


The 2022 Annual Report is entitled SINAG - a tagalog word
meaning a ray of light.

The cover shows the illuminating effect of the first light of dawn.
Aray of light gradually growing with time and ultimately covering
the entire landscape.

Like that single ray of light slicing through the darkness to spark
a new beginning, the Small Business Corporation plowed
through a field of challenges, overcame its limitations and
remained undeterred from making its mark in the development
of the Philippine Micro Small and Medium Enterprise (MSME)
sector. It has in fact consistently responded to the inherent
challenge of always developing new and out of the mainstream
financing programs for our MSMEs.

The opening of the RiseUP program in 2022 signaled the
transition of SB Corporation’s response from the provision of
emergency financing support to the MSMES under the
Bayanihan CARES Program to one that is geared towards offering
structural and broader long-term financing.

Rising above one of the darkest periods in history, the year 2022
heralds a new beginning for SB Corporation and MSME sector.
SINAG epijtomizes SB Corporation's unparalleled role as the most
responsive and inclusive organization charged with the noble
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The SBCorp logo stands for Bayanihan between the MSMEs, the Government and Small Business Corporation. |t expresses a call for change, of transforming the MSME
landscape from widespread numbers of unfinanceable business segments into a diverse community of small businesses that are able to access finance at non-usurious

rates.

The color black represents Government and its authorities, power and strength in providing MSMEs with the level playing field they deserve. Green represents SBCorp
and jts mandate to fight for the neglected business segments of Philippine MSMEs by building effective financing alternatives. Orange represents the MSMEs - who are
creative, hardworking and continuously aspiring to serve their family, their employees, their community and the country.

tative financing solutions for growing

usive economic development,

'MISSION
' STATEMENT

Our Mission is to relentlessly champion and bridge the financing needs of
the underserved but financeable segments of the country for their
sustained growth.

In the delivery of our mission, we commit not to contribute to the cycle of
debt poverty and to ensure.no pilferage in the use of NC investment.

We also commit not to duplicate already existing interventions in the
financing industry especially those mainstreamed among private industry
players.
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To cause prosperity among MSME segments
traditionally considered unfinanceable,
thereby increasing economic diversity and
inclusion {we define unfinanceable segments
as enterprises which despite their being an
an- going business are not able to access
finance at non-usuricus rates).

W

7 TARGET MSME SEGMENTS
a. Micro and small agri and agua enterprises
b. Micro retailers

c. Small island economies

d. MSMEs requiring rehabilitation arising from
disaster

e. Indigencus people (IP) - owned enterprises

f. First-time small businesses

CORE VALUES SERVICE PHILOSOPHY
Ferocity in the mission,

Matapat sa Bayan
Kindness towards each other.

(faithful and trustworthy service to the country}

Magaling at Maabilidad

(competent and innovative)

Bayanihan
fcommunity in unity)

Mapagkalinga sa Kalikasan
(caring for the environment)
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Small Business Gorporation’s
focus is to provide micro,
small and medium enterprises
the much needed access

to finance to help them grow

their businesses. 39

Small Business Corporation (SBCorp) is the result of the
merger between the Small Business Guarantee and Finance
Corporation (SBGFC) and the Guarantee Fund for SMEs
(GFSME), under Executive Order No. 98 issued in November
2001. SB Corp's focus is to provide micro, small and medium
enterprises the much needed access to finance to help
them grow their businesses. It has several programs for
the MSME market: wholesale lending to smaller financial
institutions, cooperatives and foundations and retail or
direct lending to micro, small and medium enterprises
(MSMEs).

CORPORATE FUNDED PROGRAMS

Using its own corporate funds, SBCorp is engaged in:

a) Regular Retail Lending for duly registered MSMEs and,;
b) Venture Capital for selected start-up MSMEs.

Program: Regular Retail Lending
Priority Beneficiaries: Targeted Micro and Small Enterprise
Markets

Program: Venture Capital Program
Priority Beneficiaries: Selected Start-up MSMES thru
Partner State Universities and Colleges

NATIONAL GOVERNMENT- SUPPORTED PROGRAMS
Program: Enterprise Rehabilitation Financing
Priority Beneficiaries: MSMEs who suffered business
reversal from calamity. The program was initially funded by
corporate funds when it started in January 2014. SB Corp
allotted around P 600 million in support of MSMEs badly
affected by Typhoon Yolanda

In response the National Government (NG) granted P200
million credit risk subsidy to SB Corp.

Program: Pondo sa Pagbabago at Pag-asenso (P3)
Priority Beneficiaries: Microenterprises who are
economically active

The National Government implemented its P3 Fund for
microenterprises (MEs) starting 2017 via a GAA allocation
for SB Corp.

The strategic objective is to provide all MEs that are
economically active in all 81 provinces throughout the
country, the opportunity to access credit at more reasonable
interest rates capped at 2.5% per month.

A portion of the P3 fund was allocated to higher risk sectors
such as internally displaced persons (IDPs) arising from
war in Marawi, killed and wounded in action (KIA/WIA)
soldiers or their families, MSMEs affected by the temporary
closure of Boracay Island and MEs affected by earthquake
in Batanes.

OWNERSHIP AND LEGAL STATUS

SB Corpis a government corporation created on January 24,
1991 by virtue of Section 11 of RA No. 6977, amended on May
6,1997 by RA 8289, otherwise known as the Magna Carta for
Small and Medium Enterprises. SBGFC is under the policy
program and administrative supervision of the Small and
Medium Enterprise Development (SMED) Council of the
Department of Trade and Industry.



2022 ANNUAL REPORT
ACTING CHAIRMAN'S MESSAGE

Small Business Corporation embarked on a noble
vision for 2022. We aspired to play a vital role in
helping our micro, small and medium enterprises
(MSMEs) rise up from the economic disruptions
brought about by a global pandemic. This un-enviable
task of providing lifeline financing for MSMEs has now
transitioned to become a complete and far reaching
vision for the Corporation with loan programs
designed to cater to financing needs of the country's
riskiest business segments.

The year 2022 ended with record worthy results for SB
Corporation. Well-marked with more than 300,000
MSME borrowers and P13.0 billion in loan portfolio. In
the aftermath of the Covid 12 Pandemic, SB
Corporation rolled out a new flagship program named

RISE UP [(Resilient, Innovative, and Sustainable
Enterprises, Unleash your Powers) to transition
government response from the provision of

emergency liquidity support (under the Bayanihan
CARES Program) to the offering structural support
measures and broader long-term financing for MSMEs.
From the program's initial launch in May 2022, the SB
Corporation was able to release Php739.4 million in
loans to 4,009 MSMEs.

But we must look beyond the numbers, impressive as
they are given the constraints the Corporation has to
overcome. Not the least of these challenges is the fact
that the SB Corporation is apparently too small

compared to the size of the market we were supposed
to serve. Undeterred, SB Corporation managed to over-
come resource restraints to make a difference where it
matters. We tested the waters and embarked on a
fast-paced digitalization journey to be able to reach
and service more MSMEs and in learning by doing so,
we were compelled to continuously upgrade the tools
of our trade.

In the coming years, we believe that we can build on
these successes. We need more of this flame we start-
ed to fulfill our advocacy of leveling the playing field
far our viable but unfinanceable MSMEs.

On behalf of the Board of Directors, | would like to ex-
press our sincere appreciation for all our stakeholders
—our clients, partners, national government, oversight
agencies — that have helped shape SB Corporation to
what itis today.

Moving forward, we shall remain relentless in our
search for innovations and resources to push further
the boundaries for the efficient delivery of financing to
areas where it is most needed and to MSMEs who are
most deserving of a fair chance to compete on an even
playing field.

A v =
USECG/BLESILA A. LANTAYONA
DTI/Regional Operations Group
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The enactment of the Magna Carta for SMEs
(R.A.6977) thirty one years ago in 1992 put together under
one policy statement an extensive set of strategies for the
development of Philippine MSMEs. The law created the
Small Business Corporation and mandated it to provide
financing alternatives for to the unfinanceable segments of
Philippine MSMES.

SB Corporation in the last 31 years has positioned
itself at the forefront of credit delivery to the riskiest sector
of the economy -the unfinanceable enterprises. It played
an important role of filling in the financing gaps and
compensating for the difficulties faced by MSMES in obtaining
financing through programs with liberalized documentary
requirements, minimal interests and no collateral. A feat only
SB Corporation was able to instigate as the main implementor
of the government's response to the sector’s clamor for a
financial intervention to aid them in restarting and bouncing
back after the pandemic.

FINANCING FOR THE UNFINANCEABLE

True to its mandate, SB Corporation continued
providing financing support to micro enterprises through
the Pondo sa Pagbabago at Pag-asenso (P3) Program
to address informal lending and veer micro entrepreneurs
away from usurious lenders. As of 31 December 2022, the SB
Corporation downloaded a cumulative amount of Phpl3.4
billion loans to 308,092 distinct MSMEs in partnership with
441 partner conduits.

Pondo sa Pagbabago at Pag-asenso (P3) Program as of 31
December 2022

Total Cumulative Releases in PhP 13,423,065,988
MSME Borrowers 308,092
Number of Conduits 441

RISEUP (Resilient, Innovative, and Sustainable Enterprises,
Unleash your Powers) Program

In light of the COVID-19 pandemic’s aftermath, SB
Corporation has also rolled out its new flagship program

named RISE UP (Resilient, Innovative, and Sustainable
Enterprises, Unleash your Powers) to transition government
response from the provision of emergency liquidity support
(under the Bayanihan CARES Program) to the offering of
structural support measures and broader long-term recovery
packages. From the program’s initial launch in May 2022, the
SB Corporation was already able to release Php739.4 million
worth of loans to 4,009 MSMEs.

RISEUP Loan Program Status as of 31 December 2022

Program Total Amount Released | Number of
(in PhP) Enterprises
RISE UP Multi-Purpose 685,675,220 3,896
RISE UP Turismo 21,713,577 89
RISE UP Tindahan 32,044,339 29
TOTAL 739,433,137 4,009

Other Programs

Apart from these two programs, SB Corp has also
offered other lending facilities to support the recovery
and rehabilitation efforts of the government. The HEROES
(Helping the Economy Recover Thru OFW Enterprise Start-
ups) Program, which aims to help repatriated and returning
Overseas Filipino Workers (OFWs) who want to start their
own business, released around Php58.2 million worth of loans
to 1,060 MSMEs. On the other hand, the Odette Enterprise
Rehabilitation Facility (ERF) Program, which intends to
support businesses affected by the onslaught of Typhoon
Odette, released around Php281.2 million worth of loans to
4,051 MSMEs.

CORPORATE SCORECARD MILESTONES

SBCorporation’s commitment to deliver on its
mandate is also reflected in its GCG-approved Corporate
Scorecard. In 2022, the Corporation was able to receive a total
rating of 95.56% (currently subject to GCG validation) which is
its 5t year of breaching the 90% mark.

In terms of total portfolio, the total outstanding
balance for all the lending programs of the Corporation stood
at P 12.34 billion. This is a marked increase of more thanP1.0




billion from the previous year loan portfolio of P11.26 billion.

The Corporation provided access to much needed
financing for 68,754 additional/new qualified MSMEs in
2022 who accessed both Corporate-funded and National
Government funded programs either via wholesale or retail
facility.

In terms of the Corporation’s objective to provide
meaningful access to financing to the country’s MSMEs, the
SBCorp was able to have a loan release in all provinces of the
country. Ninety-nine percent (99%) of borrowers surveyed
provided at least Satisfactory rating with regards to SBCorp's
services.

In terms of required financial measures, SB
Corporation was able to accomplish a Net Operating Income
(NOI) of 2.0 billion by year end 2022. Past due rate for CARES
Portfolio stood at 37.96% while Past due rate for the rest of the
Corporation’s Portfolio stood at 24.09%.

The Corporation was likewise able to maintain its ISO
9001:2015 certification for the head office, South Luzon Group,
North Luzon Group, and Mindanao Group. This now leaves
just the Visayas group as the sole regional office needing to
secure ISO certification for 2023; thereby elevating the entire
Corporation to the roster of ISO-certified institutions.

GOOD GOVERNANCE

SB Corporation is once again recognized as one of
the Top Performing Government-Owned and Controlled
Corporation (COCC) in the Corporate Governance Scorecard
(CGS) by the Governance Commission for Government-
Owned and Controlled Corporation (GCQG).

The recognition affirms SB Corporation’s continued
adherence to best practices in terms of internationally
accepted standards on good corporate governance. The
Corporation was given a score of 101.04% with a rating
equivalent of Outstanding.

The CGS aims to raise the corporate governance
standards and practices of GOCCs working towards being at

par with ASEAN state-owned enterprises. It was developed
using a methodology benchmarked against the Principles
of Corporate Governance of the Organization for Economic
Co-operation and Development (OECD) and the ASEAN
Corporate Governance Scorecard.

The CGS aligns with the Performance Evaluation
System for GOCCs and improves the transparency of GOCCs,
especially in the areas of level of adherence to best practice
and international standards in terms of corporate governance.

PARTNERSHIPS AND LINKAGES
To further expand its market reach, SB Corporation
partnered with various government and private institutions.
SB Corporation signed a memorandum of
understanding with the Province of Cebu to extend the RISE
UP Loan Program to qualified MSMEs under Cebu’'s Enhanced
Countryside Development Program.

To increase loan collection efficiency, SB Corporation
partnered with the Philippines’ leading e-wallet service,
G-CASH and the Universal Storefront Services Corporation
(USSQ).

REACH

Given that MSMEs are the drivers of economic
growth and with their sheer number where they account for
99.6% of registered enterprise in the country, SB Corporation’s
strategically located its 4 full-service area offices, desk offices
and provincial coordinators to ensure visibility even outside
the National Capital Region (NCR). The 4 area offices in
Baguio, Makati, Cebu and Davao provide the hub of operations
supporting the satellite offices strategically located in 86
major countryside business centers. These satellite offices
work very closely with the Department of Trade and Industry,
particularly with the Negosyo Centers, as the mode for access
to finance of many MSMEs.




| TRAININGS ATTENDED FOR CY 2022 SMALL BUSINESS CORPORATION

TRAINING AND DEVELOPMENT PROGRAMS FOR CY 2022

(ATTENDED BY VARIOUS OFFICERS AND EMPLOYEES)
Dir. Avelino L. Andal Corporate Covernance Orientation Program (CGOP)

conducted by Institute of Corporate Directors IN-HOUSE PROGRAMS
(30-31 March 2022) |

PROGRAM ngep NUMBER
DESCRIPTION/OBIECTIVE | PARTICIPANTS OF HOURS

1 Basic Driving The program aims to share the
Cperation and Eco theories, practical knowledge,
Driving with Five (5) and the latest technology in

Dir. Robert C. Bastillo Corporate Governance Orientation Program (CGOP) conducted

by Institute of Corporate Directors (8-2 November 2022) Minutes Daily optimal and responsible driving

Inspection of its Isuzu Eco-Drive.

Dir. Manuel B. Bendigo none (facilitated by Isuzu
L Makati)

Dir. Rosalia V. De Leon Trainings of Dir. De Leon: Basic Training on The objective of the training is
(DOF 1st Alternate) 1. BSP Awareness — Raising Session on Institutional Freventive to cuitivate s culture.ef safety in
: h h 3 Maintenance and SB Corporation and the need to
Risk Assessment (IRA) and Results of the 2022 Thematic Traubleshooting tornotean efect ve driver
Review on Targeted Financial Sanctions (TFS) conducted by (facilitated by Toyota safety training program.

Association of Bank Compliance | Malkati)

Officers, Inc. (20 July 2022) Training on RA 9184 | This in-house training aims to SEPTEMBER
and its Revised IRR and | enable the participants 12-16 &19-21

Annie F. Candelaria Trainings of Dir. Candelaria: Updates especially those-newly

i « — (facilitated by GPPB appointed BAC members to
(DOF 2nd Alternate) 1. Capital Markets and Fixed Income Securities Course Accredited Trainers) | understand the R.A. 8184 and its

conducted by FINEX Academy (17,12,18,19, 25 and IRR and updates to ensure the
26 March to 1-2 April 2022) Corporation's compliance with
the laws, rules and regulations
on procurement,

2. Finance for Directors conducted by Institute of - : -
Corporate Directors (10-11 May 2022) Online Learning HRMDG sent out links, videos OCTOBER 28,
Interventions and exercises as learning NOVEMBER 4,

| (Learning Materials interventions for the 4th 1,18, 25 AND
Dir. Joe Jay T. Doctora 1. Diploma Program in Corporate Finance conducted by and Exercises) Quarter of 2022, DECEMBER 2

Ateneo De Manila (01 December 2021 to 01 June 2022) The interventions aim ta target

the competencies on
2. Corporate Secretary as Corporate Covernance gc’mmu”jca“_‘af;-
: 3 = ntrepreneurla
Professional conducted by Institute of Corporate Directors Accounting/Cost Management
(5-6 October 2022) and Strategic Business Insight.

Dir. Arnulfo V. Galdo none INDIVIDUAL/EXTERNAL TRAININGS

. . | . . . 1 Use of QGIS Software After attending the program, 5 FEBRUARY 24
Dir. Elvira L. Go Professional Directars Program conducted by Institute to Plot Lot Technical | the participants are expected 168

of Corporate Directors (6-7, 12-13, 19-20, 26-27 May 2022) Descriptions to:

«  Gain advanced knowledge
(CG Engineering and skills in performing
Services) Cl/Appraiser functions;

| . . Properly equip them with the
Dir. Voltaire B. Magpayo Corporate Governance Orientation Program for GOCCs, technological advances in
conducted by Institute of Corporate Directors the conduct of real estate

- appraisal; and

(5-6 July 2022} - Minimize the cost of

| relocation survey as much as
Dir. Jacob 5. Vasquez possible.

Dir. Blesila A. Lantayona none




TITLE

Lean Six Sigma Yellow
Belt Training
Certification for Service
Industry

{Six Sigrma PH)

‘ PROGRAM
|  DESCRIPTION/OBJIECTIVE

The training program is needed
to equip the participants with
the working knowledge of the
process improvement tocls and
how to apply them to remove
non- value-added activities in
the work processes.

|  wumBER
OF
|PARTICIPANTS

2

FEBRUARY 25

NUMBER
8

Internal Control
System for Property
and Supply
Management
{Appraisal and
Disposal)

{Association of
Covernment Internal
Auditors, Inc.)

Enable the participants to
understand the control
measures in the appraisal and
disposal of government
properties, learn the systems
and procedures in the
management of supplies and
properties of the government
and apply the laws, rules and
regulations in the handling,
recording and inspecting of
supplies and properties in
government,

MARCH 29-31

Business Human
Rights: A Learning
Session

{Coemmission on
Human Rights

PROGRAM
| DESCRIPTION/OBIECTIVE

and disbursements of cash
and its pertinent documents;

+ Tolearn the systems and
preparation of reports; and
To strengthen the
knowledge on internal
control system in cash
management,

The session aims to contribute
to a better understanding of the
expectations in terms of
economic, secial, and cultural
rights as well as on business
interaction with human rights,
and the norms on business
responsibility toward the people
and society.

| NUMBER
OF
| PARTICIPANTS

3

NUMBER
s

JUNE 8, 11,15,
17,20, 27

JULY 13

24

Risk Management

[Association of
Government Internal
Auditors, Inc.)

The seminars aim to:

+  Explain the basic concepts
and steps of risk
management,

Explain the importance of
risk management to their
respective agencies;
Identify agency risks; and
Apply learning on risk
assessment/identification
and risk treatment using a
prescribed template and
presentation of outputs.

Workforce Planning
with Career
Development and
Succession
Management

(Civil Service
Commission)

Enable the participants to
integrate all HR functions from
talent acquisition or the staffing
plan to talent development or
the L&D Plan and up to the
engagement plan.

JuLye, 21,
25, 27,29,
AUGUST 2, 4
&9

2nd Government

Internal Auditors
Summit: Revitalizing
the Role of Internal
Auditors in Today's

Dynamic Setting

[Association of
Government Internal
Auditors, Inc.)

Enterprise Risk
Management:
Mavigating Through
the Three Phases of
Risk Management

{Asian Institute of
Management)

Cash Management and
Internal Control
Systemn
[Association of
Government Internal
Auditors, Inc.)

The virtual summit aims to
highlight the current
government internal auditing
landscape and will focus on key
tools and skills that Internal
Auditors can use to boost their
adaptability in this active and
changing environment.

The pregram aims to enable the |

participants to use risk

management tools to identify

major uncertainties in the

Qrganization, assess

opportunities and potential

losses, develop alternatives for
risk handling and assess these
alternatives in light of the

Organization’s goals.

The seminars aim to:

+ To promote proper control
measures n handling cash;
To be able to learn and apply
laws, rules and regulations
surrounding the collections

JUNE 8-10

JUNE 8,711,175,
17,20, 27

Anti-Money
Laundering/Counter-
Terrarism Financing

[AML/CTF)
Fundarmentals

(Anti-Maney
Laundering Council)

This webinar aims to educate
the Compliance Officers,
Associated Persons ar Primary
Designated Officers on the
following topics:

« Institutional Risk Assessment
(IRA) and the AML/CTF
Inherent Risk Data Form
(AIRDF)

Risk Based Approach to
AML/CTF (RBA) and the
AML/CTF Risk Rating System
(ARRS)

Money Laundering and
Terrorist Financing
Prevention Program (MTRPR)

AUGUST 23

2022 Public Sectar HR
Symposium: Building
Resilient Crganizations:
Honing Agile and
Future-Ready Leaders
and HR Practitioners

(Civil Service
Commission)

By the end of the online

sessions, the participants shall

be able to:
Appreciate the value and
benefits in developing
resiliency at various levels;
Apply the tools and
technigues in developing
resiliency towards - personal,
organizational, and societal;
and
Commit to change that will
support the development of
resilient public sectar
organizations.

SEPTEMBER 14-16

12 Leadership Training for
Managers entitled
"How to Develop

The program will equip the
participant by
+ Learning important




TITLE

Leadership
Competencies for
Better Business
Management"

[Businessmaker
Academy)

HR Forum: Together,
Let's Plan for Your
Leaders' Training and
Development

{Asian Institute of
Management}

CSl Leadership Series:
“Adaptive Leadership:
Transforming
Organizations Through
Effective Change
Management"

(Civil Service
Commission-Civil
Service Institute)

Effective Audit Report
Writing

{Association of
Government Internal
Auditors, Inc.)

PROGRAM
DESCRIPTION/OBIECTIVE

leadership trends for
business management;
Developing and honing core
leadership and management
skills;
Creating own leadership plan
for the workplace; and

+  GCetting effective tools and
knowing how to use them for
effective leadership.

By the end of this forum, the

participant is expected to gain
better understanding on
programs for both individual
talents and for organization
development. In today's rapidly
changing business world, the
people in the organization rely
on help to provide them with
career development & training
that are necessary to survive
and thrive even amidst
uncertain and challenging
times,

The learning objectives of this

forurm are as follows:

+ Be inspired by the leadership
style and accomplishments
of exemplary leaders;
Explain the |atest
management and |leadership
concepts,;

Establish and build networks
and partners among fellow
participants, and

Commit to practice effective
leadership styles to drive
organizational excellence,

The webinar aims to:

+  Revisit the basics on
communicating audit results
and learn the skills in writing

effective audit reports; and
Learn and apply the
guidelines and technigues,
and use examples to choose
the appropriate substance,
organization, tone and style
of reporting.

|  wumBER
OF
|PARTICIPANTS

1

UMBER
L]

OCTOBER 11-12

OCTOBER 28

NOVEMBER 25

NOVEMBER 22-25

Management Audit

[Association of
Government Internal
Auditors, Inc.)

This webinar aims to provide
online learning that will enhance
the knowledge and skills of the
Internal Auditors on the different
concepts of audit key processes in
Compliance and Management
audits as outlined in the IASPPS of
COA and the Revised PGIAM 2020
It also aims to provide operational
toals and templates to be utilized
by the Internal Auditors in the
conduct of Management Audit.

DECEMBER 12-15

CORPORATE
GOVERNANCE

OVERALL CORPORATE GOVERNANCE STRUCTURE AND PRACTICES

SB Corporation is fully compliant with the provisions of the Code of Corporate Governance.
It conforms to the standards of good corporate management and the provisions of the
Republic Act No. 6977, as amended by Republic Act No. 8289, and further amended by
Republic Act No. 9501 otherwise known as the amended “Magna Carta for Micro, Small and
Medium Enterprises”, as well as the Philippine laws that are of relevance in this context.

SB Corporation's corporate governance is reflected in its organizational structure
that defines a governance hierarchy led from the top by the Board of Directors and its
delegated duties and responsibilities through thee six Board-level Committees namely, (1)
the Corporate Governance Committee, (2) the Board Audit and Compliance Committee,
(3) the Finance and Risk Oversight Committee, (4) the IT and Platformification Committee,
(5) the Board Committee on Venture Capital Review, and (6) Strategic Communications
and Product Innovation Oversight Committee. These six committees are ably supported
by independent units namely Internal Audit Group, Office of the Board Secretary and
Chief Compliance Officer, Enterprise and Risk Management Group. In addition, the
Controllership Group and the various groups and units under the Strategy, Policy and
Systems Sector, Financing Sector and Corporate Support Sector perform specific functions
and/or deliverables to the said committees, as applicable. The independent units report
directly to the Board but are administratively supervised by the President and CEO. The
Office of the Board Secretary provides logistical support to the Small Business Corporation
Board and Board Committees.




INSTITUTIONAL VIABILITY

As Small Business Corporation adheres to globally accepted
governance principles and best practices, it maintains the
Board's independence from management such that the
Chairman of the Board and the President and CEO are
two distinct individuals with clearly delineated duties and
responsibilities.

While the Chairman assumes leadership and monitors
the Corporation's adherence to good governance policies,
as well as the overall performance of the Corporation; the
President and CEO, on the other hand, directly manages
the day-to-day operations of the Corporation and executes
the policies and strategies approved by the Board in pursuit
of its institutional goals and objectives.

Specifically,
Corporation’s three sectors, namely: (1) Financing Sector,
(2) Corporate Support Sector, and (3) Strategy, Policy and
Systems Sector. There are units which report directly to the
President and CEO, namely, Office of the Executive Vice
President, Office of the Chief Finance Officer (Controllership
Group), and Office of the Strategy Management. Moreover,

the President and CEO supervises the

there are units which are administratively supervised by the

President and CEO, namely, Enterprise Risk Management
Group, Internal Audit Group, and Office of the Board
Secretary and Chief Compliance Officer.

SELECTION PROCESS FOR THE BOARD

Under Republic Act No. 10149, otherwise known as “An
Act to Promote Financial Viability and Fiscal Discipline in
Government-Owned and Controlled Corporations (GOCCs)
and to Strengthen the Role of the State in its Governance
and Management to Make Them More Responsive to the
Needs of Public Interest and for Other Purposes” states
that all appointive directors of GOCCs are appointed by the
President of the Philippines from a shortlist prepared by
the Governance Commission for GOCCs

(GCQ), which include only nominees who meet the Fit and
Proper Rule and such other qualifications which the GCG

may determine.

As prescribed in the “Magna Carta for Micro, Small and
Medium Enterprises” (Republic Act No. 9501), the Board of
Directors of SB Corporation shall be composed of eleven (11)
members, as follows:

1. The Secretary of Trade and Industry,

2. The Secretary of Finance

3. Nine Appointive Directors to be appointed
by the President of the Philippines provided that
the common stockholders shall have the right
to recommend to the Governance Commission
for GOCCs (GCG) 7 of 9 Appointive Directors
in  proportion to the respective common
stockholdings to be among those included in
the shortlist to be submitted to the President.

The President of the Philippines shall appoint the Chairman
of the Board from among the ranks of the members of the
Board. The President and CEO shall be elected annually by
the members of the Board from among their ranks.

The ex-officio members of the Board of Directors may
designate their respective alternates who shall be officials
preferably next in rank to them, and whose acts shall be
considered as the acts of their principals.

All members of the Board and the President and CEO of
the SB Corporation shall be qualified by the Fit and Proper
Rule under GCG M.C. No. 2012-05, and appointed by the
President of the Philippines into the Governing Board, and
which include by reference the qualifications expressly
provided for in the SB Corporation Charter, By-Laws and/or
Manual of Corporate Governance.

To maintain the quality of management of SB Corporation,
the GCG, in coordination with the DTI shall, subject to the
approval of the President of the Philippines, prescribe, pass
upon and review the qualifications and disqualifications of
individuals appointed as Directors and President and CEO
of SB Corporation and shall disqualify those found unfit.

In determining whether an individual is fit and proper to
hold the position of an Appointive Director and President
and CEO of SB Corporation, due regard shall be given
to one's integrity, experience, education training and
competence.

BOARD OVERALL RESPONSIBILITY

It shall be the responsibility of the Board to foster the long-
term success of SB Corporation and secure its sustained
competitiveness in a manner consistent with its powers
set out in the SB Corporation’s Charter, which the Board
shall exercise in the best interest of the Corporation and
its stakeholders. The Board shall decide on all corporate
acts as a collegial body. The Board shall conduct itself with
utmost honesty and integrity in the discharge of its duties,
functions and responsibilities.

To ensure high standard of best practice for SB Corporation
and its stakeholders, the Board shall:

a) Determine the SB Corporation’s vision,
mission and core values to guide the carrying
out of its objectives and business strategies;

b) Establish corporate objectives and draw
up strategies for achieving them including
the formulation of a business plan to direct
corporate activities;

c) Oversee and monitor Management action
and performance;

d) Ensure the adoption of sound written
policies on all major business activities including
the maintenance of adequate risk management
policy;

e) Prescribe a assignment  of
responsibilities and decision-making authorities,

clear

incorporating a hierarchy of required approvals
from individual employees to the Board itself;

f) Keep Board authority within the powers of
SB Corporation as prescribed in its Charter, and
in existing laws, rules and regulations;

g) Assess performance and
effectiveness as a body, as well as its various

annually its




committees, the Chief Executive Officer and the
Corporation itself;

h) Adopt a system of internal checks and
balances among the Board members. The
system shall also provide a mechanism for
effective check and control by the Board over

Corporate Secretary, shall ensure that complete
and relevant information are transmitted to the
Board within a reasonable time;

4. The Chairman shall perform such other
powers and functions as the Board may
determine consonant with his/her specific

the Chief Executive Officer and key managers

and by the latter over the line officers of the

Corporation;

i) Properly discharge Board functions by

meeting regularly;

) Ensure that SB Corporation complies with

all relevant laws, rules and regulations, company

policies, procedures and codes of ethics and

corporate governance;

k)  Identify SB Corporation’s stakeholders and

formulate a clear policy on communication or
relating with them;

) Assume overall responsibility for ensuring

adherence to corporate governance principles

and best practices.

THE CHAIRMAN OF THE BOARD

The Chairman of the Board shall preside over all meetings
of the Board and/or of the stockholders. He/She shall have
the powers and duties as the Board may prescribe. His/Her
express role in the Corporation is described as follows:

1. The Chairman shall preside over all regular
meetings of the Board and stockholders. He/she
may also call special meetings of the Board at
his/her discretion, to tackle matters requiring
urgent Board action.

2. The Chairman, in consultation with the
President/CEO and Corporate Secretary, shall
approve the agenda for all Board meetings,
provided, that all matters requiring Board
Approval endorsed by a majority vote of the
members of the appropriate Board Committees
and of the Management Committee shall be
automatically included in the agenda;

3. The Chairman, in consultation with the

duties and responsibilities.

NAME OF BOARD
MEMBER

Alfredo E. Pascual

Usec. Blesila A. Lantayona

Dir. Robert C. Bastillo

Benjamin E. Diokno

Treas. Rosalia De Leon

Dir. Annie F. Candelaria

Dir, Manuel B, Bendigo

Dir, Joe Jay D. Doctora

COMPOSITION OF THE BOARD

POSITION

Secretary,
Departrment of Trade and
Industry (DTI)

Acting Chairman
Representative

of the DTI Secretary,
Ex-Officio

Vice-Chairman of the Board

Secretary, Department of
Finance (DOF)

Ist Alternate to the DOF
Secretary, Ex-Officio

2nd Alternate to the DOF
Secretary, Ex-Officio

MNational Government
Representative

MNational Government
Representative

TYPE OF

DIRECTORSHIP
(EX-OFFICIO,
APPOINTIVE,

INDEPENDENT)

Appointive

Ex-officio

Appointive

Appointive

Ex-officio

Ex-officio

Appointive

Appointive

NO. OF YEARS
SERVED AS
DIRECTOR
(AS OF 31 DECEMBER 2022)

&6 months

3 years

2 maonths

& months

5 years

1year

5 years

4 years

NO. OF
DIRECT AND
INDIRECT
SHARES HELD

% OF SHARES
HELD TO
OUTSTANDING
SHARES OF THE
INSTITUTION

Dir. Jacob 5. Vasquez

National Government
Representative

Appointive

2 years

Dir. Voltaire B. Magpayo

National Government
Representative

Appointive

1year

Dir. Avelino L. Andal

ir. Arnulfo V. Galdo

ir. Elvira L. Go

National Government
Representative

MNational Government
Representative

Private Sector
Representative

Appointive

Appointive

Appointive

9 months

2 years

1year

Twvacant seat




LIST OF STOCKHOLDERS AND STOCKHOLDINGS
As of 31 December 2022

Stockholders Paid-Up

A. PREFERRED STOCKS

National Government  1,593,179,500.00
GsIs 200,000,000.00
SSS 200,000,000.00

No. of Shares

15,931,795
2,000,000%
2,000,000%

TOTAL PREFERRED
STOCKS 1,993,179,500.00

B. COMMON STOCKS
GsIs 46,673,100.00

19,931,795

466,731%

0.47%

BOARD-LEVEL COMMITTEES

Corporate Governance Committee
Membership
Chairperson:
Members:

Usec. Blesila A. Lantayona
Robert C. Bastillo

Joe Jay T. Doctora

Elvira L. Go

Voltaire B. Magpayo

Duties and Responsibilities

1. Formulate and institutionalize the

and objective performance criteria approved by
the Board. Such performance indicators shall
address how the Board has enhanced long
term shareholder’s value;

7. Review regularly the organization plan and
structure including proposed organizational
changes/enhancements, compensation
package and manpower plan to ensure
adequacy in meeting the growth need of the
Corporation;

SSS
LBP
DBP

National Government 7,254,369,200.00
Treasury Stock

16,000,000.00 160,000* 0.16%
393,611,500.00 3,936,115 3.95%
218,673,100.00 2,186,731% 2.19%
72,543,692 72.82%
40,000,000.00 400,000 0.41%

TOTAL COMMON

STOCKS

TOTAL

STOCKHOLDINGS

Notes:

7,969,326,900.00 79,693,269 80.00%

9,962,506,400.00 99,625,064 100.00%

a) GSIS, SSS, LBP, and DBP are Government Financial
Institutions.

b) Par value is P100.00 per share.

c) Stock certificates issued in the name of the National
Government are in custody/safekeeping of the Bureau of
Treasury.

d) Includes additional capital infusion of National
Government pursuant to Republic Act No. 11494 otherwise
known as the “Bayanihan to Recover as One Act”.

e) Buy-back by SB Corporation of the 400,000 common

shares of PNB at its par value of P100 per share.

