname,
and Trinidad and Tobago) at the World Bank Group, Washington D.C.
USA. She also assumed key positions in the Department of Finance,
including Undersecretary for International Finance Group from July
2007 to November 2012, Finance Secretary’s Chief of Staff from July
2005 to June 2010 and Director for International Finance Group
from September 1995 to August 1998. She served as Advisor to the
Executive Director of the Asian Development Bank from August 1998
to August 2004.

As the Undersecretary for the International Finance Group, she
task-managed several landmark transactions including the issuance
of Global Peso Notes as well as several Liability Management
Exercises to reduce funding costs, extend maturity profiles and
redominate foreign exchange liabilities to local currency. In 2012,
her team launched the Onshore Dollar Bonds to take advantage of
foreign exchange liquidity in the domestic market. Ms. De Leon has
represented the Department of Finance in many international fund
mobilization activities for public sector entities and formulated
borrowing strategies and appropriate credit enhancements to
access least cost financing options.

As the National Treasurer in 2013, Ms. De Leon also led the
implementation of the Treasury Single Account as part of the Public

Her career in the civil service started in NEDA Region XI. She then
moved to DTI, first in various technical positions, then as Provincial
Director of DTI-Davao del Sur, and eventually as Assistant Regional
Director of DTI-Region XI. Due to good performance, she was later
appointed as Regional Director of DTI-Region Il covering the 7
Provincial Offices of Central Luzon and as Luzon Island Coordinator
for the 8 Luzon-based DTI Regional Offices.

In September 2019, she was appointed as the Supervising
Undersecretary of the DTI-Regional Operations Group in-charge of
the 16 Regional Offices, 81 Provincial Offices and Bureau of Small
Micro Enterprise Development. She was appointed as Member of the
Board representing Department of Trade and Industry as well as
Acting Chairperson of SBCorp on August 19, 2019.

Financial Management reforms initiated by the government. The
TSA made it easier to manage the cash holdings of the National
Government thereby improving the efficiency of Treasury operations.

In 2017, Ms. De Leon was re-appointed as National Treasurer.
With the increased financing requirement brought about by the
Duterte Administration’s Build, Build, Build! Program, she led the
Republic towards innovative and cost-effective financing since
her reappointment in 2017. She ushered the Republic to several
landmark transactions, including its maiden RMB- denominated
Panda bond issuance, and its re-entry to the Samurai and Euro
markets. In the domestic market, she initiated and successfully
launched the first Online Retail Treasury Bond, providing more
Filipinos inside and outside the country access and convenience
in investing.

Treas. De Leon earned her Master of Arts in Development Economics
from Williams College Massachusetts. She is the primary alternate
of the Secretary of Finance to the following board membership:
FSC-Rice Council, National Food Authority, People’s Survival Fund,
Financial Stability Coordinating Council Steering Committee,
Agricultural Credit Policy Council, Agricultural Guarantee Fund Pool,
Home Development Mutual Fund, Industrial Guarantee and Loan
Fund, Philippine Health Insurance Corporation, Land Bank of the
Philippines and Philippine Export-Import Credit Agency. She was
appointed as Member of the Board of SBCorp on March 23, 2017 as
alternate of the Secretary of Finance.
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Immediately prior to SBCorp, Dir. Cacanando was Credit
Manager of Guarantee Fund for SMEs (GFSME) until its
merger with Small Business Guarantee and Finance
Corporation (SBGFC or SBCorp) as the surviving entity in
November 2001.
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Prior to her appointment as SBCorp Director and to her
election as SBCorp President/CEQ on September 6, 2017,
Cacanando had the chance to work with the private
sector for more than a year, still in the field of MSME
finance. She was consultant of Country Builders Bank
and of ADA Inclusive Finance, a Luxemburg development
organization. She was Director of Negosyong Pinoy
(Venture South) Finance Corporation and was eventually
elected as its President/CEQ in the first quarter of 2017.
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Dir. Voltaire Magpayo is 51 years old and married. He is the President
and Founder of SWEET CORNer, Inc., SUMO Takoyaki, OPC. and 12C4 Bread
Station, OPC which have grown nationwide with presence to name a
few in SM Manila, SM Ecoland Davao, SM Seaside Cebu and Robinsons
Tuguegarao. He is also a Business Consultant to selected foreign firms
like Junca Group, a Japanese investment company.

Dir. Magpayo is a Certified Franchise Executive (CFE) of the Philippine
Franchise Association (PFA), which has specially recognized his Sweet
Corner, Inc. as a model for Inclusive Growth Business Franchise in 2019.

Also in the same year, Magpayo was awarded as a Most Distinguished
Alumnus in the field of Entrepreneurship by San Beda University where
he earned his Bachelor of Science major in Accounting. He earned his
Masters Degree in Applied Business Economics from the University of
Asia and the Pacific.

Over the years, Dir. Magpayo has been actively involved in the
advocacy of propagating entrepreneurship in the grassroots level,
being a certified Business Mentor/Coach of Go-Negosyo Philippine
Center for Entrepreneurship (PCE).

He was appointed as Board of Director of the Small Business
Corporation on June 10, 2021



ix

DR JACOE 5. YASQUET

SETRKL LERF YN HEMIERCTTATTYE

Il! |

DIE. ARNILFG ¥. GALOD

LA ORI RS TATIN L

Dir. Jacok Yaspeer ls LI years old, mamried and a
gradszio of Sgn Sebecllen CoMege. He het 3erved the
L& for 11 years sed is g pabilical eHicer ber 10 years, Ha
Wwet  Bppolnted &5 MeEmber G 1hs Hoard el 58
Corporgthen on September 04, TOX0 mpresenting e
Halignal Spvernment

Dir. Arnulfo V. Galdo is 71 years old, married and had 17
long years in private commercial and rural banking,
with 8 years of managerial experience. He is a
consultant of life and non-life insurance companies.
He is also actively involved in organizing and in the
management of savings and credit cooperatives. He
had been a Pioneering Member and President of the
Elders League of the Christian Reformed Church of
the Philippines. A graduate of Bachelor of Science in
Business Administration, Major in Management, at the
University of San Carlos, Cebu City and he earned his
Master’s degree in Management from Liceo de Cagayan
University, Cagayan de Oro City. He was appointed as
Board of Director of Small Business Corporation on
June 11, 2020 representing the Development Bank of
the Philippines (DBP).
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Dir. Elvira L. Go, 54 years old, with 2 sons. A graduate of
Masters in Nursing Administration, a US Clinical Research
Analyst. She has 28 years of Business Experience
and training on Operations, Marketing, Finance and
Administration since 1994.

She was appointed as Member of the Board of Small
Business Corporation in November 2021 representing the
Private Sector.
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