*Includes stock dividends in the form of common stocks

released on 31 October 2005, 09 May 2008 and 08 April 2013.

Corporation’'s Code of Corporate Governance
and Code of Ethics and in ensuring adherence
to the Codes;

2. Review from time to time the Code of
Corporate Governance, the Code of Ethics and
the CGC Charter and recommend any changes
to the Board;

3. Ensure attendance of Directors to corporate
governance seminars;

4. Determine if there is any potential conflict
of interest by a Director and key officers, and
institute a process for handling these situations
in accordance with existing laws, rules and
regulations and in line with global as well as
ethical and other regulatory standards;

5. Oversee the periodic performance evaluation
of the Board and its Committees. It shall also
conduct an annual self-evaluation of its
performance;

6. Decide the manner by which the Board's
performance may be evaluated and propose

8. Review and evaluate the qualifications of
all persons nominated to positions requiring
appointment by the Board of Directors

9. Oversee the Corporation’'s compliance
efforts with respect to the Code of Corporate
Governance, Code of Ethics and related laws,
rules and regulations as well as company
policies and procedure;

10. Network with other offices with the end
view of reviewing programs designed to raise
the culture of ethics and compliance within
the Corporation, and corollarily, to install
an enforcement mechanism which should
sanction non-compliance and unethical
behavior while rewarding the deserving ones.

The compliance functions of the Corporate Governance
Committee (CGC) shall cover non-financial matters.
Whenever necessary, the CGC shall jointly work with the
Board Audit and Compliance Committee to make sure
that governance and compliance aspects of a particular
issue are thoroughly and adequately addressed.




BOARD AUDIT AND COMPLIANCE COMMITTEE

Membership
Chairperson: Elvira L. Go
Members: Annie F. Candelaria

Arnulfo V. Galdo
Joe Jay T. Doctora
Avelino L. Andal

Duties and Responsibilities
Financial Statements

1. Review of the quarterly, half-year and
annual financial statements focusing
particularly on the change/s in accounting
policies and practices, major judgment areas,
significant adjustment resulting to audit,
going concern assumption, compliance with
PFRS, and compliance with tax, legal and
Commission on Audit/BSP requirements;

2. Receive and review reports of internal
auditor and regulatory agencies and ensure
that Management is taking appropriate
corrective  actions in  timely manner
in addressing control and compliance
functions with regulatory agencies;

3. Review interim financial reports with
Management before filing with regulators
and consider whether they are complete and
consistent with the information known to
committee members;

Internal ntrol

1. Consider the effectiveness of the company's
internal control system;

2. Understand the scope of internal and
external auditor’'s review of internal control
over financial reporting and obtain reports on
significant findings and recommendations,
together with Management'’s responses;

Internal Audit

1. Review with Management and the Chief
Audit Officer the charter, plans, activities,
staffing and organizational structure of the
internal audit function;

2. Ensure the independence of the internal
audit function;

3. Review the effectiveness of the internal audit
function, including compliance with sound

internal auditing standards such as the Institute
of Internal Auditors’ International Standards for
the Professional Practice of Internal Auditing
and other supplemental standards issued by
regulatory authorities/government agencies, as
well as with relevant code of ethics;

4. Review discoveries of fraud and violations of
laws and regulations as raised by the internal
audit function;

1. Oversee the corporate compliance program,
including policies and practices designed to
ensure the organization's compliance with
all applicable legal, regulatory and ethical
requirements;

2. Recommend approval oftheannualcorporate
compliance plan and review processes and
procedures for reporting concerns by officers,
employees and others;

3. Recommend organizational integrity
guidelines and a Code of Conduct. Review and
reassess the guidelines and Code of Conduct;

4. Review resources for corporate compliance
with the compliance officer and CEO to ensure
that sufficient resources are provided;

5. Review and evaluate findings and
recommendations from completed compliance
activities and audits, including management
responses and action plans;

6. Report to the Board of Directors at least
annually on the corporate compliance program.

FINANCE AND RISK OVERSIGHT COMMITTEE

Membership
4.Understand how Management develops Chairperson: Arnulfo V. Galdo

interim financial information and the Members: Robert C. Bastillo
5. Ensure there are no unjustified restrictions Avelino L. Andal

or I|m|tat|ons, and review and concur in the Annie F. Candelaria
appointment, replacement, or dismissal of the Voltaire B. M

chief audit officer; oltaire B. Magpayo

nature and extent of internal and external
auditor involvement;




Duties and Responsibilities

1. Identify and evaluate exposures;

2. Develop risk management strategies;
3. Implement the Risk Management Plan;
4. Review and revise the plan as needed,;

5. The committee shall meet with, request/
gather (or compel submission, in proper

3. Review and monitor the implementation of
Information Security Program to ensure the
confidentiality, integrity, and availability of SB
Corporation’s information resources;

4. Evaluate Information Management and IT
organizational structure, investment, use and
allocation practices and commitment of
resources in terms of time, personnel and
equipment to ensure that they support the
organization's strategies and objectives;

Duties and Responsibilities

1. Review and endorse to the Board for approval
policies and procedures relating to the
implementation of the Venture Capital Program
pursuant to RA 6977, as amended by RA 8289
and 9507,

2. Review and endorse to the Board for approval
accounts/projects for enrolment under the VC
Program.

cases), receive and evaluate information from
Management and appropriate sources and act
or approve proposals on items relating to the 5. Evaluate risk management practices to 3. Review, deliberate and endorse to the Board
following risks: a) credit risk, b) operational risk, ensure that the organization's IT-related risks all financing recommendations (loans and
c) compliance risk, d) market risk, e) liquidity are properly managed; equity investments) and matters related to loan
and solvency risks. and/or asset recovery submitted by the

6. Evaluate management practices to ensure

Management, specifically the following:
IT & PLATFORMIFICATION COMMITTEE
compliance with the organization’s IT strategy,

Membership policies, standards and procedures;
Chairperson: Voltaire B. Magpayo (b) Wholesale loans granting above P30.0
Members: Robert C. Bastillo million for first time borrower Financial

Joe Jay T. Doctora 7. Review the Technology and Information Institutions;

Jacob S. Vasquez Management policies, standards, procedures

Elvira L. Go and processes for their development, approval, (c) Wholesale loans granting above P60.0
implementation and maintenance to ensure million for credit renewals of Financial
that they support the IT strategy and comply Institutions;
with regulatory and legal requirements.

(@) Retail loans granting above P5.0 million;

Duties and Responsibilities

(d) Real and Other Properties Acquired (ROPA)
sales more than P3.0 million; and

1. Evaluate the effectiveness of IT governance
structure to ensure adequate board control LOANS AND VENTURE CAPITAL REVIEW
over the decisions, directions and performance COMMITTEE

of technology and information management; (FORMERLY VENTURE AND CAPITAL REVIEW COMMITTEE)

(e) Policy deviations relating to credit granting
and to loan/asset recovery.

Membership Note: Items 1 and 2 are the responsibilities of the
2. Set the strategic directions for technology Chairperson: Joe Jay T. Doctora Committee as listed in its Charter per Board Resolution
and information management and ensure that Members: Robert C. Bastillo No. 2018-11-2656. Per Board Resolution No. 2022-07-3272,
these are aligned with and will sustain the Elvira L. Go the Committee has been renamed to Loans and Venture
corporate vision and mission; Voltaire B. Magpayo Capital Review Committee, with expanded functions as
Jacob S. Vasquez listed in item 3.




STRATEGIC COMMUNICATIONS AND PRODUCT 5. In addition to Strategic Coonmunication concerns,
INNOVATION OVERSIGHT COMMITTEE review, deliberate and endorse to the Board all
(FORMERLY STRATEGIC COMMUNICATIONS OVERSIGHT COMMITTEE) broad-stroke Product Innovation recommmendations
of the Management Committee.
Membership
Chairperson: Elvira L. Go BOARD ATTENDANCE
Members: Robert C. Bastillo For the CY 2022

Jacob S. Vasquez

. e NAME OF BOARD b FEB. 24, APR.28-29,| MAY 30, | JUN.24, | JUL.28, | AUG.30, | SEPT.05, | SEPT.12, | SET.28, OCT. 13,
Duties and Responsibilities MEMBER 2022 2022 2022 2022 2022 2022 2022 2022 2022 2022

ThlS iS fOrmerIy an Ad Hoc Committee per Board 34 346TH 347 348TH 349TH 350TH 351ST 352ND SPECIAL SPECIAL 353RD SPECIAL
Resolution No. 2022-02-3219 but was expanded as a
regular Board Committee per Board Resolution No.
2022-07-3273.

ALFREDO E. PASCUAL
ROBERT C. BASTILLO

MANUEL B. BENDIGO

MA. LUNA E. CACANANDO

1. Provide the overall strategic directions
and goals of the communications work of
SB Corporation, particularly as it relates to
engagement with external stakeholders
such as client-borrowers, policy makers and
lawmakers, other financing institutions, the BLESILA A LANTAYONA
media, organized stakeholder sectors and RAMON M. LOPEZ

ANNIE F. CANDELARIA
ROSALIA Y. DE LEON
JOEJAY T. DOCTORA

ARNULFO V. GALDO

[XeRi o I RN BN« U B - P S

ELVIRA L. GO

o]

others; VOLTAIRE B. MAGPAYO

ALFREDO E. PASCUAL
JACOB 5. VASQUEZ

2. Review the Strategic Communications
Framework of the Small Business Corporation
N ; : NAME OF BOARD DEC.12, | DEC.13,
and monitor the implementation of the VYLD S S
activities included therein; y SPECIAL 356TH

-

ALFREDO E. PASCUAL

) _ ) ROBERT C. BASTILLO
3. Assist the communications department in

engaging key stakeholders such as policy and
lawmakers, media and organized stakeholders
as needed;

MANUEL B. BENDIGO

MA LUNA E. CACANANDO
1 LEGEND
ANMIE F. CANDELARIA

P - present
A - absent

JOE JAY T. DOCTORA p P P OB- official business
T T 1 1 E- excused
ARNULFO V. GALDO P P P N/A - not applicable

ROSALIA Y. DE LEON

4. Assess the overall achievement by the SB
Corporation of its strategic communications
goals and the impact these have on
stakeholders.

Wl mw |0 WoN

ELVIRA L. GO

o

BLESILA A LANTAYOMNA
[ RAMON M. LOPEZ
[ VOLTAIRE B. MAGPAYD
[ ALFREDO E. PASCUAL
[ JACOB 5. VASQUEZ




BOARD AUDIT AND COMPLIANCE COMMITTEE MEETINGS

NAME OF BOARD
MEMBER

| AVELINO L. ANDAL

N/A

SEPT. 03,
2021

N/A

BOARD IT AND PLATFORMIFICATION COMMITTEE MEETINGS

FORMERLY BOARD OVERSIGHT COMMITTEE ON TECHNOLOGY AND INFORMATION MANAGEMENT)

NAME OF BOARD DEC. 18, TOTAL
MEMBER 2022

ROBERT C. BASTILLO

ANNIE F. CANDELARIA
[ JOEJAY T. DOCTORA
[ ARNULFO V. GALDO
[ ELVIRA L. GO

FINANCE AND RISK OVERSIGHT COMMITTEE MEETINGS

NAME OF BOARD
MEMBER

AVELING L. ANDAL

P
=]
=]
=]

P
P P
] P
] P
] P

MAY 18, JUN. 17,
20 2022

SEPT. 12,
2022

MA. LUNA E. CACANANDO

ANNIE F. CANDELARIA
JOE JAY T. DOCTORA

ELVIRA L. GO
VOLTAIRE B. MAGPAYOD
JACOB 5. VASQUEZ

N angh || IDIAL BOARD COMMITTEE ON LOANS AND VENTURE CAPITAL REVIEW COMMITTEE MEETINGS

NAME OF BOARD JUN. 25, AUG. 19, SEPT. 27,
MEMBER 2022 2022 2022

ROBERT C. BASTILLO
MA. LUNA E. CACANAND
ANNIE F. CANDELARIA
JOE JAY T. DOCTORA

P
=3

ROBERT C, BASTILLO | N/A
MA, LUNA E. CACANANDO

JOEJAY T, DOCTORA

ARNULFO V., GALDO

P

VOLTAIRE B. MAGPAYD

N/A

NfA L N/A

CORPORATE GOVERNANCE COMMITTEE MEETINGS

NAME OF BOARD
MEMBER

ROBERT C. BASTILLO
MA, LUNA E. CACANANDO,

JUN. 09, JuL.27,
2022 2022

JOE JAY T. DOCTORA

ARNULFO YV, GALDO

ELVIRA L GO
BLESILA A LANTAYONA
VOLTAIRE B. MAGPAYO

VOLTAIRE B. MAGRPAYO

=1

=1

ELVIRA L GO [ P
. P

=1

JACOB 5 VASQUEZ

TRATEGIC COMMUNICATIONS AND PRODUCT INNOVATION
OVERSIGHT COMMITTEE MEETINGS

NAME OF BOARD
MEMBER

AVELING L. ANDAL
ROBERT C. BASTILLOD

MA, LUNA E, CACANANDO
ARNULFO V., GALDO

ELVIRA L. GO
VOLTAIRE B. MAGPAYO
JACOB 5. VASQUEZ

LEGEND

P - present
A - absent
OB- official business
E- excused
N/A - not applicable




SUMMARY OF BOARD ATTENDANCE
FOR THE CY 2022

NAME OF BOARD
MEMBER

BOARD
MEETING

AVELING L. ANDAL

BOARD

ITPC
4

SCPIOC

3 MEETINGS | MEETINGS

1

ROBERT C. BASTILLO
MANUEL B. BENDIGO
MA LUNA E. CACANANDO
ANNIE F. CANDELARIA

1

ROSALIAY. DE LEON

JOE JAY T. DOCTORA
ARNULFO V. GALDO

Wl <o mn W N

ELVIRA L. GO
BLESILA A LANTAYONA
RAMON M. LOPEZ
VOLTAIRE B. MAGPAYD 5
ALFREDO E. PASCUAL N/A

JACOB 5. VASQUEZ N/A

CHANGES IN THE BOARD OF DIRECTORS

Mr. Avelino L. Andal was appointed as a Board Member on
09 March 2022, vice Mr. Andres C. Sarmiento (former LBP
representative).

Mr. Robert C. Bastillo was appointed as a Board Member on
12 September 2022, vice Ms. Ma. Luna

E. Cacanando. He was elected as President and CEO of
Small Business Corporation on 13 October 2022.

ANNUAL PERFORMANCE OF THE BOARD

An annual performance evaluation of all members of
the Board shall be conducted using the Performance
Evaluation for Directors (PED) prescribed by GCG (GCG
M.C. 2014-13). The PED shall cover All Appointive Directors
as the basis for the determination of whether they shall be
recommended for reappointment. It shall also cover the Ex-
Officio Directors or their Alternates for purposes of being
able to report to the President the performance of such Ex-
Officio Directors, as well as to allow the GCG to develop and
evolve a good governance system for Ex-Officio Directors in

the GOCC Sector.

Another performance tool and in compliance with
the requirements of BSP and GCG, the Performance
Scorecard of SB Corporation’s Governing Board as well as
for Board-level Committees were made to measure three
Key Performance Indicators: Meetings and Participation,
Transparency, and Quality of Governance for Board; and
Meetings and Participation, Transparency and Performance
of Mandate for Board-level Committees.

The PED and Performance Scorecards are necessary
tools in enhancing the Board’'s professionalism and as a
useful incentive for Board Members to devote sufficient
time and effort to their duties. The evaluation shall also
be instrumental in developing effective and appropriate
induction and training programs for new and existing
members of the Board.

ORIENTATION AND EDUCATION PROGRAM

The Corporate Board Secretary is responsible to orient all
Members of the Board upon their appointment by providing

the pertinent materials related to SB Corporation namely:
SB Corporation’s Charter (RA 6977, as amended by RA 8289
and further amended by RA 9501), SB Corporation’s Mission,
Vision, Core Values and Strategic Map, Organization Chart,
Manual of Corporate Governance, Directors and Officers
Liability Insurance, and Annual Report containing the latest
Financial Statements. The Corporate Board Secretary also
briefs the Director on the Corporation’s programs, services
and operations, as well as other matters that may be
requested by the Director.

As part of the continuing education for all Directors of the
Corporation, the Office of the Board Secretary regularly
apprises the Governing Board of all new applicable laws,
rules and regulations. They are also informed of relevant
upcoming courses, trainings and seminars such as the
training on AMLA and those being conducted by the
Institute of Corporate Directors. The trainings and seminars
attended by the Directors are arranged and funded by the
Corporation.

RETIREMENT AGE AND SUCCESSION POLICY

Board of Directors:

Retirement Age is not applicable to appointive directors
considering that their position is based on appointment.

The term of office of each Appointive Director shall be for

one (1) year, unless sooner removed for cause: Provided,
however, That the Appointive Director shall continue to
hold office until the successor is appointed. An Appointive
Director may be nominated by the GCG for reappointment
by the President of the Philippines only if one obtains a
performance score of above average or its equivalent or
higher in the immediately preceding year of tenure as
Appointive Director based on the performance criteria for
Appointive Directors.

Appointment to any vacancy shall be only for the unexpired
term of the predecessor. The appointment of a director to
fill such vacancy shall be in accordance with the manner
provided in Section 15 of R.A. 10149.




Senior Management:

Under Section 4.2, Republic Act No. 7641, the compulsory
retirement age is 65 years old.

SB Corporation approved a sustainable strategy in
leadership continuity to ensure a smooth transition in
leadership and all critical positions in case of anticipated or

even unexpected personnel movement/loss.

RENUMERATION POLICY
Board of Directors

The Board of Directors is entitled to the following
(a) Per Board meetings
attended, (b) Per diems for Board Committee meetings
attended (c) Incentives, and (d)
Reimbursable Expenses. These compensations are based

compensation: diems for

Performance Based

on GCG Memorandum Circular No. 2016-01 (Compensation
Framework for Members of the GOCC Governing Boards) in
accordance with Executive Order No. 24.

Senior Management

The Remuneration Policy of Small Business Corporation
(SB Corp) is aligned with the Compensation and Position
Classification System (CPCS) under Executive Order No.
150 effective 05 October 2021. Prior to the issuance of the
Executive Order, SB Corp's Remuneration Policy was aligned
with the National Government’s Salary Standardization Law
(SSL).

The compensation package of the Senior Management
consists of:
standard

b Basic salaries,

benefits and incentives like

allowances,
Personnel
Clothing
Allowance, Mid-Year Bonus, Year End Bonus,
and Cash Gift.

Economic and Relief Allowance,

e Specific allowances and
benefits, such as, Representation Allowance
and Transportation (RATA),
Extraordinary and Miscellaneous Expenses

(EME),

purpose

Allowance

Communication Allowance** under specific
conditions related to actual performance of work

at prescribed rates.

e Specifically for the Head of the Legal
Services Group, a Special Counsel Allowance is
given for court hearings he/she attends for and
on behalf of the corporation.

e Small  Business Corporation  also
provides awards and incentives to its Senior
Management through the grant of the annual
Performance Based Bonus (PBB), Productivity
Enhancement Incentive (PEI), CNA Incentive,
and Program on Awards and Incentives for
Service Excellence (PRAISE) which are linked to

organizational and individual performance.

e SB Corp Remuneration Policy includes
indirect compensation like the share to GSIS,
Philhealth, Pag-IBIG, Provident Fund, and
various leave benefits authorized by the CSC.

These are in accordance with the issuances from the
National Government agencies (Office of the President
of the Philippines Administrative/Executive Orders),
Memorandum Circulars issued by the Department of
Budget and Management (DBM), Civil Service Commission
(CSC), and Governance Commission for GOCCs (GCQG).

*Entertainment and Promotional Expense under the National
Government’s Salary Standardization Law

**Mobile Allowance prior to issuance of EO 150

DOSRI (Directors, Officers, Stockholders and their
Related Interests) POLICY GOVERNING LOANS/CREDIT
ACCOMMODATIONS TO PARTNER MICRO FINANCIAL
INSTITUTIONS (MFIs)

The following policies apply should an SB Corporation
Director or Officer have any form of interest and/or hold
shares in a Partner MFI:

If the subject Partner MFI wishes to avail
of a loan credit accommodation from SB
Corporation, the concerned director or officer
should immediately inhibit him/herself from
participating
proposed loan or credit accommodation;

in the deliberations of the

Any transaction between SB Corporation
and such Partner MFI, regardless of amount,
and other policies of SB Corporation to the
contrary notwithstanding, shall be elevated
to the Board for approval,

Any and all of the foregoing policies shall be
effective and extend up to one (1) year after
the SB Corporation’s director or officer has
disposed of or has been released from his/her/
its shareholdings and/or interests in the Partner
MFI.

SELF-ASSESSMENT FUNCTIONS

Internal Audit Group

To ensure its independence, the Internal Audit Group (I1AG)
reports functionally to the BACC and administratively to

the President and CEO.

ole




Internal audit is an integral part of the internal control
system of public service organizations. Its scope is broad
and involves all matters relating to operations audit and
management control. Among others, Audit
encompasses the evaluation of the degree of compliance
of supervision or control with

Internal

laws, rules and regulations governing the operations of
the agency, the appraisal of the adequacy of internal
controls and the evaluation of the results of operations,
focusing on the effectiveness of controls of operating and
support services units/systems in the attainment of agency
objectives.

The Internal Audit Group (IAG) is established by the Board
of Directors, and its responsibilities are defined by the
Board Audit & Compliance Committee (BACC) as part of
their oversight function and in adherence with the Revised
Philippine Government Internal Audit Manual (PGIAM)
2020.

As the assigned unit in the appraisal of the internal control
system within the organization, the IAG head is accountable
to the BACC for the efficient and effective operation of the
internal audit function.

Under the Revised PGIAM, the functions of the IAG are as
follows:

Advise the BACC, on all matters relating to
management control and operations audits;

Conduct management and operations audits
of the agency functions, programs, projects,
activities with outputs, and determine the
degree of compliance with the mandate,
policies, government regulations, established

objectives, systems and procedures/processes

and contractual obligations;

Review and appraise systems and procedures,
organizational structures, asset management
practices, financial and management records,
reports and performance standards;

Analyze and evaluate management deficiencies,

and assist the top management (e.g.,

ManCom) by recommending realistic courses of
action; and

Perform such other related duties and
responsibilities as may be assigned or delegated

by the BACC or as may be required by law.

In the conduct of internal audit work, the internal audit
staff shall:

Comply with the government's Code of Conduct
and Ethical Standards for Public Officials and
Employees;

Possess the knowledge, skills, technical and
functional expertise;
Acquire the skills
and communicating

in dealing with people
audit findings and
recommendations and related issues effectively;
Regularly improve their technical competence
through a program of professional development;
Exercise due professional diligence in performing
their duties;

Keep the confidentiality of information;

Maintain internal audit records; and

Foster teamwork in performing the internal audit
function.

Authority

The establishment of the internal audit function is based
on the Philippine Constitution, laws and related issuances.
Hence, based on the audit objectives and subject to
compliance with the internal security policies of public
service organizations, internal auditors shall have full, free
and unrestricted access to all functions, premises, assets,
personnel, records, and other documents and information
that the IAG head considers necessary in undertaking
internal audit activities.

All records, documentation and information accessed in

the course of undertaking internal audit activities shall be
used solely for the conduct of these activities. The internal
auditor shall respect the confidentiality of information
acquired in the course of performing the audit activities
and shall not use or disclose any such information without
proper and specific authority, unless there is a legal or
professional right or duty to disclose.

The IAG head and the individual internal audit staff
are responsible and accountable for maintaining the
confidentiality of the information they receive during the
course of their work.

In case the IAG receives a request for a copy of internal
audit plans, reports and other related or supporting
documents, the requesting entity, whether an internal or
external party, should only be given the same after proper
authorization by the BACC. In addition, access to such
documents shall be in accordance with agency-specific
policies on security of information and disclosure.

Reporting Process

The IAG is an integral part of the agency which provides
assistance to and performs functions as provided by law
and delegated by the BACC. As such, the IAG shall report to
the Board Audit & Compliance Committee of the Governing
Board of the corporation.

The audit report sets out the findings in appropriate format;
provides the pieces of evidence gathered to arrive at the
audit findings; and the recommendations.

Internal Audit shall consider implementing an audit
rating system. It is a risk-based numerical audit rating
system used to evaluate the operations of business units.
It is designed to provide IAG with a general framework
to summarize the results and impact of audit issues and
observations identified on an audit engagement. It intends
to provide both qualitative and quantitative approaches to
measure the business unit's overall operating soundness
and compliance with managerial policies, procedures, laws,
and regulations.




The final audit report shall be presented to the BACC who
decides on the distribution of the audit report based on the
recommendation of the IAG Head.

In case the BACC decides not to act on the findings of the
IAG (e.g., non-distribution of report or non- implementation
of recommendations) based on his/her sound discretion,
the latter should abide by the decision of its principal.

Subsequently, if the IAG opts to notify authorities outside
the agency of its findings which may involve fraud,
dishonesty, or misuse of agency resources, the doctrine of
exhaustion of administrative remedies must be adopted.

IAG shall conduct follow-up - a monitoring and feedback
activity undertaken to ensure the extent and adequacy of
preventive/corrective actions taken by the management to
address the inadequacies identified during the audit.

In the event of non-implementation of recommendation/
inadequate action by auditees/process owners, IAG shall
recommend appropriate legal and/or management
remedies for non- implementation of recommendations

and inadequate preventive/corrective actions.

Results of the audit follow-up shall be recorded and reported
in order to apprise the BACC of the status of actions on the
approved recommendations.

Office of the Board Secretary and Chief Compliance
Officer

The Office of the Board Secretary and Chief Compliance
Officer is another independent unit from the business
or operational aspects of the Corporation. It is directly
reporting to the Board Audit and

Compliance Committee (BACC). This organizational set-
up ensures the independence of the Office of the Board
Secretary and Chief Compliance Officer from the business
or operational aspects of the Corporation.

The function of the office is to oversee and coordinate the

implementation of SB Corporation's compliance system
on a corporate-wide basis. Its responsibility shall include
the identification, assessment, monitoring, reporting and
controlling of compliance risks. It is also responsible for
the monitoring of SB Corporation’'s compliance with the
Anti-Money Laundering Regulations including the regular
reporting to the Anti-Money Laundering Council (AMLC) of
both covered and suspicious transactions.

The Office of the Board Secretary and Chief Compliance
Officer, running parallel with the Internal Audit function,
are expected to provide the necessary tools needed by the
Board and Management in transforming SB Corporation
into a fully-compliant financial institution.

Corporate Compliance Manual

The Compliance Manual documents the compliance
structure and the policies and procedures that pertain to
the Compliance Program of SB Corporation. It includes a
description of the responsibilities, policies and procedures
that pertain to the Corporation's Code of Conduct and
Compliance Program.

The Compliance Program sets out the planned activities
of the compliance function, such as the review and
implementation of specific policies and procedure,
compliance risk assessment, compliance testing, educating
staff on compliance matters, monitoring compliance risk
exposures and reporting to the Board through the Board
Audit and Compliance Committee. The program espouses
a risk-based approach and have appropriate coverage
across business and units.

Money laundering and Terrorism Financing Prevention
Program (MTPP)

The Revised Money Laundering and Terrorism Financing
Prevention Program (MTPP) of SB Corporation was
approved by the Board on October 28, 2022. The MTPP
Manual contains the general requirements of the Anti-
Money Laundering Act (R.A. 9160) and Terrorism Financing
Prevention and Suppression Act of 2019 (R.A. 10168), their

respective IRRs, other AMLC and BSP issuances.

Consistent with the risk-based approach, the Corporation is
required toidentify, understand and assess their ML/TF risks,
arising from customers, countries or geographic areas of
operations and customers, products, services, transactions
or delivery channels. The assessment methodology shall be
appropriate to the nature of operations and complexity of
the business.

The Board of Directors, through the Board Audit and
Compliance Committee (BACC), exercise oversight in the
implementation of the MTPP. Under the Revised MTPP
of SB Corporation, the Chief Compliance Officer shall be
responsible for ensuring compliance with the AML Rules
and Regulations and reporting to the BACC any updates
relative to or matters concerning AML Reporting.

Customer Acceptance, Customer Due Diligence, Covered
and Suspicious Transaction Reporting and Ongoing
Monitoring of Customers, Accounts and Transactions,
among others, are vital keys in the prevention of ML/TF
risks.

It is the policy of the Corporation to ensure that all its
directors, officers, and employees are informed and
adequately trained in matters covered by this MTPP to
enable them to fully comply with their

obligations and responsibilities under the AMLA related
laws, rules, and regulations. Ongoing education of
personnel is an important element in the compliance
function to maintain a sound compliance program. The
purpose of the trainings is to make all personnel aware of
the Philippine AML laws, rules, and regulations as well as
the organization’s policies and procedures that affect their
areas of responsibilities.

The Internal Audit Group shall be responsible for the periodic
andindependentevaluationoftheriskmanagement,degree
of adherence to internal control mechanisms related to the
customer identification process, such as determination of
the existence of customers and the completeness of the




minimum information and/or documents establishing the
true and full identity of, and the extent and standard of due
diligence applied to customers, CT and ST reporting and
record keeping and retention, as well as the adequacy and
effectiveness of other existing internal controls associated
with money laundering and terrorist financing. The results
of the internal audit shall be timely communicated to the
BACC and the Governing Board.

Record Keeping and Digitalization of Customer Records

All customer identification records and transaction
documents of covered persons shall be maintained and
safelystoredaslongastheaccountexists.Clientrelationships

and transactions shall be properly documented.

The Corporation shall ensure that all CDD information
and transaction records should be available swiftly to
domestic competent authorities in the exercise of their
function or upon order by a competent authority. Customer
Information shall be kept in accordance with data privacy,
data protection and security.

Effectiveness and Adequacy of Internal Control System

Through the creation of the different Board committees
serving as oversight over specific areas of concern, the
effectiveness and adequacy of internal control systems in
each of these areas are ensured.

DIVIDEND POLICY

Under Section 16 of Republic Act No. 6977, as amended by
Republic Act No. 8289, and further amended by Republic
Act No. 9501 otherwise known as the amended “Magna
Carta for Micro, Small and Medium Enterprises” states
that “To allow for capital build-up, SB Corporation shall be
given a five (5) year grace period on dividend commitments
beginning on the date of effectivity of this amendment.
Thereafter, it may only declare as dividend not more than
thirty percent (30%) of its net income and the rest withheld
as retained earnings.”

In addition, Section 3 of Republic Act No. 7656 provides
that such dividends accruing to the National Government
shall be received by the National Treasury and recorded as
income of the General Fund.

WHISTLEBLOWING POLICY

In its efforts to carry out its governance in a transparent,
responsible and accountable manner and with utmost
degree of professionalism and Small
Business Corporation has adopted a Whistleblowing Policy,
the details of which may be viewed on its website (https:/
sbcorp.gov.ph/corporate-governance/). The policy applies
to its Directors, Officers and

effectiveness,

employees including workers under contract of services
and consultancy agreements. The Policy contains the
reportable conditions, reporting channels, the process
for handling whistleblowing reports, confidentiality and
protection of the whistleblower against retaliation.

Whistleblowers are encouraged to utilize the online
reporting channel (SB CORP WHISTLEBLOWING REPORT
FORM) via Small Business Corporation’s website to submit
reports electronically while at the same time ensuring
their anonymity and the confidentiality of their reports.
Alternatively, reports may also be submitted via mail to:

SB Corporation Integrity Monitoring Committee (SIMC)
Small Business Corporation

18/F 139 Corporate Center, 139 Valero St., Salcedo Village
Makati City, Philippines 1227

CONSUMER PROTECTION PROGRAM

Theissuance of Bangko Sentralng Pilipinas (BSP) Circular No.
857 Series of 2014 — BSP Regulations on Financial Consumer
Protection underscores that financial consumer protection
is the fundamental responsibility of BSP - Supervised
Financial Institutions’ (BSFls) corporate governance and
culture. As such, all banks and covered institutions should

be governed by the basic service principles and ethical
business practices and observe the Consumer Protection
Standards in dealing with their customers.

SB Corporation, as a BSP-supervised Financial Institution
and attached agency under the Department of Trade and
Industry, fully subscribes to the protection and welfare of its
clients/customers in all its business dealings.

Consumer Protection Oversight Function

A. Roles and Responsibilities of the Board and
Senior Management

Board of Directors

The SB Corporation Board of Directors shall
be primarily responsible for approving and
overseeing the implementation of policies
governing major areas of SB Corporation’s
consumer protection program, including the
mechanism to ensure compliance with the said
policies.

The roles of the Board of Directors shall include

the following:

a) Approve the Consumer Protection
policies;

b) Approve risk strategies
relating to effective recourse by the
consumer;

c) Provide adequate resources devoted to
Consumer Protection;

d) Review the applicable
periodically.

assessment

policies

Senior Management

The Senior Management, on the other
hand, shall be responsible for the proper
implementation of the Consumer Protection

policies and procedures duly approved by the




Board. Its role shall also focus on ensuring
effective management of day-to-day consumer
protection activities.
B. Consumer Protection
System

Risk Management

The Consumer Protection Risk Management
System (CPRMS) is a means by which SB
Corporation identifies, monitors, and controls
consumer protection risks inherent in its
operations, which include risks to both
consumer and SB Corporation itself. The
CPRMS shall provide the foundation for
ensuring SB Corporation’s adherence to
consumer protection standards of conduct and
compliance with consumer protection laws,
rules and regulations, thus ensuring that SB
Corporation’'s consumer protection practices
address and prevent identified risks to the
Corporation and the associated risks of financial
harm or loss to customers.

Consumer Protection Standards

In all its dealings with its customers, SB Corporation is
expected to observe Consumer Protection Standards
relative to Disclosure and Transparency, Protection of
Client Information, Fair Treatment, Effective Recourse and
Financial Education and Awareness. The standards should
be embedded into the corporate culture of SB Corporation,
enhancing further its defined governance framework while
addressing complaints that are inimical to the interests of
the customer and which may cause reputation damage to
the Corporation.

Consumer Assistance Management System

Customers should be provided with accessible, affordable,
independent, fair, accountable, timely, and efficient means
for resolving complaints with their financial transactions.
In the establishment of an effective Consumer Assistance
Management System, SB Corporation is expected to 1)

develop internal policies and practices, including time for
processing, complaint response, and customer access, 2)
maintain an up-to-date log and records of all complaints
from customers subject to the complaints procedure, 3)
ensure that information on how to make a complaint is
clearly visible in the SB Corporation’s website, 4) Undertake
an analysis of the patterns of complaints from customers
on a regular basis, and 5) Provide for adequate resources
to handle financial consumer complaints efficiently and
effectively.

Republic of the Philippines

Department of Trade and Industry

PN SMALL BUSINESS
® CORPORATION

The Small Business Corporation strictly adheres to the
principles of good corporate governance. As one of the
government-owned or controlled corporations under the
oversight of the Governance Commission for Government-
Owned or Controlled Corporations (GCG), SB Corporation,
its Governing Board and all of its officials and employees,
confirm its full compliance for the Year 2022 with the Code
of Corporate Governance issued by the GCG which was
made operational through the SB Corporation’s Manual of
Corporate Governance.

7 SmaLL BusinEss
s CORPORATION
TRANSFORMING THE MSME LANDSCAPE

WHERE MSMEs
GO TO GROW

The Small Business Corporation’s Board Audit and
Compliance Committee (BACC) and Finance and
Risk Oversight Committee (FROC) reviewed the
recommendations of the Internal Audit Group, Office
of the Chief Compliance Officer and the Enterprise Risk
Management Group for calendar year 2022 involving
Financial, Operational and Risk Management prior to
endorsement and approval by the Board.
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The findings, observations and recommendations of
the Internal Audit Group and the Office of the Chief
Compliance Officer for Calendar Year 2022 were
reviewed by the Small Business Corporation’s Board
Audit and Compliance Committee (BACC) and found
as adequate.
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WHISTLEBLOWING POLICY

In its efforts to carry out its governance in a transparent,
responsible and accountable manner and with utmost
degree of professionalism and effectiveness, Small
Business Corporation has adopted a Whistleblowing Policy,
the details of which may be viewed on its website (https:/
sbcorp.gov.ph/corporate-governance/). The Policy applies
to its Directors, Officers and employees including workers
under contract of services and consultancy agreements.
The Policy contains the reportable conditions, reporting
channels, the process for handling whistleblowing reports,
confidentiality and protection of the whistleblower against
retaliation.

Whistleblowers are encouraged to utilize the online
reporting channel (SB CORP WHISTLEBLOWING REPORT
FORM) via Small Business Corporation’s website to submit
reports electronically while at the same time ensuring
their anonymity and the confidentiality of their reports.
Alternatively, reports may also be submitted via mail to:

SB Corporation Integrity Monitoring Committee (SIMC)
Small Business Corporation

18/F 139 Corporate Center, 139 Valero St., Salcedo Village
Makati City, Philippines 1227

CORPORATE GOVERNANCE COMMITTEE

Major Initiatives and Accomplishments for 2022

The Corporate Governance Committee convened
five (5) meetings in 2022. Its major initiatives and
accomplishments for the year are as follows:

A. Discussed and endorsed to the Governing Board for
approval/consideration the following:

1. Recommendation for the Appointment of
Ms. Heide M. Vega as Group Head of the

Internal Audit Group

Recommendation for the Appointment of
Mr. Lynnuel G. Victorio as Group Head of the
Enterprise Risk Management Group
Recommended Changes in Functional
Delineation and Membership of Management

Level Committees

Recommendation for the Assumption of
Atty. Livian May Sanchez-Llorito to the Duties
and Functions of the Office of the Board
Secretary

Board Approved Number of Committee Meetings
Expansion of the Mandate of Board Committees
and Change in Chairmanships

Designation of the Regional Lending Head/Vice
President for South Luzon Group

Renewal of Designation of Ms. Rebecca Ancanan
as OIC of South Luzon Lending Group

Proposed Revised Scoring System for Placement
of Officers and Staff

Recommendation for the Appointment of

Mr. Angelito B. Acupan as Sector Manager of
the Strategy, Policy and Systems Sector
Recommendation for the Appointment of Atty.
Livian May Sanchez-Llorito as Group Manager
of the Office of the Board Secretary/Chief
Compliance Officer

B. Discussed and noted the following:

1. Loan Processing Time Per Sub-Process

2. Recommendation for the Promotion of Gia
F. Estrella
Guidance on the Implementation of the
Flexible Work Arrangement
Guidelines on Prohibition of Loan
Endorsements
Public Service Continuity Committee (PSCC)
CASA Review Committee
Results of GCG's Assessment of Small
Business Corporation’s Corporate
Governance Scorecard (CGS) for CY 2021

BOARD AUDIT AND COMPLIANCE COMMITTEE
Major Initiatives and Accomplishments for 2022
The Board Audit and Compliance Committee convened

six (6) meetings in 2022. Its major initiatives and
accomplishments for the year are as follows:

A. Discussed and endorsed the following for approval

and/or consideration:

1. Annual Audit Plan for CY 2022

2. Results of Audit on Loan Collection (CAREs
Program)
Results of Audit on Collateral Custodianship
on 3 Regional Lending Groups (NLG, VG &
MQG)
Results of Compliance Audit on Prescribed
Processing Time under Bayanihan CAREs
Online System (BCOS)
Results of Audit Concerning the Discrepancy
on Interest Rates ftao: LPR General
Merchandise
Audit Plan for CY 2022 Status Report with a
Request for Amendment
Results of Compliance Audit on Work
Arrangement of SB Corp Personnel
Results of Audit on Access Management
Results of Audit on IT Governance
Results of Financial Statement Review as of
June 30, 2022
Results of Audit on CAREs Account
Management on 4 Regional Lending Groups
Summary of the Covered Transactions
Reported to AMLC and Results of the KYC
Compliance Testing on AMLA Covered
Transactions for CY 2020
Confirmation of the Actions taken / Actions
to be taken on the Audit Observations and
Recommendations from the CY 2021 COA
Annual Audit Report
Revised Money Laundering and Terrorism
Financing Prevention Program of SB
Corporation

B. Discussed and noted the following:

1. Annual Report on Internal Audit Activities for
CY 2021
2. Internal Audit Tracking Reports
O As of 31 March 2022
O As of 30 June 2022
O As of 31 August 2022
O As of 20 October 2022




TG's Deliverables on Undistributed Collection
ManCom and FS Deliverables on the Results
of Audit on CAREs Loan Validation

Status of KYC Compliance Testing on AMLA
Covered Transactions

Audit Universe/Coverage of the IAG Audit
ManCom'’s Deliverables Re: Loan
Documentation

TG's Update on the Implementation of
Customer Account Number (CAN)

FS Deliverables on the Results of Audit on
Collateral Custodianship

Internal Validation of SB Corp’s Compliance
with the Requirements for Eligibility to
FY 2021 PBB and Reminder on the Agency
Accountability Timelines for FY 2022 PBB
RMC Instructions on the Audit on Prescribed
Processing Time Under BCOS

HRMDG Deliverables on the Conduct of Skills
Inventory of SB Corp Employees

COA Entrance Conference for CY 2022 Annual
Financial Audit

Bangko Sentral ng Pilipinas (BSP) Entrance
Conference — Corporate Wide Presentation
Activities Relative tothe Regular Examination
of the Bangko Sentral ng Pilipinas

FINANCE AND RISK OVERSIGHT COMMITTEE
(Formerly Risk Oversight Committee)

Major Initiatives and Accomplishments for 2022

The Finance and Risk Oversight Committee convened
seven (7) meetings in 2022. Its major initiatives and
accomplishments for the year are as follows:

A. Discussed and endorsed to the Governing Board for
approval/consideration the following:

1. December 2021 Financial Statements (st
Closing)
Allowance for Credit Losses/Loan Loss
Provisioning as of December 31, 2021
Recognition of Cross Default
Corporate Operating Budget for 2023
Policy Adjustments on the Loan Floor Amounts

and Post-Dated Check Requirement Under
SBCorp’s Retail Loan Products

SB Corporation 2022-2025 Loan Portfolio Plan
and 2022 Corporate Operating Budget (COB)
SB Corporation P3 Wholesale Lending Interest
Rate from Conduit/MFIs to End Borrowers
Presentation of the Php191 Million P3
Mobilization Fund Breakdown

Definition of Terms, Pricing and Repayment
Term Policies for Loan Restructuring, for Loan
Remediation and for Compromise Agreement
under RETAIL LENDING and for ROPA
Installment Sales

Financial Statements as of June 2022
Wholesale Lending Portfolio Catch up Plan with
Policy Recommmendations

Interest Rate and Penalties for Enterprise
Rehabilitation Facility (ERF) Accounts under
Compromise Agreement

Strategic Solutions on How to Address
Fraudulent Accounts Discussion

Financial Statement as of September 2022
Amendment of loan drawdown policy under P3
and Regular Microfinance Wholesale Program
Policy on release of collaterals of existing
borrowers with outstanding balance under
collateral-free loan program/facility
Approving authority on Foreclosure Bid Price
Adoption of Risk Control Self-Assessment
(RCSA) in the Development/Enhancement of
Risk Opportunities Register (ROR)

Waiver of Penalty relative to disposal of Davao
Area Marketing Cooperative, Inc. (DAMCO,
Inc.) in favor of Gravity Irrigators Sustainable
Agricultural

Financial Statements as of October 2022
Write-off Policy

Interest rates and Penalties for Enterprise
Rehabilitation Facility (ERF) Accounts

under Compromise Agreement and Loan
Restructuring

B. Discussed and noted the following:

1.

Review and Analysis of the 2021 Loan Loss
Provisioning Budget

Ad Hoc Team's report on the status of the
investigation on complaints against Ms.
Reyell Viado

Instructions on Handling of Aged Past Due
Accounts

SBCorp Regular Retail Lending Interest
Rates’ alignment with RISE UP Program
Interest Rates

SBCorp’s Loan Restructuring Interest Rates
SBCorp's Financial Dashboard

Presentation of Progress of Account
Management System

Repayment Term for Loan Restructuring Under
Board-approved Interest Rates

Update on Legal Action Against KASAPI
Microfinance and Rural Development Inc.
Presentation of the Retained Earnings
before Unrealized Losses on the 2022
Corporate Operation Budget

Presentation of the Itemized

Breakdown of the P20.690M
Variance/increase in the

Information Technology

Operational Cost

Updates on the PDC Warehousing Offered by
the Land Bank of the Philippines

Updates on the Legal Action Against KASAPI
Microfinance and Rural Development Inc.
Hiring of Ms. Jean Rose Lim under COS

(3G 13-equivalent) under the Enterprise

Risk Management Group

Liquidation Policies of Loan Releases under
Wholesale Lending

Loan Collection Policy recommendations
Status of Accounts Written-off

Updates on Collection Agencies

Guidelines on Risk Events Reporting

Policy and Procedure for Handling Past Due
Accounts More Than 30 Days by Legal Services
Group




BOARD IT AND PLATFORMIFICATION COMMITTEE

Major Initiatives and Accomplishments for 2022

The Board IT and Platformification Committee convened

four (4)

meetings in 2022. Its major initiatives and

accomplishments for the year are as follows:

A. Discussed and endorsed to the Governing Board for
approval/consideration the following:

Recommended Information System Strategic
Plan (ISSP) for CYs 2022 to 2024
Budget Realignments for Information
Technology-related Procurements
a. PhP700.0 thousand for Oracle Consultancy
b. PhP615.0 thousand for Laptops
Creation of Technical Working Group for Project
Proposals Not Within Approved Information
Systems Strategic Plan
Shift in the Primary Internet Service Provider of
SBCorp
Schedule of the Board IT Planning in February or
March 2023

B. Discussed and noted the following:

1.

Updated Timelines of IT-Related Projects,
including Results of the Testing and
Consultations on the Application of Payments
System

Implications of Memorandum Circular 3, Series of
2022 on IT-Related Projects of SBCorp

Updates on the Possible Convergence of
SBCorp with Japanese Companies (e.g.,
JUNCA Holdings)

Reconstituted Business Process and Information
Technology Management Committee

Status of Information Technology-related
Projects

SBCorp's Existing Information Technology
Framework and Plans Moving Forward

Status of Information Technology-related
Projects

LOANS AND VENTURE CAPITAL REVIEW
COMMITTEE
(Formerly Board Committee on Venture Capital Review)

Major Initiatives and Accomplishments for 2022

The Loans and Venture Capital Review Committee
convened six (6) meetings in 2022. Its major initiatives and
accomplishments for the year are as follows:

A. Discussed and endorsed to the Governing Board for
approval/consideration the following:

Designation of Two (2) SBCorp Representatives to
the Board of Directors of Venture Capital Accounts
Cooperative Bank of Cotabato
»  P3 Credit Line-P100.0 Million (Renewal
and increase from P60.0Million)
» Regular- P20.0 Million (Initial Granting
of CL)
Tam-An Banaue MPC
» P3 Credit Line - P100.0 Million
(Reinstatement and increase from
P30.0Million)
Kabuhayan sa Ganap na Kasarinlan Credit and
Saving Cooperative (KASAGANA-KA OR K- KOOP)
» P3-P20.0Million (Reinstatement of CL)
» Regular — P40.0Million (Reinstatement
of CL)
st Valley Bank Inc.
»  P3-P200.0Million (Reinstatement of CL)
»  Regular - P45.0Million (Reinstatement of
CL)
Negros Women for Tomorrow Foundation, Inc.
» P3 - P150.0Million (Renewal with
Increase of CL from P30.0M)
» Regular - P75.0Million (Reinstatement
of CL)
Asia Link Finance Corporation
»  P3-P150.0Million (Initial Granting of CL)
» Regular — P150.0Million (Reinstatement
with Increase of CL from P40.0Million)
Tulay sa Pag-unlad, Inc.
» P3 - P 50.0Million (Reinstatement with

Increase of CL from P30.0Million)
» Regular - P 50.0Million (Reinstatement
with Increase of CL from P30.0Million)
Cyprea International, Inc.

» Amendments on the
Implementation of the Board
Approved  Loan  Restructuring
Terms and Conditions

Abra Diocesan Teachers and Employees MPC —
» P150.0Million Reinstatement of P3
Credit Line

First Isabela Coop Bank
» P200.0Million Reinstatement of P3
Credit Line
Prime Global Finance Corporation
» P300.0Million Reinstatement of Credit
Line with Increase from P20.0MM
Providers MPC — P600 Million Credit Line
»  P400.0Million (Reactivation of P3 Credit
Line with Increase from P200.0M)
»  P200.0Million (Reactivation of Regular
Credit Line)
Rangtay sa Pagrang-ay Microfinance, Inc. (RPMI)-
P100OMillion Credit Line
» P50.0Million (Reactivation of P3 Credit
Line)
» P50.0Million (Reactivation of Regular
Credit Line)
Agdao MPC
»  P100.0Million (Renewal of P3 Credit
Line with Increase from P60.0MM)

B. Discussed and noted the following:

Updates on Two Venture Capital Accounts (Binhi,
Inc. and Elbitech, Inc.)

2022 Annual Work Plan and Budget (AWPB) of
RAPID Growth Project

Report on Leyte Trip for RAPID

Terms of Reference for Management Consultants
Update on RAPID Growth Projects

Update on Failed Venture Capital Accounts

List of Potential Venture Capital Investees




Handling of RAPID Innovation Program (Office
Order No. 045 S. 2022)

Update on Failed Venture Capital

Account - Starlight Homessences, Inc. —
Acceptance Replacement of Check

STRATEGIC COMMUNICATIONS AND PRODUCT
INNOVATION OVERSIGHT COMMITTEE

(Formerly Strategic Communications Oversight
Committee)

Major Initiatives and Accomplishments for 2022

The Strategic Communications and Product Innovation
Oversight Committee convened three (3) meetings in 2022.
Its major initiatives and accomplishments for the year are
as follows:

A. Discussed and endorsed to the Governing Board for
approval/consideration the following:

Strategy for Increased Generation of RISE
UP Loan Applications via the Negosyo
Centers and Intensive Budget
Partnership  with Cebu Provincial
Government

Revival of SBCorp’'s Awards Program

2022 Communication Plan Updates and
Catch-Up Plan for the RISE UP Program

B. Discussed and noted the following:

QuickReviewofStrategicCommunications
Framework

Presentation of Communications and
Campaign Plan for RISE UP with SBCORP
Presentation and Discussion of Monthly
Activity Plan to Implement Campaign
Webinar Coaching Series on the SBCorp
Online Loan Application System,
Methodology and Schedules

Initial Results of Market Research on
Poorest Municipalities

6.

Rationalization of Board Members’
Involvement on Management Advocacy
and Marketing Initiatives

Risk Management Policy

The Small Business Corporation (SB Corporation) pursues
adequate and effective risk management systems
commensurate to its risk-taking activities. Towards this
end, SB Corporation aims to implement best practices in
Enterprise Risk Management (ERM) acrossits systems and
processes.

Enterprise Risk Management Framework

The ERM Framework of SB Corporation was formally
established with the approval by the Governing Board of
the ERM Manual through Board Resolution No. 2282, s.
2016 dated 10 March 2016.

Financial institutions are in the business of taking risks.
SB Corporation — as the organization charged primarily
with the responsibility of implementing comprehensive
policies and programs to assist micro, small and medium
enterprises (MSMEs) by way of providing access to finance,
among others — has risk taking as an integral part of its
business. Its ability to manage risks thus allows the
institution to live up to its mandate as provided for under
Republic Act No. 9501, otherwise known as the Magna
Carta for Micro, Small and Medium Enterprises.

As a government-owned and controlled corporation
(GOCC) administratively attached to the Department of
Trade and Industry (DTI), SB Corporation aligns itself to
the national goals and objectives for MSME development
as outlined in the MSME Development Plan. This provides
the context by which the Corporation's ERM Framework
operates.

SB Corporation’s Governing Board and Senior Management
effectively drives its ERM, withthe former being charged
with approving and overseeing the implementation of
the institution’s strategic objectives, risk strategies and
corporate governance while the latter manages day-to-
day affairs. Together, they set the tone for managing risks
across its systems and processes which is shared at all
levels of the institution.




The engine driving SB Corporation’s ERM vehicle is the
linkage between its Strategic Planning, Risk Management
and Capital Management Processes. This is anchored on
four (4) key components, namely: 1) Risk Organization and
Governance; 2) Processes and Policies; 3) Data and System
Infrastructure; and, 4) Risk Measurements.

These components undergo a continuous cycle of
improvement where design translates to implementation
and is regularly monitored for enhancement. Thus, ERM
is subject of an iterative process and takes on a dynamic
form that adjusts to the dynamic risk environment and
responds to both internal and external factors and changes
in its business model.

1. Enterprise Risk Management Roles and
Responsibilities

The following key principles guide SB Corporation’s
approach to ERM:

Finance and Risk Oversight Committee (Board-level)

The role of the Finance and Risk Oversight Committee
(FROC) is to set the direction and overall risk strategies. It
provides oversight to the Management of SB Corporation,
led by the President and CEO (P/CEOQ), ensuring that
risks are managed across the Corporation in a timely and
appropriate manner.

President and CEO

The President and CEO maintains ultimate accountability
for the management of the institution’s risks, including
issuing directives for their management. The P/CEO
likewise authorizes and owns the ERM Policy and issues
final approval of the ERM risk appetite statements.

Risk Management Committee (Management-level)

The Risk Management Committee (RMC) refers to the
existing Management Committee, with the participation
of the Chief Risk Officer (CRO). It is a management-level
committee chaired by the P/CEO. It is tasked to oversee the

development and implementation of processes used to
analyze, prioritize, and address risks across the institution.

These risks include the typical risks faced by a financial
institution (e.g., credit, market, and operational risks), along
with emerging risks that could impede SB Corporation’s
ability to achieve its strategic objectives. The RMC is
broadly responsible for ensuring that risks are managed to
create value and, in a manner, consistent with established
risk appetite and risk tolerance levels.

Group Heads

Group Heads (GHs), collectively called as Middle
Management, serves as the ultimate risk owners. Groups
will adopt and follow the ERM Framework and the ERM
Policy and participate in enterprise-wide risk management
efforts and perform risk management activities within their
respective offices. GHs are responsible for implementing

consistentrisk management practices in alignment with
this policy.

It is the responsibility of the GHs to disaggregate the
enterprise-level risk appetite statements into unit-specific
risk limits, where applicable. They will also assist the ERM
Unit in creating ad hoc risk analysis teams to serve as
subject matter experts during the risk identification and
analysis process.

Chief Risk Officer

The Chief Risk Officer serves as the principal advisor to the
P/CEOQ on all risk matters that could impact the institution’s
ability to perform its mission. The CRO is responsible for
the design, development and implementation of the
ERM program of SB Corporation. The CRO, in conjunction
with the ERM Unit, will lead the institution in conducting
regular enterprise risk assessments of business processes
or programs at least annually and will oversee the
identification, assessment, prioritization, response, and
monitoring of enterprise risks. The CRO will take an
active role in strategic planning and integration of risk
management principles across the enterprise.

ERM Unit

This refers to the existing Enterprise Risk Management
Group. The Unit leads ERM activities under the supervision
of the CRO. Such activities include developing and
maintaining ERM policies, processes, procedures, tools, and
information systems; leading efforts to perform enterprise
risk identification, assessment, prioritization, reporting,
and monitoring; and, establishing ERM communication
at all levels and for gathering data and developing risk
reports.

V. Management of Material Financial Risks

SB Corporation is exposed to a variety of financial risks
such as market risk (including currency risk, interest
rate risk and price risk), credit risk, and liquidity risk. The
financial risks are identified, measured and monitored
through various control mechanisms. This is to adequately
assess market circumstances, thereby help avoid adverse
financial consequences to the institution.

This is to likewise ensure that SB Corporation performs
its developmental mandate as a Non- Bank Financial
Institution (NBFI) and not merely duplicates what the
mainstream players in MSME finance (e.g., private
banks and financial institutions, government financial
institution, etc.) are already doing. SB Corporation
develops and operates its financing programs along these
lines, to optimize the utilization of National Government
investments by not contributing to the cycle of poverty
and debt for small business owners.

Over the years, SB Corporation’'s understanding of the
nature of our unique role in MSME finance has deepened,
which can be seen in its innovative and countercyclical
product offerings as well as in how it evaluates risks and
allocate limited resources.

The Corporation’s risk management policies for each
financial risk factor are summarized below:



Credit Risk

In view of its mandate to safeguard the interest of the
public and contribute to the promotion of stability in the
economy, SB Corporation manages credit risk at all relevant
levels of the organization. The Corporation defines credit
risk as the risk that the loans granted to borrowers and/
or other financial institutions will not be paid when due,
thereby causing the Corporation to incur financial losses.

SB Corporation therefore exercises prudence in the
grant of loans over its exposures to credit risk, taking
into consideration the developmental objectives of
the Corporation as mandated by the Magna Carta for
MSMEs. This is managed through the implementation of
theborrower risk rating and monitoring of loan covenants
in the loan agreements. The borrowerrisk rating is being
used, among others, as basis for determining credit
worthiness of loan applicants. Further, the Corporation
mitigates such credit risks through the acceptance of
eligible collaterals as secondary form of payment.

Operational Risk

Cognizant that operational risk is inherent in all activities,
products and services, and is closely tied in with other
types of risks, SB Corporation monitors risks arising
from inadequate or failed internal processes, people,
and systems or from external events such as natural and
man-made disasters. Towards this end, the Corporation
conducts a Risk Control Self-Assessment (RCSA) to assess
inherent operational risks and the design and effectiveness
of mitigating controls, and residual risk.

ERMG validates the RCSA exercise to determine, among
others, the completeness and appropriateness of the
identified risk events and its potential impact to operations
as well as to identify and understand risk triggers.

An Internal loss database which can be fed back into the
operationalriskmanagement processtoaccumulate history
of operational risk losses is also being operationalized. This
allows a quantified view of incurred risks turning them into

valuable source of information for assessing exposure to
operational risk and the effectiveness of internal controls.
Requirements for risk event reporting is also being
operationalized.

Business Continuity Risk

Given SB Corporation'sdevelopmental mandate and crucial
role in the Philippine financial system particularly during
a crisis, it is important to ensure that its operations can
withstand the effects of major disruptions. The Corporation
therefore delivers its message of commitment, service and
integrity towards its mandate as defined under the Magna
Carta for MSME.

Guided by its vision, mission, service philosophy and core
values, SB Corporation acknowledges the need to establish,
implement and maintain appropriate procedures for
managing the immediate consequences of disruptive
incidents with due regard to the welfare of employees,
clients, and guests, operational options for responding
to incidents, prevention of further loss or unavailability
of prioritized activities, and recovery and resumption of
business critical and mission essential functions.

At the onset of the COVID-19 pandemic, SB Corporation
immediately puts in motion its business continuity plans
which revolves around its countercyclical role during a
crisis, when private financial institutions become risk-
averse and private financing contracts. Nevertheless, the
Corporation commits to the attainment of the following
business continuity objectives as it delivers its mandate:

a. Tosafeguard human life;

b. To enable effective decision-making and
communication during incidents;

c. To implement a plan to adjust and adapt even if
resources are constrained;

d. To ensure that workplace policies are responsive,
equitable, compliant, and adaptable;

e. To reduce dependency on a specific business
critical or mission essential function- holder;

f. To develop a clear, measurable, fair, and
practicable Performance Management System

specifically designed for remote work to align
with the crisis or pandemic situations and ensure
that individual and team performance dovetails
into organizational goals; and,

g. To ensure continuous improvement of the
organization through public service continuity
management.

SB Corporation’s business continuity plan now evolves
into Public Service Continuity Plan (PSCP). The PSCP is an
all-hazard plan that aims to ensure continuous delivery of
services to micro, small and medium enterprises amidst
any disruption. The PSCP highlights the internal capacities,
recovery requirements strategies to minimize damage and
loss to essential processes, ensure succession of leadership
and improve continuity capabilities of SB Corporation
(Board Resolution No. 2021-11-3186).

Market Risk — Interest Rate Risk

SB Corporation anticipates, measures, and manages its
interest rate sensitivity position to ensure its long-run
earning power, build-up of its investment portfolio and
avoid economic losses. Special emphasis is placed on the
change in net interest income/expense that will result from
possible fluctuations in interest rates, changes in portfolio
mix and tenor.

Liquidity Risk

SB Corporation seeks to manage its liquidity profile to be
able to finance operating and capital expenditures and
service maturing debts. To coveritsfinancing requirements,
corporate and P3 funds shall be intended to utilize.

As part of its liquidity risk management, the Corporation
regularly evaluates its projected and actual cash flows and
institutesliquidity risk controls. It also continuously assesses
conditions in the financial markets for opportunities to
pursue fund raising activities, in case any requirements
may arise. Fundraising activities may include stand-by
credit lines from government banks.



: it

T R R

The Small Business Corporation (“SB Corp” for brevity)
advocates for the adoption of ecologically responsible
business practices through green procurement for
purchasesofgoodsandservicesthatcause minimaladverse
environment impact. A clean technology, consumption of
electricity and fuels that are green compliant will have an
eventual impact in cutting costs, improve efficiency, and
create healthier workplaces.

Relatedly, SB Corp submitted the following documents
to the Energy Utilization Management Bureau of
the Department of Energy on April 13 and 21, 2022 in
compliance with the Inter-Agency Energy Efficiency
and Conservation Committee (IAEECC) Advisory No. 2
- Mandatory Implementation of Energy Efficiency and
Conservation (EEC) Programs and the Strict Observance
of the Government Energy Management Program (GEMP):

1. Energy Efficiency and Conservation (EEC)
Checklist — contains the following:
a) Institutionalization of EEC;
b) Fuel-Saving Measures;
c) Electricity-Saving Measures; and
d) Other EEC Measures.

2. Office Order No. 014, series of 2022 for the Support
to and Implementation of Government Energy
Management Program.

As SB Corp performs its mandate to provide financial
services to micro, small and medium enterprises, we are
likewise conscious on how operational expenditures can
be minimized or at least maintained at its acceptable level.
Presented below are the SB Corp's electricity, fuel, toner
and paper consumption and copier rental charges:

A. Electricity Consumption

For CY 2022, the Corporation's workplace had reached
80% as its maximum capacity after the lifting of Alert
level restrictions. Despite the recommendation of the
Civil Service Commission (CSC) to adapt a Flexible Work
Arrangements (FWA) where some of personnel have work-

from-home arrangements, we have noted a 1.44% increase
in electricity consumption for CY 2022 versus the CY 2021
recorded electricity consumption. The increase could be
attributed to the increased manpower complement during
the year.

Consistently, electrical consumption is attributed to
computers, copiers/printers, air conditioning, lights, and
appliances installed at the office. The SB Corp uses LED
lights, refrigerators, microwave oven, water dispensers,
vacuum cleaners used are energy- saving appliances and
compliant with the Go Green campaign. Presented below
are the comparative figures of the Corporation’s electricity
consumption:

Electricity Consumption
C¥s 2018 to 2022
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B. Fuel Consumption

For CY 2022, the Corporation’s total consumption
reached 25,579.97 liters, indicating 35% reduction in fuel
consumption compared to the CY 2021 figures at 39,237.18
liters. The decrease in consumption is highly attributed to
the minimized long distance travel requirement during
the year, organized deployment of vehicles and the lifting
of provision for shuttle service.



Fuel Consumption
CYs 2018 to 2022
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C. Toner Consumption, Copier Rental Charges

and Paper Consumption

For CY 2022, toner consumption decreased by 41%
compared to the recorded figure in CY 2021.

For copier rental charges, a slight increase of 4.26% from
CY 2021 have been noted.

Paper consumption increased by almost 172% at 307,427
sheetsin CY 2022 compared to 112,783 sheets in CY 2021. The
increase in paper consumption is attributed to photocopy
requests of additional Management and Board Committee
meetings, regular submission to regulatory agencies like
COA, BSP, CSC, etc. and conduct of internal quality audits
for ISO certification.

Particulars CY 2021 CY 2022
Toner PhP 223,898 PhP 131,878
Copier Rental Charges PhP 618,646 PhP 645,061
Paper 112,783 sheets 307,427 sheets
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COMMISSION ON AUDIT

Commonwealth Avenue, Quezon City

THE BOARD OF DIRECTORS

Small Business Guarantee and Finance Corporation 17t
and 18" Floors, 139 Corporate Center

139 Valero Street, Salcedo Village Makati City

Report on the Audit of the Financial Statements

Adverse Opinion

We have audited the financial statements of the Small
Business Guarantee and Finance Corporation (SB
Corporation), which comprise the statements of financial
position as at December 31, 2022 and 2021, and the
statements of comprehensive income, statements of
changes in equity and statements of cash flows for the
years then ended, and notes to financial statements,
including a summary of significant accounting policies
and other explanatory information.

In our opinion, because of the significance of the matters
discussed in the Bases for Adverse Opinion section of our
report, the accompanying financial statements do not
present fairly, the financial position of SB Corporation as at
December 31,2022 and 2021, and its financial performance
and cash flows for the years then ended in accordance with
Philippine Financial Reporting Standards (PFRSs).

Bases for Adverse Opinion
The following identified material misstatements of several
accounts have pervasive effects to the accompanying

financial statements of SB Corporation:

® The reported carrying amounts of SB Corporation’s
financial assets subject to impairment, namely,



Cash in Banks, Cash Equivalents, Investment
Securities at Amortized Cost, Notes Receivable,
Accounts Receivable and Other Receivables totaling
P15.437 billion and P14.529 billion as at December
31, 2022 and 2021, respectively, are overstated by
undetermined amounts. The impairment model
being adopted by SB Corporation for financial assets
is generally reflective of the incurred loss model,
which results in credit losses being recognized only
when there is an incurred loss event. Such policy is
inconsistent with the expected credit loss model
prescribed by PFRS 9 - Financial Instruments, which
requires the recognition of impairment losses on a
forward-looking basis and before the occurrence of
any credit event.

® The Intra-agency
accounts were not eliminated

Receivables and Payables
in the financial
statements. Intra-agency accounts are reciprocal
accounts that only serve as clearing accounts to
monitor recording of intra-fund transactions which
shall have zero balances at the end of the reporting
period. Consequently, the reported total assets of SB
Corporation as at December 31, 2022 and 2021 are
overstated by P97.488 million and P83.470 million,
respectively, while the reported total liabilities as at
even dates are also overstated by P143.619 million
and P91.590 million, respectively.

® Severalrelevantand material quantitative disclosures
required under PFRS 7 - Financial Instruments:
Disclosures, including a summary of quantitative
data as at December 31, 2022 and 2021 about SB
Corporation’s exposure to each type of risk arising
from financial instruments, are not presented in the
notes to financial statements for CYs 2022 and 2021.
PAS 1requires that the notes to financial statements
must disclose information required by PFRSs that is
not presented elsewhere in the financial statements.

On the other hand, the recognition of Deferred Tax Assets
(DTA) is not duly supported by convincing evidence that
would show sufficiency of future taxable profits against
which the related deductible temporary differences can

be utilized as required by pertinent provisions of PAS
12 - Income Taxes, resulting in the doubtful realizability
of the reported DTA of P776.248 million and P353.027
million as at December 31, 2022 and 2021, respectively.
Due to unavailability of relevant records, we were unable
to determine whether any adjustments might have been
found necessary in respect of the recorded DTA and
Retained Earnings.

We conducted our audits in accordance with International
Standards of Supreme Audit Institutions (ISSAls). Our
responsibilities under those standards are further
described in the Auditor's Responsibilities for the Audit
of the Financial Statements section of our report. We are
independent of SB Corporation in accordance with the
Code of Conduct and Ethical Standards for Commission
on Audit Officials and Employees (Code of Ethics) together
with the ethical requirements that are relevant to our audits
of the financial statements in the Philippines, and we have
fulfilled our other ethical responsibilities in accordance
with these requirements and the Code of Ethics. We believe
that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our adverse opinion.

Other Information

Management is responsible for the other information. The
other information comprises the information included in
the Annual Report for the year ended December 31, 2022,
but does not include the financial statements and our
auditor’s report thereon. The Annual Report for the year
ended December 31, 2022 is expected to be made available
to us after the date of this auditor’s report.

Our opinion on the financial statements does not cover
the other information and we will not express any form of
assurance conclusion thereon.

In connection with our audit of the financial statements,
our responsibility is to read the other information when
it becomes available and, in doing so, consider whether
the other information is materially inconsistent with the
financial statements or our knowledge obtained in the

audit, or otherwise appears to be materially misstated.

Responsibilities of Management and Those Charged with
Governance for the Financial Statements

Management is responsible for the preparation and fair
presentation of the financial statements in accordance
with PFRSs, and for such internal control as Management
determines is necessary to enable the preparation
of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, Management
is responsible for assessing SB Corporation’s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless Management either
intends to liquidate SB Corporation, or to cease operations,
or has no realistic alternative but to do so.

Those charged with governance are
overseeing SB Corporation’s financial
reporting process.

responsible for

Auditor’s Responsibilities for the Audit of the Financial
Statements

Our objectives are to obtain reasonable assurance about
whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error,
and to issue an auditor’'s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is
not a guarantee that an audit conducted in accordance
with ISSAls will always detect a material misstatement
when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
financial statements.

As part of an audit in accordance with ISSAls, we exercise
professional judgment and maintain professional
skepticism throughout the audit. We also:



® |dentify and assess the risks of material

misstatement of the financial statements, whether
due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from
fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of
internal control.

Obtain an understanding of internal control relevant
to the audit in order to design audit procedures
that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the
effectiveness of SB Corporation’s internal control.

Evaluate the appropriateness of accounting policies
usedandthereasonablenessofaccountingestimates
and related disclosures made by Management.

Conclude on the appropriateness of Management'’s
use of the going concern basis of accounting and,
based on the audit evidence obtained, whether
a material uncertainly exists related to events or
conditions that may cast significant doubt on
SB Corporation’s ability to continue as a going
concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our
auditor’s report to the related disclosures in the
financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions
are based on the audit evidence obtained up to
the date of our auditor’'s report. However, future
events in conditions may cause SB Corporation
to cease to continue as a going concern.

Evaluate the overall presentation, structure and
content of the financial statements, including the
disclosures, and whether the financial statements
represent the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with those charged with governance
regarding, among other matters, the planned scope
and timing of the audit and significant audit findings,
including any significant deficiencies in internal control
that we identify during our audit.

We also provide those charged with governance with
a statement that we have complied with relevant
ethical requirements regarding independence, and to
communicate with them all relationships and other
matters that may reasonably be thought to bear on our
independence and where applicable, related safeguards.

Report on Other Legal and Regulatory Requirements

Our audits were conducted for the purpose of forming an
opinion on the basic financial statements taken as a whole.
The supplementary information in Note 30 to the financial
statements is presented for purposes of filing with the
Bureau of Internal Revenue and is not a required part
of the basic financial statements. Such supplementary
information is the responsibility of the Management of SB
Corporation. Because of the significance of the matters
described in the Bases of Adverse Opinion section of our
report, it is inappropriate to, and we do not express an
opinion on the supplementary information referred to
above.

COMMISSION ON AUDIT

MOHAMMAD MUARIFF S. BALANG
OIC Supervising Auditor

May 5, 2023

@
; SmaLL Business dtl
CORPORATION are MoHEs _—

TRANSFORMING THE MSME LANDSECAPE

STATEMENT OF MANAGEMENT'S RESPONSIBILITY
FOR FINANCIAL STATEMENTS

and Finance Corp inn is responsibde for the
financial srateme he sehedulis arached therein,

(22 and 2021 in acc e with the prescrit financial

[ a8 management o

on Audit, theough s authomzed represe:
" Secticn 2, Article [X-T3
otherwise kn OVEFNMEnt
nal Sranda

ILA A, LANTAYONA

Chatrman of the Board

T
OBERT C. BASTILLO CORAZ
2

Preside { E1%

5t dayor May ®23

Signed this

0l Agency of the Dopartmant of Trode end ickstry




2021

NOTE 2022 |as Restated)
EQUITY
Share capital 201 9,962,506,400 9,962 506,400
DECEMBER 31, 2022 AND 2021 Treasury shares 202 (40,000,000) (40,000,000)
“N PHILIPPINE pEso) Sharg premlum 203 79,510,460 79,510,460
Retained earnings 204 6,036,424,503 4673121493
2027 TOTAL EQUITY 16,038,441,363 14675138353
NOTE 2022 {as Restated)
TOTAL EQUITY and LIABILITIES 16,481,194,139 1517 546,002
ASSETS
Current Assets
Cash and cash equivalents 1,959,409.177 1,649,847 951
Investment securities at
amortized cost 5] 2,227,632,423 1,802,284 054
Receivables, net 7 2,084,389 113 4288973173
Inventories 8 271,056 391,964
Mon-current assets held for sale =] (o] 10,791,773 FOR THE YEARS ENDED DECEMBER 31 2022
Other current assets 12 9,767,907 10,365,075 4
AND 2021
6,281,469,676  7.762,653,990 (IN PHILIPPINE PESO)
Non-current Assets 202
Financial assets at fair value NOTE 2022 (as Restated)
through QCI =] 18,212,500 18,212,500
Investment securities at REVENUE
amortized cost 5] 1,796,981,853 1596,181,997 Service and business income 231 504,615,995 331,189,318
Other non-current investments 6 146,500 146,500 Gains 232 5,014,477 10,585,589
Receivables, net 7 7,486,913,197 5,275,078,600 Other non-operating income 233 867,377 1,449,610
Investrment property, net 1o 54,214,727 41,483 230
Property and equipment, net il 57,177,719 55,609,573 510,497,849 343,224,517
Right-of-use assets, net 28] 4,922,757 9,250,981
Deferred tax assets 257 776,248,084 353,027,194 EXPENSES
Other non-current assets 12 4,907,126 5,901,437 Personnel services 24.] 248,999,007 261,524,707
Maintenance and other operating
10:195,726,403°  7i354892,012 expenses 242 164,841,392 184,009,649
Financial expenses 243 4,308,712 11,758,661
TOTAL ASSETS 16,481,194,139 15,117 546,002 Non-cash expenses 24.4 1,127,939,575 Tédy 491,240
1,546,088,693 1,201,784 257
LIABILITIES
Current Liabilities LOSS BEFORE TAX (1,035,590,844) [B858.559,740)
Financial liabilities 13 23,851,807 62,730,850 Income tax benefit 25 398,686,009 53110473
Lease liability 282 2,972,376 4,156,338
Inter-agency pavables 14 29,963,549 11,415,168 LOSS AFTER TAX (636,204,835) (805,449,267
Intra-agency payables 15 143,618,781 91,590,083 Subsidy from National Government 26 2,000,000,000 1,000,000000
Trust liabilities 16 1,608,474 1,371,166
Deferred credits/unearned income 17 24,163,109 24 334 085 TOTAL COMPREHENSIVE INCOME 1,363,095,165 194,550,733
Provisions 12 65,998,250 67,705,952
Other payables 19 93,392,455 16,696,734
385,568,801 380,000,376
Non-current Liabilities
Financial liabilities 13 16,012,493 17,896,316
Lease liability 282 1,334,502 4,306,878
Inter-agency payables T4 39,683,010 40,000,000
Deferred tax liabilities 257 153,970 204,079
57,183,975 62,407 273
TOTAL LIABILITIES 442,752,776 442,407 649

FOR THE YEARS ENDED DECEMBER 31, 2022
AND 2021
(IN PHILIPPINE PESO)

Retained
Earnings
(Note 20.4)

Share
Capital
|Note 20.1)

Total
Equity

Share
Premium
{Note 20.3)

Treasury
Shares
(Mote 20.2)

BALANCE AT
JANUARY 1, 2022
ADIJUSTMENTS:
Prior period
adjustments ] 4] ]
BALANCE AT

JANUARY 1, 2022,
AS RESTATED

9,962,506,400 (40,000,000) 79,510,460 4,673,121,493 14,675,138,353

207,845 207845

2962506400 (40,000000) 79510460 46733IZD3IZE 14675346198

CHANGES IN
EQUITY FOR 2022
Comprenensive

income for
the year 8] [4] 8]

BALANCE AT

DECEMBER
21,2022

1,363.095165 1263095165

9,962,506,400 (40,000,000) 79,510,460 6,036,424,503 16,038,441,363

BALANCE AT
JANUARY 1, 2021
ADIUSTMENTS:
Comprehensive
Income for
the year o] a o] 194,550,733 194,550,733
Dividends dus
to the Natlonal
Government o [ [¥]

BALANCE AT

DECEMBER
21,2021

(87,5907,026) [67207,028)

9962506400 (40,000000) 79510460 4673121493 14675138353

FOR THE YEARS ENDED DECEMBER 31, 2022
AND 2021
(IN PHILIPPINE PESO)

2021
2022 [as Restated)
CASH FLOWS FROM OPERATING ACTIVITIES

Cash Inflows

Collection of receivables 4,978,632,404 3.965,262,204

Receipt of assista ncefsubsidy 2,000,000,000 1,000,000,000

Callection of income/revenue 370,570,786 560,520,765

Other receipts 61,977,316 17,296,872

Total cash inflows 7,411,180,506 5543,072,841




2021

2022 (as Restated)
Cash Outflows
Release of loans to borrowers 5,859,012,366 7,913,392,500
Payment of expenses 303,768,361 370,030,431
Remittance of personnel benefit
contributions and mandatory
deductions 82,283,914 17,530,522
Payments of accounts payable 82,122,581 (0]
Prepayments 25,740,835 5,844,892
Grant of cash advances 2,479,393 ]
Purchase of inventories 554,740 270,730
Payment of guaranty deposits 104,225 (0]
Other disbursements 109,942,700 6,028,540
Total cash outflows 6,466,009,115 8,313,097,615
Net cash provided by (used in)
operating activities 945,171,391  (2,770,017,774)
CASH FLOWS FROM INVESTING ACTIVITIES
Cash Inflows
Proceeds from matured
Investments/redemption of
long-term investments 7,743,452,004 20,279,243,985
Receipt of interest earned 74,663,298 ]
Proceeds from sale/disposal of
investment property 1,586,822 9,137,692
Sale of investments 1,561,667 ]
Proceeds from sale/disposal of
property, plant and equipment 239,085 235,950

Total cash inflows

7,821,502,876

20,288,617,627

Cash Outflows
Purchase/acquisition of investments
Purchase/cnstruction of property,

8,368,093,761

22,606,273,241

plant and equipment 8,154,736 5,310,849
Purchase/construction of
investment property 2,099,493 (0]
Total cash outflows 8,378,347,990 22,611,584,090
Net cash used in investing activities (556,845,114)  (2,322,966,463)
CASH FLOWS FROM FINANCING ACTIVITIES
Cash Outflows
Payment of long-term liabilities 19,083,823 760,185,629
Payment of interest on loans
and other financial charges 1,135,528 20,210,030
Payment of cash dividends 58,557,544 32,008,205
Payment of deposits from
trust liability - 396,054
Total cash outflows 78,776,895 812,799,918
Net cash used in financing activities (78,776,895) (812,799,918)
INCREASE (DECREASE)
IN CASH AND CASH EQUIVALENTS 309,549,382  (5,905,784,155)
Effects of Foreign Exchange Rate
Changes on Cash and Cash Equivalents 1,844 51,341

CASH AND CASH EQUIVALENTS, JANUARY 1

1,649,847,951

7,555,580,765

CASH AND CASH EQUIVALENTS,
DECEMBER 31

5 1,959,409,177

1,649,847,951

1. GENERAL INFORMATION

1.1. Incorporation and Operations

The Small Business Guarantee and Finance Corporation,
commonly known as Small Business Corporation (SB
Corporation), is a government corporation created on
January 24, 1991 by virtue of Republic Act (RA) No. 6977,
as amended on May 6, 1997 and May 23, 2008 by RA Nos.
8289 and 9501, respectively, otherwise known as the
“Magna Carta for Micro, Small and Medium Enterprises
(MSMESs)."” Section 11 of RA No. 6977, as amended, provides:

“Creation of Small Business Guarantee and
Finance Corporation. There is hereby created a
body corporate to be known as the Small Business
Guarantee and Finance Corporation, hereinafter
referred to as the Small Business Corporation
(SB Corporation), which shall be charged with
the primary responsibility of implementing
comprehensive policies and programs to assist
MSMEs in all areas, including but not limited to
finance and information services, training and
marketing.”

SB Corporation’s mandate is to provide access to finance,
financial management and capacity building to MSMEs.
It has several programs for the MSME market, namely,
wholesale lending to smaller financial institutions,
cooperatives and foundations; retail or direct lending
to MSMEs, as well as programs to entrepreneurs in
vulnerable areas affected by natural and man-made
calamities, and venture capital (VC) programs. Details

follow:

a. Wholesale Lending - are available to
qualified microfinance conduits which have
the organizational capability or strength in
downloading lending funds to eligible micro sub-
borrowers with regulated pass-on rate. The facility
aimsto provide microenterprises with an alternative
source of financing that is easy to access and at a

reasonable cost.

b. Retail Lending - various loan facilities which aim
to provide direct lending to registered MSMEs that
are currently “unserved” by the banking system. It
aims to bridge the financing gap for pre-bankable
but viable MSMEs by financing their business
needs, providing training, and helping them build
credit track records and business size for future
bank financing.

c. VC Program —the facility aims to promote business
opportunities for MSMEs mainly for venture capital
financing especially in technology- oriented
industries. It is in the form of risk capital to be
invested as equity to eligible MSME corporations
that may be used for product development; for
the establishment, improvement or expansion of
plant and facilities; for market development; for
working capital; and for environmental projects.

In addition, supplemental funds under the following
initiatives of the National Government (NG) are managed
by SB Corporation:

a. Pondo sa Pagbabago at Pag-asenso (P3) Program
—afinancing initiative to assist microentrepreneurs
throughout the country by providing affordable
and cost-efficient micro loans. An alternative
source of financing that is easy and quick to access,
it is seen to give a boost to the microenterprise
sector, which comprise the bulk of the MSME
sector in the country. The program also aims to
stabilize informal lending, locally known as “five-
six” lending, and prevent microentrepreneurs
from falling victims from these usurious lenders.



b. Rural Agro-enterprise Partnership for Inclusive
Development and Growth (RAPID Growth) Project
— conceptualized by the Department of Trade and
Industry (DTI) and funded by the International
Fund for Agricultural Development (IFAD), aims
to sustainably increase the income of small
farmers and microentrepreneurs engaged in
selected agriculture-based value chains. It has five
components, of which SB Corporation handles
the fourth component, the Innovation Fund.

Innovation Fund is a cooperative undertaking
between the DTl and SB Corporation in various
aspects of agri-based finance program in the
priority value chains; cacao, coffee, coconut oil
and coir, and processed fruits and nuts in selected
provinces in Regions VIII, IX, X, Xl and XII. It is a five-
year program, in force since July 2019 and expected
to be in force until September 2025.

Previously, SB Corporation provided guarantee programs
to larger banks to cover MSME loans without or with
insufficient collateral as allowed under Section 11-B of RA
No. 6977, as amended. However, pursuant to Executive
Order (EO) No. 58 dated July 23, 2018 which mandated
the creation of a single entity handling the government
guarantee system, all guarantee-related assets,
liabilities, funds and functions of SB Corporation were
transferred to the Philippine Guarantee Corporation
(PHILGUARANTEE) on August 31, 2019.

The SB Corporation is under the policy program and
administrative supervision of the MSME Development
(MSMED) Council of the DTI, the primary agency
responsible for the promotion and development of
MSMEs in the country. Taking into consideration its
development objectives, SB Corporation is also subject
to the supervision and examination of the Bangko
Sentral ng Pilipinas (BSP).

The principal office of the SB Corporation is at 17" and
18t Floors, 139 Corporate Center, 139 Valero St., Salcedo

Village, Makati City. It has four regional lending offices
and 75 field offices throughout the Philippines.

1.2.Coping Up with the Operational Effects of the
COVID-19 Pandemic

The pandemic required that the SB Corporation responds
in ways which may even be considered inconceivable pre-
pandemic, given its developmental mandate and crucial
countercyclical role in times of crisis. More importantly,
the SB Corporation’s pandemic response is fully aligned
and adapted to address the unique challenges presented
by restricted mobility and following strict health and
safety protocols. The foregoing demanded a dramatic
acceleration towards operating norms that allow for
enhanced alignment, pace and performance. Outcomes
that would have normally taken years to achieve took
place within months, sometimes even within weeks.
Traditional constructs were dismantled in favor of
agility to tackle the unprecedented and unforeseen
marketplace disruptions. Towards this end, the SB
Corporation implemented the following initiatives and
early policy actions:

a. Developed and implemented a Pandemic Business
Continuity Plan (BCP) to protect its employees
and keep its core and mission-essential business
operations functioning during the pandemic;

b. Ensured that its workplace policies during the
pandemic are responsive, equitable, adaptable,
and compliant to national and local public health
recommendations;

c. Implemented alternative work arrangements
(e.g., work from home, skeleton workforce,
among others) and provided adequate support
mechanisms to SB Corporation personnel;

d. Identified key business processes and resources
required for it to adequately perform its mandate
during the pandemic, particularly the immediate
processing and disbursement of stimulus financing

to pandemic-stricken MSMEs under the COVID-19
Assistance to Restart Enterprises (CARES) Program,;

e. Created functional Ad Hoc Teams (e.g., Document
Verification Team, Business Verification Team,
Loan Releasing Team, and Credit Review Team)
specifically designed to allow for remote work
and adapted to respond to the recovery and
rehabilitation needs of the MSME sector; and

f. Leveraged on the momentum of the new operating
environment to accelerate the organization's
platformification plan, including the launch of a
fully online loan application system and deliberate
shift to digital loan disbursements.

To date, the SB Corporation is continually working on
its platformification plan through the strengthening of
its Information Technology Group to efficiently manage
the increasing number of demands of MSME clients, as
well as the relative support services systems of the SB
Corporation.

1.3. Approval of Financial Statements

The financial statements of the SB Corporation as of
and for the year ended December 31, 2022 (including
the comparative financial statements as of and for
the year ended December 31, 2021) were approved and
authorized for issue by the BOD on May 5, 2023, under
Board Resolution (BR) No. 2023-06-3435.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The significant accounting policies that have been used

in the preparation of these financial statements are

summarized below and in the succeeding pages. These

policies have been consistently applied to all the years
presented, unless otherwise stated.

2.1.Basis of Preparation of Financial Statements

a. Statement of Compliance with Philippine Financial



Reporting Standards

The financial statements of SB Corporation have
been prepared in accordance with the Philippine
Financial Reporting Standards (PFRS). PFRSs
are issued by the Financial and Sustainability
Reporting Standards Council (FSRSC), previously
the Financial Reporting Standards Council (FRSC)
until September 2022, and approved by the
Philippine Board of Accountancy (BOA) based on
International Financial Reporting Standards issued
by the International Accounting Standards Board
(IASB).

As a government-owned or-controlled corporation
(GOCCQ) classified as a Commercial Public Sector
Entity (CPSE), SB Corporation is required to adopt
the PFRS as its applicable financial reporting
framework pursuant to Commission on Audit
(COA) Circular No. 2015-003 dated April 16, 2015, as
modified under COA Circular No. 2022-003 dated
January 24, 2022. Likewise, BSP Circular No. 494
dated September 20, 2005, as reiterated in BSP
Circular No. 1011 dated August 14, 2018, mandates
BSP-supervised financial institutions to adopt in all
respects the PFRS in the preparation of its audited
financial statements for financial reporting.

The financial statements have been prepared using
the measurement bases specified by PFRS for each
type of asset, liability, income and expense. The
measurement bases are more fully described in the
accounting policies that follow.

. Presentation of Financial Statements

The financial statements are presented in
accordance with Philippine Accounting Standard
(PAS) 1, Presentation of Financial Statements.
SB Corporation presents all items of income and
expenses and other comprehensive income (OCI)
in a single Statement of Comprehensive Income
(SCl).

For this purpose, the Corporation adopts the
guidelines laid down under COA Circular No.
2017-004 dated December 13, 2017 on the
preparation of financial statements and other
financial reports and implementation of PFRS
by government corporations classified as CPSEs,
unless Management believes that a different
classification and presentation of the accounts
provide information that is reliable and more
relevant to users of the financial statements.

. Functional and Presentation Currency

Thefinancial statementsare presentedin Philippine
Peso, SB Corporation’s functional and presentation
currency, and all values represent absolute
amounts, except when otherwise indicated.

Iltems included in the financial statements of SB
Corporation are measured using its functional
currency. Functional currency is the currency of
the primary economic environment in which SB
Corporation operates.

d. Going Concern Basis of Accounting

The financial statements were prepared on a going
concern basis which assumes that SB Corporation
will continue in operation for the foreseeable
future and will realize its assets and discharge its
liabilities and commitments in the normal course
of business.

Management believes that SB Corporation
has sufficient funds to continually carry out its
mandate due to the additional equity infusion of
P8.080 billion received in CY 2020 from the NG as
mandated under RA No. 11494, otherwise known
as the Bayanihan to Recover as One Act, or the
Bayanihan Act 2. Further, representation with
Congress is on-going for the amendment of RA
No. 6977, as amended, to increase SB Corporation’s
authorized capitalization to P50.000 billion.

2.2. Adoption of New and Amended PFRSs

Except with respect to the following new and amended
PFRS, the accounting policies adopted in the preparation
and presentation of the financial statements are
consistent with those of prior years. Unless otherwise
indicated, these new and amended standards were
adopted as at January 1,2022 and their adoption did not
have a significant impact on the financial statements.

a. Effective in 2022 that are Relevant to SB Corporation

(i))Amendments to PFRS 3, Business Combinations
— Reference to the Conceptual Framework. The
amendments are intended to replace a reference
to the Framework for the Preparation and
Presentation of Financial Statements, issued
in 1989, with a reference to the Conceptual
Framework for Financial Reporting issued on
March 29, 2018 without significantly changing
its requirements. The amendments added an
exception to the recognition principle of PFRS
3, Business Combinations to avoid the issue
of potential “Day 2" gains or losses arising for
liabilities and contingent liabilities that would
be within the scope of PAS 37, Provisions,
Contingent Liabilities and Contingent Assets,
or Philippine Interpretation IFRIC 21, Levies,
if incurred separately. At the same time, the
amendments added a new paragraph to
PFRS 3 to clarify that contingent assets do not
qualify for recognition at the acquisition date.

(ii) Amendments to PAS 16, Property, Plant and
Equipment — Proceeds Before Intended Use.
The amendments prohibit entities deducting
from the cost of an item of property, plant and
equipment, any proceeds from selling items
produced while bringing that asset to the
location and condition necessary for it to be
capable of operating in the manner intended
by management. Instead, an entity recognizes
the proceeds from selling such items, and the



costs of producing those items, in profit or loss.

The amendments must be applied
retrospectively to items of property, plant and
equipment made available for use on or after
the beginning of the earliest period presented
when the entity first applies the amendment.

(iiiJAmendments to PAS 37, Provisions, Contingent

Liabilities and Contingent Assets - Onerous
Contract, Costs of Fulfilling a Contract. The
amendments specify which costs an entity needs
to include when assessing whether a contract is
onerous or loss-making. The amendments apply
a “directly related cost approach.” The costs that
relate directly to a contract to provide goods or
services include both incremental costs and an
allocation of costs directly related to contract
activities. General and administrative costs do
not relate directly to a contract and are excluded,
unless they are explicitly chargeable to the
counterparty under the contract.

(ivJAnnual Improvements to PFRS (2018 - 2020

Cycle)

®* Amendments to PFRS 9, Financial Instruments
—Feesinthe “10 per cent” Test for Derecognition
of Financial Liabilities. The amendment
clarifies the fees that an entity includes when
assessing whether the terms of a new or
modified financial liability are substantially
different from the terms of the original
financial liability. These fees include only those
paid or received between the borrower and the
lender, including fees paid or received by either
the borrower or lender on the other’s behalf.
An entity applies the amendment to financial
liabilities that are modified or exchanged on
or after the beginning of the annual reporting
year in which the entity first applies the
amendment.

b. Effective in 2022 that are Not Relevant to SB
Corporation

(i) Annual Improvements to PFRS (2018 - 2020
Cycle)

® Amendments to PFRS 1, First-time Adoption
of Philippine Financial Reporting Standards
— Subsidiary as a First-time Adopter. The
amendment permits a subsidiary that elects to
apply Paragraph D16(a) of PFRS 1 to measure
cumulative translation differences using the
amounts reported by the parent, based on
the parent’s date of transition to PFRS. This
amendment is also applied to an associate or
joint venture that elects to apply Paragraph
D16(a) of PFRS 1.

® Amendments to PAS 41, Agriculture — Taxation
in Fair Value Measurements. The amendment
removes the requirement in Paragraph 22
of PAS 41 that entities exclude cash flows for
taxation when measuring the fair value of
assets within the scope of PAS 41. This will
ensure consistency with the requirements in
PFRS 13.

2.3. PFRS Issued but not yet Effective

The following pronouncements were issued and
adopted by the FSRSC before the year ending December
31,2022 and are mandatorily effective for annual periods
beginning on or after January 1, 2023. SB Corporation
intends to adopt these standards when they become
effective. Except as otherwise indicated, SB Corporation
does not expect that future adoption of these
pronouncements will have a significant impact on its
financial statements.

a. Effective Beginning on or After January 1, 2023

(i) Amendments to PAS 1, Presentation of Financial
Statements, and PFRS Practice Statement

2, Disclosure of Accounting Policies. The

amendments provide guidance and examples

to help entities apply materiality judgements to

accounting policy disclosures. The amendments

aim to help entities provide accounting policy

disclosures that are more useful by:

® Replacing the requirement for entities to
disclose their “significant” accounting policies
with a requirement to disclose their “material”
accounting policies; and

® Adding guidance on how entities apply the
concept of materiality in making decisions
about accounting policy disclosures.

(ii) Amendments to PAS 8, Accounting Policies,

Changes in Accounting Estimates and Errors,
Definition of Accounting Estimates. The
amendments introduce a new definition of
accounting estimates and clarify the distinction
between changes in accounting estimates
and changes in accounting policies and the
correction of errors. The amendments also clarify
that the effects on an accounting estimate of a
changeinaninputorachangeinameasurement
technique are changes in accounting estimates
if they do not result from the correction of prior
period errors.

(iiiJAmendments to PAS 12, Income Taxes — Deferred

Tax Related to Assetsand Liabilities Arising froma
Single Transaction. The amendments narrow the
scope of the initial recognition exception under
PAS 12, so that it no longer applies to transactions
that give rise to equal taxable and deductible
temporary differences. The amendments also
clarify that where payments that settle a liability
are deductible for tax purposes, it is a matter of
judgement (having considered the applicable tax
law) whether such deductions are attributable
for tax purposes to the liability recognized in
the financial statements (and interest expense)
or to the related asset component (and interest
expense). The amendments are applicable to



transactions that occur on or after the beginning
of the earliest comparative period presented.

b. Effective Beginning on or After January 1, 2024

(i) Amendments to PAS 1, Presentation of Financial
Statements - Classification of Liabilities as
Current or Non-current. The amendments clarify
Paragraphs 69 to 76 of PAS 1, to specify the
requirements for classifying liabilities as current
or non-current. The amendments:
® What is meant by a right to defer settlement;
® That a right to defer must exist at the end of
the statement of financial position (SFP) date;

® That classification is unaffected by the
likelihood that an entity will exercise its deferral
right; and

® That only if an embedded derivative in
a convertible liability is itself an equity
instrument would the terms of a liability not
impact its classification.

The amendments are originally effective for annual
reporting periods beginning on or after January 1,
2023 and must be applied retrospectively. However,
in November 2021, the IASB tentatively decided to
defer the effective date to no earlier than January
1,2024.

(ii) Amendments to PFRS 16, Lease Liability in a Sale
and Leaseback. The amendments specify how a
seller-lessee measures the lease liability arising
in a sale and leaseback transaction in a way that
it does not recognize any amount of the gain or
loss that relates to the right of use retained.

c. Effective Beginning on or After January 1, 2025

(i) PFRS 17, Insurance Contracts. PFRS 17 is a
comprehensive new accounting standard for
insurance contracts covering recognition and
measurement, presentation, and disclosure.
Once effective, PFRS 17 will replace PFRS 4,

Insurance Contracts, which currently permits
a wide variety of practices in accounting for
insurance contracts. This new standard applies
to all types of insurance contracts, regardless
of type of entities that issue them, as well as to
certain guarantees and financial instruments
with discretionary participation features. A few
exceptions will apply.

The overall objective of PFRS 17 is to provide an
accounting model for insurance contracts that
is more useful and consistent for insurers. In
contrast to the requirements of PFRS 4, which
are largely based on grandfathering of previous
local accounting policies, PFRS 17 provides a
comprehensive model for insurance contracts
covering all relevant accounting aspects.

The core of PFRS 17 is the general model,
supplemented by a specific adaptation for
contracts with direct participation features, or the
so-called variable fee approach, or a simplified
approach mainly for short- duration contracts, or
the so-called premium allocation approach.

On December 15, 2021, then FRSC amended the
mandatory effective date of PFRS 17 from January
1, 2023 to January 1, 2025. This is consistent
with Circular Letter No. 2020-62 issued by the
Insurance Commission, which deferred the
implementation of PFRS 17 by two years after its
effective date as decided by the IASB.

d. Deferred Effectivity:

(i) Amendments to PFRS 10, Consolidated Financial

Statements, and to PAS 28, Investments
in Associates and Joint Ventures - Sales or
Contribution of Assets between an Investor and
its Associates or Joint Venture. The amendments
address the conflict between PFRS 10 and PAS 28
in dealing with the loss of control of a subsidiary
that is sold or contributed to an associate or

joint venture. The amendments clarify that a full
gain or loss is recognized when a transfer to an
associate or joint venture involves a business as
defined in PFRS 3. Any gain or loss resulting from
the sale or contribution of assets that does not
constitute a business, however, is recognized
only to the extent of unrelated investors’ interests
in the associate or joint venture.

On January 13, 2016, then FRSC deferred the
original effective date of January 1, 2016 of the
said amendments until the IASB completes its
broader review of the research project on equity
accounting that may result in the simplification
of accounting for such transactions and of other
aspects of accounting for associates and joint
ventures.

2.4. Current and Non-Current Classification

SB Corporation presents assets and liabilities in the SFP
based on current and non-current classification.

An asset is current when it is: (i) expected to be realized
or intended to be sold or consumed in normal operating
cycle; (ii) held primarily for the purpose of trading;

(iii) expected to be realized within twelve months after
reporting date; or (iv) cash or cash equivalents, unless
restricted from being exchanged or used to settle a
liability for at least 12 months after reporting date. All
other assets are classified as non-current.

A liability is current when: (i) it is expected to be settled
in the normal operating cycle; (ii) it is held primarily
for the purpose of trading; (iii) it is due to be settled

within 12 months after reporting date; or (iv) there is
no unconditional right to defer the settlement of the
liability for at least 12 months after reporting date. All
other liabilities are classified as non-current.

Deferred tax assets and liabilities are classified as non-
current assets and liabilities, respectively.



2.5. Cash and Cash Equivalents

Cash comprises of cash on hand and in banks. Cash
equivalents are short-term, highly liquid investments
that are readily convertible to a known amount of cash
and are subject to an insignificant risk of changes in
value, having been within three months of maturity
when placed or acquired.

2.6. Financial Instruments

Financial instruments are recognized in the SFP when,
and only when, SB Corporation becomes a party to the
contractual provisions of the instrument. For purposes
of classifying financial instruments, an instrument is
considered as an equity instrument if it is non-derivative
and meets the definition of equity for the issuer in
accordance with the criteria under PAS 32, Financial
Instruments: Presentation. All other non-derivative
financial instruments are treated as debt instruments.

a. Financial Assets

(i) Classification and Initial Measurement

At initial recognition, financial assets are
classified and measured at amortized cost, at
fair value through OCI (FVOCI), or at fair value
through profit or loss (FVPL). The classification
of financial assets at initial recognition depends
on the financial asset's contractual cash flow
characteristics and SB Corporation’s business
model for managing them. SB Corporation
initially measures a financial asset at its fair value,
and in the case of a financial asset not at FVPL,
plus transaction costs.

In order for a financial asset to be classified
and measured at amortized cost or FVOCI, it
needs to give rise to cash flows that are “solely
payments of principal and interest” (SPPI) on the
principal amount outstanding. This assessment
is referred to as the SPPI test and is performed at

an instrument level.

SB Corporation’s business model for managing
financial assets refers to how it manages its
financial assets in order to generate cash flows.
The business model determines whether cash
flows will result from collecting contractual cash
flows, selling the financial assets, or both.

Purchases or sales of financial assets that require
delivery of assets within a time frame established
by regulation or convention in the market place
(regular way trades) are recognized on the trade
date, i.e, the date that SB Corporation commits
to purchase or sell the asset.

(ii) Subsequent Measurement

Financial assets are measured at amortized cost
if both of the following conditions are met: (i) the
asset is held within SB Corporation’s business
model, the objective of which is to hold assets
in order to collect contractual cash flows; and (ii)
the contractual terms of the instrument give rise
on specified dates to cash flows that are SPPI on
the principal amount outstanding.

Financial assets at amortized cost are
subsequently measured using the effective
interest rate (EIR) method and are subject to
impairment. Gains and losses are recognized in
profit or loss when the asset is derecognized,
modified or impaired.

SBCorporation'sfinancial assetsatamortized cost
as at December 31,2022 and 2021 are presented in
the SFP as cash and cash equivalents, receivables
and investment securities at amortized cost.

Financial assets at FVOCI are subsequently
measured at fair value. Interest income
calculated wusing the EIR method, foreign
exchange revaluation and impairment losses or

reversals are recognized in profit or loss in the
same manner as for financial assets measured at
amortized cost. The remaining fair value changes
are recognized in OCI. On derecognition, gains
and losses accumulated in OCI are reclassified to
profit or loss.

(iii)Impairment of Financial Assets

SB Corporation recognizes an allowance for
expected credit losses (ECLs) for all debt
instruments not held at FVPL. SB Corporation
considers past events, current conditions, and
forecasts of future economic conditions in
assessing impairment.

SB Corporation calculates ECLs based on
probability-weighted estimates to measure
cash shortfalls. A cash shortfall is the difference
between the contractual cash flows due in
accordance with the contract and all the cash
flows that SB Corporation expects to receive,
discounted at the original effective interest
rate. The expected cash flows will include cash
flows from the sale of collateral held or other
credit enhancements that are integral to the
contractual terms.

ECLs are recognized in three stages based on
whether there has been a significant increase in
credit risk (SICR) of a financial asset as follows:

Stage Characteristics

ECL Assessment

Stage Credit exposures that are 12-month ECL

considered “performing” and
with no SICR since initial
recognition or with low credit
risk

Stage 2 Credit exposures that are Lifetime ECL

considered “under-
performing” or not yet
non-performing but with
SICR since initial recognition

Stage 3 Credit exposures with Lifetime ECL

objective evidence of
impairment, thus, considered
as “non- performing”



Lifetime ECL are the ECL that result from all
possible default events over the expected life of
the credit exposure, irrespective of the timing
of the default while the 12-month ECL pertains
to the portion of lifetime ECL that result from
default events on credit exposure that are
possible within the 12 months after the reporting
date.

In measuring the ECL, SB Corporation takes
into consideration an unbiased and probability-
weighted amount that is determined by
evaluating a range of possible outcomes, time
value of money, and reasonable and supportable
information that is available without undue
cost or effort at the reporting date about past
events, current conditions and forecasts of future
economic conditions.

In assessing whether there is a SICR of a credit
exposure, SB Corporation compares the risk of a
default occurring on the credit exposure as at the
reporting date with the risk of default occurring
as at the date of initial recognition, and considers
reasonable and supportable information that
is available without undue cost or effort, that is
indicative of SICR since initial recognition. The
date of initial recognition is the date that SB
Corporation becomes a party to the contractual
provisions of the financial instruments.

At a minimum, there is a SICR when contractual
payments of borrowers have been past due
for at least 30 days. SB Corporation adopts the
definition of “default” as defined by the BSP.
Thus, SB Corporation considers a credit exposure
in past due (Stage 2 — Underperforming) and in
default (Stage 3 - Non-performing) when the
borrower is past due on its contractual payments
for more than 30 days and 90 days, respectively.

As a part of a qualitative assessment of whether
a customer is in default, SB Corporation also

considers a variety of instances that may indicate
unlikeliness to pay. When such events occur,
SB Corporation carefully considers whether the
event should result in treating the customer as
defaulted.

Calculation of ECL is a function of the probability
of default (POD), exposure-at-default (EAD),
and loss-given default (LGD) with the timing
of the loss also considered, and is estimated
by incorporating forward- looking economic
information, where available without undue cost
or effort, and through the use of experienced
credit judgment.

® POD is an estimate of the likelihood that a
credit exposure will not be repaid. POD will be
based on historical data and estimated based
on current market conditions, and reasonable
and supportable information about future
economic conditions.

® LGD is an estimate of the percentage of loss
that SB Corporation will incur in the event that
the borrower defaults on its obligations after
considering all recoveries and costs.

® EADisthe expectedvalue ofthe creditexposure
at the time of default with consideration on
the expected changes in the credit exposure
after the reporting date, including repayments
of principal and interest.

PFRS 9 notes that entities, in the estimation of
allowance for ECL, should use reasonable and
supportable forward-looking information where
available without undue cost or effort. However,
when information that is more forward-looking
than past due status is not available without
undue cost or effort, an entity may use past
due information to determine whether there
have been SICR since initial recognition. PFRS
9 likewise notes that information on individual
asset level may not be available and a collective

assessment for groups of financial assets may be
necessary to ensure that SICR is recognized in a
timely manner and not only after the instrument
becomes past due.

Under these contexts, SB Corporation uses
historical loss patterns in the estimation of
allowances for ECLs. Historical averages are
calculated and adjusted, if necessary, to take
into account the reasonable and supportable
information that is available, without undue cost
or effort, at the reporting date about current
conditions and forecasts of future economic
conditions using experienced credit judgments.

(iv) Reclassification

(v

~

SB Corporation can only reclassify financial
assets if the objective of its business model
for managing those financial assets changes.
A change in the objective of SB Corporation’s
business model will be implemented only at the
beginning of the next reporting period following
the change in the business model.

Derecognition

A financial asset or, where applicable, a part of
a financial asset or part of a group of financial
assets is derecognized when: (i) the right to
receive cash flows from the asset has expired;
or (ii) SB Corporation has transferred its right to
receive cash flows from the asset or has assumed
an obligation to pay the received cash flows in
full without material delay to a third party under
a pass-through arrangement; and either SB
Corporation has transferred substantially all the
risks and rewards of the asset, or SB Corporation
has neither transferred nor retained substantially
all the risks and rewards of the asset, but has
transferred control of the asset.

When SB Corporation has transferred its rights to



receive cash flows from an asset or has entered
into a pass-through arrangement, it evaluates
if, and to what extent, it has retained the risks
and rewards of ownership. When it has neither
transferred nor retained substantially all of the
risks and rewards of the asset, nor transferred
control of the asset, SB Corporation continues to
recognize the transferred asset to the extent of
its continuing involvement.

Financial assets are written off either partially or
in their entirety only when there is no realistic
prospect of future recovery and the related
collateral, if any, has been realized or is without
recoverable value. If a write-off is later recovered,
any amounts formerly charged are credited to
“Miscellaneous Income” in the SCI.

Approval of the BOD is sufficient to effect
the write-off of credit-related receivables and
advances. However, further authority from
COA is required to write-off non-credit-related
receivables and advances pursuant to COA
Circular No. 2016-005 dated December 19, 2016.

(vi)Modification of Financial Assets

SB Corporation likewise derecognizes a financial
asset when the terms and conditions have been
renegotiated to the extent that substantially,
it becomes a new asset, with the difference
between its' carrying amount and the fair value
of the new asset recognized as a derecognition
gain or loss in profit or loss, to the extent that an
impairment loss has not already been recorded.

SB Corporation considers both qualitative and
guantitative factors in assessing whether a
modification of financial asset is substantial or
not. When assessing whether a modification
is substantial, SB Corporation considers the
following factors, among others: (i) change in
currency; (ii) introduction of an equity feature;

(iii) change in counterparty; and (iv) if the
modification results in the asset no longer
considered SPPI.

When the modification of a financial asset results
in the derecognition of the existing financial
asset and the subsequent recognition of a new
financial asset, the modified asset is considered
a “new” financial asset. Accordingly, the date of
the modification shall be treated as the date of
initial recognition of that financial asset when
applying the impairment requirements to the
modified financial asset.

If the modification does not result in cash flows
that are substantially different, the modification
does not result in derecognition. Based on the
change in cash flows discounted at the original
EIR, SB Corporation records a modification gain
or loss, to the extent that an impairment loss has
not already been recorded.

b. Financial Liabilities

(i) Classification and Measurement

Financial liabilities are classified, at initial
recognition as financial liabilities at FVPL, loans
and borrowings, payables. All financial liabilities
are recognized initially at fair value and, in the
case of loans and borrowings and payables, net
of directly attributable transaction costs. SB
Corporation’s financial liabilities as at December
31,2022 and 2021 include accounts payable, notes
payable, loans payable, lease liability, and interest
payable.

(ii) Subsequent Measurement

After initial recognition, interest-bearing loans
and borrowings are subsequently measured at
amortized cost using the EIR method. Gains and
losses are recognized in profit or loss when the

liabilities are derecognized as well as through the
EIR amortization process.

Amortized cost is calculated by taking into
account any discount or premium on acquisition
and fees or costs that are an integral part of the
EIR. The EIR amortization is included as finance
costs in the SCI.

As at December 31, 2022 and 2021, this category
generally applies to loans payable and lease
liability.

(iii) Derecognition

A financial liability is derecognized when the
obligation under the liability is discharged
or canceled or has expired. When an existing
financial liability is replaced by another from the
same lender on substantially different terms, or
the terms of an existing liability are substantially
modified, such an exchange or modification is
treated as a derecognition of the original liability
and the recognition of a new liability, and the
difference in the respective carrying amounts is
recognized in profit or loss.

SB Corporation considers a modification
substantial based on qualitative factors and if
it results in a difference between the adjusted
discounted present value and the original
carrying amount of the financial liability of or
greater than 10 percent.

Similar with financial assets, when the
modification of a financial liability is not
considered substantial, SB Corporation records a
modification gain or loss based on the change in
cash flows discounted at the original EIR.

c. Offsetting of Financial Instruments

Financial assets and financial liabilities are offset



and the net amount reported in the SFP, if and
only if, there is a currently enforceable legal right
to offset the recognized amounts and there is an
intention to settle on a net basis, to realize the asset
and settle the liability simultaneously.

As at December 31, 2022 and 2021, there are no
financial assets and liabilities that were offset.

2.7. Fair Value Measurement

Fair value is the price that would be received to sell
an asset or paid to transfer a liability in an orderly
transaction between market participants at the
measurement date.

The fair value measurement is based on the
presumption that the transaction to sell the asset
or transfer the liability takes place either (a) in the
principal market for the asset or liability, or (b) in
the absence of a principal market, in the most
advantageous market for the asset or liability.

The fair value of an asset or a liability is measured
using the assumptions that market participants
would use when pricing the asset or liability,
assuming that the market participants act in their
best economic interest.

Assets and liabilities for which fair value is
measured or disclosed in the financial statements
are categorized within the fair value hierarchy,
described as follows, based on the lowest level input
that is significant to the fair value measurement as
a whole:

a. Level 1- Quoted (unadjusted) market prices in
active markets for identical assets or liabilities;

b.Level 2 — valuation techniques for which the
lowest level input that is significant to the fair
value measurement is directly or indirectly
observable; and
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c. Level 3 - valuation techniques for which the
lowest level input that is significant to the fair
value measurement is unobservable.

For assets and liabilities that are recognized in
the financial statements on a recurring basis, SB
Corporation determines whether transfers have
occurred between Levels in the hierarchy by re-
assessing categorization (based on the lowest level
inputthatissignificanttothefairvalue measurement
as a whole) at the end of each reporting period.

Inventories

Inventories are tangible items with costs below the
capitalization threshold for Property and Equipment
and initially recorded at cost. Costs of inventories
include all costs of purchase and other costs incurred
to bring the inventories to their present location and
condition and are accounted for using the moving
average cost method.

Subsequently, inventories are valued at the lower of
cost or net realizable value. Net realizable value is
the estimated selling price in the ordinary course of
operations, less the estimated costs of completion
and the estimated costs necessary to make the sale,
exchange, or distribution.

Unissued inventories are regularly presented in the
Monthly Inventory Report for monitoring purposes.

Prepayments and Other Assets

Prepayments and other assets pertain to other
resources controlled by the Corporation as a result
of past events. They are recognized in the financial
statements when it is probable that the future
economic benefits will flow to the Corporation and
the asset has a cost or value that can be measured
reliably.

Other recognized assets of similar nature, where
future economic benefits are expected to flow to
the Corporation beyond one year after the end of the
reporting period or in the normal operating cycle of
the business, if longer, are classified as non-current
assets.

2.10.Non-current Assets Held for Sale

Non-current assets are classified as held for
sale if their carrying amounts will be recovered
principally through a sale transaction rather than
through continuing use. The criteria for held for
sale classification is regarded as met only when the
sale is highly probable and the asset is available for
immediate sale in its present condition. Actions
required to complete the sale should indicate that
it is unlikely that significant changes to the sale
will be made or that the decision to sell will be
withdrawn. Management must be committed to the
sale expected within one year from the date of the
classification.

In the event that the sale of the asset is extended
beyond one year, the extension of the period
required to complete the sale does not preclude
an asset from being classified as held for sale if the
delay is caused by events or circumstances beyond
SB Corporation’s control and there is sufficient
evidence that SB Corporation remains committed to
its plan to sell the asset.

Non-current assets held for sale (NCAHS) are
measured at the lower of their carrying amounts
and fair values less costs to sell. Costs to sell are the
incremental costs directly attributable to the sale,
excluding finance costs and income tax expense.
Assets classified as held for sale are not subject to
depreciation or amortization. Gains or losses arising
from the sale or remeasurement of assets held for
sale are recognized in profit or loss.

An asset that ceases to be classified as held for sale
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is measured at the lower of:

(i) its carrying amount before the asset was classified
as held for sale, adjusted for any depreciation,
amortization or revaluations that would have been
recognized had the asset not been classified as
held-for-sale; and, (ii) its recoverable amount at the
date of the subsequent decision not to sell. Any
adjustment to the carrying amount of an asset that
ceases to be classified as held for sale resulting in
either a gain or loss, is recognized in profit or loss. An
impairment loss is also recognized for any initial or
subsequent write-down of the assets held for sale to
fair value less cost to sell, to the extent that it has not
been previously recognized in profit or loss.

On the other hand, any gain from any subsequent
increase in fair value less costs to sell of an asset
up to the extent of the cumulative impairment loss
that has been previously recognized is recognized in
profit or loss.

Investment Properties

Investment properties are properties held either
to earn rental income or for capital appreciation or
for both, but not for sale in the ordinary course of
business, use in the production or supply of goods or
services or for administrative purposes.

Investment properties are initially recorded at cost,
which includes directly attributable costs incurred.
Subsequent to initial recognition, investment
properties, except land, are stated at cost less
accumulated depreciation and accumulated
impairment losses, if any. The depreciable amount
is allocated using a straight-line method over
the remaining useful life. Land is subsequently
measured at cost less accumulated impairment, if
any.

Investment properties include real and other
properties acquired (ROPA) in settlement of loans
and receivables through foreclosure or dacion in

payment. Foreclosed properties are classified under
investment properties upon: (i) entry of judgment
in case of judicial foreclosure; (ii) execution of the
Sheriff's Certificate of Sale in case of extra-judicial
foreclosure; or (iii) notarization of the Deed of Dacion
in case of dacion in payment.

ROPA are initially booked at the carrying amount
of the loan, i.e., outstanding loan balance less
allowance for credit losses computed based on PFRS
9 provisioning requirement which takes into account
the fair market value of the collateral, plus booked
accrued interest less allowance for credit losses,
plus transaction costs incurred upon acquisition.
Maintenance and other carrying costs subsequent
to the foreclosure or acquisition of such property are
taken up as expenses. Realized gain on sale thereof
is credited to income.

Consistent with BSP Circular No. 520 dated March 20,
2006, SB Corporation adopts the following policies
in accounting for ROPA:

a. Land and buildings are accounted for using
the cost model under PAS 40,
Investment Property;

b. Other non-financial assets shall be accounted
for using the cost model under PAS 16,
Property, Plant and Equipment;

c. Buildings and other non-financial assets are
depreciated over the remaining useful life of
the assets, which shall not exceed ten years
and three years from the date of acquisition,
respectively; and

d.Land, buildings and other non-financial assets
shall be subject to the impairment provisions
of PAS 36, Impairment of Assets.

The appraisal of all investment property is made
at least every other year to determine whether

impairment exists. Immediate re-appraisal s
conducted on investment property that materially
declined in value. If the recoverable amount or
appraised value of investment property is less than
its carrying amount, the difference is recognized in
the SCIl as impairment loss.

An investment property, including the related
accumulated depreciation and any impairment
losses, is derecognized upon disposal or when it is
permanently withdrawn from use and no future
economic benefits are expected from its disposal.
Any gains or losses on the retirement or disposal of
an investment are recognized in profit or loss in the
period of the retirement or disposal.

Transfers are made to or from investment property
only when there is a change in use. For a transfer
from investment property to the owner’s occupied
property, the deemed cost for subsequent
accounting is the fair value at the date of change in
use. If the owner’s occupied property becomes an
investment property, SB Corporation accounts for
such property in accordance with the policy stated
under property and equipment up to the date of
change in use.

2.12.Property and Equipment

SB Corporation’s property and equipment are
stated at cost less accumulated depreciation and
accumulated impairment losses, if any. The initial
cost of property and equipment consists of its
purchase price, including taxes, and any directly
attributable costs of bringing the asset to its working
condition and intended use.

Pursuant to COA Circular Nos. 2016-006, 2017-004
and 2022-004, dated December 29, 2016, December
13,2017 and May 31,2022 respectively, a capitalization
threshold of P50,000 is applied as the minimum
cost of an individual asset to be recognized as
property and equipment. Tangible items below



the capitalization threshold are accounted for as
inventories.

Subsequent expenditures for additions, major
improvements and renewals are capitalized when it
is probable that future economic benefits associated
with the item will flow to the Corporation and the
cost of the item can be measured reliably. All other
repairs and maintenance are charged to expense in
the year they are incurred.

Depreciation is computed using the straight-line
method to allocate the cost of the assets, net of
residual value, over their estimated useful lives as
listed below. Meanwhile, leasehold improvements
are amortized over the shorter of the terms of the
covering leases and the estimated useful lives of the
improvements.

Type of Property and Equipment Estimated Useful Life

Building and structures,

and leasehold improvements 10 to 30 years
Office furniture and fixtures 10 years
Machinery and equipment Syears
Transportation equipment 7 years

The carrying values of the property and equipment
are reviewed for impairment when events or
changes in circumstances indicate that the carrying
value may not be recoverable. If any such indication
exists and where the carrying values exceed the
estimated recoverable amount, an impairment loss
is recognized in the SCI.

When property and equipment are retired or
otherwise disposed of, the cost and the related
accumulated depreciation and impairment losses,
if any, are derecognized, and any resulting gain or
loss (calculated as the difference between the net
disposal proceeds and the carrying amount of the
asset) is included as income or loss in the SCI.

2.13.Impairment of Non-financial Assets

SB Corporation assesses at each reporting date
whether there is an indication that a non-financial
asset. If any such indication exists or when annual
impairment testing for a non-financial asset is
required, SB Corporation makes an estimate of
the non-financial asset’'s recoverable amount.
Recoverable amount is the higher of a non-financial
asset’s fair value less costs to sell and its value in use
and is determined for an individual asset, unless the
non-financial asset does not generate cash inflows
that are largely independent of those from other or
groups of non-financial assets.

When the carrying amount of a non-financial asset
exceeds its recoverable amount, the non-financial
asset is considered impaired and is written down
to its recoverable amount. An impairment loss is
charged against operations in the year in which it
arises.

An impairment assessment is also made at each
reporting date as to whether there is any indication
that previously recognized impairmentlosses may no
longer exist or may have decreased. If such indication
exists, the recoverable amount is estimated. A
previously recognized impairment loss is reversed
only if there has been a change in estimates used to
determine the asset’s recoverable amount since the
last impairment loss was recognized. If that is the
case, the carrying amount of the asset is increased
to its recoverable amount. That increased amount
cannot exceed the carrying amount that would
have been determined, net of depreciation, had no
impairment loss been recognized for the asset in
prior years. Such reversal is recognized in the SCI.

For property and equipment, after such reversal, the
depreciation expense is adjusted in future years to
allocate the asset’s revised carrying amount, less
any residual value, on a systematic basis over its
remaining life.

2.14.Provisions and Contingencies

Provisions are recognized when: (a) SB Corporation
has a present obligation (legal or constructive) as
a result of a past event; (b) it is probable that an
outflow of resources embodying economic benefits
will be required to settle the obligation; and (c) a
reliable estimate can be made of the amount of the
obligation.

Provisions are measured at the estimated
expenditure required to settle the present obligation,
based on the most reliable evidence available at the
end of the reporting period, including the risks and
uncertainties associated with the present obligation.
Where there are a number of similar obligations,
the likelihood that an outflow will be required in
settlement is determined by considering the class of
obligations as a whole.

When time value of money is material, long-term
provisions are discounted to their present values
using a pre-tax rate that reflects market assessments
and the risks specific to the obligation. The increase
in provision due to passage of time is recognized as
interest expense.

Where SB Corporation expects some or all of a
provision to be reimbursed, the reimbursement is
recognized as a separate asset but only when the
reimbursement is virtually certain and at an amount
not exceeding the related provision. The expense
relating to any provision is presented in profit or loss,
net of any reimbursement.

Provisions are reviewed at the end of each reporting
period and adjusted to reflect the current best
estimate.

Contingent liabilities are not recognized but are
disclosed in the financial statements unless the
possibility of an outflow of resources embodying
economic benefits is remote. Contingent assets are
not recognized but are disclosed in the financial
statements when an inflow of economic benefits is



probable.

2.15.Equity

Share capital represents the nominal value of shares
of stock that have been issued. When the shares
are issued at a premium, the difference between
the proceeds and par value is credited to “Share
Premium,” net of direct costs incurred related to the
equity issuance.

Treasury shares are stated at the cost of reacquiring
such shares and are deducted from equity until the
shares are cancelled, reissued or disposed of.

The total paid-in capital of SB Corporation represents
the aggregate amount of the equity contributions
of the NG and its instrumentalities, whether in
cash or in kind, as mandated under RA No. 6977, as
amended.

Retained earnings (Deficit) represent all current
and prior period results of operations as disclosed in
profit and loss, reduced by the amount of dividends
required to be declared and remitted to the NG
pursuant to the RA No. 7656, or the “Dividends Law.”

2.16.Revenue Recognhnition

Revenue is recognized to the extent that it is
probable that the economic benefits will flow to
SB Corporation and the revenue can be reliably
measured. Revenue is measured at the fair value of
the consideration received.

PFRS 15, Revenue from Contracts with Customers
establishes a five-step model to account for revenue
arising from contracts with customers. The five-
step model follows: (i) identify the contract(s) with
a customer; (ii) identify the performance obligations
in the contract; (iii) determine the transaction price;
(iv) allocate the transaction price to the performance
obligations in the contract; (v) recognize revenue

when (or as) the entity satisfies a performance
obligation.

Under PFRS 15, revenue is recognized at an amount
that reflects the consideration to which an entity
expects to be entitled in exchange for transferring
goods or services to a customer. The standard
requires SB Corporation to exercise judgment,
taking into consideration all of the relevant facts
and circumstances when applying each step of the
model to contracts with customers. The standard
also specifies the accounting for incremental costs
of obtaining a contract and the costs directly related
to fulfilling a contract.

The following specific recognition criteria, which did
not materially change from PAS 18, Revenue, must
also be met before revenue is recognized:

a. Revenue Within the Scope of PFRS 15

(i) Fees and Commissions

Fees earned for the provision of services over
a period of time, such as service fees, related
processing fees and evaluation fees, are accrued
over that period as the customer simultaneously
receives and consumes the benefits provided by
SB Corporation.

Fees arising from negotiating or participating
in the negotiation of a transaction, such
as restructuring fees, are recognized on
completion of the underlying transaction. Fees
or components of fees that are linked to a certain
performance are recognized after fulfilling the
corresponding criteria.

(ii) Fines and Penalties
Fines and penalties are recognized only upon

collection or accrued when there is reasonable
degree of certainty as to its collectability.

(iii)Other Income

Income from sale of properties is recognized
upon completion of the earnings process and
the collectability of the sales price is reasonably
assured under “Gains” in the SCI.

b. Revenue Outside the Scope of PFRS 15

(i) Interest Income

Interest income on financial instruments
measured at amortized cost and FVOCI are
recognized based on the EIR method of
accounting. The EIR method is a method of
calculating the amortized cost of a financial
asset or a financial liability and allocating the
interest income or interest expense over the
relevant period.

TheEIRistheratethatexactlydiscountsestimated
future cash payments or receipts throughout the
expected life of the financial instrument or, when
appropriate, a shorter period to the net carrying
amount of the financial asset or financial liability.

Once a financial asset has been written down as
a result of an impairment loss, interest income is
recognized thereafter using the rate of interest
used to discount the future cash flows for the
purpose of measuring the impairment loss.

(ii) Recovery on Written-off Assets
Income arising from collections on accounts or
recoveries from impairment of items previously
written-off are recognized in the year of recovery.

(iii) Dividend Income

Dividend income is recognized when SB
Corporation’s right to receive the



payment is established.

Collections from accounts which did not qualify
for revenue recognition are treated as customer’s
deposit included as part of “Deferred Credits/
Unearned Income” (Note 17) in the SFP.

2.17.Cost and Expense Recognition

Expenses are decreases in economic benefits during
the year in the form of outflows or decrease of assets
or incurrence of liabilities that result in decrease in
equity, other than those relating to distributions to
equity participants. Expenses encompass losses as
well as those expenses that arise in the course of the
ordinary activities of the entity.

Costs and expenses are recognized in profit or
loss upon utilization of the assets or services, or
at the date those are incurred, unless identifiable
with a particular fund under SB Corporation’s
administration. In such case, the expense is allocated
to and charged against said fund.

Interest expenses are recognized in profit or loss
using the EIR method of accounting.

2.18.Leases

SB Corporation assesses at inception of a contract
whether a contract is, or contains, a lease. A contract
is, or contains, a lease if the contract conveys the
right to control the use of an identified asset for a
period in exchange for consideration.

As a practical expedient and as prescribed under
COA Circular No. 2021-009 dated October 1, 2021,
SB Corporation does not separate non-lease
components from lease components. Instead, the
Corporation accounts for each lease component
and any associated non-lease component as a single
lease component.

As lessee, SB Corporation applies a single recognition
and measurement approach for all leases, except
for leases of low value assets and short-term leases,
i.e., those leases that have a lease term of 12 months
or less from the commencement date and do not
contain a purchase option. At commencement date
of the lease, SB Corporation recognizes a right-of-
use (ROU) asset and a corresponding lease liability
on the SFP.

Lease liabilities are measured at the present value of
lease payments to be made over the lease term. In
calculating the present value of lease payments, SB
Corporation uses the incremental borrowing rate at
the lease commencement date because the interest
rate implicit in the lease is not readily determinable.

After the commencement date, the amount of lease
liabilities is increased to reflect the interest accretion
and reduced for the lease payments made. The
carrying amount of lease liabilities is accordingly
remeasured if there isa modification,a changein the
lease term or a change in the lease payments. When
the lease liability is remeasured, the corresponding
adjustment is reflected in the ROU asset, or profit
and loss if the ROU asset is already reduced to zero.

ROU assets are measured at cost, less any
accumulated depreciation and impairment losses,
if any, and adjusted for any remeasurement of
lease liabilities. The cost of ROU assets includes
the amount of lease liabilities initially recognized,
initial direct costs incurred, an estimate of any costs
to dismantle and remove the asset at the end of
the lease, and lease payments made at or before
the commencement date less any lease incentives
received.

SB Corporation depreciates the ROU assets based on
the straight-line method over the shorter of the lease
term and the estimated useful lives of the asset. The
ROU assets are also assessed for impairment when
any such indicators exist.

For leases of low-value assets and short-term leases,
SB Corporation recognizes the lease payments as
an operating expense on a straight-line basis over
the term of the lease unless another systematic
basis is more representative of the time pattern in
which economic benefits from the leased asset are
consumed.

2.19.Income Taxes

Tax expense recognized in profit or loss comprises
the sum of deferred tax and current tax not
recognized in other comprehensive income or
directly in equity, if any.

Current tax assets or liabilities comprise those claims
from, or obligations to, fiscal authorities relating
to the current or prior reporting period, that are
uncollected or unpaid at the reporting date. They
are calculated according to the tax rates and tax laws
applicable to the fiscal periods to which they relate,
based on the taxable profit for the year. All changes
to current tax assets or liabilities are recognized as a
component of tax expense in the SCI.

Deferred tax is provided, using the balance sheet
method on temporary differences at the balance
sheet date between the tax base of assets and
liabilities and their carrying amounts for financial
reporting purposes. Under the balance sheet
method, with certain exceptions, deferred tax
liabilities are recognized for all taxable temporary
differences and deferred tax assets which are
recognized for all deductible temporary differences
and the carry-forward of unused tax losses and
unused tax credits to the extent that it is probable
that taxable profit will be available against which
the deferred income tax asset can be utilized.

The carrying amount of deferred tax assets is
reviewed at the end of each reporting period
and reduced to the extent that it is probable that
sufficient taxable profit will be available to allow all
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or part of the deferred tax asset to be utilized.

Deferred tax assets and liabilities are measured at
the tax rates that are expected to apply to the period
when the asset is realized or the liability is settled,
based on tax rates and tax laws that have been
enacted or substantively enacted by the end of the
reporting period.

Most changes in deferred tax assets or liabilities are
recognized as a component of tax expense in the
SCI. Only changes in deferred tax assets or liabilities
that relate to a change in value of assets or liabilities
are charged or credited directly to equity.

Employee Benefits

Considerations given by SB Corporation in exchange
for services rendered by employees or for the
termination of employment are recognized and
measured as follows:

a. Post-employment Defined Contribution Plan

A defined contribution plan is a post-employment
benefit plan under which SB Corporation pays
fixed contributions to an independent entity. SB
Corporation will have no legal or constructive
obligation to pay further contributions after
paymentofthefixed contribution.The contributions
recognized in respect of defined contribution plans
are expensed as they fall due. Liabilities or assets
may be recognized if underpayment or prepayment
has occurred.

SB Corporation maintains a defined contributory
Provident Fund covering all regular employees.
Contributions to the fund consist of the employees’
share at 5 per cent of basic salary rate and withheld
from the monthly payroll, and the employer’'s share
at 10 per cent which is charged under “Personnel
Benefit Contributions” (Note 24.1).

b. Short-term Benefits

Short-term employee benefits include wages,
salaries, bonuses, and nonmonetary benefits
provided to current employees, which are expected
to be settled before 12 months after the end of the
reporting period during which employee services
are rendered. The undiscounted amount of the
benefits expected to be paid in respect of services
rendered by employees in an accounting period is
recognized in profit or loss during that period and
any unsettled amount at the end of the reporting
period is included as part of “Accounts Payable”
(Note 13) in the SFP.

c. Termination Benefits

Termination benefits  are payable  when
employment is terminated by SB Corporation
before the normal retirement date, or whenever
an employee accepts voluntary redundancy in
exchange for these benefits, and the payment of
the benefit by SB Corporation is authorized by law.
SB Corporation recognizes termination benefits at
the earlier of: (i) when it can no longer withdraw the
offer of such benefits; and (ii) when it recognizes
costs for a restructuring that is within the scope of
PAS 37 and involves the payment of termination

benefits.

d. Compensated Absences

Compensated absences are recognized for the
number of paid leave days remaining at the end of
the reporting period. They are included as “Leave
Benefits Payable” (Note 18) in the SFP at the
undiscounted amount that SB Corporation expects
to pay as a result of the unused entitlement.

2.21. Related Party Transactions and Relationships

Related party transactions are transfers of resources,
services or obligations between SB Corporation and

2.22.

2.23.

its related parties, regardless of whether a price is
charged.

Parties are considered to be related if one party
has the ability, directly or indirectly, to control the
other party or exercise significant influence over the
other party in making the financial and operating
decisions. In considering each possible related party
relationship, attention is directed to the substance
of the relationship and not merely on the legal form.

Related parties include key management personnel
who are persons having authority and responsibility
for planning, directing and controlling the activities
of SB Corporation, directly or indirectly, including
any director, whether executive or otherwise, of that
entity.

Foreign Currency Transactions and Translations

SB Corporation’s accounting records are maintained
in Philippine Peso. Foreign currency transactions
during the year, if any, are translated into the
functional currency at exchange rates which
approximate those prevailing on transaction dates.
liabilities denominated in foreign

currencies are translated to Philippine pesos at the

Assets and
prevailing closing rates at the SFP date.
Foreign currency gains and losses resulting from

the settlement of such transactions and from the
translation at year-end exchange rates of monetary

assets and liabilities denominated in foreign
currencies are recognized in the SCI.
Events After the Reporting Period
Subsequent events that provide additional

information about SB Corporation’'s financial
position at the end of the reporting date (adjusting
events) are reflected in the financial statements.
Subsequent events that are non-adjusting events,

if any, are disclosed when material to the financial



statements.

3. SIGNIFICANT ACCOUNTING JUDGMENTS AND
ESTIMATES

The preparation of the financial statements in accordance

with PFRS requires Management to make estimates

and assumptions that affect the reported amounts of

resources, liabilities, income and expenses and disclosure

of contingent resources and contingent liabilities. Future

events may occur which will cause the assumptions used
in arriving at the estimates to change.

Estimates and judgments are continually evaluated and

are based on historical experience and other factors,

including expectations of future events that are believed

to be reasonable under the circumstances. While the

estimates are based on the most reliable data available,

actual results, in the near term, could differ significantly

from those estimates depending upon certain events

and uncertainties including: (a) the extent to which SB

Corporation can maximize the sale and recoveries from

the assets it acquires as foreclosed from borrowers; and (b)

the probability of recovery through successful lawsuits as
appropriate against relevant parties.

3.1.

Critical Management Judgments in Applying
Accounting Policies

In the process of applying the Corporation’s
accounting policies, Management has made the
following judgments, apart from those involving
estimation, which have the most significant effect on
the amounts recognized in the financial statements:

a. Classification of Financial Assets

SB Corporation classifies non-derivative financial
assets with fixed or determinable payments and
fixed maturity as financial assets at amortized
cost. Contractual cash flows are solely payment
of principals and interest and held under a hold
to collect model. Classification of financial assets

b.

a.

requires significant judgment. In making this
judgment, SB Corporation evaluates its intention
and ability to hold such investments to maturity.
If SB Corporation fails to keep these investments
to maturity other than in certain specific
circumstances, it will be required to reclassify the
entire portfolio to available-for-sale investments.
The investments would, therefore, be measured at
fair value and not at amortized cost.

Recognition of Provisions and Contingencies

JudgmentisexercisedbyManagementtodistinguish
between provisions and contingencies. Policies on
recognition of provisions and contingencies are
discussed in Note 2.14 and relevant disclosures
are presented in Notes 18 and 22. In dealing with
the Corporation’s various legal proceedings, the
Corporation’s estimate of the probable costs that
may arise from claims and contingencies has been
developed in consultation and coordination with
the Corporation’s internal and outside counsels
acting in defense of the Corporation’s legal cases
and are based upon the analysis of probable results.

. Determination of Lease Term of Contracts with

Renewal and Termination Options

Lease term is the noncancelable period in which
the lessee has the right to use an underlying
asset together with optional periods for which it
is reasonably certain that the lessee will exercise
the renewal option or not exercise the termination
option or in which the exercise of those options
is controlled by SB Corporation. To determine the
lease term, SB Corporation first determines the
length of the non-cancellable period of a lease and
the period for which the contract is enforceable.

3.2. Use of Estimates

Estimation of ECL on Financial Assets

The principles of recognizing ECL in identifying
impairment was adopted in order to promote
prudence and transparency consistent with the
provisions under the Enhanced Standards on Credit
Risk Management in implementing sound and
robust credit risk measurement methodologies.
In this respect, SB Corporation recognized credit
impairment even before objective evidence of
impairment becomes apparent. Past events,
current conditions, and forecasts of future
economic conditions in assessing impairment shall
all be considered.

In estimating ECL, SB Corporation adopts the
general approach for all loans

and other credit accommodations. The general
approach involves the use of a three-stage
approach, where the ECL estimation is based on
quality of credit. SB Corporation estimates ECL at
an amount equal to either a 12- month ECL (Stage
1) or lifetime ECL (Stages 2 and 3).

Stage Particulars

Stage 2

Stage 3

Stage - Performing - loans and credit accommodations

that do not have a greater-than-normal credit
risk. The borrower has the apparent ability and
willingness to satisfy his obligations in full and
therefore no loss in ultimate collection is
anticipated.

- Sub-standard underperforming - loans and
other credit accommodations that have
potential weaknesses that deserve
management's  close attention. If  left
uncorrected, these weaknesses may affect the
repayment of the loan. Some degree of
structural weakness may be found in virtually
any aspect of the loan arrangement or type of
loan, and the presence of one (or more) need not
be indicative of an overall credit weakness
deserving criticism. Instead, the relative
importance of such factors in the context of the
borrower's overall financial strength, the
condition of the borrower's industry or market,
and the borrower's total relationship with the SB
Corporation must be evaluated.

- Substandard non-performing - loans and other
credit accommodations that have well-defined
weakness/es, that may jeopardize
repayment/liquidation in full, either in respect of
the business, cash flow or financial position,
which  may include adverse trends or
developments that affect willingness or
repayment ability of the borrower.



Stage

Particulars

-Doubtful - loans and other credit
accommodations that exhibit more severe
weaknesses than those classified as
"Substandard", whose characteristics on the
basis of currently known facts, conditions and
values make collection or liquidation highly
improbable, however the exact amount remains
undeterminable as yet. Classification as "Loss" is
deferred because of specific pending factors
which may strengthen the assets.

- Loss - loans and other credit accommodations
which are considered uncollectible or worthless
and of such little value that their continuance as
bankable assets is not warranted although the
loans may have some recovery or salvage value.
This shall be viewed as a transitional category for
loans and other credit accommodations which
have been identified as requiring write- off
during the current reporting period even though
partial recovery may be obtained in the future.

The gross carrying amounts of financial assets as
at December 31, 2022 and 2021 and the related
allowances for credit losses are disclosed in Notes
5,6and 7.

. Recognition of Deferred Tax Assets

SB Corporation reviews its deferred tax assets at
the end of each reporting period and reduces
the carrying amount to the extent that it is no
longer probable that sufficient taxable profit will
be available to allow all or part of the deferred tax
asset to be utilized. Significant judgment is applied
by Management to determine the amount of
deferred tax assets that can be recognized based
on the likely timing and level of SB Corporation’s
future taxable income.

The carrying amount of deferred tax assets as at
December 31,2022 and 2021 is disclosed in Note 25.

. Estimation of Useful Lives of Non-Financial Assets
SB Corporation estimates the useful lives of
property and equipment, ROU assets, investment

properties and intangible assets based on the
period over which the assets are expected to be

available for use. The estimated useful lives of these
assets are reviewed periodically and are updated if
expectations differ from previous estimates due
to physical wear and tear, technical or commercial
obsolescence and legal or other limits on the use
of the assets. The carrying amounts of investment
properties, property and equipment, and ROU
assets as at December 31, 2022 and 2021 are
disclosed in Notes 10, 11 and 28.1, respectively.

d. Estimation of Impairment Losses of Non-financial
Assets

SB Corporation assesses impairment on its non-
financial assets whenever events or changes in
circumstances indicate that the carrying amount
of an asset may not be recoverable. The factors that
SB Corporation considers important which could
trigger an impairment review include (i) significant
underperformance relative to expected historical
or projected future operating results; (ii) significant
changes in the manner of use of the acquired
assets or the strategy for overall business; and (iii)
significant negative industry or economic trends.

Impairment losses are recognized whenever the
carrying amount of an asset exceeds its recoverable
amount. Recoverable amounts are estimated for
individual assets or, if it is not possible, for cash-
generating unit to which the asset belongs.

The carrying amounts of non-financial assets
subject to impairment as at December 31,2022 and
2021 are disclosed in Notes 10, 11,12 and 28.1.

4.RISK MANAGEMENT OBJECTIVES AND POLICIES

Risks are inherent in the business activities of SB
Corporation as well as in the business environment in
which it operates. Among its identified risks are credit risk,
liquidity risk, market risk, operational risk and regulatory
risk. These risks are managed through a risk management
framework and governance structure that provides

comprehensive controls and management of major risks
on an on-going basis.

Risk management is the process by which SB
Corporation identifies its key risks, obtains consistent and
understandable risk measures, decides which risks to take
on or reduce and how this will be done, and establishes
procedures for monitoring the resultant risk positions. The
objective of risk management is to protect SB Corporation
from events that hinder the sustainable achievement of SB
Corporation’s performance objectives including failing to
exploit opportunities.

SB Corporation recognizes the importance of risk
management in ensuring its continuing overall viability.
Management, with the oversight of the BOD, shall see to
it that the risk management functions are implemented
in all business units of the organization. Moreover, each
individual within SB Corporation is expected to proactively
manage and is accountable for the risk exposures inherent
to their respective area.

4.1. Risk Management Structure

a. Board Level

(i) Board of BOD provides
governance, guidance, and oversight to Senior
Management, and sets and approves risk
management policies, strategies, and framework.

Directors. The

(ii) Finance Risk Oversight Committee (formerly
Risk Oversight Committee). This Committee is
responsible for the identification and evaluation
of exposures, development of risk management
strategies, and implementation of the Risk
Management Plan, including review and revision
thereof as needed. The Committee shall meet
with request/gather (or compel submission, in
proper cases), receive and evaluate information
fromm Management and appropriate sources, and
act or approve proposals on items relating to
credit, operational, compliance, market, liquidity
and solvency risks.



(iii)Corporate Governance Committee. This
Committee is responsible for the following:

Formulate and institutionalize SB Corporation’s
Code of Corporate Governance and Code of
Ethics, and ensure adherence to the Codes;

Review from time to time the Codes and
recommend any changes to the Board,

Oversee the periodic performance evaluation
of the Board and its Committees;

Review regularly the organization plan
and structure, compensation package and
manpower plan to ensure adequacy in meeting
the growth need of the Corporation; and

Review and evaluate the qualifications of all
persons nominated to positions requiring
appointment by the Board.

(iv)JAudit and Compliance Committee. This
Committee is responsible for the following:

® Review of the quarterly, half-year and annual

financial statements focusing particularly
on the change/s in accounting policies and
practices, major judgment areas, significant
adjustment resulting to audit, going concern
assumption, compliance with PFRS, and
compliance with tax, legal and regulatory
requirements;

Receive and review reports of internal auditor
and regulatory agencies and ensure that
Management is taking appropriate corrective
actions in timely manner in addressing control
and compliance functions with regulatory
agencies;

® Review interim financial reports with

(v)

Management before filing with regulators
and consider whether they are complete and
consistent with the information known to
committee members;

® Understand how Management develops
interim financial information and the nature
and extent of internal and external auditor
involvement;

® Consider the effectiveness of the company’s
internal control system;

® Understand the scope of internal and external
auditor's review of internal control over
financial reporting and obtain reports on
significant findings and recommendations,
together with Management'’s responses;

® Review with Management and the Chief Audit
Officer the charter, plans, activities, staffing
and organizational structure of the internal
audit function;

® Regularly report to the Board about committee
activities, issues and related recommendations;
and

® Review and evaluate findings and
completed
compliance activities and audit, including

recommendations from

Management responses and action plans.

IT and Platformification Committee. This
Committee is responsible for the following:

® Evaluate the effectiveness of IT governance
structure to ensure adequate Board control
over the decisions, directions and performance
of technology and information management:

® Set the strategic directions for technology and
information management and ensure that
these are aligned with and will sustain the

corporate vision and mission;

Review and monitor the implementation of
Information Security Program to ensure the
confidentiality, integrity, and availability of SB
Corporation’s information resources;

Evaluate information Management and IT
organizational structure, investment, use
and allocation practices and commitment
of resources in terms of time, personnel and
equipment to ensure that they support the
organization’s strategies and objectives;

Evaluate risk management practices to ensure
that the organization's IT- related risks are
properly managed,

Evaluate management practices to ensure
compliance with the organization's |IT
strategy, policies, standards and procedures;

Review the Technology and Information
Management policies, standards, procedures
and processes for their development, approval,
implementation, and maintenance to ensure
that they support the IT strategy and comply
with regulatory and legal requirements.

(vi)Board Committee on VC Review. This Committee
is responsible for the following:

® Review and endorse to the BOD for approval

policies and procedures relating to the
implementation of the VC Program; and

® Review and endorse to the BOD for approval

accounts and projects for enrollment under
the VC Program.

b. Management Level

(i) Senior Management. The Senior Management



Team oversees the implementation and
consistent adherence by all personnel to the
Operational Risk Management (ORM) Framework
approved by the BOD. In this respect, senior
management shall:

® Translate the BOD-approved framework into
specific policies and processes covering all
business functions of SB Corporation, including
outsourced services and services provided
to external parties. Policies shall include the
following, among others:

- Definition of operational risk and operational
risk loss;

- Appropriate governance and oversight
structures, reporting lines and accountabilities
for managing operational risks;

- Clear description of risk limits and thresholds
that correspond to the approved operation risk
appetite and tolerance;

- Risk mitigation strategies and tools for
maintaining risks within the thresholds and
limits set; and

- Responsibilities for identifying, managing
operational risk, and reporting operational
risk events and losses within their respective
operational/functional business or operating
units.

® Establish system to report, track, escalate
and resolve issues and set the frequency
of operational risk management reporting
considering the level and type of risk involved;
and

® Establish policies, standards, and processes for
an effective business continuity management.

(ii) Enterprise Risk Management Group. The ERMG,

headed by the Chief Risk Officer and which
directly reports to the Board-level Finance and
Risk Oversight Committee, shall primarily assist

(i)

Management in meeting its responsibility
to understand and manage operational risk
exposures, and to ensure the development and
consistent implementation of operational risk
policies, processes, and procedures throughout
SB Corporation. In this regard, the ERMG shall:

® Recommend to the Board and Senior

Management  appropriate  policies and
procedures relating to operational risk
management and controls;

® Design and implement the operational risk
assessment methodology tools and risk
reporting system of the agency;

® Coordinate risk management activities across
the institution;

® Consolidate all relevant operational risk
information/reports to be elevated/presented
to the board and senior management;

® Provide operational risk management training
and advice to business units on operational
risk management issues; and

® Coordinate with compliance function, internal
audit, and external audit on operational risk
matters.

Business Units and Group Heads. The Regional
Lending Groups, Credit Investigation and
Appraisal Unit, Legal Services Group, HRMDG,
Administrative Services Department, Information
Technology Group, Controllership Group, among
others, have a dual responsibility to manage both
the operational risks within their own functions
as well as provide support to other departments
for operational risk management. In this regard,
business line management shall ensure that:

® Internal controls and practices are consistent

with  the enterprise-wide policies and
procedures;

® Specific policies, processes, and procedures
are adequate and effectively implemented,
and personnel are adequate and competent;

® Risk mitigation strategies and processes
are established, executed, and periodically
reviewed; and

® Operational risk-related information such
as loss events and incidents are adequately
and timely communicated or coordinated
to the ERMG for risk monitoring and
reporting, in addition to the usual reporting
to Senior Management and/or BOD.

(iv) Compliance Group. The compliance function,

headed by the Chief Compliance Officer, is
responsible for the following:

® Conduct an independent assessment of SB
Corporation’s compliance with relevant laws,
rules and regulations, as well as internal
policies of the institution, and determine areas
that may potentially result in risk of loss due
to inadequate or failed internal processes,
systems, and people. The latter includes
inappropriate conduct/behavior of personnel,
officers, and the board, that may lead to fraud
or any form of business disruption; and

® Assess whether the identified operational
risk exposure by the business units or by
the function itself shall affect the franchise
value of the institution. In this regard, it shall
advise and assist management in establishing
guidance on the appropriate implementation
of relevant laws, rules and regulations, and
internal policies.

(v) Internal Audit Group (IAG). The IAG shall conduct



an independent assessment of the operational
risk management framework, including the
implementation of operational risk management
policies and procedures. The IAG is an essential
part of the risk management system that
takes the lead in the on-going monitoring of
the internal control process and providing an
independent assessment of system integrity.
Specifically, the IAG has the responsibility to:

® Review outputs from risk assessments and
assess if business units are appropriately
following up and addressing those risk
identified during the risk assessment process;

® Conduct independent examinations and
evaluations of risk management processes
(policies, procedures, systems) to assess
whether operational risks are within acceptable
tolerance limits, including assessing the
appropriateness of the operational risk
identification, measurement, response, and
monitoring methodology;

® Review and assess adherence of risk
management, risk control, and compliance
function in relation to SB Corporation’s Risk
Management Framework;

® Any operational risk issue identified and
reported in the audit process should be
addressed by senior management in a timely
and effective manner, or raised to the attention
of the BOD, as appropriate;

® Monitor and immediately report to the Audit
Committee for identified deficiencies that
remain uncorrected; and

® Review and assess that existing policies and
procedures remain relevant and adequate for
SB Corporation’s activities.

4.2. Risk Identification and Assessment

Risk identification and assessment is the
fundamental element of an effective operational
risk management system. It allows SB Corporation
to better understand its risk profile and allocate
risk management resources and strategies more
effectively. Since the business units are expected
to have the best knowledge of their risk exposures
and processes, these units play a major role in the
identification and assessment of operational risk.

SB Corporation wuses various loss event-type
categories as part of its risk identification and
assessment processes as follows:

a. Internal fraud - losses due to acts of a type
intended to defraud, misappropriate property
or circumvent regulations, the law or company
policy, which involves at least one internal party.

b. External fraud - losses due to acts of a type
intended to defraud, misappropriate property or
circumvent the law, by a third party.

c. Employee practices and workplace safety — losses
arising from acts inconsistent with employment,
health or safety laws agreements from payment
or personal injury claims, or from diversity/
discrimination events.

d. Clients, products, and business practices — losses
arising from an unintentional or negligent failure
to meet a professional obligation to specific
clients (including fiduciary and suitability
requirements), or from the nature or design of a
product.

e. Damage to physical assets - losses arising from
loss or damage to physical assets due to natural
disaster or other events.

f. Business disruption and system failures — losses
arising from disruption of business or system
failures.

g. Execution, delivery and process management
- losses from failed transaction processing or
process management, from relations with trade
counterparties and vendors.

SB Corporation also identified the following tools
and mechanisms to properly identify and assess its
operational risks:

a.Internal and external audits, and supervisory
issues raised in the BSP Report of Examination.

b.Internal loss data collection and analysis -
operational loss data provides meaningful
information for assessing exposure to operational
risk and the effectiveness of internal controls.
Analysis of loss events can provide insights into
the causes of large losses and information on
whether control failures are isolated or pervasive.

c. Risk self-assessments (RSA) and risk control
self-assessments (RCSA) - RSA is a tool to
assess processes underlying SB Corporation’s
operations against a library of potential threats
and vulnerabilities including their potential
impacts. A similar approach, RCSA, typically
evaluates inherent risk (the risk before controls
is considered), the effectiveness of the control
environment, and residual risk (the risk exposure
after controls is considered).

d.Business process mappings - helps identify
the key steps in business processes, activities,
and organizational functions as well as the key
risk points in SB Corporation’s overall business
process. It can reveal individual risks, risk inter-
dependencies, and areas of control or risk
management weaknesses, thus, help prioritize
subsequent management actions.

e. Risk and performance indicators — provide an
insight into emerging risk exposure and are



often used with escalation triggers to warn when
risk levels approach or exceed acceptable ranges
and prompt mitigation plans. Key risk indicators
are used to monitor the main drivers of exposure
associated with key risks that contribute to early
detection of heightened risk, ongoing monitoring
of their movements, and preemptive reactions as
necessary. Key performance indicators, on the
other hand, provide insight into the status of
operational processes, which may in turn provide
insights into operational weaknesses, failures,
and potential loss.

Additionally, database of at least a five-year
history of accumulated operational risk losses is
developed which is fed back into the operational risk
management process. Apart from capturing events
that resulted to actual loss, SB Corporation also
gather potential loss or near-misses. Said database
of loss events provides basis for analysis which can
help direct corrective action to improve the control
environment, as well as determine risk mitigating
actions. The depth of data collection must be
assessed which is vital in understanding the risk
environment.

The loss event database shall at a minimum disclose
the following: (a) risk profile and complexity; (b) short
description of the event; (c) loss event type category;
(d) department/unit/branch sustaining the loss; (e)
business line classification; (f) date of occurrence;
(g) date of discovery; (h) date of booking of actual
losses; (i) actual loss amount or potential loss
amount, if a near-miss event; (j) amount recovered
and date of recovery; (k) causes of the event (e.g.
control weaknesses identified);

(I) consequence of the loss event (e.g., market loss,
fees paid to counterparty, a lawsuit or damage to
reputation); and (m) action(s) taken.

4.3. Risk Control and Mitigation

a. Credit Risk

Credit risk is the risk of financial loss to SB
Corporation if a counterparty to a financial
instrument fails to meet its contractual obligations.

In view of its mandate to safeguard the interest
of the public and contribute to the promotion of
stability in the economy, SB Corporation

manages credit risk at all relevant levels of the
organization. SB Corporation defines credit risk
as the risk that the loans granted to borrowers
and/or other financial institutions will not be paid
when due, thereby causing SB Corporation to incur
financial losses.

SB Corporation therefore exercises prudence in
the grant of loans over its exposures to credit
risk, taking into consideration the developmental
objectives of the Corporation as mandated by
the Magna Carta for MSMEs. This is managed
through the implementation of the borrower risk
rating and monitoring of loan covenants in the
loan agreements. The borrower risk rating is being
used, among others, as basis for determining
credit worthiness of loan applicants. Further, SB
Corporation mitigates such credit risks through the
acceptance of eligible collaterals as secondary form
of payment.

. Liquidity Risk

Liquidity risk is the risk that SB Corporation will be
unable to meet its payment obligations when they
fall due under normal and stress circumstances.

SB Corporation seeks to manage its liquidity
profile to be able to finance capital expenditures
and service maturing debts. To cover its financing
requirements, it intends to use internally generated
funds and available short- and long-term credit
facilities.

As part of its liquidity risk management, SB

Corporation regularly evaluates its projected
and actual cash flows and institutes liquidity risk
controls. It also continuously assesses conditions in
the financial markets for opportunities to pursue
fund-raising activities, in case any requirements
arise. Fund raising activities may include bank
loans and capital market issues.

. Market Risk

Market risk is the risk to earnings or capital arising
from adverse movements in factors that affect the
marketvalue of financialinstruments, products,and
transactions in the institution’s overall investment
portfolio. The market risk of SB Corporation as at
December 31,2022 is primarily interest rate risk.

SB Corporation anticipates, measures, and
manages its interest rate sensitivity position to
ensure its long-run earning power, buildup of its
investment portfolio and avoid economic losses.
Special emphasis is placed on the change in net
interest income/expense that will result from
possible fluctuations in interest rates, changes in
portfolio mix and tenor.

d. Operational Risk

Operational risk is the risk of loss resulting from
inadequate or failed internal processes, people
and systems or from external events — whether
deliberate, accidental or natural.

Cognizant that operational risk is inherent in all
activities, products and services, and is closely tied
to other types of risks, SB Corporation monitors
operational risks. Toward this end, SB Corporation
conducts an RCSA to assess inherent operational
risks, the design and effectiveness of mitigating
controls, and the residual risk.

ERMG validates the RCSA exercise to determine,
among others, the completeness and



appropriateness of the identified risk events and its
potential impact to operations as well as to identify
and understand risk triggers.

An internal loss database which can be fed back
into the operation risk management process to
accumulate history of operational risk losses is also
being operationalized. This allows a quantified view
of incurred risks turning them into valuable source
of information for assessing exposure to operational
risk and the effectiveness of internal controls.

5. CASH AND CASH EQUIVALENTS

The account consists of the following:

2022 2021
Cash on hand 20,871,436 62,205
Cash in bank - local currency 514,539,254 649,176,887

608,859
1,000,000,000

Cash in bank - foreign currency (o]
Cash equivalents 1,423,998,487

1,959,409,177 1,649,847,951

Cash on hand represents collections by the collecting
officers on the last working day of the year that are for
deposit on the first working day of the succeeding year.
It also includes petty cash fund which are working funds
wherein small amounts of expenses are being disbursed.

Cash in bank pertains to deposits with government banks
for payrolland corporate operating fund which earninterest
at rates based on average monthly deposit balances. Cash
in bank are unrestricted and immediately available for use
in current operation. Interest income from bank deposits
amounted to P519,085 and P517,967 in CYs 2022 and 2021,
respectively.

Cash equivalents
treasury bills and special savings deposits maturing within
90 days from the time of purchase with interest of 4.05 to
6.00 per cent per annum in CY 2022, and 1.45 to 1.50 per
cent per annum in CY 2021.

include short-term time deposits,

6. INVESTMENTS
This account consists of the following:

2021
2022 (As Restated)

Investment securities at
amortized cost 4,024,614,276 3,398,466,051
Financial assets at FVOCI 18,212,500 18,212,500
Other investments 146,500 146,500
4,042,973,276 3,416,825,051

Current 2,227,632,423 1,802,284,054

Non-current 1,815,340,853 1,614,540,997

Investment securities at amortized cost consist of held to
collect temporary investments in government securities,
i.e., short-termtreasury billsand high-yield savings account,
fixed rate treasury notes and retail treasury bonds, and
Tier 2 capital notes with the Land Bank of the Philippines
(LBP), Bureau of the Treasury (BTr) and Development Bank
of the Philippines (DBP), respectively, which were sourced
from funds not yet earmarked for loan releases as well

corporations invested in preferred shares and common
shares holding 11.25 to 43.75 per cent ownership with no
controlling interests and returns to investments through
dividends. As at December 31,2022 and 2021, SB Corporation
has investments with carrying amounts in the following:

2022 2021

Walls in Motion, Inc. 3,712,500 3,712,500
Epifanie Ventures, Inc. 4,500,000 4,500,000
Elbitech, Inc. 5,000,000 5,000,000
Binhi, Inc. 5,000,000 5,000,000
18,212,500 18,212,500

Other investments pertain to PLDT, Inc. stocks previously
received upon application of telephone lines amounting
to P146,500 both as at December 31, 2022 and 2021. The
investments are subject of redemption as at even dates.

7. RECEIVABLES

This account consists of the following:

2021
as operating and other administrative expenses. These 2022  (As Restated)
investments have maturity dates over three months from Current
placement date, and earn interest ranging from 1.56 to 3.50 Gross amount
per cent per annum in CY 2022 and 1.315 to 6.25 per cent ACCOUnts rgcewable 28,908.545 22,887,011

in CY 2021. Details foll ) Notes receivable 3,636,775,390 4,112,957,356
perannum in - Detalls Tollow: Interest receivable 55,665,972 63,513,313
2022 2021 Intra-agency receivable 97,488,236 83,469,904
| . A - 1897.000.000 T Other receivable 3,845,610 1,010,056
nvestments In treasury bDills y ’ y ’ 1 '
3,822,683,751 4,290,837,700
Investments in treasury bonds 2,127,614,276 1,601,182,085
4,024,614,276 3.398,466,051 Allowance for /mpalrment
Accounts receivable (1,864,510) (1,864,527)
Current 2,227,632,423 1,802,284,054 Notes receivable (1,736,430,128) 0
Non-current 1,796,981,853 1,596,181,997 2,084,389,113  4,288,973,173
Non-current
Financial assets at FVOCI refer to unquoted and non- Gross amount
marketable equity investments under SB Corporation’s Accounts r?ce"’ab'e 11,686 436 14,298,467
c ity fi K for S hich Notes receivable 8,658,171,391 7,149,381,345
VC Program, an equity financing program for SMEs whic Dividends receivable 850,000 850,000
calls for the participation of a private sector venture or an Sales contract receivable 11,289,022 17,504,556
equity capital company which will match the investment of 8,681,996,849 7,182,034,368

SB Corporation in selected SME corporations. The amount
is presented net of allowance for impairment amounting
to P500,000 both as at December 31, 2022 and 2021.
SME

SB Corporation, in cooperation with various

Allowance for impairment
Notes receivable

(816,301,802)

(1,485,643,245)

Discount on notes receivable (378,781,850) (421,312,523)
(1,195,083,652)  (1,906,955,768)
7,486,913,197 5,275,078,600




Accounts receivable, net of allowance for impairment,
consists of the following:

2021
2022 (As Restated)

Receivables from lease purchases

under the Car Plan Program 15,919,413 18,545,630
Agricultural Credit Policy Council

(ACPC) re: Comprehensive

Agricultural Loan Fund (CALF) 8,930,000 8,930,000
Foreign exchange claims and

refund of guarantee and foreign

exchange fees from the BTr/DOF 5,581,045 5,581,045
Share of participating financial

institutions in expenses relative

to the foreclosure and

management of acquired assets 5,360,241 6,304,940
Foreclosure-related expenses 1,374,024 1,323,712
Travel Fund as required by

DBM-PhilGEPS 1,300,000 1,300,000
Calamity loans granted to

employees 149,155 189,527
Others 116,591 146,157

38,730,469 42,321,011

Current 27,044,033 28,022,544
Non-current 11,686,436 14,298,467

SB Corporation has a Car Plan Program for its officers
under a lease purchase arrangement. The amortizations
are periodically deducted from the payroll based on the
preferred amortization period not to exceed 10 years. Once
an officer resigns before the maturity of the lease purchase
arrangement, the balance is to be deducted from all
payables to the officer. In the event that such payables are
not sufficient to fully pay the amount due, the balance may
be amortized for a maximum period of five years under the
prevailing market interest rate. Outstanding receivables
from lease purchases under the Car Plan Program at year-
end follows:

2021

2022 (As Restated)

Incumbent officers 14,611,629 18,545,630
Resigned officers 1,307,784 0
15,919,413 18,545,630

ACPC re: CALF represents the unclaimed administrative
fees as at June 1, 2001 from ACPC for the CALF which
was transferred to Quedan and Rural Credit Guarantee

Corporation (QUEDANCOR) on June 18, 2001. Pursuant to
Section 5 of Department of Agriculture (DA) Administrative
Order No. 10, series of 2001, the transfer of the CALF carries
an obligation for QUEDANCOR to answer for the liability of
such fund, including the payment of administrative fees, in
accordance with Memorandum of Agreement (MOA) dated
March 1, 1999 between the DA-ACPC and the Guarantee
Fund for Small and Medium Enterprises (GFSME and
now SB Corporation). However, when QUEDANCOR was
closed, its assets were put under the receivership of the
Philippine Deposit Insurance Corporation (PDIC). To date,
SB Corporation is still awaiting PDIC's resolution on the
payment of QUEDANCOR's creditors.

For the foreign exchange claims, two Official Development
Assistance (ODA) loans from the Asian Development Bank
(ADB) and Kreditanstalt fur Wiederaufbau (KfW), were
paid in September 2021 by SB Corporation ahead of their
maturities. Payment of the related foreign exchange risk
cover (FXRC) and guarantee fees to the NG were paid
six months upfront, thus, the claim for refund for the
unutilized portion amounting to P5.581 million.

Notes receivable refers to loans extended by SB Corporation
to banks, other financing institutions and MSME direct
borrowers at an interest rate ranging from zero to 30 per
cent per annum for relending under its special lending
programs for MSMEs. It consists of the following loans, net
of allowance for impairment:

2021
2022 (As Restated)

Corporate Fund

2021

2022 (As Restated)
P3 Fund
Wholesale
P3 wholesale 3,775,280,183 3,301,244,306
Retail
P3 CARES 47,759,260 346,352,896
P3 RISE UP 383,363,211 0
P313th month 2,916,272 37,262,280
P3 STAPLES 7,852 473,005
P3 Odette ERF 141,422,032 0
P3 Others 0 17,583,318
4,350,748,810 3,702,915,805
9,363,433,000 9,355,382,933
Current 1,900,345,262 4,112,957,356
Non-current 7,463,087,738 5,242,425,577

Wholesale
Regular wholesale 1,268,357,782 801,392,534
Retail
Regular retail and others 54,988,413 221,774,525
ERF 2,018,333 5,970,669
Bayanihan CARES 3,244,987,638  4,623,329,400
RISE UP 307,252,103 0
13th month 2,480,086 0
STAPLES 96,375 0
Odette ERF 132,503,460 0
5,012,684,190 5,652,467,128

Details of the various loan programs extended by the
SB Corporation from which the above notes receivable
originated follow:

a.Regular and P3 Wholesale - are available to
qualified microfinance conduits which have the
organizational capability or strength in downloading
lending funds to eligible micro sub-borrowers with
regulated pass-on rate. The programs aim to provide
microenterprises an alternative source of financing
that is easy to access and at a reasonable cost.

b. Regular Retail — aims to provide direct lending to
registered MSMEs that are currently “unserved”
by the banking system. It aims to bridge the
financing gap for pre-bankable but viable MSMEs
by financing their business needs, providing
training, and helping them build credit track
records and business size for future bank financing.

c. P3 Retail - loan facility for any self-employed or micro
entrepreneurs engaged in a legitimate livelihood or
business activity for at least a year. The loan amount
ranges from P5,000 to P200,000 depending on the
size of the business and the ability to pay, with an
interest rate not exceeding 2.50 per month.

d. Enterprise Rehabilitation Facility (ERF) - supports



microbusinesses in vulnerable areas affected by
natural or man-made calamities. It offers quick loan
funds for immediate recovery and rehabilitation of
microenterprises in response to such disasters.

. Bayanihan and P3 CARES - the facility is in response
to the Bayanihan Act 2 and is available to MSMEs,
cooperatives, hospitals, tourism, and OFWs impacted
by the COVID-19 pandemic and other socio-economic
challenges. The loanable amount ranges from 10,000
to 5,000,000 with a grace period of up to 12 months
and a loan term of up to 48 months.

- RISE UP Program - a loan program that aims to
sustain the gains of MSMEs that have survived the
past two years of crisis, by providing multi-purpose
loans (MPLs) that have soft terms and can be easily
accessed. The RISE UP MPLs caters multi-sectoral
MSMEs including existing SB Corporation borrowers.

.13th Month Pay Loan Program - aims to provide
financing to enterprises that are included in the
MSME data file provided by the Social Security System
(SSS) to SB Corporation. This program is also available
for existing CARES and non- CARES borrowers in
good standing status. The loanable amount will be
determined based on the number of employees with
paid contributions, as validated by the SSS, calculated
at P15,000 per employee, with a maximum of 40
employees or a loanable amount limit of P600,000.

h. Allies of Sustainability for Covid-affected Enterprises

(ASCENT) Program - loan facility for wholesale
lending conduits in support of their lending
operations during the National Health Emergency.
All accredited participating financial institutions with
existing credit line with SB Corporation are eligible to
apply provided that their past due rate prior to March
2020 was within SB Corporation standard.

.. Sustainable Trade Access to Primary Food and Link
to Enterprises (STAPLES) Program — covers all MSMEs
involved in the supply, production, distribution, and

retail chain of SB Corporation-accredited fast-moving
consumer goods (FMCG) companies. The program
aims to aid in the recovery and growth of businesses
by providing assistance to distributors, dealers,
and sari-sari stores, while also preserving jobs by
keeping the gears of supply chains moving. Eligible
loan applicants must have been participating in
the supply chain with an SB Corporation-accredited
FMCG company for a minimum of one year.

The periodic impairment complies with the general
provisioning requirement of the BSP and PFRS 9. Upon
review of the annual provisioning requirement, the booked
provisioning is adjusted to the required provisioning for the
year whereby either additional allowances are recognized
or reversed in the event a decrease in provisioning
requirement is encountered.

Interest receivable represents accrued interest receivable
from the outstanding notes receivable and investments in
government securities that are still to be collected at the
end of the year.

2021

2022 (As Restated)

Notes receivable 43,397,058 43,578,890
Financial assets at amortized cost 8,536,403 8,913,603
Short-term investments 3,732,511 11,020,820
55,665,972 63,513,313

Intra-agency receivable pertains to intra-fund receivables
between P3 and corporate funds representing advances
regularly monitored on a periodic basis. Details follow:

2022 2021

Due from P3 32,407,088 24,120,663
Due from SB Corporation 65,081,148 59,349,241
97,488,236 83,469,904

Dividends receivable refer to the cash dividends due from
the equity investments on Epifanie Ventures, Inc. under
the VC Program (Note 6) amounting to P850,000 both as
at December 31, 2022 and 2021.

Sales contract receivable represents the outstanding
receivable on ROPA sold on installment basis to third

parties amounting to P11.289 million and P17.505 million, as
at December 31,2022 and 2021, respectively.

Other receivables include receivables totaling P3.464
million and P595,204 as at December 31, 2022 and
2021, respectively, relating to final and executory COA
disallowances, net of settlements made by persons found
liable thereon.

8.INVENTORIES

This account pertains to office supplies inventory held for
consumption awaiting issuance to end-users as at year-
end amounting to P271,056 and P391,964 as at December
31, 2022 and 2021, respectively. No item of inventory was
measured at net realizable value both as at December 31,
2022 and 2021 nor written-off for the years then ended.

9. NON-CURRENT ASSETS HELD FOR SALE

The composition of and movements in NCAHS and related
accumulated impairment account are as follows:

Building
and
Land Improvements Total
Cost
Balance,
January 1,2022 10,631,349 466,571 1,097,920
Reclassification (10,631,349) (466,571)  (11,097,920)
Disposals/Others (o] o o]
Balance, December 31, 2022 0 0 0
Accumulated impairment
Balance, January 1, 2022 149,759 156,388 306,147
Reclassification (149,759) (156,388) (306,147)
Disposals/Others 0 o o]
Balance, December 31, 2022 0 0 0
Carrying amount,
December 31, 2022 0 0 0
Building
an
Land Improvements Total
Cost
Balance, January 1, 2021,
as reported 39,671,231 6,590,208 46,261,439



Building
and

Land Improvements Total
Adjustments (1,500,464) (273,929) (1,774,393)
Reclassification (25,916,855) (3,043,459)  (28,960,314)
Disposals/Others (1,622,563) (2,806,249) (4,428,812)

Balance, December 31,2022 10,631,349 466,571 11,097,920
Accumulated impairment

Balance, January 1, 2021,

as reported 4,152,536 4,903,943 9,056,479
Restatement 0 (1,116,309) (1,116,309)
Reclassification (4,002,777) (2,527,859) (6,530,636)
Disposals/Others 0 (1103,387) (1,703,387
Balance, December 31, 2021 149,759 156,388 306,147
Carrying amount,

December 31, 2021 10,481,590 310,183 10,791,773

NCAHS consists of ROPA through foreclosure of mortgaged
properties, dacion en pago arrangements, or rescissions
of sales contract receivable, where the foremost objective
is immediate disposal generally under cash or term sale
transactions.

For internally appraised properties classified as NCAHS,
the value of land was established using the Market Data
Approach. The initial value of the land is based on the sales
and listings of comparable properties. Adjustments were
then applied to the gathered value of land by comparing
the physical and occasional characteristics of the subject
properly and the comparable properties.

On the other hand, the value of the improvements
was arrived at using the Cost Approach. The current
reproduction cost of the improvement or structure is first
established in accordance with the prevailing market
prices of construction materials, labor, contractors’
overhead, profits and fees. Adjustments are then made to
reflect depreciation resulting from physical deterioration
and obsolescence.

10. INVESTMENT PROPERTY

The composition of and movements in investment
properties and related accumulated depreciation
and impairment account are as follows:

Building .
an improbable.
Land Improvements Total . . . . .
Cost The fair value of investment properties is determined based
Balance, January 1,2022 46,744,070 10,894,235 57,638,305 on the Cost and Market Approach methods performed by
Additions 4,318,566 584,950 4,903,516 independent appraisers and in-house appraisers. Market
AdJUSEMENtS 1639:568 #20.963 2,060;%51 values were based on the evidence of reliable transactions
Reclassifications 9,665,184 466,571 10,131,755 lik ¢ land | g | ffori ¢ bl
Disposals/Others (3,034155)  (251,044)  (3285199) <€ fecent fand sales and sales offering of comparable
Balance, December 31, 2022 59,333,033 12,115,695 Tl,448728  Properties within the vicinity and the application of land
capitalization rate. Data gathered from the property
Accumulated depreciation market were also used as bases. Adjustment factors were
Balance, January 1, 2022 0 10,489,823 10,489,823 . . . - A9 ] .
Additions 0 100,233 100,233 likewise considered such as the date of appraisal, size,
Adjustments 0 (700,578) (700,578) location, corner/road influence, and conditions of sale.
Reclassifications (0] 0] 0
Disposals/Others (0] (67,782) (67,782) 11.PROPERTY AND EQUIPMENT
Balance, December 31,2022 0 9,821,696 9,821,696 The composition of and movements in property and
Accumulated impairment equipment and related accumulated depreciation and
Balance, January 1, 2022 5,665,252 0] 5,665,252 impairment accounts are as follows:
Additions 4,048,603 0] 4,048,603
. Buildings Machinery
Adjustments (2,815,500) o (2,815,500) and Structures, and Equipment,
Reclassifications 551,510 0 551,510 and Leased Furniture and
Disposals/Others (37,560) 0 (37,560) Asset Fixtures, and Other Transportation
P ! : Improvements Equipment Equipment Total
Balance, December 31,2022 7,412,305 0 7,412,305 Cost
Carrying amount, Balance,
December 31, 2022 51,920,728 2,293,999 54,214,727 January 1,2022 156,734,292 45,897,537 18,589,301 221,221,130
Additions 0 8,633,136 0 8,633,136
. Adjustments (0] (0] o] o]
Building Reclassifications (1,231,794) (26,923,944) 0 (28,155,738)
Land Improvements Total Disposals/Others 0 (360,988)  (1,652,670) (2,013,658)
Cost Balance,
December 31,2022 155,502,498 27,245,741 16,936,631 199,684,870
Balance, January 1, 2021 18,240,723 4,481,722 22,722,445
Additions 3,862,281 0] 3,862,281 ACCUm}lla’ted
Adjustments 156,255 273929 430,184 ‘B’;Pa'::f“"
Reclassifications 24,484,811 6,138,584 30,623,595 January 1,2022 111,194,056 42,437,372 11,980,129 165,611,557
Disposals/Others 0 0] 0] Additions 7,892,776 1,512,502 1,237,994 10,643,272
Balance, December 31,2021 46,744,070 10,894,235 57,638,305 Adjustments (2,814,21) (17,362,779) 0 (20,176,990)
Reclassifications (507,324) (11,433,393) 0 (11,940,717)
Accumulated depreciation Disposals/Others (o] (287,170) (1,487,402) (1,774,572)
Balance, January 1, 2021 0 3,191,459 3,191,459 Balance,
Additions 0 388,345 388,345 December 31,2022 115,765,297 14,866,532 1,730,721 142,362,550
Adjustments 0 2,417 2,417 Accumulated
Reclassifications 0 4,515,735 4,515,735 impairment
Disposals/Others 0 (16,833) (16,833) Balance,
January 1, 2022 0 0 (o]} (o]
Balance, December 31, 2021 0 10,489,823 10,489,823 Additions 0 0 144,601 144,601
Carrying amount, AdjTStrTnt% g g g g
December 31, 2021 41,078,818 404,412 41,483,230 Reclassifications
Disposals/Others (o] o] 0o 0
SB Corporation’'s investment properties arise from Balance,
. December 31,2022 (o] o] 144,601 144,601
acquired assets from defaulted loan accounts. These are
. . . Carrying amount,
assets that are not available for immediate sale as the December 31, 2021 39,737,201 12,379,209 5,061,309 57,177,719

same include assets under litigation making its sale highly




Buildings
and Structures,

Machinery
and Equipment,

and Leased Furniture and
Asset Fixtures, and Other Transportation
Improvements Equipment Equipment Total
Cost
Balance,
January 1, 2021 156,643,997 34,157,201 15,108,741 205,909,939
Additions 4,933,831 22,057,149 4,349,030 31,340,010
Reclassifications (3,391,282) (9,964,263) 0 (13,355,545)
Disposals/Others (1,452,254) (352,550) (868,470)  (2,673,274)
Balance,
December 31,2021 156,734,292 45,897,537 18,589,301 221,221130
Accumulated
depreciation
Balance,
January 1, 2021 106,393,286 24,755,720 11,540,897 142,689,903
Additions 10,734,779 19,287,573 1,220,855 31,243,207
Reclassifications (4,715,319) (1,288,626) 0 (6,003,945)
Disposals/Others (1,218,690) (317,295) (781,623)  (2,317,608)
Balance,
December 31,2021 111,194,056 42,437,372 1,980,129 165,611,557
Carrying amount,
December 31,2021 45,540,236 3,460,165 6,609,172 55,609,573

Reclassifications in CY 2021

include the effects of the

adoption of COA Circular No. 2022- 004 relative to the
increase in the capitalization threshold for Property and
Equipment from P15,000 to P50,000.

12. OTHER ASSETS

This account consists of the following:

2021

2022 (As Restated)

Prepayments 9,767,907 10,365,075
Deposits 1,848,800 2,305,080
Others, net 3,058,326 3,596,357
14,675,033 16,266,512

Current 9,767,907 10,365,075
Non-current 4,907,126 5,901,437
Prepayments pertain to advance payments for rent,

condominium dues, insurance, subscriptions, and repairs
and maintenance of IT equipment and software. It also
includes prepaid income tax of P6.565 million and P9.182
million as at December 31, 2022 and 2021, respectively.

Deposits pertain to non-interest bearing security and
guarantee deposits for rental and other
obligations which are refundable upon the expiration or
termination of the related contracts.

contractual

Others primarily consist of unserviceable properties
covered by on-going implementation of disposal plan
costing of P14.021 million and provided with allowance
for impairment of P11.183 million and P10.644 million as at
December 31, 2022 and 2021, respectively.

13. FINANCIAL LIABILITIES

This account consists of the following:

2022 2021
Current
Accounts payable 21,668,370 43,222,436
Loans payable 1,883,823 1,883,823
Interest payable 299,614 424,591
Notes payable 0] 17,200,000
23,851,807 62,730,850
Non-current
Loans payable 16,012,493 17,896,316

Accounts payable refers to acquired goods and/or services
in the normal course of trade and business operation that
remains unpaid as at year-end. Analyzed based on fund
source, the account is broken down as follows:

2022 2021

Corporate Fund 18,985,161 39,765,239
P3 Fund 2,683,209 3,457,197
21,668,370 43,222,436

Loans payable consists solely of the loan from the IFAD
which is a subsidiary loan from the Republic of the
Philippines in peso amount equivalent to 10 million Special
Drawing Rights (SDR) to finance the implementation of the
Rural Micro-Enterprise Promotion Programme (RUMEPP).
The loan has a 25-year term inclusive of an eight-year grace
period on principal repayment, and carries an interest rate
of 4.75 per cent per annum payable on a semi-annual basis.
The RUMEPP was completed in December 31, 2014.

Notes payable pertains to the obligations of SB Corporation
as at December 31, 2021 to one remaining financial
institution arising from its issuance of MSME Notes in
the nature of promissory notes deemed as alternative

compliance to the mandatory allocation provision under
Section 15 of RA No. 6977, as amended. Said provision
expired in CY 2018 while the remaining promissory note
matured in August 2022.

Interest payable represents the accrued interest expense
on domestic and foreign borrowings as follows:

2022 2021

IFAD 299,614 331,152
Notes payable (o] 93,439
299,614 424,591

14. INTER-AGENCY PAYABLES

This account, which comprises of obligations or liabilities
due to other government agencies and instrumentalities,
including NG agencies (NGAs), relating to current or prior
period that are unpaid as at year-end, consists of the
following:

2022 2021

Due to NGAs 39,683,010 40,000,000
Due to BIR 27,678,545 9,600,101
Due to GSIS 1,966,951 1,656,452
Due to PhilHealth 278,421 122,514
Due to Pag-IBIG 39,632 36,101
69,646,559 51,415,168

Current 29,963,549 1,415,168
Non-current 39,683,010 40,000,000

Due to NGAs represents the balance of the Innovation Fund,
a component of the IFAD- funded Rural Agro-industrial
Partnership for Inclusive Development and Growth (RAPID
Growth) Project transferred by the DTI, the Executing
Agency. RAPID Growth is a five- year project which aims
to provide strategic enabling conditions for the sustained
growth of agriculture-based MSMEs in agricultural
commodity value chains with backward linkages to small
farmers and job creation effects. The transferred fund to
SB Corporation represents the first-year allocation for the
project to be implemented for equity financing in qualified
investee SMEs operating in Mindanao.

Due to Bureau of Internal Revenue (BIR) refers to the



various taxes withheld from the employees’ compensation
and on certain income payments as mandated by law due
for remittance to the BIR as at year-end.

Due to Government Service Insurance System (GSIS), Home
Development Mutual Fund (Pag-1BIG) and PhilHealth
(Philippine Health Insurance Corporation) pertain to SB
Corporation’s share in contributions, as well as the amounts
withheld fromm employees’ compensation as mandated
by law representing contributions and loan amortization
payments, due for remittance to said agencies as at year-
end.

15. INTRA-AGENCY PAYABLES
This account refers to intra-fund payables between P3

and corporate funds representing advances regularly
monitored on a periodic basis. Details follow:

2022 2021

Regular loan agreements 21,070,905 21,706,292
Compromise agreements 3,092,204 2,627,793
24,163,109 24,334,085

18. PROVISIONS

This account consists solely of accrued leave benefits
aggregating P65.998 million and P67.706 million as at
December 31, 2022 and 2021, respectively. The amounts
represent the accrued money value of earned vacation and
sick leave credits of SB Corporation’s officersand employees
that remained unused at the end of the reporting period.

19. OTHER PAYABLES

This account consists of the following:

2021
2022 (As Restated)

2022 2021
Undistributed collections 16,575,005 10,807,259
Due to P3 74,035,219 38,246,627 Dividends payable (o] 58,557,544
Due to SB Corporation 69,583,562 53,343,456 Other payables 76,817,450 47,331,931
143,618,781 91,590,083 93,392,455 116,696,734

16. TRUST LIABILITIES

This account pertains to security deposits in the form of
performance bonds or cash for guaranty totaling P1.608
million and P1.371 million as at December 31, 2022 and
2021, respectively, issued by or received from the winning
bidders and contractors to guarantee that they will enter
into contract with SB Corporation and/or faithfully perform
the terms of their contracts.

17. DEFERRED CREDITS/UNEARNED INCOME

This account refers to unearned income from capitalized
interest and charges of restructured loans. When an
account becomes pastdue andisgranted with an approved
restructuring agreement, accrued interest is recorded with
a corresponding set up of the liability account. Details
follow:

Undistributed collections represent the accumulated
inter-branch deposits made to the SB Corporation bank
accounts which remain unidentified as at year-end. Proper
applications of deposits are subsequently taken up in the
books when identification and verification processes are
duly satisfied.

Dividends payable is the indicative amount of dividends
required to be declared and paid to existing shareholders
of SB Corporation, including the NG, pursuant to RA No.
7656.

Other payables include the amounts payable to originating
financial institutions for their share in the proceeds from
the sale or disposal of foreclosed or acquired properties
of SB Corporation where the former has equity. It also
includes amount payable for terminated cases wherein the
judgments rendered were against SB Corporation.

20.EQUITY

20.1.Share Capital

The authorized capital stock of SB Corporation as
provided under Section 16 of RA No. 9501 is P10.000
billion divided into 80.000 million common shares
and 20.000 million preferred shares with a par value
of P100.00 per share, Prior to the amendment, the
authorized capital stock of SB Corporation under
RA No. 6977 was P5.000 billion. Section 16 of RA No.
9501 provides further that the initial capital of P1.000
billion shall be established from a pool of funds to
be contributed in the form of equity investment
in common stock by the LBP and the DBP in the
amount of P200.000 million each. The SSS and
the GSIS shall also set aside P200.000 million each
for the SB Corporation. Moreover, the holders of
preferred shares issued under RA No. 6977, as
amended, have the option to convert the same into
common shares. Additional equity funding shall
come from trust placements of excess and unused
funds of existing government agencies, bilateral and
multilateral ODA funds, subscriptions fromm GOCCs,
and investments of private financial institutions
and corporations. Any investment from the private
sector shall only be in the form of preferred shares.

As at December 31, 2022 and 2021, SB Corporation’s
share capital consists of the

following:
2022 2021
No. of Shares Amount No. of Shares Amount
Common shares
NG 72,543,692 7,254,369,200 72,543,692 7,254,369,200
LBP 3,936,115 393,611,500 3,936,115 393,611,500
DBP 2,186,731 218,673,100 2,186,731 218,673,100
GsIs 466,731 46,673,100 466,731 46,673,100
SSS 160,000 16,000,000 160,000 16,000,000
Acquired
(Treasury shares) 400,000 40,000,000 400,000 40,000,000
79,693,269  7,969,326,900 79,693269  7,969,326,900
Preferred shares
NG 15,931,795 1,593,179,500 15,931,795  1,593,179,500
GSIs 2,000,000 200,000,000 2,000,000 200,000,000
Sss 2,000,000 200,000,000 2,000,000 200,000,000
19,931,795 1,993,179,500 19,931,795  1,993,179,500
Total share capital 99,625,064  9,962,506,400 99,625,064  9,962,506,400
Treasury shares (400,000) (40,000,000) (400,000)  (40,000,000)
Total outstanding
share capital 99,225,064 9,922,506,400 99,225,064  9,922,506,400




On December 13, 1993, the BOD passed BR No.
102, series of 1993, which provided the terms and
conditions of the preferred stock, to wit: (a) with
a fixed annual dividend of eight per cent; (b) with
participating rights as to dividends; (c) with voting
rights; (d) convertible into common stocks within
ten years from date of issue at the option of the
holder; and (e) with redemption rights after the
lapse of the 10 year period from date of issue at the
option of the holder. The redemption price shall be
based on the adjusted book value of the stock at the
time of redemption.

On September 26, 2003, the BOD passed and
approved BR No. 1074, series of 2003, which
superseded BR No. 102, and ratified during the 10™"
Annual Stockholders Meeting on January 29, 2005.
The approved new features of the preferred stocks
are as follows:

a. Preference in the payment of dividends in
accordance with the principle of equity with
common stockholders in the declaration and
distribution of corporate dividends;

b. Preference in the claim against corporate asset
in the event of dissolution or bankruptcy;

c. Each share of its outstanding preferred stocks
is entitled to a vote during stockholders
meeting;

d. Entitled to exercise its pre-emptive right to
increase shareholdings through the equivalent
unissued common shares;

e. Entitled to a Board seat in accordance with
Section 11(d)(3) of RA No. 6977, as amended by
RA No. 8289.

On August 5, 2019, the BOD approved under BR No.
2019-08-2803 the transfer of all guarantee-related
functions, programs, funds, assets and liabilities of

SB Corporation to PHILGUARANTEE pursuant to EO
No. 58. Total assets transferred to PHILGUARANTEE
amounted to P37.490 million which was deducted
from the equity contribution of the NG.

On November 10, 2020, the NG, in compliance
with the provisions of the Bayanihan Act 2, infused
additional capital to SB Corporation amounting
to P8.080 billion aimed as additional funding for
its CARES Program and other lending facilities, as
well as interest subsidy to be extended to MSMEs,
cooperatives, hospitals, tourism industry and OFWs
affected by the COVID-19 pandemic and by other
socioeconomic reversals.

20.2. Treasury Shares

Treasury shares were acquired from the redemption
of the 400,000 common shares of the Philippine
National Bank paid at its par value of P100 per share,
excluding penalty for unpaid subscriptions. Payment
was made on December 29, 2020.

20.3. Share Premium

The share premium relates to the additional paid
in capital of P79.510 million both as at December
31,2022 and 2021 representing 10 per cent excess of
par for shares issued by SB Corporation to the NG
for the GFSME assets turned over to SB Corporation
pursuant to EO No. 28 dated July 30, 2001 which
mandated the consolidation of the GFSME and
Small Business Guarantee Finance Corporation with
the latter as the surviving entity.

20.4. Retained Earnings

2021
2022 (As Restated)

Beginning balance

4,673,121,493  4,487,626,646

Comprehensive income for the year 1,363,095,165 194,550,733
Dividends 0 (67,907,026)
Other adjustments 207,845 58,851,140

6,036,424,503 4,673,121,493

The ending balance of retained earnings
is categorized as either appropriated or
unappropriated. Appropriated retained earnings
balance as at December 31, 2022 is P5.133 billion.
This amount relates to the continuing lending fund
balance of the P3 Fund and an appropriation for
stock dividends declared in CY 2005 still for issuance
to SSS. On the other hand, unappropriated retained
earnings consist of the accumulated net operating
income (losses) in prior years. Details follow:

2021

2022 (As Restated)

Appropriation for P3 fund balance 6,967,630,818 5,102,367,342

Appropriated for stock dividends 30,673,100 30,673,100
Total appropriated

6,998,303,918 5133,040,442

retained earnings
Unappropriated

retained earnings

(961,879,415)  (459,918,949)

6,036,424,503 4,673,121,493

As a GOCC, the Corporation is mandated under
Section 3 of RA No. 7656 to declare and remit at least
50 per cent of its annual net earnings as cash, stock
or property dividends to the NG. For this purpose,
net earnings is defined as income derived from
whatever source, whether exempt or subject to tax,
net of deductions allowed under Section 29 of the
National Internal Revenue Code, as amended, and
income tax and other taxes paid thereon. However,
under Section 12 of RA No. 6977, as amended, SB
Corporation may only declare as dividend not more
than 30 per cent of its net income and the rest
withheld as retained earnings.

21. RESTATEMENTS AND PRIOR PERIOD ERRORS

Below are the relevant analyses of the effects of the
restatements on assets, liabilities and equity components
of the Corporation’s financial statements. Significant
restatements include changes in accounting policies on or
correction of errors in accounting for leases, capitalization

threshold for property and equipment,

short-term

compensated absences and charges qualifying as direct

origination costs.



As Previously

Reported, Effects of As Restated,
12/31/2021 Restatement 12/31/2021
Changes in Assets
Other current assets 11,169,796 (804,721) 10,365,075

Receivables, net 9,989,340,993 (425,289,220)

Property and

9,564,051,773

equipment, net 73834276  (18,224,703) 55,609,573
ROU asset, net 0 9,250,981 9,250,981
Investment property 44,014,872 (2,531,642) 41,483,230
Deferred tax assets 287,853,207 65,173,987 353,027,194
Other non-current

assets 5,673,337 228,100 5,901,437

Net Change in Assets  10,411,886,481 (372,197,218) 10,039,689,263

Changes in
Liabilities and Equity

Lease liability 0 8,463,216 8,463,216
Provisions 0 67,705,952 67,705,952
Other payables 58,076,190 58,620,544 116,696,734
Deferred tax liabilities 7,138 196,941 204,079
Retained earnings 5180,305364 (507183,871)  4,673,121,493
Net Change in
Liabilities and Equity  5,238,388,692 (372,197,218) 4,866,191,474
Changes in revenues 666,780,927 (323,556,410) 343,224,517
Changes in expenses (1144,741,647)  (57,042,610) (1,201,784,257)
Changes in income
tax benefit 78,801,733 (25,691,260) 53,110,473
Changes in subsidy
from NG 1,000,000,000 0 1,000,000,000
Net Change in
Comprehensive
Income 600,841,013 (406,290,280) 194,550,733

22. COMMITMENTS AND CONTINGENCIES

In the normal course of operations of SB Corporation, there
are various outstanding commitments and contingent
liabilities such as tax assessments, claims from customers
and third parties, among others, with amounts not
reflected in the financial statements. Management does
not anticipate losses from these transactions that will
adversely affect SB Corporation’s operations.

In the opinion of Management, the suits and claims arising
from the normal course of operations of SB Corporation
that remain unsettled, if decided adversely, will not involve
sums that would have material effect on SB Corporation’s
financial position or operating results.

Notably, there is a pending criminal complaint for violation
of Batas Pambansa Bilang 22 against one borrower which
if resolved positively in favor of SB Corporation will result to
a possible recovery of P19.600 million.

23. REVENUE

23.1.Service and Business Income
As a GOCC primarily mandated to provide, among
others, financing to the MSME sector, income

generation lending
operation, which includes both service and business

is mostly derived from its

income. Details follow:

2021
2022 (As Restated)

Service income

Processing fees 18,663,439 1,755,924

Business income

Dividend income 210,608 211,765

Interest income 439,539,159 318,919,283

Fines and penalties 44,052,226 8,033,204

Other business income 2,150,563 2,269,142
504,615,995 331,189,318

Significant increase in interest income is attributable
to substantially higher level of investments as well
as loan releases in CY 2022 as compared to the
immediately preceding year.

23.2. Gains

2021
2022 (As Restated)

Realized gains on foreign

exchange 67,268 2,052,229

Gain on sale of investment

property 4,799,094 7,300,085

Gain on sale of property and

equipment 148,115 13,848

Realized gains from changes

in fair value of financial

instruments (0] 1,119,426
5,014,477 10,585,589

23.3. Other Non-Operating Income

This account includes miscellaneous income and

income from acquired assets amounting to P867,377
and P1.450 million in CYs 2022 and 2021, respectively.

24.EXPENSES

24.1.Personnel Services

2021

2022 (As Restated)

Salaries and wages 155,940,792 142,307,588
Other compensation 45,843,258 44,609,230
Personnel benefit contributions 36,934,248 32,509,176
Other personnel benefits 10,280,709 42,098,713
248,999,007 261,524,707

Significant decrease in personnel services is

attributable to the adoption of Memorandum Circular
No. 3 dated July 28, 2022 of the President of the
Philippines which prohibited SB Corporation from
entering into new contracts or projects or disburse
extraordinary funds until such time that new sets
of appointive directors have been appointed and
chief executive officer elected in accordance with its
Charter.

24.2. Maintenanceand Other Operating

Expenses(MOOE)
2021
2022 (As Restated)
Professional services 68,592,896 74,012,261
Taxes, insurance premiums
and other fees 20,994,457 46,678,433
Repairs and maintenance 9,908,584 4,306,380
Communication expenses 7,048,014 8,536,114
Supplies and materials expenses 5,377,524 4,220,814
Utility expenses 3,803,910 3,295,011
Confidential, intelligence
and extraordinary expenses 3,179,198 5,420,816
General services 2,980,206 3,216,546
Traveling expenses 1,971,390 1,214,760
Training and scholarship
expenses 1,866,450 506,510
Other MOOE 39,118,763 32,602,004
164,841,392 184,009,649




Other MOOE consist of the following:

2021
2022 (As Restated)
Documentary stamps expenses 23,260,225 9,615,389
Rent/Lease expenses 6,505,695 9,900,288
Representation expenses 3,512,309 1,564,668
Litigation/Acquired asset expenses 1,182,122 1,503,391
Advertising, promotional
and marketing expenses 727,383 2,078,066
Printing and publication expenses 446,209 467,350
Subscription expenses 80,906 151,372
Membership dues and
contributions to organizations 56,943 99,131
Donations 0 239,564
Others 3,346,971 6,982,785
39,118,763 32,602,004

Significant decrease in MOOE is likewise attributable
to the adoption of Memorandum Circular No. 3 dated
July 28,2022 of the President of the Philippines which
limited actual utilization of relevant budgets.

24.3. Financial Expenses

2021

2022 (As Restated)

Interest expense 1,168,942 4,493,063
Guarantee fees 0 4,734,729
Bank charges 37,640 2,317,846
Trusteeship fees 253,540 213,023
Other financial charges 2,848,597 0
4,308,719 11,758,661

Significant decreases in interest expense and guarantee
fees is the result of the full payment in September 2021
of the ODA loans from ADB and KfW ahead of their
maturities. On the other hand, other financial charges
include payments for the services of collection agencies
commissioned to recover from fully provisioned loan

accounts.

24.4. Non-cash Expenses

2021
2022 (As Restated)

Depreciation
Investment property 100,233 388,345
Buildings and other structures 7,450,421 10,346,011
Machinery and equipment 1,340,341 16,013,575

2021
(As Restated)

No unrealized

losses due to foreign exchange

translation and valuation of derivatives were incurred
in CY 2022 due to the prepayment of SB Corporation’s

two ODA loans during the year.
25.INCOME TAXES

25.1.Income Tax Expense (Benefit)

The components of income tax expense (benefit) as
reported in profit or loss in the SCI are as follows:

2022
Transportation equipment 1,237,994 1,220,855
Furniture, fixtures and books 14,025 33,268
Leased assets improvements 442,355 388,768
Other property and equipment 158,136 3,240,730
ROU asset 4,514,785 398,467
15,258,290 32,030,019
Impairment loss
Loans and receivables 1,112,536,684 700,977,092
Property and equipment 144,601 o]
1,112,681,285 700,977,092
Losses
Loss on foreign exchange (o] 9,817,214
Loss from changes in values of
fair financial instruments (o] 1,666,915
1,127,939,575 744,491,240

SB Corporation strives to promptly recognize, identify
deteriorating exposures and determine
appropriate ECL at all times. The loan classification

credit

and provisioning aim to adopt both quantitative
and qualitative factors in the determination of SB
Corp's credit exposure, risk quality and consequently,
the level of ECL to be allocated to individual
accounts. Considering however the ongoing system
enhancements, the ECL derived is based generally
on quantitative factors, specifically the aging of the
accounts.

Significant increase in impairment losses on loans
and receivables is primarily driven by past due
amounts. Past due amounts increased by 73 per
cent to P3.800 billion in CY 2022 from P2.190 billion
in CY 2021. Past due amounts are primarily driven
by corporate-funded portfolio under the CARES
Program. Undistributed collections and unapplied
payments due to on-going enhancement of the
application payment system likewise contributed
significantly to the increased ECL requirement since
the affected accounts are still tagged as past due in
status. Further, restructured, manually reconciled
and other adjustments made at the Regional Lending
Group level have yet to be captured by the on-going
system enhancement.

2021
2022 (As Restated)
Current income tax expense
Higher of MCIT or RCIT 3,595,230 57,499,501
Final tax 21,024,464 0
Deferred income tax benefit (423,305,703) (110,609,974)
(398,686,009) (53,110,473)
25.2. Regular Corporate Income Tax (RCIT)
Computation
2021
2022 (As Restated)
Profit before income tax 964,409,156 141,440,260
Permanent differences
Interest income already
subjected to final tax (105,122,371) (94,909,870)
Dividend income from
domestic corporation (210,608) 0

Subsidy from NG - P3 (2,000,000,000) (1,000,000,000)

MOOE - P3 (o] 79,959,207
Disallowed interest

expense 1,168,942 4,484,597
Disallowed compromise

penalties 145,000 0

(2,104,019,037)  (1,010,466,066)

Temporary differences
Provision for impairment

|losses 1,112,681,285 705,414,826
Accounts written-off (19,403,118) (80,028,802)
Amortized portion of CY 2020

service income (56,651,820) 0
Amortized portion of CY 2021

service income (136,209,406) 0
Unamortized portion of

CY 2022 service income 150,330,553 0



2021

2022 (As Restated)
Unrealized gain on foreign
exchange translation (o] (28,552)
Realized gain on foreign
exchange translation 28,552 0
Accrued salaries (875,267) 0
Provision on leave credits 7,900,490 0
Actual payment on
leave credits (9,608,192) 0
Net operating loss carryover
(NOLCO) applied 0 (3,606,314)
Excess of cost over rental
payment 181,928 0
1,048,375,005 621,751,158
Taxable income (91,234,876) (247,274,648)
Income tax rate 25% 25%
Income tax due - RCIT (22,808,719) (61,818,662)
25.3. Minimum Corporate Income Tax (MCIT)
Computation
2021
2022 (As Restated)
Gross income
Revenue 2,510,497,849 1,343,224,518
Cost of revenue (4,308,718) (11,758,661)
2,506,189,131 1,331,465,857
Permanent differences
Interest income already
subjected to final tax (105,122,371) (93,965,857)
Dividend income from
domestic corporation (210,608) (21n,765)
Subsidy from NG - P3 (2,000,000,000) (1,000,000,000)
Disallowed interest expense 1,168,942
(2,104,164,037)  (1,094,177,622)
Temporary differences
Realized gain on foreign
exchange translation 28,552 0
Amortized portion of
CY 2020 service income (56,651,820) 0
Amortized portion of
CY 2021 service income (136,209,406) 0
Unamortized portion of
CY 2022 service income 150,330,553 0
(42,502,121)
Total gross income
subject to MCIT 359,522,973 237,288,235
MCIT rate 1% 1%
Income tax due - MCIT 3,595,230 2,372,882

25.4. Deferred Income Tax Benefit

The deferred income tax benefit recognized in the
SCI for the year ended December 31, 2022 relate to
the following:

Particulars 2022
Payment over provision on leave credits (426,926)
Excess of cost over rental payment 45,483
NOLCO 22,808,719
MCIT over RCIT 3,595,230
Accrued salaries 218,817
Payment of CY 2021 accrued salaries in CY 2022 (218,817)
Impairment on loans and receivables 350,795,903
Realized gain on foreign exchange translation 7,138
Service income 46,480,156
Deferred income tax benefit 423,305,703

25.5. Net Operating Loss Carry-over

Details of the NOLCO, which can be claimed as a
deduction from future taxable income within five
years from the year the taxable loss was incurred are
as follows:

Net Operating Loss Carry Over

Year Available NOLCOof  NOLCO of
Occurred Until Prior Years Current Year Applied Expired Balance
2022 2027 (o] 91,234,876 (o] 0 91,234,876
2021 2026 o] 0 3606314 o] o]
2020 2025 3,606,314 (o] (o] 0 3606314
3,606,314 91,234,876 3,606,314 0 91,234,876

25.6. Minimum Corporate Income Tax (MCIT)

Breakdown of the excess MCIT over RCIT with the
corresponding validity periods follows:

Minimum Corporate Income Tax

E)'(j:iredl
Excess Excess sed
MCIT MCIT Excess Portion of
Year Available of Prior  of Current MCIT Excess
Occurred Until Years Year over RCIT MCIT Balance
2022 2025 o] 3,595,230 o] 0 3595230
2021 - o] (o] 0 (10,262,956) (o]
2020 2023 5,357,637 (o] o] 0 5357637
2019 2022 101,588 (o] o] o] 101,588
2018 2021 4,803,731 (o] o] 0 4803731
10,262,956 3,595,230 o (10,262,956) 3,595,230

25.7. Deferred Tax Assets and Liabilities

The deferred tax assets and deferred tax liabilities
recognized in the SFP as at December 31, 2022 and
2021 relate to the following:

2021
2022 (As Restated)
Deferred tax assets

MCIT 3,595,230 o]
NOLCO 22,808,719 o]
Allowance for impairment losses 638,649,110 287,853,207
Leave payable 16,499,562 16,958,681
Service income 94,695,463 48,215,306
776,248,084 353,027,194

Deferred tax liabilities
Lease liability 153,970 196,941
Financial asset at FVPL ] 7138
153,970 204,079

26.SUBSIDY FROM NATIONAL GOVERNMENT

Subsidy from the NG solely pertains to the funds received
for the P3 Program, the Duterte Administration’s
flagship program aimed at providing economic and
employment opportunities through the encouragement
of entrepreneurship. The program aims to provide
microenterprises with an alternative source of financing
that is easy to access and at a reasonable cost to boost the
development of entrepreneurship in the MSME sector.

CY 2022 is P3 Program'’s sixth year of operation. P3 funding
for CY 2022 is included as a Tier 1 funding of P2.000 billion.
The mobilization fund for the year was at P100.0 million.
From CYs 2017 to 2022, total subsidy received for the P3
Program totaled P8.000 billion.

Presented below is the two-year comparative fund balance
with breakdown of expenses incurred for the program
implementation:

2021

2022 (As Restated)

Subsidy from the NG Expenses  2,000,000,000 1,000,000,000
MOOE

Professional services 47,391,880 46,810,301

Communication expense 4,326,307 5,045,682



2021

2022 (As Restated)
Supplies and materials
expense 2,760,699 2,140,471
Utility expense 2,062,038 1,793,365
General services 1,595,496 1,529,793
Repairs and maintenance 925,136 2,073,233
Training expenses 807,432 263,267
Traveling expenses 718,181 393,180
Taxes, insurance premiums
and other fees (o] 4,605,300
Other maintenanc
and operating expenses 5,765,817 15,304,615
66,352,986 79,959,207
Provision for probable losses 34,736,524 431,597,529
101,089,510 511,556,736
Fund balance 1,898,910,490 488,443,264

The fund balance atyear-end forms part of the appropriated
retained earnings to ensure continuous delivery of activities
under the P3 Program.

27. EMPLOYEE BENEFITS
27.1.Provident Fund

a.Legal Basis
The creation of the Provident Fund was authorized
by the BOD under BR No. 396, series of 1997, as
amended by the DBM in its Letter dated March 13,
2003. This is consistent with Section 11-A(f) of RA No.
6977, as amended.

b. Eligibility
All full-time employees of the SB Corporation
occupying plantilla positions who have rendered
at least six months of continuous services with SB
Corporation as plantilla personnel shallautomatically
be eligible for membership in the fund.

c. Fund Implementation

The Provident Fund is a defined contribution plan

made by both the SB Corporation and its officers
and employees. The affairs and business of the fund
are directed, managed, and administered by its own
Board of Trustees. Each member shall authorize SB
Corporation to deduct and withhold at the end of
each month 5 per cent of his basic monthly salary
as his contribution to the Fund. SB Corporation, on
the other hand, shall pay to the Fund a counterpart
monthly contribution equivalent to 10 per cent of
each member’s basic monthly salary.

Upon retirement, death or resignation, the employee
or his heirs will receive from the fund payments
equivalent to his contributions, his proportionate
share of the corporate contributions and investment
earnings thereon.

27.2. Retirement Benefits

Retirement benefits are available to qualified

employees under any one of the following laws:

Covering Paying
Law Coverage Available Benefits Institution
RA Employees as at One-month basic SB

No.1616  May 31, 1977 with  salary for the first ~ Corporation
20 years of service 20 YoS, 1.50month
(YoS), the last three basic salary in
years of which are  excess of 20 up to
continuous 30 ¥YoS, and 2.00
months basic
salary in excess of
30 YoS
RA At least 15 yearsof  Monthly pension Gsls
No. 8291  service, if below or cash payment
age 60 upon
retirement,
benefit is payable
at age 60

27.3. Terminal Leave Benefits

This represents the cash value of the accumulated
vacation and sick leave credits of employees, 50 per
cent of which can be monetized.

28.LEASES

SB Corporation leases the premises, which serve as its
extension offices, including parking spaces, in the cities of
Cebu, Davao, Baguio and other desk offices in the different
regions of the country and has the option to renew such
leases under certain terms and conditions. With the
exception of short-term leases and leases of low-value
underlying assets, each lease is reflected on the SFP as
ROU asset and a lease liability.

Leases are either non-cancellable or may only be cancelled
by incurring a substantive termination fee. Lease term
ranges from 2 to 3 years, which generally contains an
option to extend the lease for a further term subject to
mutual agreement with an escalation rate of 5 to 10 per
cent per annum.

28.1.ROU Asset
The movements in the ROU asset, including the

related accumulated depreciation and impairment
accounts, are as follows:

2021
2022 (As Restated)
Cost

Balance, January 1 11,288,565 o]
Additions 0 11,288,565
Balance, December 31 1,288,565 11,288,565

Accumulated depreciation
Balance, January 1 2,037,584 1,639M7
Depreciation during the year 4,328,224 398,467
Balance, December 31 6,365,808 2,037,584
4,922,757 9,250,981

The ROU asset was recognized at an average
discount rate of 1.9712 to 2.5327 per cent, and is
depreciated over the lease term.

28.2. Lease Liability

The movements in lease liability are as follows:



2021
(As Restated)

2022
Balance, January 1 8,463,216 0
Accretion of interest 158,392 B4174
Payments (4,491,249) (2,733,004)
Others 176,519 11,112,046
Balance, December 31 4,306,878 8,463,216
Current 2,972,376 4,156,338
Non-current 1,334,502 4,306,878

The weighted average incremental borrowing rate
applied by SB Corporation to the lease liability is
2.2595 per cent. Lease payments are made on a
monthly basis.

28.3. Lease Payments Not Recognized as Liabilities

Payments made under short-term leases and leases
on low-value underlying assets are expensed on a
straight-line basis. The expenses relating to short-
term leases amounted to P3.471 million and P4.963
million for CYs 2022 and 2021, respectively.

29. RELATED PARTY TRANSACTIONS
29.1. Key Management Personnel and Compensation

The key management personnel of SB Corporation
are the President and CEO, the Executive Vice
President, the Sector Managers, various Group
Managers, and the Managers/Corporate Executive
Officers of the operating and support groups.
Compensation of the key management personnel
totaled P41.729 million in CY 2022.

29.2. BOD Composition and Compensation

As at December 31, 2022, the composition of the
BOD of SB Corporation is as follows:

Position in
Other Agencies

Board

Name Position

Alfredo E. Pascual
Blesila A. Lantayona
Robert C. Bastillo

Chairperson
Alternater‘Acting Chairperson
Vice Chairperson

Secretary, DTI
Undersecretary, DTI
President and CEO,

SB Corporation

Secretary, DOF

Treasurer, BTr

Chief Treasury

Member
Alternate Member
2nd Alternate Member

Benjamin E. Diokno
Rosalia V. De Leon
Annie F, Candelaria

Operations

Officer 1l, BTr
Manuel B. Bendigo Member MG Representative
Jacob S, Vasquez Member NG Representative
Joe Jay T. Doctora Member MG Representative
Voltaire B. Magpayo Member MG Representative
Avelino L Andal Member NG Representative
Arnulfo V. Galdo Member DBEP Representative
Elvira L. Go Member Private Sector

Representative

The total remuneration received by the appointive
members of the BOD amounted to P3.200 million
and P2103 million for CYs 2022 and CY 2021,
respectively.

30.SUPPLEMENTARY INFORMATION REQUIRED BY THE
BUREAU OF INTERNAL REVENUE

Presented in the succeeding pages is the supplementary
information required by the BIR wunder Revenue
Regulation (RR) No. 15-2010 dated November 25, 2010
to be disclosed as part of the notes to the financial
statements. This supplementary information on taxes,
duties and license fees paid or accrued during the
taxable year is not a required disclosure under PFRSs.

30.1. Withholding Taxes

2022 2021

Taxes on compensation
and benefits 29,422,260 26,935,578
Value added taxes (VAT) 3,950,842 4,320,016
Expanded withholding taxes 2,606,219 2,450,347
Gross receipt taxes (GRT) 17,815,634 28,046,733
53,794,955 61,752,674

These taxes, except for taxes on compensation and
benefits, were remitted in the SB Corporation’s capacity
as withholding agent pursuant to RR No. 17-2003 as
amended by RR No. 14-2008.

30.2. Other Taxes

Documentary stamp taxes is composed of the

following:
2022 2021
Local

Real estate taxes 568,324 639,770
Corporate community tax 10,500 10,500
578,824 650,270

National
Documentary stamp taxes 44,057,959 61,122,591
BIR annual registration 500 1,000
44,058,459 61,123,591
44,637,283 61,773,861

Documentary stamp taxes is composed of the following:

2022 2021

Documentary stamps expense 23,260,225 9,615,389
Due to BIR 20,797,734 51,507,202
44,057,959 61,122,591

30.3. Tax Cases and Assessments

BIR issued a Termination Letter dated June 30,
2022 for CY 2016 Letter of Authority No. 050-2018-
00000202 dated September 13, 2018. The Final
Assessment Notice of the BIR related to the said
assessment amounted to P124.000 million.

After BIR granted the request for reinvestigation,
the reconciliation resulted to the payment of the
following tax deficiencies for CY 2016 to close said

case:
Payment
Tax Type Date Amount

Income tax April 21, 2022 3,075,071
Percentage tax April 21, 2022 1,038,007
Percentage tax May 26, 2022 1,852,178
Other percentage tax May 26, 2022 1,707,729

Expanded
withholding tax April 21, 2022 1,057,458
8,730,443




SB Corporation has also made payment of tax deficiencies
for CY 2019 Letter of Authority No. 050-2021-00000047
dated February 3, 2021, to wit:

Payment
Tax Type Date Amount
Percentage tax April 29, 2022 7,401,768
Expanded
withholding tax April 29,2022 216,396

7,618,164

Usec. Blesila A. Lantayona

Usec. Blesila &, Lantayona is 63 years old and single. Prior
to her appointment as Undersecretary of the Department
of Trade and Industry, Usec. Blesila A, Lantayona was the
Assistant Secretary of DTI-Regional Operations Group,
in-charge of Kapatid Mentor ME, Shared Service facilities,
Industry Cluster Enhancement Project, Great Women
Project 2, among others. She was conferred with the DTI
Innovator Award during the 2017 System on Performance
Rewards and Incentives (SPRINts) Huwarang DTl Awards,
the annual recognition program for top performing
Officials and Employees whose cutstanding achievements
and exemplary demonstration of the DTl wvalues
transformed the organization into the "Agency of Choice”.

Usec. Lantayona e=arned her BS Degree in Agriculture
major in Economics (cum laude) from Xavier University
(Atenec de Cagayan), Cagayan de Oro City as scholar of the
Filipine Banana Growers and Exporters Foundation, Inc.
She was fellow of the European Union-ASEAN Schaolarship
Programme and holds an MBA Degree in International
Business from Ecole Europeenne des Affaires (Eurcpean
Scheool of Management) in Paris, France.

s. Rosalia V. De Leon

Treas. Rosalia V. De Leon (62 years old) currently serves as
Treasurer of the Philippines. She directs the formulation of
policies on borrowing, investment and capital market
development and handles the formulation of adeguate
operations guidelines for fiscal and financial policies.

Prior to her designation, Ms. De Leon served as the
Alternate Executive Director (For the constituency of
Brazil, Colombkia, Dominican Republic, Ecuador, Haiti,
Panama, Philippines, Suriname, and Trinidad and Tobago)
at the World Bank Group, Washington D.C. USA, She also
assumed key positions in the Department of Finance,
including Undersecretary for International Finance Group
from July 2007 to November 2012, Finance Secretary's
Chief of Staff frorn July 2005 to June 2010 and Director for
International Finance Group from September 1995 to
August 1998. She served as Advisor to the Executive
Director of the Asian Developrment Bank from August 1998
to August 2004,

As the Undersecretary for the International Finance Group,
she task-rmanaged several landmark transactions
including the issuance of Global Peso Notes as well as
several Liability Management Exercises to reduce funding
costs, extend maturity profiles and redominate foreign
exchange liabilities to local currency. In 2012, her team
launched the Onshore Dollar Bonds to take advantage of
foreign exchange liguidity in the domestic market. Ms. De
Leon has represented the Department of Finance in many
international fund mobilization activities for public sector
entities and formulated borrowing strategies  and
appropriate credit enhancements to access least cost
financing options.

Her career in the civil service started in NEDA Region XL
She then moved to DTI, first in various technical positions,
then as Provincial Director of DTI-Davac del Sur, and
eventually as Assistant Regional Director of DTI-Region X1
Due to good performance, she was later appointed as
Regicnal Director of DTI-Region |l covering the 7
Provincial Offices of Central Luzon and as Luzon Island
Coordinatoer for the 8 Luzon-based DTl Regional Offices,

In September 2019, she was appointed as the Supervising
Undersecretary of the DTI-Regional Operations Group
in-charge of the 16 Regional Offices, 81 Provincial Offices
and Bureau of Small Micro Enterprise Development. She
was appointed as Member of the Board representing
Department of Trade and Industry as well as Acting
Chairperson of SB Corporation on August 19, 20198,

As the Mational Treasurer in 2013, Ms, De Leon also led the
implementation of the Treasury Single Account as part of
the Public Financial Management reforms initiated by the
government. The TSA made it easier to manage the cash
holdings of the National Governrment thereby improving
the efficiency of Treasury operations.

In 2017, Ms. De Leon was re-appointed as MNational
Treasurer. With the increased financing requirement
brought about by the Duterte Adrninistration's Build,
Build, Build! Program, she had led the Republic towards
innovative and cost-effective financing since her
reappointment in 2017. She ushered the Republic to
several landmark transactions, including its maiden RMB-
denominated Panda bond issuance, and its re-entry to the
Samurai and Euro markets. In the domestic market, she
initiated and successfully launched the first Online Retail
Treasury Bond, providing more Filipinos inside and cutside
the country access and convenience in investing.

Treas. De Leon earned her Master of Arts in Development
Economics from Williams College Massachusetts. She is
the primary alternate of the Secretary of Finance to the
fallowing board membership; FSC-Rice Council, National
Food Authority, People’s Survival Fund, Financial Stability
Coordinating Council Steering Committee, Agricultural
Credit Policy Council, Agricultural Guarantee Fund Pool,
Home Development Mutual Fund, Industrial Guarantee
and Loan Fund, Philippine Health Insurance Corperation,
Land Bank of the Philippines and Philippine Export-import
Credit Agency. She was appointed as Member of the Board
of SB Corporation on March 23, 20017 as alternate of the
Secretary of Finance,



APPOINTIVE DIRECTOR

Dlr Robert C. Bastlllo

znt and CEO, Small Corporation

Mr. Bastillo (62 years old) assumed the post of Acting President
and Chief Executive Officer of the Small Business Corporation
in September 2022 and elected as President and Chief
Executive Officer in October 2022, Prior to that he served as
Vice President for the Innovation and Advocacy Group for the
Carporation from September 2021 up to his appointment as
Acting President/CEO,

Prior to joining the Small Business Corporation, he was one of
the country's established management experts, with more
than 25 years of experience in management consultancy work
in the business. government, non-government, grassroots and
international development sectors in the Philippines and other
countries,

As a consultant, he provided services in multiple competencies
in a wide range of thematic areas. He assisted more than 170
local and international organizations, programs and companies
in the past 25 vears, mostly as leader of a consulting team or as
the chief consultant. His work spans areas all over the country
from Batanes to Tawi Tawi and has extensive work experience
in Mindanao and the Bangsamoro.

He was an Asscciate Professor at the Asian Institute of
Management from 1993 to 2000, where he was the Director of
the Master in Development Management Program in 1225-1236.
He obtained his Master in Business Management (MBA) degree
from the same institute in 1988. He also spent more than 15
years as an entrepreneur/business executive since 1985, His last

post as executive (2017- 2021} prior to joining SB Corp was as
Chief Operating Officer and Chief Finance Officer of Negosyong
Pinoy (Venture South) Finance Corp., a foreign owned financing
company specialized in the “missing middie” - graduating
microenterprises, small, growing businesses and medium sized
companies.

He drafted the Industry Road Map for the MSME Credit Sector,
commissioned by the Small Business Corporation (SBGFC), in
2015.

He graduated from the University of the Philippines at Los
Banos in 1982 with a BS in Agricultural Economics, Curn Laude.

COMMON STOCK SHAREHOLDERS REPRESENTATIVES

Dir. Joe Jay T. Doctora

nent Representative

Dir, Joe Jay T. Doctora is 63 years old, married and a graduate of
BS in Business Administration major in Marketing from the
University of the Philippines. He obtained his Strategic
Business Economics Program at the University of the Asia and
the Pacific; Mini Masters in Business Administration -
Certificate Program at the University of Buffalo, School of
Management; and Masters in Business Administration at the
Atenec de Manila University (32 units). His past work
experiences include Senior Management and Leadership
positions in various industries. Currently, he sits as Chairman
and CEQ (Megapharma, Inc.), Director/Chief Finance Officer
(Healthcare Essentials, Inc.), Director (Specialist Healthcare,
Inc.), and Director/Chief Finance Officer [HEI Gruppo
Pharmaceutica, Inc.) He was appointed as Member of the Board
of SB Corpeoration on September 27, 2018 representing the
MNational Government.

Dir. Voltaire B. Magpayo

Nationao! Government Representat

Dir. Voltaire Magpayo is 52 years old and married. He joins
SBCorp with over 10 years of experience in strategic business
planning, supply and wvalue chain management, furthering
SBCorp's mission to champion MSMEs in the country. Magpayo
is an award-winning entrepreneur, a business mentor, and a
strong advocate for Filipino MSMEs. He obtained his Bachelor
of Science in Accounting from the San Beda University, and his
Master's Degree in Applied Business Eccnomics from the
University of Asia and the Pacific. He is a certified franchise
executive and was previously a consultant on  business
development at wvarious government agencies. He was
appointed as Board of Director of Small Business Corporation
on June 10, 2021 vice Atty. Ferdinand D. Tolentino.




Dir. Jacob S. Vasquez

ent Representative
Dir. Jacob Vasquez is 43 years old, married and a graduate of
San Sebastian College, He has served the LGU for 11 years and is
a political officer for 18 years. He was appointed as Member of
the Board of SB Corporation on September 04, 2020
representing the National Government.

Dir. Ave_lino L. Andal

National Gove nent Representative

Dir. Avelino Andal is 73 years old, separated and a graduate of
Bachelor of Science in Business Management at Mapua
Institute of Technology in 1970 and earned his units in Master of
Business Administration also at Mapua |nstitute of Technology.
He specialized in Construction Management, expert in
Structural Restoration of Earthguake and Fire- damaged
structures, experienced TV host and radio commentator, writer
and editor {news, editorial and opinion writer) for 5 weekly
provincial newspapers belonging to the Monday Times Group
of Publications from 1998-present and with 21 years of
experience in radio and TV broadcasting and PR consultant as
a media professional. He was appointed as Board of Director of
Srnall Business Corporation on March 9, 2022,

Dir. Manuel B. Bendigo

National Go 1ment He

Dir. Manuel Bendigo is 74 years old, married and a graduate of
BS in Business Administration from the University of the East.
He worked with the Bangko Sentral ng Pilipinas in Davao from
1969 to 2013, He was appeointed as Member of the Board of SB
Corporation on May 10, 2017 representing the

National Government.

Dir. Arnuifo V. Galdo

DBP Representative

Dir. Arnulfo V. Galdo is 72 years old, married and had 17 long
years in private commercial and rural banking, with 8 years of
managerial experience. A consultant of life and naon-life
insurance companies. He is also actively involved in organizing
and in the management of savings and credit cooperatives. He
had been a Pioneering Member and President of the Elders
League of the Christian Reformed Church of the Philippines. A
graduate of Bachelor of Science in Business Administration,
Major in Management, at the University of San Carlos, Cebu City
and he earned his Master's degree in Management from Liceo
de Cagayan University, Cagayan de Cro City. He was appointed
as Board of Director of Small Business Corparation on June 17,
2020,




PRIVATE SECTOR REPRESENTATIVE

Dir. Elvira L. Go

Private Sector Representative

Dir. Elvira L. Go, 54 years old, with 2 sons. A graduate of Masters
in Mursing Administration, a US Clinical Research Analyst, She
has 28 years of Business Experience and training on Operations,
Marketing, Finance and Administration since 1994 to present.
Her latest trainings are at Institute of Corporate Directors with
topics on Corporate Governance and Risk Oversight Committes
of the Board.

She was appeinted as Member of the Board of Small Business
Corporation in November 2021 representing the Private Sector.




GRI INDE

GLOBAL REPORTING INITIATIVE
PROFILE INDICATORS

SBCorp reports on its sustainability performance based on the Global Reporting Initiative's (GRI) G4 guidelines that focus mainly on the materiality aspect of sustainability reporting.
GRI is an international independent organization that helps businesses, governments and other organizations understand and communicate the impact of business on critical

sustainability issues. www.global reporting.org

1.  STRATEGY AND ANALYSIS

G4-1Statement from the most senior decision maker(s) of the organization.

G4-2 Provide a description of key impacts, risks and opportunities

2. ORGANIZATIONAL PROFILE

G4-3 Name of the Organization

G4-4 Primary Brands, Products, Services

G4-5 Location of Headquarters

G4-7 Nature of Ownership and legal Form

G4-8 Market Served

G4-9 Scale of the Reporting Organization

G4-10 Total Work Force By Employment Type

G4-11 Percentage of Total Employees Covered by CBA
G4-13 Significant Changes During the Reporting Period

G4-15 List of Externally Developed Economic, Environmental and Social
Charters, Principles, or Other Initiative

3. STAKEHOLDER ENGAGEMENT

G4-24 List of Stakeholder Groups
G4-25 Basis for Identification and Selection of Stakeholder Groups

G4-26 Organization's Approach to Stakeholders Engagement, Frequency
of Engagement by Stakeholder Group

G4-27 Key Topics and Concerns That Have Been Raised Through
Stakeholders Engagement

4. REPORT PROFILE

G4-28 Reporting Period

G4-29 Date of Most Recent Previous Report

G4-30 Reporting Cycle

G4-31 Contact Point for Question About the Report and Its Content
G4-32 GRI Content Index and in "Accordance” Option Chosen

G4-33 Organization's Policy and Current Practice with Regard to
Seeking External Assurance for the Report
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5. GOVERNANCE

G4-34 Governance Structure of the Organization
G4-38 Composition of the Highest Governance Body and Its Committees

6. ETHICS AND INTEGRITY

G4-56 Organization's Values, Principles, Standards and Norms of Behavior
Such as Codes of Conduct and Code of Ethics

ECONOMIC

Aspect: Economic Performance

DMA  Generic Disclosures On Management Approach

EC1 Direct Economic Value Generated and Distributed

EC2 Financial Implications and Other Risk and Opportunities for the
Organization's Activities Due to Climate Change

EC3 Coverage of the Organization’s Defined Benefit Plan Obligations

EC4 Financial Assistance Received From the Government

EC8 Significant Indirect Economic Impacts, Including the Extent of Impact

SOCIAL

DMA  Generic Disclosures On Management Approach

LAl Total Number and Rates of New Employee Hires and Employees
Turnover by Age Group, Region and Gender

LAS9 Average Hours of Training Per Year Per Employee by Gender and
by Employee Category




‘Province P3/SB Office Address Contact Person E-mail Address

gABRA DTI Provincial Office Goldland Hotel Ola, Darsie O. - P3 Provincial dola@sbcorp.gov.ph

. Rizal Street Zone 7 Bangued, Abra Coordinator

§APAYAO DTI-Apayao, San Isidro Sur, Luna, Apayao Pangdan, Jessa Lyka D. - P3 jpangdan@sbcorp.gov.ph
: Provincial Coordinator

: 2nd Floor ES Clemente Building, Shanum

‘BAGUIO CITY Street, corner Otek Street, Lake Drive

: Burnham Park, Baguio City

: 2nd Floor ES Clemente Building, Shanum

‘BENGUET Street, corner Otek Street, Lake Drive

: Burnham Park, Baguio City

§IFUGAO 3rd Floor, Buhong Bldg,, Yakal St., Pob. East, [Biyo, Geraldine L. - Provincial gbiyvo@sbcorp.gov.ph

: Lagawe Coordinator

§MLINGA DTI, 2-3F Lua Annex Bldg., Poblacion, Tabuk [Dacanay, Jeda Mae C.- P3 jdacanay@sbcorp.gov.ph

City, Kalinga

Provincial Coordinator

MT. PROVINCE

DTI-2F Walter Clapp Centrum, Loc-ong
Poblacion, Bontoc, Mt. Province

‘LA UNION

AJ Realty Bldg., DTl Provincial Office,
Madayegdeg, San Fernando, La Union

Coordinator

Miranda, Ruel B. - P3 Provincial

rmiranda@sbcorp.gov.ph

ILOCOS NORTE

DTI-Office, Jomel Bldg., Siazon Rd., cor.
Samonte St., Barangay 14, Laoag City, 2900
llocos Norte

Coordinator

Mirasol, Kareen J. P3 Provincial

kmirasol@sbcorp.gov.ph

ILOCOS SUR

DTI-Judy Chiu Bldg. Mabini St., Barangay 1, [Torres, Jennifer A. - P3 Provincial |jtorres@sbcorp.gov.ph
Poblacion, Vigan City, llocos Sur Coordinator
§PANGASINAN DTI-Dagupan 2nd Flr. Star Bldg., Arellano, [Manolito Casingal- Pangasinan |mcasingal@sbcorp.gov.ph
: Dagupan City Desk officer
§BATAN ES DTI Building Sitio Sayad, National Road, Blanca, Syra B. - P3 Provincial sblanca@sbcorp.gov.ph

Brgy Kaychanarianan, Basco, Batanes

Coordinator




; P3/SB Office Address Contact Person E-mail Address
‘CAGAYAN DTI-Regional Office 2, Reg. Gov't Center Bunagan, Kim Lester T. - P3 kbunagan@sbcorp.gov.ph
: Carig Sur, Tuguegarao City, Cagayan Provincial Coordinator

§ISABELA DTI, NEGOSYO CENTER 4 Lanes, Santiago [James, Christian R. - P3 CI/ cjames@sbcorp.gov.ph

: City, Isabela Monitoring Staff

§ISABELA Negosyo Center- City of llagan. San Vicente [Cortez, Cherry S.- P3 Provincial |ccortez@sbcorp.gov.ph

City of Ilagan, Isabela

Coordiantor

NUEVA VIZCAYA

DTI-GF Rosalina L. Lo Bldg., National
Highway, Sta. Rosa Bayombong, Nueva
\Vizcaya

Pimentel, Lovely L- P3 Provincial
Coordinator

Ipimentel@sbcorp.gov.ph

Purok 1 Cayetano Arellano St., Andres Boni-

Cudoy, Kristel Jane - P3 Provin-

iQUIRINO facio, Diffun, Quirino cial Coordinator kgudoy@sbcorpgovph

: Negosyo Center- DTI Aurora Provincial Of- . ) L

‘AURORA fice, Quezon Highway, Brgy. Suclayin, Baler, psilo, Mary Ann - P3 Provincial masilo@sbcorp.gov.ph

: Coordinator

: JAurora

DTI Negosyo Center Hermosa, Burgos Soli- [Cruz, Kathrina Q. -P3 Provincial

EBATAAN man St., Hermosa, Bataan Coordinator keruz@sbcorpgov.ph
‘BULACAN DTl HTIRP Building, Mcarthur hiway, Suma- R.oxas, Rut_h Ann M. -P3 Provin- rroxas@sbeornp.aov.oh

: pang matanda, Malolos Bulacan. cial Coordinator reasiiebeorp.gov.ph
‘BULACAN Municipal Hall, Sampaloc, San Rafael, Bula- S;rmlentq, Jamille S. - P3 Provin- isarmiento@sbcorp.aov.oh
: can (Negosyo Center cial Coordinator

: [3RD FLOOR GOVERNMENT SERVICE EX- Dalandin. Grace D. - P3 Provin-

‘NUEVA ECIJA PRESS DTI NEGOSYO CENTER SM CABA- cial Cogorélinator ' gdalangin@sbcorp.gov.ph
: NATUAN CITY

OTOP Bldg- Negosyo Center, Brgy F.E. Mar- [Manibog, Ceshazel S. - P3 Pro- .

ENUEVA ECIA cos, San Jose, Nueva Ecija incial Coordinator cmanibog@sbcorpgov.ph
2/F SBC Building, Vivencio Cuyugan Rd,, Hazel Anne Maniacup- Account .

EPAMPANGA City of San Fernando, Pampanga Assistant hmaniacup@shcorp gov.ph
5th Floor Capitol Center Building, Macabu- |Feliciano, Rafael Benito F. - Pro- -

ETARLAC los Drive, Tarlac City incial P3 Coordinator rfeliciano@sbcorp.gov.ph
f_ZAMBALES DTI ZAMBALES (Satellite Office) Estrada Salamatin, Erson D. - Provincial esalamatin@sbcorp.gov.oh

Bldg. RMTU Road, Zone VI, Iba , Zambales

P3 Coordinator




Drive, Masbate City

NO PROVINCE OFFICE ADDRESS NAME OFFICE CONTACT NO./ E-MAIL

1 NCR SB Corporation Head Office, 19th Floor, |Novy Rose Umali numali@sbcorp.gov.ph
139 Corporate Center, Valero St, Makati  [Mc Lloyd Lamar mlamar@sbcorp.gov.ph
City Kevin Bedar kbedar@sbcorp.gov.ph

2 BATANGAS C/O DTI Batangas Desk Office NACIDA  [William B. Makalintal wmakalintal@sbcorp.gov.ph
Building B, Morada Ave. Lipa City, Marichu De Villa mdevilla@sbcorp.gov.ph
Batangas

3 CAM NORTE DTI Camarines Norte Provincial Office Christian Arvin T. Manalo ctmanalo@sbcorp.gov.ph
Merchant Avenue, Central Plaza
Complex, Brgy. Lag-on, Daet, Camarines
Norte, Region V

4 CATANDUANES DTI - Catanduanes Provincial Office:
Catanduanes State University
Compound, Calatagan, Virac,
Catanduanes.

5 CAVITE DTI - 2nd floor Business Center Building [Jean Camille Duran jduran@sbcorp.gov.ph
Il Daang Amaya 1, 4108, Tanza Cavite

6 LAGUNA DTI Varimco Building, Brgy. Banca-BancalRona A. Angulo rangulo@sbcorp.gov.ph bsarabia@sbcorp.gov.ph
Victoria, Laguna Benson Sarabia Jr.

7 LEGASPI DTI Albay Provincial Office PDohn Michael Eubion jeubion@sbcorp.gov.ph
3rd Floor DBP Building. Quezon Ave.
Ext. Brgy. Dinagaan Legazpi City 4500
Philippines

8 MARINDUQUE DTI-Provincial Office, IMP Realty Renmar R. Cesista rcesista@sbcorp.gov.ph
Building, Pamintuan St, Isokl, Boac,
Marinduque

9 MASBATE DTI Masbate Provincial Office Capitol Renariza Tumblod-Colon rtumblod@sbcorp.gov.ph




Bldg. Piot, Sorsogon City

Karen Frayna

NO PROVINCE OFFICE ADDRESS NAME OFFICE CONTACT NO./ E-MAIL
10 NAGA Unit 204, 2nd Flr. One Magsaysay Karla D. Florendo kdevilla@sbcorp.gov.ph dclavo@sbcorp.gov.ph
Corporate Center Magsaysay Avenue, Dave Andrew Clavo
Concepcion Pequena, Naga City
n OCCIDENTAL MINDORO |DTI Provincial Office Negosyo Center Noli Lucero nlucero@sbcorp.gov.ph
Brgy. Poblacion 7, Municipal Compd., San
Pose, Occidental Mindoro East Calapan
City
12 (ORIENTAL MINDORO DTI Provincial Office, Uy, Bldg. Brgy. Ronnie Delgado rdelgado@sbcorp.gov.ph
Lumangbayan, Calapan City, Oriental
Mindoro
13 PALAWAN DTI Provincial Office, 4th FIr. ERC Plaza, [Marcelino M. Dile mdile@sbcorp.gov.ph _rgelbaliga@sbcorp.gov.ph
National Highway, Brgy. San Pedro Ronald Gelbaliga
Puerto Princesa City
14 QUEZON DTI Ground FIr. Lucena Grand Terminal [Kevin T. Laroza klaroza@sbcorp.gov.ph eorge@sbcorp.gov.ph
Diversion Road, Brgy. llayang Dupay, Edward Orge lemaroon@sbcorp.gov.ph
Lucena City Erika Maroon
15 RIZAL DTI Rizal Provincial Office 2nd FIr. Altica [Francis Daniel C. Rebollado |[frebollado@sbcorp.gov.ph rdoringo@sbcorp.gov.ph
Arcade #83 Circumferential Road, Cor.,, [Rolando S. Doringo
Sto. Nino Street, San Jose Antipolo City,
Rizal
16 ROMBLON [Tourism Building, Barangay Tabin-Dagat,
Odiongan, Romblon
17 SORSOGON DTI Sorsogon Office 2nd Floor, Clemente [Naliza e. Dio ndio@sbcorp.gov.ph

kfrayna@sbcorp.gov.ph




Cityalta St.lloilo City

PROVINCE lOFFICE ADDRESS NAME lOFFICE CONTACT NO./E-MAIL

Cebu Unit-A 6th Floor, 2QUAD BIdg., Cardinal Rosales |Larry Ancero lancero@sbcorp.gov.ph
lAvenue, Cebu Business Park, Cebu City

Cebu Unit-A 6th Floor, 2QUAD Bldg., Cardinal Rosales [Zunel Ricote zricote@sbcorp.gov.ph
lAvenue, Cebu Business Park, Cebu City

Aklan DTI-Aklan, 3SM Building, Decyl Bantigue jbantigue@sbcorp.gov.ph
\Veterans Avenue, Kalibo Aklan

Antique 2nd Floor Business Park, Governor Villavert Street,|Gabriel Ebanen gebanen@sbcorp.gov.ph
San Jose, Antique

Capiz DTI Provincial Office Sacred Heart of Jesus
lAvenue, Pueblo de Panay, Brgy. Lawa-an, Roxas |Mark Paul Serran mserran@sbcorp.gov.ph
City, Capiz

Capiz Negosyo Center, Poblacion Norte, Sigma, Capiz  |Leomar Maza Imaza@sbcorp.gov.ph

Guimaras DTI Provincial Office
2nd Floor Mavikss Bldg. ,New Site San Miguel, PDoyce Gedalanga iminierva@sbcorp.gov.ph
Jordan, Guimaras

lloilo DTI Region 6, corner J.M Basa-Peralta St lloilo \Wilfe Jimoga-on \wjimogaon@sbcorp.gov.ph

Negros Occidental

DTI Provincial Office,2nd Floor East 2 Corp. Center
corner Diola Circumferencial Rd.,Brgy. Villamonte,
Bacolod City, Negros Occidental

Riah Molavin

rmolavin@sbcorp.gov.ph

Bohol

DTI Bohol Province Office
2nd Floor,FCB Bldg, Carlos P. Garcia Ave,,
[Tagbilaran City, Bohol

Maryjulove Salpocial

msalpocial@sbcorp.gov.ph

Negros Oriental

2nd Floor Uymatiao Bldg., San Jose Street,
Dumaguete City , Negros Oriental

Benedict Ortega

bortega@sbcorp.gov.ph

Siquijor

Negosyo Center Portside Area,
North Poblacion, Larena, Siquijor

Jenette Largo

jlargo@sbcorp.gov.ph




Biliran DTI - Provincial Office, 2nd Floor Dackielyn Pelayo jpelayo@sbcorp.gov.ph
DAC Bldg. Caneja Street, Naval, Biliran

E. Samar DTI-Provincial office, Wheeler's Bldg., Baybay Ma. Joy Abobo mabobo@sbcorp.gov.ph
5,Brgy. Songco, Borongan City,Eastern Samar

Leyte DTI 8, Regional Office (new bldg), Pawing, Palo, |Antonio EImer Garado agarado@sbcorp.gov.ph
Leyte

N. Samar DTI NSPO 2nd Floor Luisa Angley Blg. Barangay [Sharniel Rongcales srongcales@sbcorp.gov.ph
Sampaguita, Catarman, Northern Samar

So. Leyte Negosyo Center Sogod, LGU Sogod, Southern IAthur-lito Inot @inot@sbcorp.gov.ph
Leyte

Samar DTI Provincial Office

Del Rosario Extension Poblacion 1
Catbalogan City, Samar

John Sandro Cabiltes

jcabiltes@sbcorp.gov.ph




